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Center for Undergraduate Studies 
Nova University 
The James M. Farquhar Center 
for Undergmduate Studies: 
Liberal and Professional Studies, 
Career Development Studies 
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Published May, 1991 
Policies and programs set forth herein are effective through 
June, 1992. The regulations and requirements herein, including 
fees, are necessarily subject to change without notice at any time 
at the discretion of the Nova University Administration. 
Nova University is accredited by the Commission on Colleges 
of the Southern Association of Colleges and Schools to award 
bachelor's, master's, educational specialist, and doctoral degrees. 
Nova University admits students of any race, color, and national 
or ethnic origin. 
Nova University is a member of the American Association of 
Colleges for Teacher Education. 
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Now in its third decade. Nova 
University is beginning to see the 
impact that its graduates are having 
on the institutions within our 
society. Many of the University's 
programs are mission-oriented, 
designed to improve the 
performance of professionals, and 
evidence is being collected that 
indicates that Nova alumni are 
having a strong, positive effect 
on the institutions in which they are 
employed. 
Independent education must 
continue to be responsive and 
adaptable to the varying needs of 
potential students if it is to represent 
a true alternative to the 
tax-supported sector. Nova 
University is committed to 
maintaining quality while it is 
meeting these needs. 
AbrahamS. FISChler 
President, Nova University 
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NOVA UNIVERSITY 
MISSION 
Nova University's centers and programs share a common mission - to ed-
ucate students for leadership roles in a variety of professions, such as law, edu-
cation, psychology, business and public administration, international studies, 
oceanography, and computer and information science. In the Nova University 
educational continuum, pre-professional training begins as early as The Uni-
versity School, continues through the college level, and culminates in the vari-
ous graduate centers for professional studies. Through the Nova University 
Education Plan, students master appropriate skills and disciplines at each aca-
demic level, develop a sense of professional ethics and responsibility, and learn 
to appreciate the role of the professional as a key individual in society. 
"The Nova Plan" stresses the critical relationship between theory and 
practice; it reinforces and tests the classroom experience through applied re-
search and community service as integral parts of academic experience. Consis-
tent with its mission, Nova University extends its resources to provide 
educational opportunities to working professionals nationwide, with faculty 
teaching at corporate and other locations across the country. Nova also deliv-
ers programs through a variety of educational technologies, including telecom-
munications. Nova University is committed to the idea that education should 
not be timebound or placebound. Through its educational offerings, research 
projects and programs of public service, the University encourages the free ex-
change of ideas and the search for knowledge that is the cornerstone of the ac-
ademic tradition. 
NOVA COLLEGE 
MISSION 
As part of Nova University, Nova College is known for its innovative edu-
cational mission. Nova is not just another college. It was selected in 1981 as 
one of 18 universities and colleges in the country to participate in a three-year 
project at the University of Chicago on Quality in Non-traditional Education. 
In 1987 Nova College entered into a cooperative arrangement with the state of 
:Aorida to develop a liberal studies program to provide a coherent and inte-
grated curriculum of interdisciplinary studies. 
Nova College provides quality education leading to the Bachelor of Sci-
ence degree. Studies at Nova College are designed to produce students who 
think clearly, communicate effectively, understand new technology and ideas, 
and analyze and solve problems. Knowledge and skills are acquired in the 
areas of behavioral and social sciences, communications, humanities and arts, 
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eco~o~cs: and science, mathematics, and technology. Moreover, students will 
sp~e m a preferred area of concentration, preparing them to enter or ad-
~ance m car~r~ or to continue with graduate studies. Faculty and administra-
tio~ are sensitive and responsive to the needs of the individual. They are 
availa~le to students throughout the day. Faculty are chosen because of their 
co~tment t~ tea_ching and learning. They challenge students to excel in their 
studies and mamtam an openness to new information. 
Students receive thoughtful academic and personal anidance b ., 
. al ad . o~ y pro.es-
SIOn VISors. Classes are small and interactive. 
. ""':t Nov~, students will_ have the advantage of studying at a major Univer-
Sity With nationally ~ecognized graduate programs and research. Eligible Nova 
College graduates will have the opportunity to move directly into Nova's grad-
uate degree programs which include an array of master's, educational specialist 
and doctor_al progr~s. Graduates will enter their chosen career or graduate 
progr~ highly qualified; they will acquire the skills, knowledge and under-
standing ~ecessru: to excel in a rapidly changing international, intercultural and 
technological soCiety. 
ORGANIZATION 
Liberal & ProfessionaJ Studies 
The Liberal _and Prof~ional Studies program provides recent high school 
gra<Iuates a quality education leading to either the bachelor of science or bach-
e~or of art.s degree. Students enroll in a general education program which com-
bmes . an m~~grated curri~ulum of interdisciplinary core studies emphasizing 
e_ffective wnting, commurucation, and critical analysis with a required distribu-
tion of course_s fr_om the areas of literature, art, history, science and technology, 
~ral commuruc_ati~n and hemispheric and global diversity. The general educa-
~on program IS mtended to help students think clearly, communicate effec-
tively, unde~stand new _technologies, solve problems effectively, and appreciate 
the connections that bmd us as individuals into a community and which _ 
hance the .qualit! of life for each person. Equally important, students st:;y 
and work m ~aJor fields that prepare them to enter careers or to continue with 
gr~uate studies. Students have the additional opportunity for instruction and 
gw~ance from ~acuity in ~aduate centers of Nova University in the areas of 
busmess: education, behaVIoral sciences, law, oceanography, science, and com-
puter ~enc~ Also, students are encouraged to study independently with ex-:rts. m theu c_hose.n fields either. in .academic settings or through intern 
pen.ences. This umque programmmg 1s made possible through individualized 
attention by a professional advising staff committed to optimal achievement by 
each student enrolled. 
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Career Development Studies 
The Career Development Studies Programs of Nova College have been de-
signed for adults. Courses are offered in the evenings and on weekends on 
campus and at institutional, industrial, and other off-campus locations conve-
nient to the student. Although course content meets traditional educational re-
quirements, courses are scheduled to meet the needs of employed students and 
are taught by University professors as well as knowledgeable professionals in 
the community. 
Most of the approximately 2,500 students currently enrolled in the Career 
Development Studies Program are employed and have families. They bring 
with them a mature, stable and determined interest in enhancing themselves 
through acquiring new knowledge and skills. They have considerable practical 
experience and a desire to play an active role in their own future education. 
Institute for Retired Professionals 
In order to serve the special needs of the growing retirement community in 
South Florida, the Farquhar Center for Undergraduate Studies has established 
the Institute for Retired Professionals (IRP). The program focuses attention 
on how the educated person can creatively occupy newly found full-time lei-
sure. 
Modeled after the highly successful IRP at the New School for Social Re-
search in New York City, Nova's IRP offers an opportunity for retired profes-
sionals to renew their education. Because of their varied interests and life 
experiences, IRP members act as teachers and students, thus sharing with and 
learning from one another. In the IRP, retirees from all walks of life explore 
new interests and directions. 
The Institute meets from mid-October through May, followed by a sum-
mer session of 4-6 weeks. 1\vo different classes meet each day; one from 10:00 
A.M. to 11:30 A.M. and the other from 12:30 P.M. to 2:00 P.M. 
Discussion ~ro11ps and Seminars. During the week there are discussion 
groups, seminars, and classes on a wide variety of subjects ranging from flne 
arts and music appreciation to politics, current events, self-awareness, and the 
law. The areas of study are chosen by the membership, and group leaders and 
discussion leaders are members. 
Lecture Series and Workshops. Members attend lecture courses and work-
shops conducted by Nova University faculty and other experts exclusively for 
IRP members. 
Field 'Dips, Social Gatherings, and Special Events. IRP members enjoy 
travel! Day field trips, weekends, and weeklong jaunts are planned by a com-
mittee. Some recent visits included St. Augustine, Asolo State Theatre in Sara-
sota, the Edison Home in Fort Myers, and the Spoleto Festival in Charleston, 
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South Carolina. IRP members enjoy parties! Luncheons and parties are 
planned and carried out by members. 
Summer Program. Each year a summer study program is designed to 
meet the membership's needs. In addition, a travel/study experience abroad is 
part of the program. Recent trips over the past several summers included a 
stu~y group to Israel and Egypt as well as travel to Chlna and the Soviet 
Uruon. 
Additional printed information is available about the IRP. 
RESOURCFS 
. ~he administrative offices for Nova College are located in the Parker 
Building, 3301 College Avenue, Fort Lauderdale, 33314. The telephone number 
for the main campus is 305475-7360, or 1-800-541-6682. 
Campus and Off-Campus locations 
The main ~ampus of Nova University, including the main campus of 
N?va. College, IS southwest of Fort Lauderdale, Florida, approximately ten 
miles inlan~ from ~e A~tic Ocean and is easily accessible from major U.S. 
and state highways, mcluding I-95 and Florida's Thrnpike. The Shepard Broad 
Centei:_ for the Study of Law is in the Leo Goodwin, Sr. Law Building at 3100 
~-W. 9th Avenue near downtown Fort Lauderdale. The Oceanographic Center 
IS located on the south side of the marine entrance to Port Everglades at 8000 
North Ocean Drive, Dania, Florida. 
Libraries 
~ova University provides appropriate learning resources at each of its aca-
d~c centers: In addition, many resources within the broader community are 
utilized to ennch the learning environment of the students. 
The Einst~ Library, on the frrst floor of the Parker Building, contains a 
thorough _coll~ctton of books and journals to support the research needs of 
Nova Uruvers1ty students and faculty. This facility also includes individual 
study carrels and microform readers. The card catalog is on compact disc, as 
we~ as over a dozen specialized indexes and reference materials. Instruction is 
available for use of this new technology. 
The William Springer Richardson Library at the Oceanographic Center at 
Port Everglades contains a specialized collection of books and periodicals re-
lated to research in physical, biological and chemical oceanography. 
. The Law. Lib~ is housed in the Leo Goodwin, Sr. Law Building. The libr~ collectt?n, Wlth over 250,000 volwne equivalents, contains the standard 
ma~en~ reqwr~ for legal study and research: English, American, and state 
~odicals, treatises, and loose leaf services. In addition to this basic collec-
tion, the library includes extensive materials in the area of taxation, land use 
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planning, and international law. It is one of the few collections designated as a 
depository for United Nations documents. The Law Center also houses a ma-
jority of the United States Government documents that are deposited with 
Nova University. 
The combined holdings of the University library system contain extensive 
collections in the law, business, computer sciences and psychology. Through 
computer terminals, the Nova libraries are connected with the DW..OG Infor-
mation Retrieval System as well as OCLC and other national databases and 
networks. 
Through special cooperative arrangements, Nova University students have 
access to other hbraries in the South Florida Educational Consortium, Florida 
Library Information Network, and the Southeast Florida Library Information 
Network. In support of maximum interchange of community educational re-
sources, Nova University also maintains cooperative arrangements with other 
academic libraries in the area, including the Professional Library of the 
Broward County Public Schools. 
AMERICAN CULTURE AND LANGUAGE INSTITUTE 
The American English program at Nova University offers high quality, in-
tensive instruction in American language, customs, and practices. 
The program emphasizes the acquisition of English language skills; bring-
ing students from their curfent level of fluency to college entrance level in 
grammar, writing, reading comprehension, vocabulary, speaking, and listening. 
The program is divided into three skill levels from Phase I, for students with 
little or no previous knowledge of English, through Phase HI, which is the Ad-
vanced level. Phase III is divided into two tracts. Tract A- American Univer-
sity English - prepares students for study at American colleges and universities. 
Thact B - American Business Customs and Language introduces advanced stu-
dents to the language and cultural practices of American business. 
The program includes prescriptive laboratory instruction utilizing language 
tapes, video cassettes, and computer software. Cultural studies are integrated 
throughout the curriculum. Students graduating from the program are 
awarded a certificate. 
Entrance requirements for the American Culture and Language Institute: 
1. Minimum age of 17 years 
2. A high school diploma or its equivalent 
The program is approved by the u.S. Department of Immigration and 
Naturalization to issue the 1-20 student visa application. The 1-20 is issued to a 
prospective student only if the student meets the program entrance require-
ments, has submitted the required deposit of $245, which is non-refundable, 
and has sent a letter of fmancial responsibility from his or her bank or the 
bank of a parent or sponsor. 
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Fees: 
Thition: 
Registration Fee: 
Thsting Fee: 
Student Activity Fee: 
Computer Lab Fee: 
$1,525.00 
$25.00 
$20.00 
$25.00 
$10.00 
per term 
per term 
per term 
per term 
COMPUTING AND LA!aORAIDRY FACILITIES 
. Lab~ratory experiences are available in electronics, computer science and 
engmeenng, as well as in general physics and life science. 
~ "ethemet" Computer Network connecting individual computers and 
te~s to each other and to the University Computing System has been es-
tablished on campus allowing the development of a I..ocai Area Net k fi lectr · · ter . wor or 
e oruc ?I action among students, faculty and administration. Computing 
Resources mcJ~de several DEC VAX servers and SUN workstations. 
Laborato.nes contain PCs and Macintosh systems for student use. The 
tJNI?' ~pera~. s!stem serves as the host for nwnerous computing and com-
murucation actiVIties. Nova University is a member of SURAnet and · _ 
tains a T1 connection to the Internet. mam 
LEARNING RESOURCE CENTER 
:00 ~ ~urce Center provides students with individual help in 
English, en~~ reading, study skills, math, statistics, and accounting. Students 
who are ~ting papers an~ need help with planning, organization, grammar, 
~r pun~on c~ work With a tutor. Other services include computer assisted 
~truction, practice ~ts for math competency, diagnostic tests, and personal-
~ pro~ for skill development. The Learning Resource Center offers in-
diVl.dualized .programs and workshops in the following study skills areas: goal 
setting and time management; critical reading; text and lecture note-taking· and 
test-t~ strategies. Students are encouraged to make an appointment d:mng 
the Learning Resource Center's regular hours. 
TEXTBOOKS 
. Books should be picked up before the frrst class. The local bookstore car-
rymg required textbooks is: 
Nova Books, Inc. 
6508 S. W. 39th Street 
Davie. Florida 33314 
Phone: {305) 583-5860 
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MEMBERSIDP 
Nova University is a member of the Florida Association of Colleges and 
Universities, the Independent Colleges and Universities of Florida, the Ameri-
can Council on Education, the College Entrance Examination Board, the 
Council for Adult and Experiential Learning, the Southeast Florida Educa-
tional Consortium, the American Association of Colleges for 'Thacher Educa-
tion and the Association of American Colleges. Programs in undergraduate 
education are approved by the Florida Department of Education. 
ACCREDITATION 
Nova University is accredited by the Commission on College of the 
Southern Association of Colleges and Schools to award bachelor's, master's, 
educational specialist, and doctoral degrees. Nova University admits students 
of any race, color, and national or ethnic origin. Courses in education have 
program approval by the Florida Department of Education. 
HOUSING 
Five-story and three-story buildings of attractively furnished units provide 
space to acconunodate most full-time students. The one-bedroom/ one-bath, 
two-bedroom/one-bath, and two-bedroom/two-bath units come equipped with 
a functionally- designed kitchen, custom bookshelves and desks, spacious clos-
ets, ceramic tile bath with tub-shower, cable TV service and phone outlets. 
Each apartment has separate bedroom and living room areas, individually 
controlled air conditioning and heating, daily mail service, and 24-hour security. 
Coin operated laundry facilities are available. Nova University is close to 
major shopping centers and within walking distance of supermarkets, restau-
rants, fast-food chains, and many stores and services. Housing rates are per se-
mester per person including air conditioning and utilities. For further 
information about student housing, call or write to the Office of Residential 
Life, 305-475-7052. 
COOPERATIVE EDUCATION PROGRAM 
Cooperative Education is a program that combines professional experience 
with academic study. Cooperative Education students alternate trimesters at 
Nova with trimesters of work in a professional assignment that is related to 
their field of study. This program offers students additional preparation for 
their future careers in industry and business. 
To be eligible for participation in the Cooperative Education Program a 
student must have-
1. completed 45 semester hours of credit including transfer credit 
2. earned a CQPA of 2.5 or higher, and 
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3. completed specific required courses in his/ her major as specified by the 
program office. 
~cipation ~ _the Cooperative Education Program has many advantages. 
In addition to receiVIng a salary, the Cooperative Education students will-
1. have an opportunity to utilize classroom knowledge in a professional 
work environment, 
2. have a chance to observe professionals at work in their chosen field 
3. be able to test their career decision to make sure they are in the rlght 
field, 
4. develop work profiles that will enable them to get good jobs upon 
graduation, and 
5. be given opportunities to receive academic credit for their co-op experi-
ence. 
For further information, contact the Cooperative Education office at 476-
1962 or stop by Parker 204. 
FINANCES AND STUDENT AID 
TUITION AND FEE SCHEDULE FOR 1991-92* 
Application fee (nonrefundable) 
Registration fee (nonrefundable) 
Late registration fee (nonrefundable) 
Thition Deferment Fee 
Tuition* 
(per credit hour) 
Graduation Fee 
Laboratory Fee (per credit) 
Materials Fee - variable where applicable 
Student Activities Fee (per semester) 
Student Services Fee (per semester) 
Orientation Fee 
'franscript Fee 
Credit by Examination (3 credits) 
Cap and Gown rental - fee assessed at time of graduation 
*1991-92 tuition and fees are subject to Board of 1hlstees approval. 
REGISTRATION 
$30.00 
$25.00 
$25.00 
$50.00 
$235.00 
$30.00 
$ 12.00 
$ 75.00 
$ 10.00 
$50.00 
$ 3.00 
$125.00 
Each term at Nova has a designated registration period. Any student who 
completes registration after the close of the official registration period will be 
assessed a late fee. 
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Th register in person, submit your completed registration form to the 
Registrar's Office. Parker Building, third floor. The office is open Monday 
through Thursday 8:30a.m. to 7:00p.m., Friday 8:30a.m. to 6:00p.m., and 
Saturday 9:00 a.m. to 12:00 noon. Thition and fees must be paid at the time 
of registration to the Accounts Receivable Office, Parker Building, third floor. 
Accounts Receivable is open Monday through Thursday 8:30 a.m. to 7:00 
p.m., Friday 8:30 a.m. to 6:00 p.m. and Saturday 9:00 a.m. to 12:00 p.m. The 
registration form with payment for tuition and fees may also be mailed to the 
Registrar's Office. Nova University, 3301 College Avenue, Fort Lauderdale, 
Florida 33314. 
PAYMENT POLiCY 
Nova University requires that tuition for all courses be paid in full at the 
time of registration. Checks should be made payable to Nova University. Stu-
dents may choose to pay tuition and fees by cash, check, Master card, Visa, 
American Express, or Discover. To pay by charge card when mailing a regis-
tration, clearly print the account number and the expiration date in the desig-
nated area of the registration form. 
Students receiving fmancial aid are allowed to consider certain types of 
loans and other aid, as shown on their official award letter, to satisfy their bills 
at registration even though the aid or loans have not yet been physically dis-
bursed to them or posted to their accounts. A copy of the official award letter 
must be returned with the registration form. 
Students eligible for employee-sponsored tuition reimbursement benefits 
may defer tuition payment until five weeks after the end of each course; how-
ever, at the time of registration, the student must submit post-dated checks or 
future credit card authorizations (for processing five weeks after the end of the 
course) and furnish a statement of eligibility from the employer. There is a 
$50.00 fee for this option; this fee and other charges (excluding tuition) must be 
paid at the time of registration. 
Full-time undergraduates may also elect to pay in three installments: 50% 
at registration, 250Jo sixty days after registration and 25% ninety days after reg-
istration. Post-dated checks or credit card authorizations for the two later pay-
ments must be provided at the time of registration, along with the $50.00 fee 
for this option. 
Cnange of Registration 
The Change of Registration Period is the frrst week of a term. A student 
may drop one course and add another course in its place during the flfSt week 
of the term without a financial penalty by submitting a Student 1tansaction 
Form, available in the Registrar's Office. 1b add a course after the frrst class 
meeting, written permission must be obtained from the instructor or program 
advisor. 
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Withdrawal Period with a Refund 
Students who wish to receive a refund of tuition upon withdrawal from a 
course must complete a Student Transaction Form, available in the Registrar's 
office. The following schedule will apply: 
Liberal & Professia~.ai Stuciies Students: 
100% refund: no~ce of drop in writing before frrst class meeting 
75% refund: notice of drop in writing by end of frrst week, 
regardless of class attendance 
50% refund: notice of drop in writing by end of second week, 
regardless of class attendance 
No refund will be made after the end of the second week. The $200 00 
deposit paid in the Liberal & Professional Studies Program is not refundabl~ 
Career Development Students: 
100% refund: notice of drop in writing before flfSt class meeting. 
75% refund: notice of drop in writing before second class meeting, 
50% refund: 
regardless of class attendance. 
notice of drop in writing before third class meeting, 
regardless of class attendance. 
Refunds will be based on the postmark date or Registrar's Office stamped 
d~t~ of written notification, not on the last date of attendance. Fees other than 
twtton are not refundable. 
To withdraw from a course after the refund period, see Withdrawal Policy 
on page 37. 
Refund Policy !or Students in Paralegalll.egal Assistant Studies Program 
Students .are held financially responsible only for those courses taken. Stu-
dents who WISh to receive a refund of tuition upon dropping a course must 
complete an official Student 1tansaction form. The following schedule will 
apply: 
100% refund: 
75% refund: 
50% refund: 
before the frrst class meeting 
before the second class meeting 
before the third class meeting 
Refunds will be based on the last date of attendance. All monies will be 
refunded if the applicant cancels the enrollment agreement within three busi-
ness days after signing. All monies will be refunded if the applicant is rejected 
as a student. 
Exceptional Circumstances 
Refunds or credits to your account for exceptional circumstances after the 
11 
first day of class will be considered only when the following terms are satisfied: 
1. MEDICAL - A doctor's explanation should be submitted indicating 
why you should not continue in class or why your school load should 
be decreased. Dates of illness are required to determine if this illness 
occurred during the term. For a hospital stay, receipts (with dates) 
must be provided. 
2. EMPWYMENT EMERGENCY - A letter from the Personnel Office 
of your employer should be submitted stating dates and reasons you 
were unable to attend. 
3. Other reasons must be supported by a written explanation of why you 
were unable to attend. Dates and receipts, if appropriate, must be in-
cluded. Each situation will be handled on an individual basis. 
It is the responsibility of the student to provide the necessary documenta-
tion to the Director of Student Mfairs who will then approve or disapprove the 
request and submit it to the Registrar's Office. 
If a lOOOJo refund or credit is granted, the course or courses will be re-
moved from the student's record. 
INTERRUPTION OF STUDIES 
A student who enrolls at Nova University has the option of graduating by 
meeting the program requirements in the University catalog that was in effect 
when the student entered or when he/she graduates. When there is a major 
break in attendance (one calendar year from end of last term enrolled) the stu-
dent will then meet the requirements of the catalog in effect when he/she re-
turns or graduates, or as agreed upon by the academic program director and 
the student. 
STUDENT FINANCIAL AID 1991-92 
The Office of Student Financial Aid administers the University's fmancial 
aid programs of grants, loans, scholarships and student employment. In addi-
tion, professional fmancial aid advisors can help students plan for the most ef-
ficient use of their fmancial resources for education. 
Th the extent that fmancial aid funds are available, it is the purpose of Stu-
dent Financial Aid to provide needy, qualified students with fmancial aid in the 
form of loans, grants, and employment. In order to make the best use of our 
funds, awards normally consist of a ''package'' of two or more of these types 
of aid. 
Underlying the awarding of fmancial assistance is the nationally accredited 
philosophy that students have a responsibility for contributing, from earnings 
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and savings, toward their own costs. Financial aid resources serve to supple-
ment the student's resources. 
A student must be a U.S. citizen or be in the United States for other than 
temporary purposes, and must be enrolled at least half-time (6 hours per se-
mester) in a degree-seeking program in order to receive financial aid. 
A prospective student who will require fmancial aid in order to attend the 
University should apply for fmancial assistance while a candidate for admis-
sion. Students must complete the University's Financial Aid Application, and 
submit the Financial Aid Form (FAF) to the College Scholarship Service (CSS) 
for need analysis. 
Financial aid applications are accepted throughout the year, but it is im-
portant to note that the priority deadline date for receipt of aid applications is 
April 1. New applications must be filed each year, whether or not funds were 
received previously. In awarding available funds, preference is given to stu-
dents who file their applications by the priority deadline date. Generally, full-
time students must earn 24 credits each academic year and maintain a 
cumulative G.P.A. of 2.0 or higher in order to qualify for renewal of fmancial 
assistance. 
The following is a brief, general description of the major fmancial assis-
tance programs available through the Office of Student Aid. 
FEDERAL .PROGRAMS 
PeD Grant The Pell Grant program provides federal grant aid to needy un-
dergraduate students who are enrolled at least half time (6 credits per term). 
Awards range from $200 to $2200 per year, and no repayment is required. All 
undergraduates who apply for need-based assistance are required to apply for a 
Pell Grant, as it is the base on which all other aid is awarded. 
Supplemental Educational Opportunity Grant (SEOG) The SEOG pro-
gram provides additional grant assistance to needy undergraduate students. 
Funds are limited, and priority is given to full-time students who meet the April 
1st deadline. 
Stafford Guaranteed Student Leans (GSL) The Stafford Loan program 
provides low-interest, need-based loans through participating banks, credit 
unions, and other fmancial institutions. Undergraduate students who are en-
rolled at least half time are eligible to apply. The interest rate is 8%. For stu-
dents who borrow their first GSL after July 1, 1988, the interest rate will rise to 
lOOJo during the fifth year of repayment. Freshmen and sophomores can bor-
row up to $2625 per year; juniors and seniors may receive up to $4000 per year. 
Repayment begins six months after the student is no longer enrolled at least 
halftime. 
Perkins Loans (NDSL) This program offers long-term, 5% interest loans 
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to students who are enrolled at least half time. Eligibility is based on fm.ancial 
need. Repayment begins nine months after the student is no longer enrolled at 
least half time if the student did not have a loan prior to July 1, 1987. Priority 
is given to students who meet the Aprillst deadline. 
Supplemental Loans for Students/:toans for Patents (SLS/FWS) This 
provides non-need-based loans to independent students and parents of depen-
dent students. The annual maximum loan limit is $4000. Repayment begins 30 
to 60 days after disbursement of the loan; however, payments may be deferred 
while the student is enrolled full time. Unlike the Stafford, the inerest on the 
SLS/PWS does accrue during deferment. The interest rate is variable but will 
not exceed 120/o. 
College Workstudy (CWS) Part-time jobs on campus are available for 
needy students through the CWS program. Generally, students work 15 to 20 
hours per week. The rate of pay varies according to the job. 
STATE PROGRAMS 
State Thition Voucher Fund (STV) Full-time students may receive up to 
$1200 per year to offset the cost of tuition and fees, regardless of financial 
need. Students must be one-year Florida residents to qualify. A separate appli-
cation form is required. 
Florida Student Assistlll!ce Grant (FSAG) FSAG provides grants of up to 
$1,300 to needy undergraduates. Students must be enrolled full time, be one-
year Florida residents, and meet the April 15th deadline. 
Florida Undergraduate &:holars Fund The Academic Scholars program re-
wards outstanding high school achievement by offering scholarships of up to 
$2500 per year. Students must be Florida residents and must be enrolled full 
time. These awards are renewable provided the student maintains a 3.2 grade 
point average. A separate application, available from Florida high schools is re-
quired. 
Florida Thacher Scholarship/Loan Students who are enrolled as juniors or 
seniors in a teacher education program and majoring in a critical teacher short-
age area are eligible to apply for this program. The maximum Scholar-
ship/ Loan award is $4,000 per year for up to two years. Students who teach 
full time after graduation in a Florida school will not be required to repay the 
loan. Students who do not meet these requirements will repay the loan at the 
designated interest rate. A separate application form is required and must be 
sumbitted by March 15 to the Office of Student Financial Aid. SAT or ACT 
scores must be on fJ.le at Nova University before the deadline in order for ap-
plications to be processed. 
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Cbappie James Most Promising Teacher Scholarship Program This schol-
arship is offered to one top graduating senior from each public secondary 
school in Florida. Priority will be given to candidates who plan to teach in criti-
cal teacher shortage areas identified by the State Board of Education. The 
maximum award is $4,000 per year for up to four years. The recipient must 
agree to enter the public teaching profession in Florida for a minimum number 
of years equal to at least the number of years the scholarship was received. Ap-
plication forms are available from high school guidance offices. 
Senrlnole and Miccosukee Indian Scbularsbips Grants to cover educational 
expenses are available each year to qualified members of the Seminole or 
Miccosukee Indian tnbes, based on financial need. Applications are available 
from the Higher Education Committee of either tribe. 
Florida College Career Work Experience Program (CCWE1') Part-time 
jobs off campus are available through this program for needy undergraduate 
students. Students must be one-year Florida residents to qualify and the posi-
tions held must be related to their academic majors. 
NOVA UNIVERSITY SCHOLARSHIPS AND GRANTS 
Nova annually offers scholarships and grants to both incoming and return-
ing students. Eligibility and academic qualifications vary according to the 
award. In order to be considered for selection, applicants must have a com-
pleted file, including the Financial Aid Form, and be officially accepted. 
Awards will be made on a first come, frrst served basis. These scholarships will 
be combined with other federal and state fmancial aid programs to help meet 
the financial need of students. 
Minority Matching Funci Sctolarships Minority Matching Fund Scholar-
ships These are matching fund scholarships restricted to community service or-
ganizations or recognized organizations with scholarship funds. Nova College 
will match the amount granted to an eligible full-time student by the organiza-
tion. Maximum award is $1,000 per academic year, and may not exceed the 
student's unmet need as stated in his/her Nova Financial Aid ftle. 
Donor Scholarships Donor Scholarships The University offers a number of 
academic scholarships which are made possible by donations to our scholarship 
fund. Awards are made to eligible students who have ftled an FAF and a Schol-
arship Application by Aprill and have at least a 3.0 grade point average. 
The Joseph W. Fordyce Scholarship This is a full tuition scholarship 
award-ed annually to a full-time student from Broward Community College's 
Honors Program. This scholarship is funded by Nova College Career Develop-
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ment Studies Programs. 1b be eligible, a student must be an adult l~er excel-
ling academically and have earned an honors certificate upon graduation from 
Broward Community College. 
IRP Endowed Scholarship Fund This fund, established by th~ Institute 
for Retired Professionals, provides annual grants to new an~ retumm~ under-
grad-uate students. A 3.25 high school or college GPA, high fmanc1al need 
(based on Nova Financial Aid flle), 2 letters of recommen~on ~d ~ ess~y 
are required. Applications are available-from Student Affarrs or Fmancial Aid 
offices. 
Nova CoDege Honor Awards (New Student<~ in liberal & Professional Studies) 
1. Nova Honor Award -Freshman Qualifications ($2,000 - $6,000) (1) Cu-
mulative grade point average (G.P.A.) of 3.0 or above; (2) Counselor/Fac-
ulty recommendation; (3) Renewable with a 3.0 Nova GPA. 
II. Nova Honor Award - Transfer Qualifications ($2,~ - ~6,~~ (1) 30 or 
more semester hours earned from a regionally accredited mstitut10n; (2) A 
minimum cumulative G.P.A . of 3.2; (3) Counselor/Faculty recommenda-
tion; (4) Renewable with a 3.0 Nova GPA. . 
III. Nova Honor Award - Minority Qualifications ($2,000 - $6,000) (1) Minor-
ity students; (2) Cumulative G.P.A. of 3.0 or above; (3) Counselor/Faculty 
recommendations; (4) Renewable with a 3.0 Nova GPA. 
IV. Nova Service Award - ($1,000) (1) For new (incoming) students wh~ have 
displayed outstanding leadership and/or service in high school; (2) high fi-
nancial need required; (3) Counselor recommendation; (4) Non- renewable. 
Nova College Scholars (Libend & Professional Studies) 
Returning Students (up to $1,000) (1) Continuing Liberal and Profession~al 
Studies Students; (2) 24 credit hours completed at Nova by the end of the Wm-
ter term· (3) Cumulative G.P.A. at Nova of 3.0 or above; (4) SAT/ ACT scores 
on file; (5) Completed scholarship application. This scholarship is for one year 
only; recipients must reapply each year for renewal. . . 
Scholarship recipients will be notified by mail and need to respond Within 
one (1) month. Renewal of scholarships is dependent upon a 3.0 Nova cumula-
tive G.P.A. and full-time status. 
For more information contact the Nova College Admissions Office or the 
Office of Student Financial Aid. To request the necessary forms call: 
Admissions (305) 475-7360 (local) or 1-800-541-6682 Ext. 7360 
(Non Local/Out of State) 
Student Financial Aid (305) 475-7410 (local) or 1-800-541-6682 
Ext. 7410 (Non Local/Out of State) Renewal of Awards 
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Renewal Of Awards 
Nova Honor Awards are automatically renewed as long as the student 
maintains a 3.0 cumulative grade point average and remains a full-time stu-
dent. All other awards made by the University are not automatically renewed, 
and students must reapply for aid each academic year. Applications are avail-
able in January each year for the upcoming academic year. 
OTHER SOURCES OF ASSISTANCE 
The Office of Student Financial Aid maintains a Scholarship Source Li-
brary at our main campus office. Students may use this library's reference 
books to locate private sources of funding. We also maintain a file of pam-
phlets and brochures announcing special awards, fellowships, and grants. All 
students are invited to use these materials. Please call our office for an ap-
pointment. The University and public libraries, as well as commercial book 
stores, also provide fmancial aid reference books listing private scholarships. In 
addition, many high school guidance counselors and Chambers of Com-merce 
are familiar with scholarships available for students from their areas. 
DEADLINES 
Applications for aid received by the Office of Student Financial Aid by 
April 1, 1991, will be given priority consideration for the upcoming academic 
year. Applications received after that date will be considered on a funds avail-
able basis only. · 
Applications for the Florida Student Assistance Grant must be received by 
the College Scholarship Service in Princeton by April15, 1991. 
Applications for the State Thition Voucher fund for the fall term must be 
received in the Office of Student Financial Aid no later than September 1, 
1991. Applications for the winter State Thition Voucher fund must be received 
by January 1, 1992. 
GENERAL ELIGmHJTY REQUIREMEN'!S 
In .order to participate in the flnancial aid programs a student must-
1. be a citizen, a national or permanent resident of the United States, or 
in the U.S. for other than a temporary purpose, and provide proof to 
the Office of Student Financial Aid; 
2. be enrolled or accepted for enrollment at Nova University; 
3. be carrying or planning to carry at least one-half the full-time work-
load for the course of study being pursued; 
4. be making satisfactory progress in the course of study; 
5. not be in default of, or owe a refund for, any aid received previ-ously; 
6. sign a Statement of Educational Purpose and Anti-Drug Certification; 
7. be registered for the draft if required to do so by federal law. 
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Additional eligibility requirements are noted in the descriptions of the pro-
grams. 
NOimCATION OF AWARDS 
Students who have applied before April 1, 1991, and are awarded aid by 
the University should receive notification by Jane 1 of that year. Students who 
have applied for a Pell Grant will receive a Student Aid Report (SAR). Stu-
dents should submit all copies of the SAR to the Nova Office of Student Fi-
nancial Aid for processing. Students who have applied for a Florida Student 
Assistance Grant will be notified by the Florida Department of Education. 
The application process nonnally takes 6-8 weeks, and possibly up to 12 
weeks. It is extremely important that applicants fiH out all forms completely 
and correctly and that they respond promptly to all inquiries, in order to pre-
vent delays in processing. Awards are made only for the academic year. Stu-
dents requesting aid for the summer must complete a separate summer aid 
application. 
ACADEM!C REQUIREMENTS FOR FINANCIAL AID 
(;T,..AST 
Undergraduates who receive financial aid from any of the Florida state 
programs must take and pass the CLAST test. (CLAST stands for College 
Level Academic Skills Thst.) It must be taken during the term in which they be-
come a junior (i.e., 60 credits earned). Students are exempt from this require-
ment ONLY if they earned an A.A. degree or had junior standing at Nova 
prior to August 1, 1985. Contact the Nova College Thsting Center for test in-
formation. Failure to take the test will result in the loss of Florida funding. 
STANDARDS OF ACADEMiC PROGRESS 
Nova University. in compliance with federal regulations, has established 
Standards of Academic Progress that must be met by students to receive finan-
cial assistance. Satisfactory progress means making measureable progress to-
wards a specifof your assistance for subsequent semesters. 
FOR MORE INFORMATION 
Contact the Office of Student Financial Aid, 3301 College Avenue, Fort 
Lauderdale, Florida 33314 (Parker Building. Third Floor). Phone: (305) 475-
7411 or 475-7410. Long distance, dial 1-800-541-NOVA, ext 7411. Office hours 
are 8:30A.M. to 7:00 P.M. Monday through Thursday and 8:30A.M. to 6:00 
P.M. Friday. 
VETERANS BENEFITS 
Nova University programs are approved for the training of veterans and 
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other eligible persons by the Bureau of State Approval for Veteran's Training 
State of Florida Department of Veteran's Affairs. For further information' 
contact: ' 
Veterans Mfairs 
Office of the Registrar 
Nova University 
3301 College Avenue 
Fort lauderdale, Florida 33314 
(305) 370-5685 or 370-5695 
UNDERGRADUATE DEGREE 
Nova University awards two undergraduate degrees, the bachelor of arts 
degree and the bachelor of science degree. A student can earn only one under-
graduate degree and one diploma from Nova University. The diploma indicates 
the student has earned a bachelor of arts degree or a bachelor of sci d _ 
"t d · di ence e gree; I oes not m cate the major. The academic transcript, the official record 
of '":ork ~t Nova University, indicates degree earned, major field of study and 
specialty if any. ' 
REQUIREMENTS FOR GRADUATION 
All degree-seeking ~tudents must complete the minimum credits as desig-
nated for the chosen maJor plus the following requirements: 
1. Admissi~n as a degree-seeking candidate in one of the majors; 
2. Completion of general education, specialty, and elective require- ments 
as specified by the major program; 
3. Co~pletion of major requirements as specified; 
4. A~ent of a 2.00 Cumulative Quality Point Average; 
5. Att:munent of a 2.25 Quality Point Average (2.50 in Education) in the 
maJor area; 
6. Completion, _at Nova C:o1l~ge, of at least 30 credits (not including 
CLEP, ~rofietency Exammation, or Experiential Learning cred-its); 
7. <:ompletion of at least 500J'op of the credits in the major area and spe-
cial~y ~t Nova ~not including CLEP, Proficiency Examination, or Ex-
penentiall..earning credits); 
8. S~bmission of a graduation form and payment of the diploma fee 
pnor to completing registration for the last term· 
9. Fulf"illrnent of aU obligations to the library, the s~dent's program, and 
the Comptroller's Office. 
Graduation With Honors 
. A graduating student with a Cumulative Quality Point Average of 3.80 or 
higher who has completed at least 54 credits at Nova is eligible to receive the 
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degree "with distinction." Students who have earned less than 54 credits at 
Nova may petition for graduation with distinction if they have maintained at 
least a 3.8 GPA in all course work accepted toward their degree program at 
Nova. Degree candidates must complete all of the requirements as specified 
above. 
Commencement 
A ceremony is held once a year in late Spring for all Nova University un-
dergraduate students who have completed graduation requirements within the 
academic year. In order to participate, students must flle a graduation applica-
tion. There is an additional fee for rental of the cap and gown. 
THE CODE OF STUDENT CONDUCT 
AND ACADEMIC RESPONSmiLITY 
Purpose: This code seeks to promote high standards of academic integrity 
by setting forth the responsibilities of students as members of the University 
community. Abiding by the code ensures a climate wherein all members of the 
University community can exercise their rights of membership. 
I. NOVA UNIVERSITY STATEMENT OF ACADEMIC RIGHTS AND 
RESPONSIBILITIES 
Nova University, as a community of women and men, is committed to fur-
thering scholarship, academic pursuits, and service to society. As an institu-
tion, its purpose is to assure all students an equal opportunity to fulfill 
their intellectual potential through pursuit of the highest standards of aca-
demic excellence. 
Certain rights and obligations flow from membership in any academic 
community committed to such goals: 
o The rights of personal and intellectual freedom, which are fundamen-
tal to the idea of a university; 
0 A scrupulous respect for the equal rights and dignity of others; and 
• Dedication to the scholarly and educational purposes of the University 
and participation in promoting and assuring the academic quality and 
credibility of the institution. 
Students are responsible for obtaining, learning and observing the estab-
lished University and center policies as listed in all official publications. In 
addition, students must comply with the legal and ethical standards of the 
institution as well as those of Broward County and the state of Florida. All 
members of the community should inform the appropriate official of any 
violation of conduct regulations. 
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A. Academic Standards 
The .u~versi~ expects its students to manifest a commitment to aca-
denuc mtegnty through rigid observance of standards for academic 
honesty. The academic honesty standards include: 
1. 0~ Work. Assignments such as course preparations, exams, texts, 
proJects, term papers, practicums, etc. must be the original work of 
the student. Original work may include the thoughts and words of an-
other author, but if that is the case, those ideas or words must be indi-
cated in a manner consistent with a University recognized form and 
style manual. Work is not original that has been submitted previously 
by the author or by ~yone el~ for academic credit. Work is not origi-
nal ~at has been copied or parttally copied from any other source, in-
cluding ano~e~ student, unless such copying is acknowledged by the 
perso~ subnutting the work for credit at the time the work is being 
subnutted or u~ess copying, sharing, or joint authorship is an express 
Part of the assignment. Exams and tests are original work when no 
unauthorized aid is given, received, or used prior to or during the 
course of the examination. 
2. Referencing the Works of Another Author. All academic work submit-
ted for credit or as partial fulftllment of course requirements must ad-
here to each center's specific accepted reference manuals and rules of 
documentation. Standards of scholarship require that proper acknowl-
edgement be given by the writer when the thoughts and words of an-
other ~uthor are used. Students must acquire a style manual approved 
~y therr <?en~er and become familiar with accepted scholarly and edito-
nal praCtice m their Program. Students' work must comport with the 
adopted citation manual for their particular Center. Plagiarism At 
Nova University, it is plagiarism to represent another person's work 
words or ideas as one's own without use of a center-recognized method 
~f citation. ~e~ating from Center standards I(A)(l) or I(A)(2) are con-
sidered plagiarlSm at Nova University. 
3. Teodeaing of Infonnation. All academic work must be the original 
~ark of the studen~. Giving or allowing one's work to be copied, giv-
~ ou~ ~xam questions or answers, or releasing or selling term papers 
IS prohibited. 
4. Acts Prohibited. Students should avoid any impropriety, or the ap-
pearance th~reof, in ~king examinations or completing work in pursu-
~ce of therr educational goals. Violations ·of academic responsibility 
mclude, but are not limited to: 
a. Plagiarism 
b. Any form of cheating 
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c. Conspiracy to commit academic dishonesty 
d. Misrepresentation 
e. Bribery in an attempt to gain an academic advantage 
f . Forging or altering documents or credentials . . . 
g. Knowingly furnishing false information to the mstitution. 
5. Additional Matters of Ethficnl Concern. Where circumstances are such 
as to place students in positions of power over Univ~i- ty personnel, 
inside or outside the institution, students should avmd any reaso~ble 
suspicion that they have used that power for personal benefit or m a 
capricious manner. 
B. Conduct Stan(!ards 
1. Students should not interfere with the rights, safety .or health of mem~ 
bers of the University community nor interfere wtth other students 
right to leam. Students are expected to abide by all University, Center, 
and Program rules and regulations and all local, state, ~~ federal 
laws. Violations of conduct standards include, but are not limited to: 
a . Theft 
b. Vandalism 
c. Disruptive behavior . 
d. Possession or use of firearms, fireworks, explostves, or other dan-
gerous substances or items 
e. Possestion transfer, sale, or use of illicit drugs 
f. Appearan~ in class or on campus under the apparent influ- ence of 
alcoholorillicitdrugsorchemicaffi 
g. Violations of housing regulations . 
h. Any act of conspiracy to commit an act which is har~smg ~r abu-
sive or which invades an individual's right to privacy, mcluding, but 
not limited to, sexual harassment and abuse against members of a 
particular racial, ethnic, religious, or cultural group 
i. Threats of actual damage to property or physical harm to others 
j . Timely payment of tuition and fees. 
2. Students must have authorization from the University to havinfe access 
to University documents, data, programs, and other types of· orm~­
tion and information systems. Any use of the above without authon-
zation is prohibited. 
C. Supplementary S~dards . 
Students are expected to comply with the legal and ethical standards of this 
institution and those of their chosen field of study, including the code of 
ethics for computer usage. The University and each Center or Program 
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may prescribe additional standards for student conduct as would comport 
with the letter and spirit of this code. 
D. Viobltions 
Any violation(s) of any of the academic standards, conduct standards or 
supplemental standards may result in a complaint being ftled against a stu-
dent to enforce the Code of Student Conduct and Academic Responsibility. 
Deans or directors may, in their discretion, immediately suspend students 
pending a hearing on charges of academic conduct or supplemental stan-
dard violations. Any student found guilty of a violation of the academic, 
conduct, or supplemental standards will be subject to disciplinary action, 
including expulsion from the University. 
Priv~cy of Recon:IE 
Nova University maintains a system of records that includes application 
forms, letters of recommendation, admission test scores, and transcripts of 
students' previous academic records and performance while in residence. These 
records are available for review by present and former students upon written 
request to the registrar's office. However, the registrar will not release tran-
scripts of students' academic records until all their accounts, both academic 
and nonacademic, have been paid. The law limits access by and disclosure to a 
third party. Such access is given only upon consent of the student or if required 
by law, except for the following information, which may be reieased as direc-
tory information: (a) student' s name; (b) dates of attendance; (c) degree and 
awards received. Requests for such information must be submitted in writing to 
the registrar. The University reserves the right to refuse the above information 
if the reason for the request is not considered to be a sufficient need to know. 
Any student or parent not wishing to have this information disclosed 
should notify the Office of the University Registrar in writing prior to Septem-
ber of the relevant school year. 
A person does not have the right of access to educational records until he 
or she has been admitted to and has actually begun attending Nova University. 
There is no prohibition from disclosing such information to the parents of stu-
dents who are listed on their parents' federal income tax forms. 
Parents or eligible students will be provided a hearing by the University if 
they wish to challenge the content of the record. If they are still not satisfied, 
the parents or eligible students may add explanatory or rebuttal matter to the 
record. 
If the students or parents are denied access to a hearing or if the records 
are alleged to have been illegally disclosed to a third party, the students or par-
ents may ftle a complaint with the U.S. Department of Education. 
The Nova University general policies on student relations are on file in the 
Office of the University Registrar. 
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RESERVATION OF POWER 
Nova University reserves the right to amend, modify, add to, or delete its 
rules, regulations, policies, and procedures affecting its institutional relationship 
with students as deemed necessary by the administration. Any such amend-
ment, modification, addition or deletion shall not be considered a violation of 
the relationship between the University and the student. Such right includes 
modification to academic requirements, curriculwn, tuition, and/ or fees when 
in the judgment of the administration such changes are required in the exercise 
of its educational responsibility. 
STUDENT LIFE 
ActMties 
Nova students have an excellent opportunity to become involved in the ex-
tracurricular programs of the College. A few of the current clubs and organiza-
tions include: 
Alpha Chi (National 
College Honor Society) 
Bacchus 
Campus Program Board 
Catholic Campus Ministries 
Cheerleaders 
Hillel Newspaper 
(Nova Ktllght) 
Nova Playhouse 
Nova University Black Student 
Association (NUBSA) 
Outdoor Club 
Phi Alpha Delta 
(Law Fraternity) 
The Poetry Club 
The Psychology Club 
Radio Station Staff (WNKR) 
Residential Student Association 
Student Government 
Association 
Yearbook Staff (Paladin) 
Each student organization has :t faculty or staff member serving as an ad-
visor and supporter. 
All students are encouraged to become involved in the extracurricular ac-
tivities of the College as active members of the various organizations or by 
running for office in such organizations. 
Campus Sl)orts and Recreation consists of Intramural Sports, Club 
Sports, Special Events, Leisure Sports Classes, and Informal Sports. Campus 
Sports and Recreation will offer the following Intramural sports for the coming 
school year: Touch Football, Volleyball, Co-Ree Volleyball, Golf, Basketball, 
Thble Thnnis, Billiards, College Bowl, Swimming, Softball, and Co-Ree Soft-
ball. Campus champs will be recognized and rewarded in each sport. 
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IntercoUegiate Atbletics 
The Athletic Program at Nova University consists of: 
Men's 
Baseball 
Basketball 
Cross Country 
Golf 
Soccer 
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Women's 
Cross Country 
Tennis 
Volleyball 
THE LffiERAL AND PROFE§SIONAL 
STUDIE§ PROGRAM 
The Liberal and Professional Studies Program is a unique undergraduate 
experience combining a comprehensive general education program with study 
in a major area of concentration. As part of the general education program 
students take a curriculum of core studies organized around seven interdisci-
plinary themes. Thught by faculty from a number of academic disciplines, each 
area of core study is designed to provide a context for studying and analyzing 
problems of significant intellectual and social concern. 
In the frrst year, in addition to core studies, students will spend time devel-
oping competencies in mathematics and composition. Students use computer 
programs which permit self-paced learning, self-assessment and access to fac-
ulty when problems arise. 
Students in Nova's Liberal and Professional Studies program will under-
stand how the Behavioral and Social Sciences, Humanities and Arts, and Sci-
ence and 'Thchnology can serve to enhance their career and life. The program 
challenges undergraduates with the fundamental questions of living, and in-
spires them to cultivate a life of intellectual integrity, personal concern, and so-
cial responsibility. 
General Education Program 
The general education program contains the following elements: a curric-
ulum of core studies; a mathematics sequence; a composition sequence; and a 
series of distribution courses. Each of these areas which make up the general 
education program have shared objectives. The program is designed to foster 
critical and creative responsiveness by developing the ability to problem-solve, 
think analytically and communicate clearly. Students will develop effective 
communication skills in speaking, listening, writing, reading, and interpreta-
tion. The general education program also helps students place ideas in their 
proper context and appreciate the place of values in a cultural tradition. 
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a. Core Studies 
These objectives will be met in part through a sequence of courses taken 
over four years in the following thematic areas: 
Freshman Year: 
C~~ 141.J~ur_oey I: lntrod~ction to the Undergraduate Experience 
This mterdisC1plinary course IS the frrst course all freshmen will encounter 
at Nova. It provides ~ academic and social context for examining the in-
t~llectual. and person~ Issues of the freshman experience. The metaphor of 
life as a JOurney proVIdes the vehicle for this exploration. Students will ex-
amine liter~ and ~ther creative works as well as participate in the process 
of do~~tmg therr . own undergraduate journey. Students are expected 
to mamtain a portfolio of educational "artifacts" (papers exams notes 
dra_wings, journal entries, musical compositions, poetry, e;c.) tru-'oughou~ 
therr undergraduate experience at Nova. This portfolio provides a basis for 
Journey II: The Capstone Experience, a required course to be taken in the 
senior year. 
CORE 142 Hwnan Nature, Hwnan Behavior 
This .course addresses the question, "What is the nature of the individual?" 
~~ ~xarnines the bi~logical and environmental influences that shape the 
mdiVIdual: An ~ys1s of classic and contemporary sources will help the 
student think cntically about basic theories and issues such as nature versus 
nurture, the mind-body dichotomy, cognitivism, behaviorism and the scien-
tific exploration of human behavior. 
CORE 143 The Living Earth: An Environmental Perspective 
In this course students will study the science of ecology and the impact 
made by humans on the environment. The course will make obvious the 
fact that there are no simple answers or quick solutions to the environmen-
tal problems now faced. It will, however, help students gain a more com-
plete an~ genuine ~derstanding of the cause and effect relationships that 
operate m ~e enVlfonment, thereby providing a basis by which they can 
evaluate therr own responsibility to the long-term sustainability of the bio-
sphere. 
C~RE 144 ~er Voices, Other Visions: Multi-cultural Perspectives 
~ cour~e will examine the role of "world view," encourage an apprecia-
tion of ~1fferent p~ople and cultures, and foster respect for diversity in 
local, national, and mtemational environments. 
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Sophomore Year (select one): 
CORE 245 Individual and Social Systems 
A study of the nature of institutions and the reciprocal relationship be-
tween persons and institutions. Emphasizes in particular the goal of devel-
oping a sense of community and social responsibility among students and 
faculty. 
-OR-
CORE 246 Economic Growth and Development 
An examination of theory, economic history, and policies affecting nation-
al and global economies. Covers a wide variety of issues such as popula-
tion, distribution of wealth, third world debt, and global productivity. 
Junior Year: 
CORE 347 Ethical Systems 
An examination of ethical systems which instruct in matters related to 
moral action, moral judgment and responsibility. Ways of viewing contem-
porary moral issues such as abortion, euthanasia and racial discrimination 
are among individual topics. 
Senior Year: 
CORE 448 Journey 1!: The Capstone Experience 
This course provides a context for the systematic examination and inter-
pretation of the portfolio begun in Journey I, assisted by literature on per 
sonal ethnography and self-assessment. 
Students will spend approximately eight weeks in each thematic area 
with faculty from several academic disciplines working in concert to pro-
vide cross-disciplinary experiences. By encouraging dialogue among various 
disciplines on a central theme, students will achieve a convergence of per-
spectives lacking in more traditional programs. 
Each eight week course carries a total of three credit hours which apply 
as partial fulfillment of the 54 credit hours required in the General Educa-
tion Program. 
b. Mathematics Sequence 
The Mathematics sequence (MAT 110/ MAT 115) in the general education 
program is a two part sequence designed to provide students with a global 
perspective of mathematics and to give them an opportunity to learn many 
useful applications of mathematics in solving real world problems. Topics 
studied include set theory, logic, linear programming, probability and sta-
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tistics. Students whose majors require more advanced courses in mathe-
matics (Computer Science/Engineering, Pre-Med, Ocean Studies) will be 
placed in sequences of Precalculus or Calculus depending on major re-
quirements and placement testing criteria. 
c. Composition Sequence 
Nova College students meet composition requirements by taking two com-
position courses. The frrst course, LAN Ill : Critical Reading and Writing 
I, combines instruction in the principles of effective expository writing with 
emphasis on an ability to read critically selections from essays and imagina-
tive litera~e.. The second course, LAN 112: Critical Reading and Writing 
II, emphasiZes argumentative writing, use of the library, and development 
of a documented research essay along with more advanced instruction in 
reading and interpreting texts. In the composition sequence, students have 
an opportunity to integrate writing instruction with currently available 
computer technology. Both courses require students' use of computers for 
word processing and text analysis. 
d. Required Distributions 
The objectives of the general education program are also met through a se-
ries of distribution courses in the areas of humanities, science and technol-
ogy, oral communication, and hemispheric and global diversity. Students 
normally complete distribution requirements by the end of the Junior year. 
Students must select courses from the following list in order to fulfill the 
distribution requirement: 
Humanities 
History (select one) 
HIS 1 OS The American Experience 
HIS 210 Roots of Western Society 
Art (select one) 
HUM 218 Myth and Art 
HUM 220 Non Western and Modern Art 
HUM 240 The Theatre Arts 
HUM 375 Music Through History 
HUM 381 Art and Society 
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9 hours 
Literature (select one) 
HUM 206 The Self and Literature 
HUM 1JJ7 Politics and Literature 
HUM 208 Existentialism and Literature 
HUM 209 Literature and the Problem of Knowledge 
HUM 357 English Literature II 
Science & Thchnology (select two) 
CAP 111 Computer Literacy 
LAC 105 Concepts in Biology 
LSC 150 Introduction to Biological Sciences I 
LSC 151 Introduction to Biological Sciences II 
PHY 102 Concepts in Physical Science 
PHY 106 Introduction to Oceanography 
PHY 205 Physical Geology/Lab 
PHY 230 General Chemistry I 
6hours 
The following majors are available to students in the Liberal and Profes-
sional Studies program: 
Accounting Education 
Administrative Studies 
Business Administration 
Computer Engineering 
Computer Information Systems 
Computer Science 
Computer Systems 
Legal Studies (prelaw) 
Liberal Arts 
Life Sciences (premedical) 
Ocean Studies 
Community Psychology 
General Psychology 
BECOMING A STUDENT IN THE LffiERAL AND 
PROFESSIONAL STUDIES PROGRAM 
ADMISSION 
Information and Admission Counseling 
PHY 231 General Chemistry II 
PHY 235 Applied Physics I 
PHY 236 Applied Physics II 
Oral Communication (select one) 
Choosing a college is not a paper process; it requires a dialogue with peo-
ple who are knowl~dgeable about the many choices to be made. We strongly 
u~ge you to ~k With OJ!e of our counselors either in person or by phone, to 
3 hours discuss questions that have career, fmancial and academic implications. 
. Call 47.5-7360 (in Fort Lauderdale) for an application or a personal coun-
seling appomtment. Students from other locations should call 1-800-541-6682 
extension 7360. ' 
LAN 201 Fundamentals of Public Speaking 
LAN 202 Dramatic Interpretation 
LAN 203 Theories of Argumentation 
Hemispheric and Global Diversity(select one) 
Majors 
LAC 213 Latin American and Caribbean Studies 
LAC 410 Emerging Nations 
3 hours 
In addition to studies in the general education program, students study 
and work in major fields that prepare them to enter careers or to continue for-
mal education in either graduate or professional school. Although many stu-
dents enter Nova having already selected a major course of study and have 
established career goals, many students also enter the undergraduate program 
undecided. In most instances the majors are flexible enough to permit students 
the opportwrlty to experience a number of diverse areas prior to deciding upon 
a particular course of study. 
30 
Applying for Admission 
In keeping with a humanistic philosophy valuing individual worth and dif-
ferences, No~a ~liege considers applicants in terms of their potential for suc-
cess .. The Umvers1ty .does not discriminate on the basis of race, creed, color, 
handicap, sex, or national and ethnic origin. ' 
Applicants are required to-
1. S~b~t a completed application form and the $30 nonrefundable 
plication fee to: 
Nova University 
Office of Undergraduate Admissions 
3301 College Avenue 
Fort Lauderdale, Florida 33314 
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ap-
2. Submit official high school or college transcript(s) (proof of high 
school graduation is required), 
3. Speak with a counselor in person or by telephone, 
4. Submit one of the following test scores: 
Scholastic Aptitude Thst (SA1) 
American College Test (AC1). 
INTERNATIONAL STUDENTS 
International students are required to obtain a Student (F-1) Visa or an 
Exchange Visitor (J-1) Visa. Students are not permitted to study in the United 
States on a Visitor (B-2) Visa. 
As an international student, you must-
1. Submit all secondary school and college level transcripts. Transcripts 
must be an official English language translation (this applies to tran-
scripts that are not already in English). Applicants must have the 
equivalent of an American high school diploma. 
issued after acceptance requirements are met and a $200 tuition deposit is re-
ceived. 
ACCEPTANCE 
You may apply for admission and be accepted to Nova throughout the en-
tire ~ear. You may begin classes at the beginning of any academic period. Noti-
fica~o~ of a~tance normally occurs within one month after competing all 
admissiOn requrrements. Upon receiving notification of acceptance, you should 
promptly inform the admissions office, in writing, of your intention to attend 
and forward a $200 nonrefundable deposit to be credited toward tuition. If 
there are any further questions, call the Admissions Office at 475-7360. 
SPECIAL STIIDENT 
You. may want ~o take one course or several courses or a specialty pro-
gram Without enrolling for a degree program. In this case, indicate ''special 
student" on the application form. You may then register for a course after 
submitting an application and application fee. As a Special Student you are not 
eligible for a degree or fmancial aid. 
2. Achieve a score of 500 or higher on the 1DEFL exam or 400 on the COMBINED MAJORS, MINORS, AND SPECIALTIFS 
SAT (verbal section). If you do not achieve the required score, you 
may wish to enroll in the American Culture and Language Institute. 
3. Submit a letter from a fmancial institution indicating that you are able 
to meet all costs of your education without fmancial aid from Nova 
University. The minimum amount is determined by the budget pre-
pared by the Nova University Office of Student Finan cial Planning 
and Resources. A notarized letter from a sponsor is required if you are 
sponsored by a public or private organization or an individual. The fi-
nancial guarantee must include provisions for any dependents who will 
be residing in the United States with you. 
4. Purchase medical insurance (J-1 Visas only). Contact the international 
student advisor for further information concerning insurance. 
After all of the above information is received and you are accepted, an 
acceptance letter will be sent to you. An I-20 will be issued after we receive a 
$200 tuition deposit. 
If Nova College students need intensive English study prior to enrollment 
in regular classes, they should apply for admission to the Intensive Language 
Program at Nova University, 1-800-541-6682, extension 7430. An I-20 can be 
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Nova College offers you the opportunity to acquire substantial credit in a 
second major or specialty area. You should check with an advisor as to which 
majors may be combined. When requirements for a specialty or permissible 
second major are completed, you need to request, through a student action 
form, that this infonnation be made a permanent part of your official aca-
demic transcript. 
SECOND BACHELOR'S DEGREE 
If you have a bachelor's degree from a regionally accredited institution 
other than Nova University, you may earn a second bachelor's degree from 
Nova by completing a minimum of 30 additional credits at Nova. At least 50 
percent of all credits required in the selected major must be taken at Nova. 
TRANSFER CREDITS 
Nov~ College welcomes students who have earned college credits at an-
other regtonally accredited college or university. Students who plan to transfer 
should contact a Nova admissions counselor to discuss how prior college credits 
can be used for their Nova degree. Community college students should contact 
a Nova admissions counselor as early in their college career as possible so they 
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can choose courses for their associate's degree that will transfer to Nova and be 
appropriate for their intended bachelor's degree. 
'Itansfer students must provide official transcripts from their previous col-
leges; their previous academic work will then be evaluated. The College will 
transfer a maximum of 90 eligible credits (including credit for CLEP, Profi-
ciency Exams, and prior experiential learning) toward a degree; a maximum of 
66 transfer credits from community colleges will be accepted. Remaining credits 
and at least 500Jop of the credits in the student's major area and specialty must 
be earned at Nova in regular academic offerings. 
Evaluation of CLEP examinations will be made upon admission but will 
be recorded on the student's permanent record only after the student has regis-
tered for and completed 12 credits at Nova. Under exceptional circumstances 
students may be permitted to take courses at another college while enrolled at 
Nova. However, credit will be transferred only if there is prior written approval 
from the academic director or program advisor and an earned grade of "C" or 
better. Students taking courses at more than one center within Nova University 
must also receive written approval from a counselor. 
TESTING CREDI'lli 
Students may earn college credit through the College Level Examination 
Program (CLEP), Proficiency Examination Program (PEP), Defense Activity 
for Non.:fraditional Education Support (DANTES), and Advanced Placement 
Examinations (AP). CLEP is administered at Nova University through the 
College Board. To receive credit through CLEP exams in the Professional 
Studies Program, a student must score in at least the 50th percentile. Before 
applying to take any of the CLEP tests, a student should consult an academic 
counselor to be sure that the credits granted through the exams are applicable 
to the student's course of study. Requests for AP, PEP and DANTES credit 
should be discussed with the 'Jesting Specialist in the Thsting Center. 
ACADEMIC INFORMATION 
REQUIREMENlS 
New Student Skill Requirements Students are expected to demonstrate 
skills appropriate for college work in all courses. Before or during the frrst 8· 
week term of enrollment, students are required to complete placement tests in 
the areas of reading, writing, and mathematics and will be advised as to appro-
priate course selection based on test results. The placement test must be taken 
before completion of more than six semester hours. Students needing further 
development of skills will be counseled as to opportunities available for assis-
tance. While a student is acquiring these skills, his or her enrollment is limited 
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to courses approved by an advisor, generally at the 100 and 200 levels. The 
passing of placement tests is prerequisite to enrollment in many courses includ-
ing all initial mathematics and communication courses. 
For specific placement test procedures and practice exams, refer to the bro-
chure on skill and competency requirements available at the Student Affairs 
Office. Assistance in math and communication is available through the Learn-
ing Resource Center to help students attain skills necessary for college work. 
GRADES 
Grade Quality Points A Excellent 4.0 A- 3.7 
B+ 3.3 B Good 3.0 
B- 2.7 
C+ 2.3 
c Satisfactory 2.0 C- 1.7 
D+ 1.3 D Marginal 1.0 
F Failure 0.0 w Withdrawn Without Penalty 
I Incomplete 
p Pass 
NG No Grade 
NP No Progress 
(not assigned by instructor) 
AU Audit 
Q~ty P~iet Averages A student's academic standing for a specific term is 
the ~ualit~ pomt average (QPA). The QPA is calculated by dividing the total 
quality pomts earned by the total quality point credits in a term. The student's 
overall ~ernie standing is the cumulative quality point average (CQPA). The 
CQPA IS calculated by dividing the total quality points earned by the total 
quality point credits. 
Progress/Grade Reports Students will be provided a progress/ grade report 
at the end of every term. A copy of the report will be placed in the student's 
~~ent fde ~~tained by the school. Students are protected by legal pro-
VISIOns that prohibit the release of personally identifiable information to other 
than legally authorized persons and to inspect, review, and challenge such in-
formation as provided by law. 
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Standards of Progress for VA Srudents VA students are expected to satis-
factorily complete the programs within the number of training hours approved 
by the State Approving Agency for Veterans 1taining. They also must meet any 
academic, skill and/or technical requirements of their particular program. If at 
any point in time it is determined that a VA student cannot satisfactorily com-
plete the program within the approved number of hours, the student's VA edu-
cational benefits will be terminated for unsatisfactory progress. 
A VA student who, at the end of any 16-week period, has not attained and 
maintained satisfactory progress will be placed on academic probation for the 
next 16-week period. Should the student not attain and maintain satisfactory 
progress by the end of the probationary 16-week period, the student's VA edu-
cation benefits will be terminated for unsatisfactory progress. 
A student whose VA educational benefits have been terminated for unsatis-
factory progress may petition the school to be recertified after one 16-week pe-
riod has elapsed. The school may recertify the student for VA educational 
benefits only if there is a reasonable likelihood that the student will be able to 
attain and maintain satisfactory progress for the remainder of the program. 
Dean's list Each full-time student who earns a quality point average of 
3.50 in any one term is placed on the Honors List for that term. Students with 
grades of I (Incomplete) are not eligible for the Dean's List. 
Repeated Courses A student may repeat a course to improve the grade in 
that course, but credit toward graduation will be granted only once. Both en-
rollments and both grades will remain on the transcript. One enrollment will 
have a notation that the course has been repeated. The higher grade will be 
counted in the student's Quality Point Average. 
btcomplete An Incomplete (I) can be awarded only in cases of actual hard-
ship experienced by the student as judged by the instructor. When instructor 
and student do agree to an I grade, both must sign the Contract for Removal 
for an Incomplete grade after the form is filled out completely. The student will 
have up to 16 weeks to complete the course. When the additional 16 weeks has 
passed, the I will be changed to a grade of A through F based on the course 
work completed by that time. 
A student who is absent at the fmal examination without prior approval 
will not receive an Incomplete grade. 
Wit!:tdmwal A student will be administratively withdrawn if he or she 
misses both the frrst and second class meetings. After the Change of Registra-
tion Period, a student may withdraw from a course before the 7th week of an 8 
or 9-week course, before the 13th week of a 14 week course, and before the 
15th week of a 16-week course. Withdrawal will Nar be accepted within two 
weeks of the final class meeting. A student who stops attending class will re-
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ceive a grade of A through F based on required course work. 
A Student 'fransaction Form must be received and date-stamped by the 
Registrar's Office before that deadline. Such a withdrawal will appear on the 
transcript but not be included in the QPA. A student considering withdrawal is 
encouraged to meet with the instructor and/or program advisor. Foreign stu-
dents are encouraged to speak to the International Student Advisor prior to 
submitting a Student Transaction Form for withdrawal from a course as it may 
affect immigration status. Financial aid recipients should speak to an advisor 
from the Office of Financial Planning and Resources. 
SATISFACTORY ACADEMIC PROGRESS 
1b remain in good academic standing, undergraduate students must main-
tain the minimum quality point average or higher on all credits attempted 
(quality point average on a 4.0 scale), each semester. In addition to the mini-
mum quality point average (see next page) for a baccalaureate degree at Liberal 
and Professional Studies, students must conform to the degree requirements of 
their declared major. 
INDEPENDENT STUDIES AND TU10RIALS 
Independent Study (course numbered 499) provides the qualified student 
an opportunity to research a question of interest under faculty supervision. A 
Tutorial enables a qualified student to take a regular course from an instructor 
on an individual basis rather than in a classroom format. Thtorials are allowed 
only in exceptional circumstances. Students interested in either Independent 
Study or a Thtorial should see their Program Advisor to draw up a contract 
outlining student responsibilities. It must be signed by the student, the instruc-
tor, and the academic division director. Regular tuition rates apply to both In-
dependent Study and Thtorial Study. 
INTERNSHIPS 
In most major areas of study, internships, independent research, and field-
based experiences are available. The curriculum in the Liberal & Professional 
Studies program stresses the relationship of theory and practice. Knowledge, 
skills, and attitude are gained through classroom study and experiential learn-
ing. Students are urged to pursue these experiences with the faculty and aca-
demic directors. Education majors are required to complete a nine-week 
internship as part of their major and to meet state certification requirements. 
PROBATION AND SUSPENSION 
Student :Responsibility Students are responsible to adhere to the policies set 
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forth in this catalog. Probation and suspension are effective as soon as grades 
are submitted by the instructors. Students who fall under either category as a 
result of these grades may be asked to withdraw from courses already begun in 
a succeeding term of registration. 
Academic Probation Students failing to earn the minimum quality point 
average or higher after their frrst 12 credits of work attempted or to maintain 
at least the minimum quality point average thereafter will be placed. on proba-
tion by the Academic Progress Committee. Academic probation is removed 
when the student earns a cumulative quality point average above the minimum 
quality point average based on the number of credits earned. 
Qualitative Requirements 
1 - 29 credits: 1.50 QPA 
30 - 59 credits: 1.85 QPA 
60 + credits: 2.00 QPA 
and the QPA requirement of the particular major 
Progress Probation Students failing to complete at least 70o/o of their at-
tempted credits each academic year will be placed on probation by the Aca-
demic Progress Committee. Progress probation is removed when the student 
completes at least 70% of the attempted credits in a subsequent trimester. Stu-
dents attempting less than 12 credits in the academic year will be evaluated on 
their previous registrations. 
Students are encouraged to seek counseling when their academic progress 
places them in danger of probation. 
After being placed on probation, any student receiving financial aid must 
remove the probation during the next trimester enrolled to be eligible for fur-
ther fmancial aid. 
Suspension To avoid suspension, a student on probation must maintain the 
minimum quality point average as stated above and complete at least 700/op of 
all courses attempted for each trimester of subsequent enrollment until proba-
tion is lifted. Otherwise the student will be placed on suspension for one trimes-
ter. Following this suspension, the student must request permission to be 
readmitted. Failure of a student to maintain the minimum quantity and quality 
point requirements in each of the two terms subsequent to being readmitted 
will result in FINAL SUSPENSION. 
Appeal Any student placed on probation or suspension may file a petition 
for review by the Academic Progress Committee. A student placed on final 
suspension may, after a two-term absence, request to be readmitted. 
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LffiERAL AND PROFESSIONAL 
STUD~PROG~SOFSTUDY 
BEHAVIORAL SCIENCES 
. . ~e b~chelor of sci~nce degree is offered through the Behavioral Sciences 
DiVJSlOn With the followmg major concentrations: 
Community Psychology 
General Psychology 
Psychology is ~e study of individuals, including their behavior, thought 
processes, and emotions. The psychology majors emphasize scientific research 
and applications to significant areas of human activity. 
The ~mmunity .Psychology major provides career preparation and en-
hancement m co~eling and treatment services for families, the mentally re-
tarded, mentall~~ ill, elderly, and substance abusers. This major is appropriate 
for those pl~ to go ~n for a M.S. in Mental Health Counseling. It can 
also be selected m preparation for the Psy.D. in Clinical Psychology. 
The General Psychology major provides academic training and prepara-
tion for doctoral studies in Psychology. It meets usual prerequisites for Psy.D. 
and Ph.D. programs in Psychology. 
Either ~f these major~ may be combined with law school preparatory 
courses or With courses leading to certification in Secondary Education as well 
as with prerequisite courses for admission to graduate studies in S~ch and 
Language Pathology. 
The Behavioral Sciences Department also supervises the Advocacy Spe. 
cialty, the. Speech and Language Pathology Specialty, the Paralegal/l.egal AsSis-
tant. S~ty, ~d the Substance Abuse Studies Specialty. For each of these 
specialties, a certificate is granted upon completion, and this is noted on the 
student's academic transcript. The courses in each specialty program may be 
taken in _co~j~ction with a student's baccalaureate studies, or they may be 
taken by mdiVlduals who simply wish to earn a certificate in one of these fields. 
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General Education Requirements for Lt"beral & Professional Studies Students 
in Behavioral Science Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LAN 111 Critical Reading & Writing I 3 
LAN 112 Critical Reading & Writing II 3 
Mathematics 
MAT 110 Mathematics I 3 
MAT 115 Mathematics II 3 
Core Studies 
CORE 141 Journey I: Intro to Undergrad Exp 3 
CORE 142 Human Nature. Human Behavior 3 
CORE 143 The Living Earth 3 
CORE 144 Other Voices, Other Visions ] 
*CORE 245 Individual and Social Systems 3 
*CORE 246 Economic Growth and Development 3 
CORE 347 Ethical Systems 3 
CORE 448 Journey II: The Capstone Experience 3 
Distribution Requirements 
Humanities Menu 9 
•• Science and 'Iechnology Menu 6 
Hemispheric and Global Diversity Menu 3 
Oral Communication Menu 3 
*Choose one course 
.. General Psychology majors must take LSC 105 (3 hrs) in the Science and 'R:chnology 
Menu 
Community Psychology for liberal & Professional Studies Students 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
MAT 302 Applied Statistics 
PSY 102 Introduction to Psychology 
PSY 238 Child and Adolescent Development 
PSY 300 Psychological Research Methods 
PSY 303 Experimental Psychology 
PSY 311 Interpersonal Communication 
* PSY 316 Issues in Social Psychology 
• PSY 326 Abnormal Psychology 
PSY 321 Personality 
PSY 330 Behavior Modification 
** PSY 345 Interviewing 
•• PSY 405 Psychological'lests and Measurements 
PSY 350 Community Psychology 
PSY 351 Human Learning and Cognition 
PSY 481 Practicum in Community Psychology 
Choose one • course and one •• course 
ELECDVFS: 
lUl'AL DEGREE REQUIREMENTS: 
40 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
l 
54 
54 
39 
General Psychology for liberal & Professional Studies Students 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
MAT 302 
PSY 238 
PSY 300 
PSY 303 
PSY 316 
PSY 321 
PSY 326 
PSY 351 
PSY 371 
PSY 405 
PSY 460 
PSY 480 
ELECDVES: 
Applied Statistics 
Child and Adolescent Development 
Psychological Research Methods 
Experimental Psychology 
Issues in Social Psychology 
Personality 
Abnormal Psychology 
Human I..eaming and Cognition 
History and Theories of Psychology 
Psychological Tests and Measurements 
Biological Bases of Behavior 
Practicum in Psychological Research 
mrAL DEGREE REQ!JIREMEN'iS: 
41 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
54 
39 
27 
120 
BUSINESS AND ADMINISTRATIVE STUDIES 
The bachelor of science degree is offered through the Business and Admin-
istrative Studies Division with the following major concentrations: 
Accounting 
Administrative Studies 
Business Administration 
The Accounting major is offered for those students who wish to pursue a 
career in accounting. The major will also serve as the foundation for those pre-
paring for the CPA examinations. The State Board of Accountancy in Florida 
requires an additional 30 credits beyond the bachelor's degree to qualify for the 
examination. Nova University offers a master's degree designed to satisfy the 
additional CPA requirements. 
The Administrative Studies major is offered for those students who are al-
ready practitioners or are potential practitioners and need a general degree or 
certificate to prepare for a wide range of career opportunities. 
The Business Administration major is offered for those students who are 
already practitioners in the field and need a specialized bachelor's degree 
and/or certificate for advancement or possible career shift in business adminis-
tration. Students who intend to enter the business field or plan to attend gradu-
ate school and want a strong academic base for study in business, computer 
science, law, and other related fields are also candidates for this degree. 
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General Education Requirements for Liberal & Professional Studies Students 
in Business and Administrative Studies Majors 
GENERAL EDUCATION REQUIREMENIS: 
English Composition 
LAN 111 
LAN 112 
Mathematics 
MAT 
MAT 
Core Studies 
CORE 
CORE 
CORE 
CORE 
CORE 
CORE 
CORE 
110 
115 
141 
142 
143 
144 
245 
347 
448 
Distribution Requirements 
Humanities Menu 
Critical Reading & Writing I 
Critical Reading & Writing II 
Mathematics I 
Mathematics II 
Journey 1: Intro to Undergrad Exp 
Human Nature, Human Behavior 
The Living Earth 
Other Voices, Other Visions 
Individual and Social Systems 
Ethical Systems 
Journey II: The Capstone Experience 
Science and Thchnology Menu 
CAP Ill Computer Literacy 
Hemispheric and Global Diversity Menu 
Oral Communication Menu 
I 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
3 
3 
3 
3 
54 
Accounting Curriculum Accounting for Lroeral & Professional Studies Students 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENIS: 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
BUS 
BUS 
BUS 
BUS 
BUS 
BUS 
CAP 
ECO 
ECO 
FIN 
MAT 
MGr 
MKT 
205 
W7 
303 
305 
306 
311 
312 
401 
421 
101 
215 
216 
355 
409 
488 
113 
201 
202 
301 
302 
205 
101 
Principles of Accounting I 
Principles of Accounting II 
Cost Accounting 
Intermediate Accounting I 
Intermediate Accounting II 
R:deral Thxation I 
Federal laxation II 
Advanced Accounting 
Auditing 
Introduction to Business 
Business Law I 
Business Law II 
Introduction to International Business 
Quantitative Methods 
Business Strategy and Policy 
Business Applications of Microcomputers 
Principles of Macroeconomics 
Principles of Microeconomics 
Corporation Finance 
Applied Statistics 
Principles of Management 
Introduction to Marketing 
1UfAL DEGREE REQUIREMENTS: 
43 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
54 
66 
120 
The Computer Systems major is designed for students who intend to com-
bine business knowledge with an applications approach to computer science. 
Besides providing a background in computer functions, languages, and pro-
gramming, this major focuses on the use of computers in the business environ-
ment. On the computer science level, emphasis is placed on software design, 
computer envirorunent, operating systems, database management, and micro-
computer applications interfacing. On the business level, areas examined in-
clude principles of economics, applied microeconomics, applied statistics, 
marketing, management, and organizational behavior. 
General Education Requirements for Liberal & Profe.Wonal Studies Students 
in Computer and Information Sciences Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LAN Ill Critical Reading & Writing I ~ 
LAN 112 Critical Reading & Writing II 3 
Mathematics 
•• MAT 208 Fundamentals of Calculus l 
•• MAT 302 Applied Statistics 3 
•• MATH 210 Calculus I 3 
•• MATH 220 Calrulus II 3 
Core Studies 
CORE 141 Journey I: Intro to Undergrad Exp 3 
CORE 142 Human Nature; Human Behavior 3 
CORE 143 The Living Earth 3 
CORE 144 Other Voices, Other Visions 3 
*CORE 245 Individual and Social Systems 3 
• CORE 246 Economic Growth and Development 3 
CORE 347 Ethical Systems J 
CORE 448 Journey II: The Capstone Experience 3 
Distribution Reijuirements 
Humanities Menu 9 
***PHYS 240 Physics I J 
•••PHYS 250 Physics II 3 
Hemispheric and Global Diversity Menu 3 
Oral Communication Menu 3 
• Choose one course 
54 
**Computer Engineering & Computer Science majors must take MATH 210 and MATH 2J 
Computer Information Systems majors must take MAT 208 and MAT 302 
Computer Systems majors must take MATH 210 and MAT 302 
*** Computer Engineering & Computer Science majors must take PHYS 240 and PHYS 2SO 
Computer Information Systems and Computer Systems majors are not required to take 
PHYS 240/250 and may choose any two courses from the Science & lechnology menu 
on page 30 
46 
Computer Engineering for Liberal & Professional Studies Students 
GENFBAL EDUCATION REQUIREMENTS: 54 MAJOR REQUIREMENnl: 
ccs 140 Discrete Malhematics 
66 
ccs 160 Fundamentals of Logic Design 
3 
ccs 170 3 
ccs 306 
Introduction to Programming 3 
Digital Design 3 ccs 330 Structured Programming {Pascal) 
ccs 335 3 
ccs 340 
Assemblers/ Assembly Lang Programming 3 Data Structures 3 ccs 355 The "C" Programming Language 
ccs 375 Software Engineering 3 
ccs 405 Computer Architecture 3 
ccs 496 VLSI 3 
CSEE 210 Networks I 3 
CSEE 255 Engineering Lab I 3 I CSEE 310 Networks II 3 CSEE 330 Electronics J 3 CSEE 335 Engineering Lab II I CSEE 340 Electronics U 3 CSEE 405 Networks III 3 CSEE 445 Engineering Lab III I CSEE 460 Microprocessor Applications 3 CSEE 470 Electrical Engineering Design 3 MATH 305 Calculus III 
MATH 310 Differential Equations 3 3 MATH 450 Probability and Statistics 3 
1UfAL DEGREE REQUIRFMENIS: 120 
47 
Computer Information Systems for libera! & Professional Studies Students 
GENERAL EDUCA110N REQmREMEN!S: 
\ 
3 
3 
3 
) 
3 
3 
3 
3 
3 
3 
3 
3 
3 
15 
9 
MAJOR REQUIREMENTS: 
CCS 140 Discrete Mathematics 
CCS 170 Introduction to Programming 
CCS 220 Business Oriented Language (COBOL) 
CCS 315 Advanced COBOL 
CCS 330 Structured Programming (Pascal) 
CCS 340 Data Structures 
CCS 345 Distributed Data Processing 
CCS 355 The "C" Programming Language 
CCS 365 Methods of System Analysis 
CCS 375 Software Engineering 
CCS 401 Organization of Computer Envirorunent 
CCS 425 Networks and Data Communication 
CCS 453 Database Management Systems 
CCS 490 Directed Project in Computer Science 
CCS Electives (300 level or above) 
ACT/BUS!ECO/FIN/MGf!MKT Electives 
10IAL DEGREE REQUIREMENTS: 
Computer Sdence for Liberal & Professional Studies Students 
GENERAL EDVCATION REQUIREMENT§: 
MAJOR REQunu:MENTS: 
ccs 140 Discrete Mathematics 3 
ccs 160 Fundamentals of Logic Design 
' ccs 170 Introduction to Programming 3 
ccs 293 Introduction to Artificial Intelligence 3 
ccs 306 Digital Design 3 
ccs 320 Organization of Programming Languages 3 
ccs 330 Structured Programming (Pascal) 3 
ccs 335 Assemblers/ Assembly Lang Programming 3 
ccs 340 Data Structures 3 
ccs 355 The "C" Programming Language 3 
ccs 375 Software Engineering 3 
ccs 385 Modeling and Simulation 3 
ccs 405 Computer Architecture 3 
ccs 420 Operating Systems 3 
ccs 425 Networks and Data Communications 3 
ccs 453 Database Management Systems 3 
ccs 460 Systems Programming 3 
ccs 480 Introduction to Compilers and Interpreters 3 
ccs Electives (300 level or above) 9 
MATH 450 Probability and Statistics 3 
1UIAL DEGREE REQUIRiiMEN'IS: 
48 
54 
66 
120 
54 
66 
120 
Computer Systems for Liberal & Professional Studies Students 
GENERAL IDUCATION REQUIREMEN'nl: 54 
MAJOR REQUIREMENTS: 54 
ccs 140 Discrete Mathematics 3 
ccs 170 Introduction to Programming 3 
ccs 220 Business Oriented Language (COBOL) 3 
ccs 320 Organization of Programming Languages 3 
ccs 330 Structured Programming (Pascal) 3 
ccs 335 Assemblers/ Assembly Lang Programming 3 
ccs 340 Data Structures 3 
ccs 355 The "C" Programming Language 
' ccs 375 Software Engineering 3 
ccs 385 Modeling and Simulation 3 
ccs 401 Organization of Computer Envirorunent 3 
ccs 420 Operating Systems Concepts 3 
ccs 425 Networks and Data Communications 3 
ccs 453 Database Management Systems 3 
ccs 460 Systems Programming 3 
ccs 471 Advanced Microcomputer Applications 3 
MATH 450 Probability and Statistics 3 
SPECIAUY REQUIREMENTS: u 
ACIIBUS!ECO!FlN/MGr!MKT l!lectives 12 
rorAL DEGREE REQUIREMENTS: 120 
Telecommunications Specislty 
This certificate program is designed for those students who are employed 
or are interested in working in telecommunications. This specialty focuses on 
the design, planning, organization, and control of data and voice communica-
tions networks, with emphasis on distributed computer networks. Students can 
complete this specialty in conjunction with a major concentration in order to 
earn a B.S. degree, or they can complete the certificate specialty without seek-
ing a degree. 
The following courses are required for this specialty: 
CSIC 200 
CSIC 205 
CSIC 300 
CSIC 305 
CSIC 400 
Mathematical Foundations of 'l.elecommunications 
Electronics for Thlecommunications 
Thlecommunications Network Planning and Operations 
Thlecommunications Software and Protocols 
Thlecommunications Economics and Policy 
49 
EDUCATION 
The bachelor of science degree is offered through the Education Division 
with the following major concentrations: 
Elementary Education 
Exceptionai Education 
Secondary Education 
These education degree programs, are approved by the State of Florida 
and prepare students for teacher certification in the areas of Elementary, Ex-
ceptional, and Secondary Education. Students who have already completed a 
bachelor's degree in an area other than education may apply for admission to 
one of the education certificate programs that will prepare the student for State 
Thacher Certification. 
The role of Nova College is to provide the student with appropriate 
courses that have been approved by the state for specific certification purposes. 
Actual teacher certification is awarded by the State Department of Education, 
NOT by Nova University. . 
Any student interested in pursuing a major in Education must contact the 
Education office before declaring the major to ensure that the requirements for 
acceptance are met. 
Internship Requirement 
The Education Internship Program (student teaching and seminar) is of-
fered each academic year in the Fall and Winter terms as EDU 452. 
Students are eligible for the Internship if they have earned 108 credits, in-
cluding the required methods courses; have passed the SAT with a minimum 
score of 840 or the ACT with a minimum score of 19; have a minimum QPA 
of 2.5; and have a minimum QPA of 2.5 in the major. Internship dates are 
published in Nova College class schedules. 
Applications for internship should be received by March 15 for the Fall 
term and August 1 for the Winter term. Application forms may be obtained in 
the Education office or from off -campus site coordinators. 
All questions about the Internship program should be directed to the Edu-
cation Office. Main Campus students, call 475-7354; all other students may call 
1-800-541-6682, extension 7354. 
50 
General Education Requirements for Liberal & Professional Studies Students 
in Education Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LAN 111 
LAN 112 
Mathematics 
MAT 110 
MAT 115 
Core Studies 
CORE 141 
CORE 142 
CORE 143 
CORE 144 
*CORE 245 
•coRE 246 
CORE 347 
CORE 448 
Distribution Requirements 
Humanities Menu 
Critical Reading & Writing I 
Critical Reading & Writing II 
Mathematics I 
Mathematics II 3 
Journey I: Intro to Undergrad Exp 
.Human Nature, Human Behavior 
The Living Earth 
Other Voices, Other Visions 
Individual and Social Systems 
Economic Growth and Development 
Ethical Systems 
Joumey II: The Capstone Experience 
Science and Thchnology Menu 
Hemispheric and Global Diversity Menu 
Oral Communication Menu 
* Choose one course 
Elementary Education for Liberal & Professional Studies Students 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDU 336 Educational Psychology 
EDU 342 Sociological Foundations of Education 
EDU 434 Learning Assessment 
EDU 435 Survey in Education of Exceptional 
EDU 447 Teaching: Principles and Practices 
EDU 448 Classroom Management 
EDU 452 Internship 
MAJOR S¥ECIAUY REQUIREMENTS: 
• EDU 317 Instructional Materials 
• EDU 412 Children's Literature 
ELE 311 Thaching Social Studies in Elementary School 
ELE 312 Thacbing Science in Elementary School 
ELE 313 Thaching Music in Elementary School 
ELE 314 'R:aching Art in Elementary School 
ELE 315 .Thachlng Health & P.E.in Elementary School 
ELE 316 'R:aching Math in Elementary School 
ELE 318 Thachlng Language Arts 
ELE 331 Reading Skills in Elementary School 
ELE 332 Reacting Evaluation 
Choose one * course 
ELECTIVES: 
IUrAL DEGREE REQUIREMENTS: 
51 
54 
3 
1 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
6 
3 
3 
54 
27 
3 
3 
3 
3 
3 
3 
9 
30 
3 
3 
3 
3 
3 
l 
3 
3 
3 
3 
3 
9 
120 
Exceptional Student Education for liberal & Professional Studies Students 
I.eaming Disabilities, K-12 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDU 336 Educational Psychology 3 
EDU 342 Sociological Foundations of Education 3 
EDU 412 Children • s Literature 3 
EDU 447 'leaching: Principles & Practices 3 
EDU 452 Internship 9 
ELE 316 Teaching Mathematics in Elementary School 3 
ELE 318 Thacbing Language Arts in Elementary School 3 
ELE 331 Reading Skills in Elementary School 3 
ELE 332 Reading Evaluation 3 
ESE 435 Survey of Exceptional Children 3 
ESE 438 Educational Assessment of Exceptionalities 
ESE 440 Introduction to Language & Speech Disorders 3 
ESE 453 Development Vocab/Functional Life Skills 3 
ESE 458 Classroom Mgmt of fuceptional Students 3 
ESE Electives 12 
•Majors in Emotionally Handicapped rnay take ESE 430 for 3 credits. 
ELECTIVES: 
rorAL DEGREE REQUIREMENTS: 
Exceptional Student Education for Libera! & ProfessSonal Studies Students 
Mental Handicaps, K-12 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDU 342 
EDU 336 
EDU 412 
EDU 452 
ELE 316 
ELE 318 
ELE 331 
ELE 332 
ESE 406 
ESE 4(f] 
ESE 408 
ESE 435 
ESE 438 
ESE 440 
ESE 453 
ESE 458 
ELECI'IVFS: 
Sociological Foundations of Education 
Educational Psychology 
Children's Literature 
Internship 
Thacbing Mathematics in Elementary School 
'leaching Language Arts in Elem School 
Reading Skills in Elementary School 
Reading Evaluation 
Foundations of Mental Handicaps 
Curriculum for Mentally Handicapped 
Classroom Procedures-Mental Handicaps 
Survey of fuceptional Children 
Educational Assessment of Exceptionalities 
Introduction to Language & Speech Disorders 
Development Vocab/Functional Life Skills 
Classroom Mgmt of fuoeptional Students 
rorAL DEGREE REQUIREMENTS: 
52 
3 
3 
3 
9 
3 
' 3 
3 
3 
J 
3 
3 
3 
3 
3 
3 
54 
60 
6 
120 
54 
S4 
u 
120 
Exceptional Student Education for Liberal & Professional Studies Students 
Emotional Handicaps, K-12 
GENERAL EDUCATION REQUIREMENTS: 
MAJOil REQUIREMENTS: 
EDU 342 Sociological Foundations of Education 
EDU 336 Educational Psychology 
EDU 412 Children's Literature 
EDU 452 Internship 
ELE 316 Teaching Mathematics in Elementary School 
ELE 318 
'leaching Language Arts in Elem School 
ELE 331 Reading Skills in Elementary School 
ELE 332 Reading Evaluation 
ESE 420 Foundations of Emotional Handicaps 
ESE 421 Behavior Mgmt and Emotional Handicaps 
ESE 429 Educational Programs for Emot Handicapped 
ESE 432 Precision Thacbing 
ESE 435 Survey of Exceptional Children 
ESE 438 Educational Assessment of Exceptionalities 
ESE 440 Introduction to Language & Speech Disorders 
ESE 453 Development Vocab!Functional Life Skills 
ESE 458 Classroom Mgmt of Exceptional Students 
ELECTIVES: 
rorAL DEGREE REQUIREMENTS: 
Secondary Education for LI1Jeral & Professional Studies Students 
GENERAL EDUC\TION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDU 336 
EDU 342 
EDU 434 
EDU 447 
EDU 448 
EDU 452 
SEc 
SPECIALlY: 
Educational Psychology 
Sociological Foundations of Education 
Learning Assessment 
Thaching: Principles and Practices 
Classroom Management 
Internship 
Thaching Secondary------
According to Certif1cation Requirements for Content Area 
ELEC'I1VES: 
lUfAL DEGREE REQUJREMEms: 
53 
3 
3 
3 
9 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
3 
54 
S7 
9 
120 
54 
54 
u 
120 
Exceptional Education Specialties 
Nova College offers specialties in Specific Learning Disabilities, E~o~onal 
b d Mental Retardation Students must complete 9 credits m the 
Disturifi ance, anti. nality in which the c~ification is sought. Added to these are 9 
spec tc excep o 
credits common to the three areas. 
Specific Learning Disabilities Specialty . . . . . . . 
ESE 433 Identification and Remediation of Learmn~ DISabilitles 
ESE 439 Individualization of Diagnosis and InstructJ.on for the 
Learning Disabled Child 
Classroom Management of the Exceptional Student ESE 458 
Emotional Disturbance Specialty . . 
ESE 429 Education Programming for the Emo~to~y Disturbed 
ESE 432 Precision Teaching and Behavior Modification 
ESE 458 Classroom Management of the Exceptional Student 
Mental Retardation Specialty . 
ESE 406 FoundatioflS of Mental Retarda~on 
ESE 407 Curriculum for Mental Retardation . 
ESE 408 Classroom Procedures for Mental Retardatlon 
Additional credits required in all areas of exceptiona6ty ~: . 
ESE 435 Survey in the Education of Exce~onal C~dren 
ESE 438 Educational Assessment of Exceptional Children 
ESE 440 Introduction to Language Development and Speech 
Disabilities 
54 
LIBERAL ARIS 
The bachelor of science degree is offered through the Liberal Arts Depart-
ment with the following major concentration: 
i.egal Studies 
The bachelor of arts degree is offered through the Liberal Arts Depart-
ment with the following major concentration: 
Liberal Arts 
The Legal Studies major is designed for students interested in preparing for 
law school or other graduate study and for those who want to pursue a liberal 
arts major with a legal perspective. The courses in the major area are designed 
to assist students in developing analytical and communication skills and an un-
derstanding of economic, political, and social contexts within which legal issues 
arise. 
The Liberal Arts major is designed for students wishing to gain a broad 
background in the various disciplines included in the liberal arts, such as litera-
ture, the arts, history, politiCal studies, philosophy, psychology, sociology and 
anthropology, as well as a concentration in one particular area. The courses in 
this major are intended to aid students in developing analytical and com-
munication skills, aesthetic responsiveness, moral imagination and intellectual 
integrity. 
55 
General Education Requirements for liberal & Professional Studies Students 
in Liberal Arts Department Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LAN lll 
LAN 112 
Mathematics 
MAT 
MAT 
Core Studies 
llO 
115 
CORE 141 
CORE 142 
CORE 143 
CORE 144 
CORE 245 
CORE 347 
CORE 448 
Distribution Requirements 
Humanities Menu 
Critical Reading & Writing I 
Critical Reading & Writing II 
Mathematics I 
Mathematics II 
Journey 1: Intro to Undergrad Exp 
Human Nature, Human Behavior 
The Living Earth 
Other Voices, Other Visions 
Individual and Social Systems 
Ethical Systems 
Journey II: The Capstone Experience 
Science and Thchnology Menu 
Hemispheric and Global Diversity Menu 
Oral Communication Menu 
I.egai Studies fer. liberai & Professi8nal Studies Students 
GENERAL EDUCATION REQUIREMENffi: 
MAJOR REQUIREMENTS: 
HUM 321 Ethics 
LOS 201 Law in Action 
LOS 210 The Legal Profession 
LOS 240 Comparative Legal Systems 
* LOS 260 Women and the Law 
• LOS 261 Cultural Minorities and the Law 
• LOS 262 Children and the Law 
• LOS 263 Law and Popular Culture 
• LOS 264 Judiciaty and Democracy 
LOS 301 Constitutional History I 
LOS 302 Constitutional History II 
LOS 326 Law and American Culture 
•• LOS 333 History of Political Thought I 
•• LOS 334 History of Political Thought II 
LOS 366 Philosophy of Law 
LOS 405 Civil and Political Liberties 
LOS 426 Law and the American Mind 
LOS 430 Legal ~ch/Writing and Mock 1Hal 
LOS 441 International Law 
*** LOS 440 Special Thpic in Legal Studies 
*** LOS 445 Capstone Course in Legal Studies 
Choose one of four • courses 
Choose one of two •• courses 
Choose one ••• option for Senior Legal Studies Project 
ELF.CI1VFS: 
1UfAL DEGREE REQUIREMEN'IS: 
56 
54 
3 
3 
3 
3 
3 
3 
3 
3 
1 
3 
3 
9 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
J 
3 
3 
3 
3 
3 
3 
6 
3 
3 
3 
6 
3 
3 
54 
48 
18 
120 
liberal Arts fo• Libera! & Professional Sti!.dies Students 
GENERAL EDUCATION REQUIREMENTs: 
MAJOR REQUIREMENTS 
HUM 231 Critical Thinking 
HUM 321 Ethics 
HUM 333 History of Political Thought I 
HUM 334 History of Political Thought II 
•• HUM 351 American Literature 
•• HUM 356 English Literature I 
•• HUM 357 English literature II 
Choose one ** course 
3 
3 
3 
3 
3 
3 
3 
Stu~~ts will tak~ 6 credits from ~ of the 4 following menus (a total of 24 credits) and an 
addiuonal 9 credits of concentration from one menu, 6 credits of which must be 300 level or 
above. 
MENU I: Art, Music and Film Studies 
HUM 
•HUM 
*HUM 
*HUM 
HUM 
HUM 
*HUM 
*HUM 
HUM 
214 
218 
220 
24b 
254 
353 
375 
381 
400 
King Arthur in Legend and Art 
Myth and Art 
Non-Western and Modern Art 
The Theatre Arts 
Introduction to Ftlm Criticism 
FLims as Literature 
Music Through History 
Art and Society 
Women in the Arts and Humanities 
MENU II: Literature and Philosophy 
• HUM 206 The Self and Literature 
* HUM 207 Politics and Literature 
• HIJM 208 Existentialism and Literature 
• HUM 209 literature and the Problem of Knowledge 
HUM 230 Philosophical Issues 
HUM 306 Women and Literature 
HUM 322 Science and Modem Thought 
HUM 323 Contemporary Latin American Fiction 
• HUM 351 American Literature 
• HUM 356 English Literature I 
• HUM 357 English Literature II 
HUM 355 Irish Literature 
HUM 451 Eastern Thought 
• May not be used to fulfill major requirements if chosen to satisy Humanities 
General Education Requirement. 
57 
3 
3 
3 
3 
3 
l 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
' 3 
3 
3 
3 
54 
48 
MENU Ill: History and 1\>litical Studies 
HIS 103 American ~story t~ 1865 
HIS 104 American H1story_Smce 1865 
HIS 209 Early Western SoCl~ 
HIS 211 Modem Western SOCiety . 
HIS 321 The Great Individual in History 
HIS 410 Emerging Nations 
HIS 460 Studies in Revoluti~n . . 
HUM 210 Freedom and Thtalitanalllsm 
HUM 260 Women and Law 
HUM 310 The American Character 
HUM 402 Women and Political Theory 
LGS 301 Constitutional History I 
LGS 302 Constitutional History 11 
LGS 326 Law and American_ Cultw:e 
LGS 426 Law and the Amencan Mind 
LGS 441 International Law . . . 
*May not be used to fulfill major requirements if chosen to satisy Humaruues 
General Education Requirement. 
MENU IV: Humanity and Society . 
HUM 201 The Individual and SOC!~ . 
ITS 216 Introduction to .InternatiOnal ~tudi~ . 
ITS 331 Theory & Practice of International Relations 
LGS 240 Comparative Legal Systems 
LGS 261 Cultural Minorities and the Law 
PSY 336 Psychology of Women 
soc 202 Introduction to Sociology 
SOC 221 Folklore 
SOC !12 The Modem City 
SOC 231 Contemporary Life Styles 
soc 311 Women & Society: Cross Olltural Perspec 
ELECfiVES: 
'lULU DEGREE REQUIREMENTS: 
58 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
18 
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Communications Specia!ty 
The undergraduate speciality in communications will prepare students a) to 
have an understanding of the liberal arts and an appreciation of the value of 
learning, b) to develop ideas and communicate them effectively to the appro-
priate audience, and c) to have a preparation in the essential skills necessary for 
the communications professions. 
Th complete the speciality, students must take one of the frrst three intro-
ductory courses: COM 201, COM 202, or COM 203, in conjunction with the 
remaining four courses, for a total of fifteen hours. 
COM 201 Introduction to Journalism 
COM 202 Introduction to Broadcast Journalism 
COM 203 Introduction to Broadcast Thchnology 
COM 210 Mass Media 
COM 251 Intermediate Thlecommwtication 
COM 301 Ethical Issues in Communication 
COM 401 Information Theory 
Legal Studies Specialty 
This program is designed to provide a sound understanding of the Ameri-
can legal system and its interaction with other aspects of American culture. It is 
especially suggested for those students who plan careers in business or govern-
ment or intend to go to law school. (Prerequisite: LAN 112) 
LGS 
LGS 
LGS 
LGS 
LGS 
LGS 
LGS 
201 
210 
301 
302 
333 
326 
426 
Law in Action: Introduction to Legal Reasoning 
The Legal Profession 
Constitutional History I 
Constitutional History II 
History of Political Thought OR 
Law and American Culture OR 
Law and the American Mind 
Latin Americ2n & Caribbean Studies Specialty 
This program provides a broad cultural base for students who plan careers 
involving latin American and caribbean peoples in business, government, psy-
chological services, or education. The certificate program is not a major but 
must be completed in conjunction with one of the Nova College majors. The 
requirements for this program are as follows: 
The student will complete 24 credits of courses with a latin American and 
Caribbean emphasis. Appropriate courses taken within the major may satisfy 
part of these requirements. Spanish language courses at the 200 level or above 
also may satisfy part of this requirement. The student will take at least 9 of the 
24 required credits outside his or her major. 
59 
The student will have to demonstrate competency in an appropriate for-
eign language. This requirement may be satisfied either through course work or 
by examination. 
Courses currently offered as part of the Nova College curriculum ~at are 
automatically applicable toward the specialty in Latin American and Caribbean 
Studies are -
soc 
LAC 
LAN 
LAC 
BUS 
LGS 
HUM 
HIS 
LGS 
LAC 
LAC 
112 Human Origins and Diversity 
213 Latin American and Caribbean Studies 
223 Intermediate Spanish 
240 Comparative Legal Systems 
355 Introduction to International Business 
261 Cultural Minorities and the Law 
323 Contemporary Latin American Fiction 
410 Emerging Nations 
441 International Law 
485-488 Field Study in Latin America 
491-498 Advanced SpecialThpics 
In addition to the above mentioned courses, a large number of existing 
courses may be approved by the Program Coordinator as applicable toward 
the specialty in Latin American and Caribbean Studies. 
Women's Studies Specialty . 
The Women's Studies program is designed to explore the challenges and Is-
sues that confront women in society. An interdisciplinary program, it covers 
such topics as business, law, philosophy, science, literature, anthropolog_r, psy-
chology, gerontology and the arts. Students may compl~te a specialty With fi~e 
of the courses offered for a total of15 credits. For most mstan~, the Wo~e~ s 
Studies courses may satisfy humanities electives in the core curnculum. IndiVId-
ual courses are also open to the general student population. 
Courses that may be used towards earning a Women's Studies 
Specialty are: 
WMS 260 
WMS 305 
WMS 302 
WMS 306 
WMS 311 
WMS 319 
WMS 324 
WMS 336 
WMS 400 
WMS 402 
WMS 405 
Women and Law 
-Feminist Theory 
Women's Studies Practicurn 
Women and Literature 
Women and Society: Cross Cultural Perspectives 
Women and Aging 
Women and Business 
Psychology of Women 
Women in the Arts and Humanities 
Women and Political Theory 
Women and Science 
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MATH, SCIENCE AND TECHNOWGY 
The bachelor of science degree is offered through the Math, Science and 
Technology department with the following major concentrations: 
Life Sciences (Pre-Medical) 
Ocean Studies 
The Life Sciences major, with a premedical emphasis, provides a strong 
curriculum in biology with significant study in the physical sciences. This major 
can provide the basis for graduate study in specialized fields of biology, for 
professional training in medical fields and for teaching. Professional careers in 
the medical fields and in biology involve graduate study beyond the baccalaure-
ate degree; therefore, both the core and the major have been designed to meet 
the admission requirements of many medical, dental and veterinary schools and 
of schools for graduate study in the biological sciences. The curriculum for this 
major does not appear in this catalog as it is currently in the fmal stages of de-
velopment. 
The Ocean Studies major is ~esigned to prepare students for a career or 
further graduate study. The curriculum consists of a set of core courses in 
physicaland natural science leading to a specialty in marine biology which is de-
signed as a solid basis for entering the field of ocean science as well as prepara-
tion for further graduate study in this area. 
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General Education Requirements for liberal & Professional Studies Students 
in Math, Science and Technology Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LAN 111 
LAN 112 
Mathematics 
MAT 
MAT 
Core Studies 
CORE 
CORE 
CORE 
CORE 
*CORE 
*CORE 
CORE 
CORE 
120 
208 
141 
142 
143 
144 
245 
246 
347 
448 
Distribution Requirements 
Humanities Menu 
Critical Reading & Writing I 
Critical Reading & Writing II 
Precalculus I 
Fundamentals of Calculus I 
.Journey I : lntro to Undergrad Exp 
Human Nature, Human Behavior 
The Living Earth 
Other Voices, Other Visions 
Individual and Social Systems 
Economic Growth and Development 
Ethical Systems 
Journey U: The Capstone Experience 
Hemispheric and Global Diversity Menu 
Oral Communication Menu 
• Choose one course 
llie Science for Liberal & Professicnal Studies Maj3rs 
GENERAL EDUCATION REQUIREMENTS: 
MAJGR REQU!REMENTS: 
HUM 322 
LGS 201 
LSC 150 
LSC 151 
LSC 231 
LSC 360 
LSC 435 
LSC 440 
LSC 445 
MAT 302 
PHY 230 
PHY 231 
PHY 235 
PHY 236 
PHY 330 
PHY 331 
ELECI'IVE'i: 
Science & Modem Thought 
Law in Action 
Biology 1/Lab 
Biology 11/Lab 
Anumal Structure/Function 11/Lab 
Genetics/ Lab 
Cellular & Molecular Biology/Lab 
Developmental Biology/ Lab 
Biochemistry/Lab 
Applied Statistics 
General Chemistry I/Lab 
General Chemistry 11/Lab 
Applied Physics Vl.ab 
Applied Physics IIILab 
Organic Chemistry 1/Lab 
Organic Chemistry 11/ Lab 
TOIAL DEGREE REQUIREMENTS: 
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3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
4 
3 
4 
4 
4 
4 
4 
4 
48 
48 
61 
12 
121 
Ocean Studies for liheral & Professional Studies Majors 
GENERAL EDUCATION REQlllREMENTs: 
MAJOR REQUIREMENTS: 
HUM 
LSC 
LSC 
LSC 
LSC 
LSC 
LSC 
LSC 
MAT 
OCE 
OCE 
OCE 
OCE 
PHY 
PHY 
PHY 
PHY 
PHY 
322 Science & Modem Thought 
150 Biology 1/Lab 
151 Biology 11/Lab 
230 Animal Structure-Function 1/Lab 
231 Animal Structure-Function 11/Lab 
320 General Ecology/ Lab 
340 Microbiology/Lab 
360 Genetics/Lab 
302 Applied Statistics 
250 Introductory Oceanography/Lab 
400 Oceanography Seminar I 
401 Oceanography Seminar II 
402 Oceanography Seminar III 
230 General Chemistry 1/Lab 
231 General Chemistry 11/ Lab 
235 Applied Physics 1/Lab 
236 Applied Physics 11/Lab 
325 Bio-organic Chemistry/ Lab 
SPECJAI.lY REQUIREMENTS: 
LSC 330 Cellular and Molecular Biology 
OCE 4~52 Directed Research Project l -UI 
PHY 205 Physical Geology/Lab 
PHY 215 Historical Geology/Lab 
TOrAL DEGREE REQUIREMENTS: 
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48 
60 
3 
4 
4 
4 
4 
4 
4 
4 
3 
3 
1 
1 
l 
4 
ol 
4 
4 
4 
18 
4 
6 
4 
4 
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CAREER DEVEIDPMENT STUDIES 
Adult undergraduate learners are people who often have limited access to 
higher education, whether they are employed managers, technicians with 
' 'terminal" education, service workers who need specific training and career 
credentials, housewives who have full-time commitments, teacher aides who 
want to become teachers, or individuals seeking career changes who are 
trapped by their present responsibilities. These people are faced with changing 
careers; transitional roles; new technology; increasing infonnation demands; 
·and intellectual, leisure, cultural, and social needs. Usually they are returning to 
education to increase their competency in a variety of adult roles and to expand 
their career opportunities. 
Nova recognizes that most adults seek higher education to enhance their 
career status as workers. students, spouses, parents, leisurites, even as children 
concerned, for example, with aging parents. A successful educational program 
for these individuals must intend to make each of these roles rewarding. 
1Wo elements of the adult educational design, therefore, are related to this 
reward. One, the program must increase the skills and performance of the stu-
dent in career related areas. Two, the program must be built around the 
student's present condition of family and employment. Research continues to 
show that the reasons adults choose not to go to school are time, travel, and 
family responsibilities-in other words, inconvenience. In order for higher edu-
cation to be palatable for adults-particularly for adults in greatest need-it 
must not come at the sacrifice of their responsibilities on the job or in the 
home. Nova has successfully developed specific educational programs with this 
purpose and condition in mind. 
Uniqueness. The following characteristics help to make the Career Devel-
opment Studies programs effective: 
Flexible Course Scheduling. Because most of our students are busy work-
ing or raising families during the day, our courses meet principally in the eve-
ning and on weekends. Flexible scheduling provides students with the 
opportunity to enroll frequently throughout the year. 
Courses in the 8 and 9 week terms meet once each week in 4 and 41/2 
hour sessions. Courses in 16-week terms meet for two hours each week. 
Occasionally it becomes necessary to close classes because of capacity en-
rollments or to cancel classes because of insufficient enrollment. In these cases, 
the College makes every effort to notify the affected students prior to the first 
class meeting, thereby allowing these students to register for other courses if 
they so desire. 
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Convenient Locations. Nova undergraduates meet on the main campus of 
Nova University in Fort Lauderdale, and at various off-campus locations in-
cluding Clearwater, Cocoa Beach, Ft. Pierce, Gainesville, Jacksonville, Miami, 
Ocala, Orlando, Tampa, West Palm Beach, and a number of corporate sites. 
Pragmatic Tescbiilg. Undergraduate programs at Nova are designed to be 
meaningful to the adult student. The faculty consists primarily of working pro-
fessionals who are fully qualified to teach. They, therefore, bring with them 
into the classroom both academic expertise and firsthand knowledge of the 
pragmatic application of the subject matter of their courses. 
Student Population. Ninety percent of our students are over twenty-one 
years old. Sixty per cent are over thirty. Most have families and jobs. They are 
rich in experience and very diverse in background. They are highly motivated 
and very interested in helping each other succeed. Most have attended college 
previously and are now finishing a bachelor's degree in anticipation of new op-
portunities and possibly graduate education. 
~ponsive Counseling. The staff of the College is committed to assisting 
students achieve their educational goals. Counselors, faculty, and staff are eager 
to advise students in setting career and personal growth goals and planning for 
optimal progress in working toward them. Counselors are available in the eve-
ning by appointment. 
Experiential Learning. Through RECALL (review and evaluation of career 
and lifelong learning) the College allows students to gain credit for certain 
learning experiences they have had throughout a lifetime. Most credit from pre-
vious college work is transferable. Credit can also be gained from the CLEP 
testing program and from past experiences that have produced college level 
learning. As much as ninety hours of college credit may be granted through 
•RECALL. 
Special Programs. The College has designed specialized credit and non-
credit programs for working adults. Baccalaureate degree-completing pro-
grams are offered in accelerated curricula to holders of the associate degree or 
its equivalent. The College also has the ability to respond to special requests for 
training and education from business, government, and nonprofit agencies by 
designing career programs to meet specific needs. The bachelor of science in 
professional management as well as adaptations of specialty certificate and 
other degree programs are offered in a cluster format wherever there is suffi-
cient interest shown by qualified students. 
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ADMISSION 
In keeping with a humanistic philosophy valuing individual worth and dif-
ferences, th~ Caree~ Development Studies program considers applicants in 
terms of theu- potential for. success. Nova University admits students regardless 
of race, .creed, color, handicap, sex, and national or ethnic origin. Applicants 
are reqwred to-
1. ~ubmit a completed application form and the $30 nonrefundable applica-
tion fee to: 
Nova University Career Development Studies Program 
Office of Undergraduate Admissions 
3301 College Avenue 
Fort Lauderdale, FL 33314 
2. Submit ~fficial high school or college transcript(s), 
3. Speak With a counselor in person or by telephone. 
Acceptance to llie Career Development Studies Programs 
As so?n as we have the. compl~ted application form and fee on me, and 
proof of high school graduation (or Its equivalent), you are admitted to theCa-
~eer Dev~lopment Studies Program as a degree-seeking student. Acceptance 
mto a ma~or progr~ of study can be effected only after you have: 
1. Subnutted official transcripts of all previous college work 
2. Declared a rnaj~r and nad your program evaluated by a ~ounselor. 
3. Completed required placement tests and/or competency tests. 
4. (Freshmen-new students) completed 30 semester hours at Nova with at 
least a ~.0 Q.P.A. lransfer students must complete 12 semester hours at 
Nova With at least a 2.0 Q.P.A. 
5. Met any ~dditio~ requirements as specified by an academic department 
for a particular maJor.* 
*Education ~jors must have a score of 840 on the S.A.T. or 20 on the 
A.C.T. (effective September 1, 1991). 
When your official transcripts have been received your credentials will b 
evaluated and you will. be notified of your status. Afte~ the initial evaluation 0~ 
your pro~am, an adVISor or a counselor will be available to help you update 
your cumculum sheet each time you register. 
s iSpecisJ Srudent.. You may want to take one course or several courses or a 
pee alty program Without enrolling for a degree program In this · di 
" ial d " · case, m cate 
spec st~ ~nt on the. ap~lication form. You may then register for a course 
after subn_u~ting an application and application fee. As a Special Student you 
are not eligible for a degree unless you follow the regul admi · dures. ar ss1ons proce-
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INTERNATIONAL STUDENTS 
International Students are required to obtain a Student (F-~) Visa or. an 
Exchange Visitor (J-1) Visa. Students are not pennitted to study m the Umted 
States on a Visitor (B-2) Visa. 
International students must-
1. Submit all secondary school and college level transcripts. 'll'anscri~tstsmthustt 
be in official English language translation (this applies to tr~cnp a 
are not already in English). Applicants must have the eqwvalent of an 
American high school diploma. 
2. Achieve a score of 500 or higher on the 10EFL exam or 400 on th~ SAT 
(verbal section). If you do not achieve the required score, you rna~ wtSh to 
enroll in Nova University's American Culture and Language Institute (see 
page 4). 
3. Submit a letter from a fmancial institution indicating that you are ab~e to 
meet all costs of your education without financial aid from Nova Uruver-
sity. The minimum amount is determined by the budget. prepared by the 
Nova University Office of Student Financial Aid. A notanzed letter from a 
sponsor is required if you are sponsored by a pu~lic or privat~ ~rganization 
or an individual. The financial guarantee must mclude proVJstons for any 
dependents who will be residing in the United States with Y?U. . 
4. Purchase medical insurance (J-1 Visas only). Contact the mtemational stu-
dent advisor for further information concerning insurance. 
After all of the above information is received and you are accepted, ~ ac-
ceptance letter will be sent to you. An I-20 will be issued after we recetve a 
$200 tuition deposit. 
INFORMA'!ION AND COUNSELING 
Choosing a college is not a paper process; it requires a dialogue with peo-
ple who are knowledgeable about the many choices to be made. We strongly 
urge you to talk with one of our counselors either in person or by phone. We 
would like to help you answer three important questions: whether you should 
go to college, where you should go to college, and whe~ ~ou s~o~d go to col-
lege. These questions have career, financial, an~ ~~ermc tm~lications for yo~. 
Our counselors have talked with thousands of mdiVJduals facmg the same deci-
sions. For many potential students Nova has been the answer; to other.s, Nova 
is not the appropriate match for their needs, but other reconunendations are 
made. Please take this opportunity to make the right decision. 
Call 475-7034 (in Fort Lauderdale) for an application or a personal coun-
seling appointment. From Dade, call 940-6447, extension 7034; students from 
other locations should calll-800-541-6682, extension 7034. 
COMBINED MAJORS, MINORS, AND SPEaALTIES 
The Career Development Studies Program offers you the opportunity to 
acquire substantial credit in a second major or specialty area. You should check 
with an advisor as to which majors may be combined. Whenever requirements 
for a specialty or permissible second major are completed, you need to request, 
through a student action form, that this information be made a permanent part 
of your official academic transcript. By judiciously selecting elective courses or 
by the completion of a few additional credits, you can acquire recognizable 
competence in more than one academic area. 
SECOND BACHEWR'S DEGREE 
If you have a bachelor's degree from a regionally accredited institution 
other than Nova University, you may earn a second bachelor's degree from 
Nova by completing a minimum of 30 additional credits in the Career Develop-
ment Studies Program. At least 50 per cent of all credits required in the se-
lected major must be taken at Nova. 
TRANSFER CREDITS 
The Career Development Studies Program welcomes students who have 
earned college credits at another regionally accredited college or university. Stu-
dents who plan to transfer to Nova should contact a Nova counselor to discuss 
how prior college credits can be used for their Nova degree. Community college 
students should contact a Nova counselor as early in their college career as pos-
sible so they can choose courses for their associate's degree that will transfer to 
Nova and be appropriate for their intended bachelor's degree. 
Transfer students must submit official academic transcripts from their pre-
vious colleges. Their previous academic work will then be evaluated. The Col-
lege will transfer a maximum of 90 eligible credits (including credit for CLEP, 
Proficiency Examinations, and prior experiential learning) toward their degrees 
(a maximum of 66 credits can be transferred from a community college). The 
remaining credits must be earned at Nova in regular academic offerings. At 
least 5007o of the credits in the student's major area and specialty must be 
earned at Nova in regular academic offerings. 
Evaluation of CLEP examinations, transfer credits, and experiential learn-
ing will be made upon admission but will be recorded on the student's perma-
nent record only after the student has registered for and completed 12 credits at 
Nova. Experiential Learning or CLEP process must be started during the first 
16 weeks at Nova. 
Under exceptional circumstances students may be permitted to take 
courses at another college while enrolled at Nova. However, credit will be 
transferred only if there is prior written approval from the academic director or 
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d · d an earned grade of "C" or better. Students taking Program a v1sor an · ·t 
than one center within Nova University must also receive wn -courses at more 
ten approval from a counselor. 
TESTING CREDITS 
Students may earn college credit through the College Level E~ati: 
Program (CLEP), Proficiency Examination Program (PEP), and A vane 
Placement Examinations (AP). d Tc 
CLEP is administered at Nova University through the College ~oar · o 
. dit through CLEP exams at Nova, a student must score 1ll at least :~~~cr~rcentile. Before applying to take any of the CLEP tests.' a student 
should consult an academic counselor to b~ sure that the credits granted 
through the exams are applicable to the student s ~urse of s~udy. . 
Requests for AP and PEP credit should be discussed With the Thsting Spe-
cialist in the Thsting Center. 
PORTFOLIO CREDITS 
At Nova, what a student can do with learning is more impo~ant than how 
it was learned. If a student can demonstrate knowledge and skills ~mparable 
to those of a college-trained student and if those skills .are a~propnate to t~e 
student's course of study, the College will award acadermc credit for those skills 
and that knowledge. · · na1 ll class 
Th earn credit for prior experiences outside the traditio . co ege wl-
m 
the student must be able to state and document the skills and kno -
roo , bl 
ed and the skills and knowledge must be measura e.. . g~pplications and counseling for prior learning cred1t are available from the 
Advising Center. Call475-7527. 
INTERNSHIP REQUIREMENT . . 
The Education Internship Program (student teaching and seffilnaT) 1S of-
d · · th Fall and Winter terms as EDU 452. Students fered each aca ermc year m e . . 1 ding the re-
ligibl for the Internship if they have earned 108 credits, me u are e e 'th · · urn score of 840 or 
· ed methods courses; have passed the SAT w1 a rmmm 
qwr "·CT 'th ,....;..,;...,urn score of 19· have a minimum QPA of 2.5; and have then: Wl a............. , . . ed' N 
a minimum QPA of 2.5 in the major. Internship dates are publish m ova 
College class schedules. d Au t 
Applications should be received by March 15 for the Fall term an ~ 
1 for the Winter term. Application forms may be obtained in the Education 
office or from off-campus site coordinators. . Ed . Of-
All uestions about the Internship should be directed to the ucation 
flee. M! Campus students, call 475-7354; all other students may call 1-800· 
541-6682, extension 7354. 
69 
ACADEMIC INFORMATION 
REQUIREMENTS 
Skill Requirements. Students are expected to demonstrate skills appropriate 
for college work in all courses at Nova. Before or during the first term of en-
rollment, students will complete placement tests in writing and mathematics 
and will be advised as to appropriate course selection based on test results. The 
placement test must be taken before completion of no more than six semester 
hours. Students needing further development of skills required for College 
work will be counseled as to opportunities available for assistance. While a stu-
dent is acquiring these skills, his or her enrollment is limited to courses AP-
PROVED BY AN ADVISOR, generally at the 100 and 200 levels. The passing 
of placement tests is prerequisite to enrollment in many courses including all 
initial mathematics and language courses. 
English and Mathematics Requirements. All students are required to take 
the appropriate English composition and/or mathematics courses during their 
first term of enrollment at Nova. Freshmen must enroll in and successfully 
complete their English and mathematics sequence of courses in consecutive tri-
mesters. If a student is unable to complete one of these courses successfully, he 
or she must re-enroll for the next term. Assistance in writing and math are pro-
vided by the Learning Resource Center. 
Accelerated Course Expectations. 1b ensure that students can obtain maxi-
mum benefit from the Nova course format, most Career Development courses 
have assignments to be completed before the first meeting. Theseas-signments 
are posted on the Student Services Bulletin Board and are available through ac-
ademic offices during registration. The course outline is distributed at the first 
class meeting. 
Students should anticipate spending a substantial amount of time in prepa-
ration for each session to complete the course objectives and requirements set 
forth in the course outline. Courses with 300 and 400 numbers are considered 
to be upper division college level and require in-depth preparation and perfor-
mance. Students experiencing difficulty keeping up with course requirements 
should consider reducing their course load. 
Nova programming for adult learning makes class attendance essential. If 
an emergency necessitates an absence, a makeup assignment should be planned 
in consultation with the instructor. 
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GRADFS 
Grade 
A Excellent 
A 
B+ 
B Good 
B-
C+ 
C Satisfactory 
C-
D+ 
D Marginal 
F Failure 
W Withdrawn Without Penalty 
I Incomplete 
p Pass 
NG No Grade (not assigned by instructor) 
AU Audit 
Quality Points 
4.0 
3.7 
3.3 
3.0 
2.7 
2.3 
2.0 
1.7 
1.3 
1.0 
0.0 
Quality Point Averages A student's academic standing for ~ ~p~ific term is 
the quality point average (QPA). The QPA is calculated by divtding the total 
quality points earned by the total quality point credits. in a term. The student's 
overall academic standing is the cumulative quality pomt average (CQPA). The 
CQPA is calculated by dividing the total quality points earned by the total 
quality point credits. 
Progress/Grade Reports Students will be provided a progress/ grade report 
at the end of every term. A copy of the report will be placed in the student's 
permanent me maintained by the school. Students are protected by legal pro-
visions that prohibit the release of personally identifiable information to o~er 
thali legally authorized persons and to inspect, review, and challenge such m-
formation as provided by law. 
Standards of Progress for VA Students VA students are expected to satis-
factorily complete the programs within the number of training hours approved 
by the State Approving Agency for Veterans ll:ainin~. The~ also must meet any 
academic, skill and/or technical requirements of therr particulaz: progra_m. If at 
any point in time it is determined that a VA student cannot satisfact?rily com-
plete the program within the approved number of hours, the student s VA edu-
cational benefits will be terminated for unsatisfactory progress. 
A VA student who, at the end of any 16-week period, has not attained and 
maintained satisfactory progress will be placed on academic probation for the 
next 16-week period. Should the student not attain and maintain satisfactory 
progress by the end of the probationary 16-week period, the student's VA edu-
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cation benefits will be terminated for unsatisfactory progress. 
A student whose VA educational benefits have been terminated for unsatis-
f~ctory progress may petition the school to be recertified after one 16-week pe-
nod has elapsed. The school may recertify the student for VA educational 
benefits only if there is a reasonable likelihood that the student will be able to 
attain and maintain satisfactory progress for the remainder of the program. 
Repeated Courses A student may repeat a course to improve the grade in 
that course, but credit toward graduation will be granted only once. Both en-
rollments and both grades will remain on the transcript. One enrollment will 
have a notation that the course has been repeated. The higher grade will be 
counted in the student's Quality Point Average. 
.Incomplete An Incomplete (I) can be awarded only in cases of actual hard-
ship experienced by the student as judged by the instructor. When instructor 
and student do agree to an I grade, both must sign the Contract for Removal 
for an Incomplete grade after the form is filled out completely. The student will 
have up to 16 weeks to complete the course. When the additionall6 weeks has 
passed, the I will be changed to a grade of A through F based on the course 
work completed by that time. 
A student who is absent at the fmal examination without prior approval 
will not receive an Incomplete grade. 
Witildrawru A student will be administratively withdrawn if he or she 
misses both the flrst and second class meetings. After the Change of Registra-
tion Period, a student may withdraw from a course before the 7th week of an 
8- or 9-week course and before the 15th week of a 16-week course. Withdrawal 
will NOf be acce~ted within two weeks of the fmal class meeting. A student 
who stops attending class will receive a grade of A through F based on required 
course work. 
A Withdrawal Form must be received and date-stamped by the Registrar's 
Office before that deadline. Such a withdrawal will appear on the transcript but 
not be included in the QPA. A student considering withdrawal is encouraged to 
meet with the instructor and/or program advisor. Foreign students are encour-
aged to speak to the International Student Advisor prior to submitting a With-
drawal Form as it may affect immigration status. Financial aid recipients 
should speak to an advisor from the Office of Financial Planning and Re-
sources. 
SATISFACfORY ACADEM!C PROGRESS 
Th remain in good academic standing, undergraduate students must main-
tain the minimum quality point average or higher on all credits attempted 
(quality point average on a 4.0 scale), each semester. In addition to the mini-
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mum quality point average (see next page) for~ baccalaurea~ degree, students 
must conform to the degree requirements of therr declared maJor. 
PROBATION AND SUSPENSiON 
Student ~sponsibility Students are responsible to adhere to the policies set 
forth in this catalog. Probation and suspension are effective as soon as grades 
are submitted by the instructors. Students who fall under either category as a 
result of these grades may be asked to withdraw from courses already begun in 
a succeeding term of registration. 
Academic Probation Students failing to earn the minimum quality point 
average or higher after their frrst 12 credits of work attempted or to maintain 
at least the minimum quality point average thereafter will be placed on proba-
tion by the Academic Progress Committee. Academic probation is r~oved 
when the student earns a cumulative quality point average above the mmunum 
quality point average based on the number of credits earned. 
Qualitative Requirements 
1-29 credits: 1.50 GPA 
30-59 credits: 1.85 GPA 
60 + credits: 2.00 GPA 
and the QPA requirement of the particular major 
Progress Probetion Students failing to complete at least 70o/o of their at-
tempted credits each academic year will be placed on probation by the Aca-
demic Progress Committee. Progress probation is removed when the student 
completes at least 70% of the attempted credits in a subsequent trimester. Stu-
dents attempting less than 12 credits in the academic year will be evaluated on 
their previous registrations. 
Students are encouraged to seek counseling when their academic progress 
places· them in danger of probation. . . . . 
After being placed on probation, any student recelVlng flnanoal rud must 
remove the probation during the next trimester enrolled to be eligible for fur-
ther fmancial aid. 
Suspension To avoid suspension, a student on probation must maintain the 
minimum quality point average as stated above and complete at least 70% of 
all courses attempted for each trimester of subsequent enrollment until proba-
tion is lifted. Otherwise the student will be placed on suspension for one trimes-
ter. Following this suspension, the student must request permission to be 
readmitted. Failure of a student to maintain the minimum quantity and quality 
point requirements in each of the two terms subsequent to being readmitted 
will result in FINAL SUSPENSION. 
Appeal Any student placed on probation or suspension may file a petition 
for review by the Academic Progress Committee. A student placed on final 
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suspension may, after a two-term absence, request to be readmitted. 
TEXTBOOKS 
Books should be picked up before the frrst class since Career Development 
students usually have an assignment to be completed for the frrst class meeting. 
The local bookstore carrying required textbooks is: 
Nova Books, Inc. 
6508 S.W. 39th Street 
Davie, Florida 33314 
Phone: 583-5860 
. At off -campus locations, books are made available through Nova site co-
ordinators. 
CERTIFICATES 
Stud~nts who wish to apply for a certificate upon completion of a specialty 
must notify the appropriate academic director. To be eligible to receive a certifi-
cate, a student must have a 2.25 GPA in the specialty course work. Students 
will receive their certificates when curriculum requirements have been satisfied 
and all financial and other obligations to the University have been met. 
INDEPENDENT STUDIES AND TU10RIALS 
Indepen~ent Stvdy (course numbered 499) provides the qualified student 
an o~porturuty to research a question of interest under faculty supervision. A 
Thtonal enables a qualified student to take a regular course from an instructor 
on an individual basis rather than in a classroom format. Thtorials are allowed 
only in exceptio~al circumstances. Students interested in either Independent 
Stu~y. or a Thtonal should see their Program Advisor to draw up a contract 
outlimng student responsibilities. It must be signed by the student, the instruc-
!~r, the program coordinator, and the academic division director. Regular tu-
Ition rates apply to both Independent Study and Tutorial Study. 
LENGTH OF P:ROGRAM 
. One of th~ hallmarks of the Career Development Studies Program is its 
fleXIble scheduling. Students, with approval, may take more than a full aca-
demic load (12-15 c~edits) during a semester. On the other hand, students may 
take on~ course. durmg a. semester or even none if outside responsibilities make 
t~at option advtSab~e. It IS, therefore, difficult to predict how long any student 
will ~ke to f~ill his or her academic goals. Many students who are employed 
full ~e _rec~IV~ as much credit in a year as they would attending a traditional 
daytime. mstltution. For some, graduation is possible in less than four years of 
acadenuc work. 
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CAREER DEVElOPMENT 
PROGRAMS OF STUDY 
BEHAVIORAL SCIENCES 
The bachelor of science degree is offered through the Behavioral Sciences 
Division with the following major concentrations: 
Applied Professional St.ulies 
Comm~nity Psychology 
General Psychology 
Psychology is the study of individuals, including their behavior, thought 
processes, and emotions. The psychology majors emphasize scientific research 
and applications to significant areas of human activity. 
The Applied Professional Studies major offers a flexible program for 
adults who have gained significant professional experience and/or who have 
earned a large number of college credits towards their particular career goal. 
This program allows students to select a program of st6udies that best fits their 
career plans. 
Th be able to enroll in this major a student must: 
1) have a minimum of 45 transfer credits, 
2) have completed an 18 credit concentration before coming to Nova and 
3) submit a rationale for acceptance into this program explaining his or 
her educational and career goals. 
The Community Psychology major provides career preparation and en-
hancement in counseling and treatment services for families, the mentally re-
tarded, mentally ill, elderly, and substance abusers. This major is appropriate 
for those planning to go on for a M.S. in Mental Health Counseling. It can 
also be selected in preparation for the Psy.D. in Clinical Psychology. 
The ~neral Psychology major provides academic training and prepara-
tion for doctoral studies in Psychology. It meets usual prerequisites for Psy.D. 
and Ph.D. programs in Psychology. 
75 
Either ~f these major~ may be _combined with law school preparatory 
cour~ or WJth ~urses leading to certification in Secondary Education, as well 
as WJth prereqmstte courses for admission to graduate studies in Speech and 
Language Pathology. 
. The Behavioral Sciences Department also supervises the Advocacy SIM!-
ctaity, tbe. Speed~ and Language Pathology Specialty, the Paralegal/Legal Assis-
tant. S~alty, ~d the Substa"ce Abuse Stud!es Specialty. For each of these 
specialties, a certtficate is granted upon completion and this · ted th 
1 d , . ' ts no on e s u en~ s aca?enu~ tran~cript. The courses in each specialty program may be 
taken m _co~~nction With a student's baccalaureate studies, or they may be 
~ake~ ~Y mdiVIduals who simply wish to earn a certificate in one of these fields . 
. mmimum GPA of 2.25 must be obtained for the courses comprising the cer-
tificate. 
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Applied Professio.W Studies for Career Development Studies Students 
GENERAL DISTRIBUTION: 36 
LAN Ill Critical Reading & Writing I 
LAN 112 Critical Reading & Writing U 
LAN 201 Fundamentals of Public Speaking 
MAT 102 Introductory Algebra (or higbee) 
MAT 133 Mathematical Way of Thinking 
CAP 111 Computer Literacy 
HUM Electives 
I.SC/PHY Electives 
PSY Elcctive 
Liberal Arts Elective: COM!ECO/GEOIHIS/HUM/LAN/ 
LGS/ISC/MAT/PHY/POL/PSY/SOC 
GENERAL EDUCATION SPECIFIED ELECTIVES: 
(Choose one course from each of the following areas) 
ETHICAL ISSUES 
HUM 321 Ethics 
BUS 410 Business Ethics 
ENVIRONMENTAL ISSUES 
GEO/PHY 226 Conservation of Natural Resources 
LSC/PHY 104 Environmental Studies 
LSC 222 Marine Biology 
INTERNA110NAL AND CROSS-CULTURAL ISSUES 
BUS 355 International Business 
HIS/LAC 410 Emerging Nations 
HUM/ITS 216 Introduction to International Studies 
ITS/PHY 332 The Political Economy of Development 
LAC 213 latin American & Caribbean Studies 
LAC 411 The Economic Crisis in Latin America 
SOC 112 Human Origins and Diversity 
SOCIWMS 311 Women & Society: Cross Cultural Perspectives 
SOCIAL ISSUES/ ADVOCACY 
CMS/SOC 251 Social Problems 
CMS/SOC 300 Advocating Change: Crucial Issues 
HIS/LOS 261 Cultural Minorities and the Law 
HUMIWMS 305 Feminist Theory 
HUMIWMS 402 Women and Political Theory 
Concentration I (!iansfemd} 
Conceatration D('laken at Nova) 
3 
3 
3 
3 
3 
3 
6 
6 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
Concentration II, taken at Nova, may consist of the specialties or approved concentrations 
listed below: 
Advocacy 
Business Concentration 
Latin American and Canobean Studies Specialty 
Legal Assistant/Paralegal Stud:es Specialty 
Psychology Concentration 
Speech and Language Pathology Specialty 
Substance Abuse Studies Specialty 
Women's Studies Specialty 
ELECI'IVF.S: 
TOIAL DEGREE REQUIREMENTS: 
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9 
18 
18 
39 
120 
Community Psychology for Queer Development Students 
GENERAL DISTRIBUTION: 
LAN Ill Critical Reading & Writing I 
LAN 112 Critical Reading & Writing II 
LAN 201 Fundamentals of Public Speaking 
MAT 133 Mathematical Way of Thinking 
CAP III Computer Literacy 
PSY 102 Introduction to Psychology 
LSC/PHY Electives 
MAT 102 Introductory Algebra {or higher) 
MAT 302 Applied Statistics 
HUM Electives 
soc Electives 
Liberal Arts Electives: COMIECO/GEOIHIS/HUMILAN/ 
l.GSILSC/ MAT/PHY/POL/PSY/ SOC 
MAJOR REQlJIREM!:NTS: 
PSY 238 Child and Adolescent Development 
PSY 300 Psychological Research Methods 
PSY 303 Experimental Psychology 
PSY 311 Interpersonal Communication 
PSY 321 Personality 
PSY 326 Abnormal Psychology 
PSY 316 Issues in Social Psychology 
PSY 330 Behavior Modification 
*PSY 345 Interviewing 
PSY 3.50 Community Psychology 
PSY 351 Human Learning and Cognition 
•PSY 405 Psychological Thsts and Measurements 
Choose one * course 
ELECilVES: 
1UIAL DEGREE REQUIREMENTS: 
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3 
3 
3 
3 
3 
3 
6 
3 
3 
6 
6 
6 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
48 
33 
39 
120 
General Psychology for Career Development Students 
GENERAL DISTRIBUTION: 
Critical Reading & Writing I LAN 111 
LAN 112 Critical Reading & Writing Il 
LAN 201 Fundamentals of Public Speaking 
MAT 133 Mathematical Way of Thinking 
CAP 111 Computer Literacy 
PSY 102 Introduction to Psychology 
LSC 105 Concepts in Biology 
LSC/PHY Elective 
MAT 105 College Algebra 
MAT 302 Applied Statistics 
HUM Electives 
Electives soc 
Liberal Arts Electives: COMIECO/GEO/HJS/ HUM!LAN/ 
LGS!LSC/ MAT/PHY/POL/PSY/SOC 
MAJOR REQUIREMENTS: 
Child and Adolescent Development PSY 238 
PSY 300 Psychological Research Methods 
PSY 303 Experimental Psychology 
PSY 316 Issues in Social Psychology 
PSY 321 Personality 
PSY 326 Abnormal Psychology 
PSY 351 Human Learning and Cognition 
PSY 371 History and Theories of Psychology 
PSY 405 Psychological Tests and Measurements 
PSY 460 Biological Bases of Behavior 
PSY 480 Practicum in Psychological Research 
~ 
1UfAL DEGREE REQUIREMENTS: 
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48 
3 
3 
J 
3 
3 
3 
3 
3 
3 
3 
6 
6 
6 
33 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
39 
120 
I.egal Assistant!Paraiegal Studies Special!y 
This program was designed for those who wish to acquire the skills and 
knowledge necessary to pursue careers as legal assistants/paralegals. The pro-
gram is also appropriate for students who are pursuing business, teaching, or 
law-related careers, and for others who desire to understand our legal system 
and enhance their legal knowledge and skills. 
The six required courses for a Legal Assistant/Paralegal Studies Specialty 
are: 
LEG 215 Introduction to Law and the Legal Profession 
LEG 225 Legal Fundamentals l 
LEG 226 Legal Fundamentals II 
LEG 325 Legal Research and Writing 
LEG 335 Legal Documents and Drafting 
LEG 345 Fundamentals of Litigation and Advocacy 
Speech and Language Pathology SpeciaUy 
The series of six courses which constitutes this specialty is designed to pro-
vide the undergraduate student with an understanding of the basic processes in-
volved in hearing, speech and language, as well as the disorders which can 
occur in these areas. Through completion of the course work in this specialty, 
students will meet prerequisite requirements for admission to Nova's Master's 
degree program in Speech and Language Pathology. 
The required courses for a Speech and Language Pathology Specialty are: 
SLP/LSC 400 Introduction to Hearing, Speech and Language Disorders 
SLP/LSC 410 NeuroAnatomy and Physiology 
SLP 420 Anatomy and Physiology of Vocal and Hearing 
Mechanisms 
SLP 430 Phonetics 
SLP 440 Hearing and Speech Science 
SLP 450 Speech and Language Development 
SLP 470 Directed Observation 
Note: The Master's program in Speech-Language Pathology holds accred-
itation from the Educational Standards Board of the American Speech-
Language-Hearing Association. 
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Substance Abuse Studies Specialty 
This program is designed to meet the needs of those who wish to develop a 
broad base of knowledge conceming substance abuse problems, re~ou.r~es 
ailable for managing these problems, and modes of treatment of the m~VId­
~~ substance abuser. This specialty is appropriate for students employed m or 
· bing to enter the field of substance abuse treatment, as well ~ any students 
Wl~o feel that the knowledge base provided in this program will be useful to 
~em in their careers (management, teaching, etc.). Students completing th~e 
'th t least a 2 25 GPA will be awarded the Substance Abuse Studies 
courses wt a · 
Program Certificate. . 
The specialty in Substance Abuse Studies incorporates stx courses: 
PSY/EDU 362 Drug Prevention and Education 
PSY/ SOC 355 Substance Abuse and the Family 
pSY/MGf 356 Substance Abuse in Business and Industry 
PSY 357 Psychology and Physiology of Substance Abuse 
PSY 358 Rehabilitation Strategies in Substance Abuse Treatment 
PSY 359 Self-Help Groups 
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BUSINESS AND ADMINISTRATIVE STUDIES 
The bachelor of science degree is offered through the Business and Admin-
istrative Studies Department with the following major concentrations: 
Accounting 
Administrative Studies 
Business Administration 
The Account!ng major is offered for those students who wish to pursue .1 
career in accounting. The major will also serve as the foundation for those pre-
paring for the CPA examinations. The State Board of Accountancy in Florida 
requires an additional 30 credits beyond the bachelor's degree to qualify for the 
examination. Nova University offers a master's degree designed to satisfy the 
additional CPA requirements. 
The Administrative Studies major is offered for those students who are al-
ready practitioners or are potential practitioners and need a general degree or 
certificate to prepare for a wide r~e of career opportunities. 
The Business Administration major and related specialties are offered for 
those students who are already practitioners in the field and need a specialized 
bachelor's degree and/or certificate for advancement or possible career shift in 
business administration. Students who intend to enter the business field or plan 
to attend graduate school and want a strong academic base for study in busi-
ness, computer science, law, and other related fields are also candidates for this 
degree. 
Specialties offered to students enrolled in these majors are: Banking end 
Finance, Computer Science, Customer Service, Human Resource Managemel!t, 
International Business, and Marketing. Students will receive a specialty certifi-
cate upon completion of any of the specialties. Contact the Business and Ad-
ministrative Studies Department for more information. 
The Professional Management major is offered with an option for the fol-
lowing specialties: Banking & Finance, Basiness, Computer Applications, and 
Healtb Care! Services. 
The Professional Management major is designed for people working in 
technical or professional fields who are advancing into supervisory and man-
agement positions. Holders of the community college associate degree or equiv-
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Substance Abuse Studies Specialty 
This program is designed to meet the needs of those who wish to develop a 
broad base of knowledge concerning substance abuse problems, r~o~r~es 
ailable for managing these problems, and modes of treatment of the m~tVId­
:~ substance abuser. This specialty is appropriate for students employed m or 
· hing to enter the field of substance abuse treatment, as well ~ any students 
W:o feel that the knowledge base provided in this program will be useful to ~em in their careers (management, teaching, etc.). Students completing th~e 
courses with at least a 2.25 GPA will be awarded the Substance Abuse Studies 
Program Certificate. . 
The specialty in Substance Abuse Studies incorporates slX courses: 
PSY/EDU 362 Drug Prevention and Education 
PSY/SOC 355 Substance Abuse and the Family 
PSY/MGT 356 Substance Abuse in Business and Industry 
PSY 357 Psychology and Physiology of Substance Abuse 
PSY 358 Rehabilitation Strategies in Substance Abuse Treatment 
PSY 359 Self-Help Groups 
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BUSINESS AND ADMINISTRATIVE STUDIES 
The bachelor of science degree is offered through the Business and Admin-
istrative Studies Department with the following major concentrations: 
Accounting 
Administrative Studies 
Business Administration 
The Accounfutg major is offered for those students who wish to pursue .1 
career in accounting. The major will also serve as the foundation for those pre-
paring for the CPA examinations. The State Board of Accountancy in Florida 
requires an additional 30 credits beyond the bachelor's degree to qualify for the 
examination. Nova University offers a master's degree designed to satisfy the 
additional CPA requirements. 
The Adrninistrative Studies major is offered for those students who are al-
ready practitioners or are potential practitioners and need a general degree or 
certificate to prepare for a wide r~e of career opportunities. 
The Business Administration major and related specialties are offered for 
those students who are already practitioners in the field and need a specialized 
bachelor's degree and/or certificate for advancement or possible career shift in 
business administration. Students who intend to enter the business field or plan 
to attend graduate school and want a strong academic base for study in busi-
ness, computer science, law, and other related fields are also candidates for this 
degree. 
Specialties offered to students enrolled in these majors are: Elanking 2nd 
Fmance, Computer Science, Customer Service, Human Resource Management, 
International Business, and Marketing. Students will receive a specialty certifi-
cate upon completion of any of the specialties. Contact the Business and Ad-
ministrative Studies Department for more information. 
The Professional Management major is offered with an option for the fol-
lowing specialties: Banking & Finance, Bt~siness, Computer Apptications, and 
Health Car~ Services. 
The Professional Management major is designed for people working in 
technical or professional fields who are advancing into supervisory and man-
agement positions. Holders of the community college associate degree or equiv-
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alent college credit who have had to meet additional general requirements when 
seeking a higher degree are now able to transfer 90 semester hours of credit to-
ward the bachelor of science degree in Professional Management (BPM)*. 
Sixty-six semester hours of credit in management, behavioral science, comput-
ers, and humanities will be required. Courses are scheduled to meet the needs 
of the working student. 
*The curriculum for the bachelor of science degree in Professional Man-
agement provides only the upper level courses. Applicants must have at least 30 
credits to be accepted into the program. 
The accelerated, career-based, 66-<;redit-hour curriculum is offered in the 
cluster format with five or six courses (fifteen to eighteen hours) of credit com-
pleted approximately every six months. The course work for the bachelor of 
science degree in Professional Management can be completed in twenty-seven 
months. Classes meet one evening per week and approximately every third Sat-
urday. 
The Specialty in Bankdtg and Finance is designed for those students who 
are currently employed by banks, savings and loan associations, brokerage 
houses, credit unions, and finance companies or those who would lilce to pur-
sue a career with fmancial institutions. 
The Specislty in Business is applicable to people who want a general busi-
ness and management background. 
The Specialty in Comi)uter Applicatians is designed for those students who 
are interested in business applications of computers. The curriculum focuses on 
the use of computers in decision making, information management, and office 
automation. 
The Specialty in Customer Service is designed for those students working 
in a customer service capacity or for managers who work in a heavily customer 
service oriented environment. 
The Specialty in Health Care Senices is designed for registered nurses and 
other health care professionals. The program wip enable those students to draw 
from their specialized backgrounds and to develop professionally and person-
ally. All nurses who have passed the licensing examination for registered nurse 
(R.N.) will receive a minimum of 45 credit hours for prior experimentiallearn-
ing credit. Therapist and technician training will be assessed on an individual 
basis. 
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General Distrib ti u..... • B . d 0 ~0 .... ._..~ments for Career Development Students in 
usmess an Adnurustrative Studies Majors 
GENERAL DISTRIBUTION .REQUIREMENTS: 
LAN 111 Critical Reading and Writing l 
LAN 112 Critical Reading and Writing II 
LAN 201 Fundamentals of Public Speaking 
MAT 133 Mathematical Wily of Thinking 
CAP 111 Computer Literacy 
HUM Electives 
LSCIPHY Electives 
PSY Elective 
ECO 201 Principles of Macroeconomics 
EOO 202 Principles of Microeconomics 
~T 102 Introductory Algebra (or higher) 
L1beral Arts Electives: OOMIECO/ GEOIHIS/ HUW 
LAN/ WSILSCIMAT/PHYIPOL/ PSY/ SOC 
Accounting for Career Development Students 
GENERAL DISTRIBUTION REQU1REMENTs· 
MAJOR REQUIREMENTS: . 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
ACT 
BUS 
BUS 
BUS 
BUS 
BUS 
BUS 
CAP 
FIN 
MAT 
MGT 
MKT 
ELECIIVES: 
205 
207 
303 
~305 
306 
3IJ 
312 
401 
421 
101 
215 
216 
355 
409 
488 
113 
301 
302 
205 
101 
Principles of Accounting I 
Principles of Accounting II 
Cost Accounting 
Intermediate Accounting I 
Intermediate Accounting n 
Federal 'Ihxation I 
Federal 'Thxation II 
Advanced Accounting 
Auditing 
Introduction to Business 
Business Law I 
Business Law IJ 
Introduction to International Business 
Quantitative Methods 
Business Strategy and Policy 
Business Applications of Microcomputers 
Corporation Finance 
Applied Statistics 
Principles of Management 
Introduction to Marketing 
3 
3 
3 
3 
3 
6 
6 
3 
3 
3 
3 
6 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
45 
45 
60 
1UfAL DEGREE REQUIREMENTS: 15 
120 
In addition to the transfer and d · li · 
should be aware tha · gra uatJon ~0 Cles for all majors, Accounting students 
his h . t to qualify for graduatJon, a student must earn at least a 2 25 GPA in 
or er maJor and at least a 2.25 GPA in accounting prefiX courses n f, • d ~~~t in GPA scores. A student may transfer only SOOJop of majo~ or~:=~r:fJX 
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Administrative Studies for Career Development Students 
GENERAL DISJ'RIBUflON REQUIREMENTS: 
MAJOR REQlJIREMENTS: · ACf 205 Principles of Accountmg I 
BUS 101 Introduction to Business 
BUS 215 Business 'Law I . . 
BUS 355 Introduction to Internatio.nal Busmess 
BUS 488 Business ~trategy and Policy 
FIN 301 Corporanon Fmance 
MAT 302 Applied Statistics 
MGf 205 Principles of M~en:tent 
MGT 315 Personnd.~non 
MGT J17 Organizanon BehaVlor . 
MKT 101 Introduction to Marketing 
Business Administration for Career Development Students 
GENERAL nJSTRIBUflON REQUIREMENTS: 
MAJOR REQUIREMENTS: 
ACf 205 
ACf ']f.J7 
BUS 101 
BUS 215 
BUS 216 
BUS 355 
BUS 409 
BUS 461 
BUS 488 
FIN 301 
MAT 302 
MGf 205 . 
MGT 3l5 
MGT 317 
MKT 101 
Principles of Accounting I 
Principles of Accounting II 
Introduction to Business 
Business Law I 
Business Law II 
Introduction to International Business 
Quantitative Methods 
Research Methods 
Business Strategy and Policy 
Corporation Finance 
Applied Statistics 
Principles of Management 
Pttsonnel Administration 
Organization Behavior 
Introduction to Marketing 
SPECIALTY REQUIREMENTS 
ELECTIVFS: 
rorAL DEGREE REQUIRF.MENJS: 
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3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
45 
33 
41 
uo 
45 
60 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
15 
15 
uo 
Banking and Finance Specialty 
This program is designed for those students who are currently employed 
by banks, savings and loan associations, brokerage houses, credit unions, and 
finance companies or those who would like to pursue a career with fmancial 
institutions. Course work does not duplicate an associate degree in this area 
and most, if not all, associate level credits are transferable to this program. 
Students can complete this specialty in conjunction with a major concentration 
in order to earn a B.S. degree, or they can complete the certificate specialty 
without seeking a degree. 
The following courses are required for this specialty (prerequisites: ACT' 
205, ECO 201, ECO 202, FIN 301): 
ECO 321 
ECO 421 
FIN311 
FIN 315 
FIN 411 
Monetary Theory and Policy 
Business Cycles and Forecasting 
Financial Management 
Banking and Financial Institutions 
Principles of Investment 
Computer Science Specialty 
This program is designed for those students who are employed or inter-
ested in working in different business data processing areas and who would like 
to augment a business major with a concentration in the rapidly expanding 
field of computer technology. This specialty focuses on the management of 
information systems and business applications of computers. Students can 
complete this specialty in conjunction with a major concentration in order to 
earn a B.S. degree, or they can complete the certificate specialty without seek-
ing a degree. 
The following courses are required for this specialty (prerequisite: MAT 
102): 
CAP 113 
ccs 150 
ccs 170 
CCS220 
MGf366 
Business Applications of Microcomputers 
Introduction to Computer Organization 
Introduction to Computer Programming 
Business Oriented Language (COBOL) 
Management Information Systems 
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Human Resource Management Specialty 
This program is designed for those students who are employed in the fields 
of personnel, training and development, labor relations, and related areas or 
those who would like to pursue a career in human resource manage-men~. 
Course work does not duplicate an associate degree in this field and most, tf 
not all associate level credits are transferable to this program. Stu-dents can compl~te this specialty in conjunction with a major concentration in order to 
earn a B.S. degree, or they can complete the certificate specialty without seek-
ing a degree. . . 
The following courses are required for this specialty (prerequtSttes: MGT 
205, MGr 315, MGr 317): 
BUS 305 
MGT302 
MGf425 
MGr445 
MGT491-498 
Organization Theory 
Organizational Communication 
Human Resource Management 
Labor Relations 
Advanced Special Topics 
International Business Specialty 
This program is designed in recognition of the fact that South Fl~ri~ is a 
major international trade area. Students who are employed by multmational 
companies, exporters, importers, freight forwarders, customs brokers, trans-
portation firms, wholesalers, and manufacturers or those ~ho ~ould like to 
pursue a career in international business should choose this specialt!. Course 
work does not duplicate an associate degree in this field and most, If not all, 
associate level credits are transferable to this program. Students can complete 
this specialty in conjunction with a major concentration in order to earn a B.S. 
degree, or they can complete the certificate speci.alty wi~out seeking. a. degree. 
The following courses are required for this speCialty (prereqUISites: ACT 
205, BUS 355, ECO 201, ECO 202, FIN 301, MGr 205, MKT 101): 
EC0355 
FIN 455 
MGT 355 
MKT 353 
MKT455 
International Economics 
International Finance 
International Management 
International Marketing 
Export/ Import Marketing 
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Marketing Specialty 
This ~:ogram is designed for those students who are employed in the fields 
of adverttsmg, sales, promotion, retailing, wholesaling, and related areas or thos~ who would ~ke to pursue a career in marketing. Course work does not dup~cate an assoetate degree in this field and most, if not all, associate level cre~ts a:e tr~ferable.to this program. Students can complete this specialty in 
COnJunction With a maJOr concentration in order to earn a B.S. degree, or they 
can complete the certificate specialty without seeking a degree. 
The following courses are required for this specialty (prerequisites: MGT 
317, MKT 101): 
MKT 301 
MKT321 
MKT431 
MKT471 
MKT491-498 
Nonspeclalty Gption 
Channels of Distribution 
Advertising and Sales Promotion 
Consumer Behavior 
Marketing Strategy 
Advanced Special Topics 
The nonspecialty option is offered only to those students in the Busi-ness ~ti~n major .who do not want to take one of the mentioned special-
ties ~dare mterested m a general business degree. Those students may take 15 
credits at the 300 and/or 400 levels of the following categories: ACT, BUS, 
ECO, FIN, MGT, and MKT. 
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General Distribution Requirements for Professional Management Students 
FRESHMAN AND SOPHOMORE REQUIREMENTS: 
(earned outside the cluster program) 
LIBERAL ARTS ELECTIVES 
GENERAL ELECTIVES 
GENERAL DISTRlBUTION REQUIREMENTS: 
INTRODUCfORY SKILLS .. 
LAN 215 Argumentative Wnting . 
LAN 312 Public Communication f?r t~e ProfesSions 
MAT 133 Mathematical Way of ~!'ing 
PSY 311 Interpersonal Commurucauon 
MANAGEMENT OF ORGANIZATION 
MGf 205 Principles of ~agen;ent 
MGf 315 Personnel Adminisu:auon 
MGf 317 Organization Behav10r 
LffiERALARTS 
ECO 315 
HUM 201 
HUM 351 
HUM 321 
HUM 381 
Macroeconomics for Managers 
The Individual and Society 
American Literature 
Ethical and Moral Judgments OR 
Art and Society 
FUNCTIONAL MANAGEMENT . 
ACT 205 Principles of Aoco~n~ 
*BUS 302 Business Commurucattons 
BUS 461 Research Methods 
CAP 111 Computer L~t~acy 
MAT 302 Applied Stanstlcs . 
MKT 101 Introduction to MarketJ.ng 
*Not required in the Banking and Finance Specialty 
Professional Management with Banking and Finance SpeciaUy 
GENERAL DISTRIBUTION REQUIREMENTS: 
SPECIAEIY REQUIREMENTS: . 
BUS 4S8 Business Strategy and Poli~ 
ECO 321 MonetarY Theory and Policy_ 
ECO 421 Business Cycles and Forecastrng 
FIN 301 Corporation Fm~ . . 
FIN 315 Banking and Fmancial InstttutiOns 
FIN 411 Principles of Investi!lent 
TOfAL DEGREE REQUIREMENTS: 
60 
15 
45 
48 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
, 
3 
3 
3 
3 
108 
18 
. degr in P rofessional Management provides only 
The curriculum for the bachelor of SCJ.ence ~ t least 30 credits / to be eligible to enter 
the upper level courses. Students must have earn a 
the program. 
89 
Professional Management with Business Specialty 
GENERAL DISfRIBUTION REQUIREMENTS: 111 
SPECIAlTY REQUIREMENTS: 15 
BUS 325 Business, Government and Society 3 
BUS 355 Introduction to International Business 3 
BUS 488 Business Strategy and Policy 3 
FIN 301 Corporation Finance 3 
MGf 415 Legal Environment of Management 3 
'IOfAL DEGREE REQUIRFMENTS: 126 
The curriculum for the bachelor of science degree in Professional Management provides only 
the upper level courses. Students must have at least 30 credits to be eligible to enter the 
program. 
Professional Management with Computer Apptications Specialty 
GENERAL DISTRIBUTION REQUIREMEN'IS: 111 
SPECIAIJ'Y REQUIREMEN'IS: 15 
CAP 116 Advanced Microcomputer Applications 3 
CAP 165 Fundamentals of Computers and Data Processing 3 
CAP 235 Computer Applications Environment 3 
CAP 375 Current Issues in Information Management 3 
Mar 366 Management Information Systems 3 
rorAL DEGREE REQUIREMEN1S: 126 
The curriculum for the bachelor of science degree in Professional Management provides only 
the upper level courses. Students must have at least 30 credits to be eli.gl"ble to enter the 
program. 
Professional Management with Customer Service Specialty 
GENERAL DISTRIBUflON REQmREMENTS: 111 
SPECIALTY REQUIREMENTS: IS 
MKT 2901 Special Thpics: Customer Svc Theory & Practice 3 
MKT 2902 Special Thpics: Public Relations 3 
MKT 43 1 Consumer Behavior 3 
MKT 4901 Special Thpics: Customer Service Practicum 3 
PSY 311 Interpersonal Communication 3 
1UIAL DEGREE REQUIREMENTS: 126 
The curriculum for the bachelor of science degree in Professional Management provides only 
the upper level courses. Students must have at least 30 credits to be eligible to enter the 
program. 
Professional Management with Health Care Services Specialty 
GENERAL DISIRIBUTION REQUIREMENTS: 111 
SPEClAUY REQUIREMENTS: 15 
HUM 318 Biomedical Ethics 3 
MGf 401 Health Care Organization and Administration 3 
MGT 402 Legal Aspects of Health Care Administration 3 
SOC 302 Community Services System 3 
SOC 303 1ianscultural Issues in Health Care 3 
'IUIAL DEGREE REQUIREMENTS: 126 
The curriculum for the bachelor of science degree in Professional Management provides only 
the upper level courses. Students must have at least 30 credits to be eligible to enter the 
program. 
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COMPUTER AND INFORMATION SCIENCES 
The bachelor of science degree is offered through the Center for Computer 
and Information Sciences in the following areas: 
Compute!' Engineering Computer Information Systems 
Computer Science Compater Sys~ms 
Computer Engineering concentrates on the architecture, design, and devel-
opment of computer hardware. The curriculum is consistent with the Associa-
tion of Computing Machinery (ACM) recommendations for model curricula in 
computer science and engineering. Areas covered in the curriculum include 
fundamentals of logic analysis and design, computer architecture, circuit de-
sign, firmware, networks, digital signal processing, microprocessor applications, 
and the tradeoff between hardware and software engineering in computer sys-
tems. The major also requires specific prerequisites and corequisites in mathe-
matics, including discrete mathematics, differential and integral calculus, and 
probability and statistics. 
C!)mputer Information Systems prepares the student for a career in busi-
ness applications as a programmer/ analyst, systems analyst, or an information 
center specialist. Emphasis is placed on programming languages, data struc-
tures, distributed data processing, application software analysis, systems analy-
sis and design, database management, and information systems organization. 
The Computer Information Systems curricu!um is consistent with combined 
recommendations of a model information systems curriculum outlined by the 
Association for Computing Machinery (ACM) and the Data Processing Man-
agement Association (DPMA). 
Computer Science deals with the systematic study of algorithms and data 
struc.tures. The curriculum is consistent with the Association for Computing 
Michinery (ACM) recommendations for model curricula in computer science 
and engineering. The curriculum integrates theory, abstraction, and design to 
bridge the gap between hardware and software issues. The computer science 
major encompasses software engineering, operating systems design, database 
management, programming language organization, and computer architecture. 
This concentration requires specific prerequisites and corequisites in mathemat-
ics, including discrete mathematics, differential and integral calculus, and prob-
ability and statistics. 
The .Computer Systems major is designed for students who intend to com-
bine business knowledge with an applications approach to computer science. 
Besides providing a background in computer functions, languages, and pro-
gramming, this major focuses on the use of computers in the business environ-
ment. On the computer science level, emphasis is placed on software design, 
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computer environment, operating systems database . compute~ a~plications interfacing. On th~ business ~=g~~~nt, an~ nud~o­
clude prmc1ples f · ' examme m-ketin" o economtcs, applied microeconomics, applied statistics 
mar g, management, and organizational behavior. ' 
Ge!lerru !>istribution Require ts f Caree Comput~r Science and Enga.::.g :ajors r Development Students in 
GENERAL DISfRmUTION REQUIREMENTS: 
24 LAN 111 Cf!~ Reading and Writing I 
LAN 112 Cntical Reading and Writing II 3 
LAN 201 Fundamentals of Public Speaki 3 
GEO/HISIPOL/PSY/ SOC Electives ng 3 
Liberal Arts Electives 9 
HUM Electives 6 
6 
Computer Engineering for Ca.reer Development Students 
GENERAL DISTRIBUTION REQUIREMENTS· 
ADDL COMPUTER ENGINEERING CORE Ri.QUIREMENTS· 24 
MATH 210 Calculus I . 12 
MATH 220 Calculus II 3 
PHYS 240 Physics I 3 
PHYS 250 PhYsics II 3 
MAJOR REQUlREMENTS: 3 
ccs 140 Discrete Mathematics 69 ccs 160 Fundamentals of Logic Design 3 ccs 170 Introduction to Programming 3 ccs 306 Digital Design 3 
ccs 330 Structured Pro&ramrning 3 ccs 335 Assemblers/ Assembly Lang Programming J ccs 340 Data Structures 3 
ccs 355 The "C" Programming Language 3 ccs 375 Software Engineering 3 ccs 405 Computer Architecture 3 
ccs 496 VLSI 3 
CSEE 210 Networks I 3 
CSEE 255 Engineering Lab I l 
CSEE 310 Networks II l 
CSEE 330 Electronics I 3 
CSEE 335 Engineering Lab II 3 
CSEE 340 Electronics II l 
CSEE 405 Networks UI 3 
CSEE 445 Engineering Lab III 3 
CSEE 460 Microprocessor Applications I 
CSEE 470 Electrical Engineering Design 3 
MATH 305 Calculus III 3 
MATH 310 Differential Equations 3 
MATH 450 Probability and Statistics 3 ccs Elective 3 ELECilVES: 3 
1UrAL DEGREE CREDIT REQiliREMENTs: IS 
120 
92 
Computer Infonnation Systems for Career Development Students Computer Scknce for Career Development Students 
GENERAL DJSTRJBUTION: 
24 GENERAL DISTRIBUTION: 
ADDL COMPUTER INFO SYSTiMS CORE REQUIREMENTS: 15 ADDL COMPUTER SCIENCE CORE REQUIREMENTS: 
24 
3 15 
Liberal Arts Elective Liberal Arts Elective 1 
LSC/PHY Electives 
6 MATH 210 Calculus I 3 
MAT 150 Precalculus 
3 MATH 220 Calculus II 
302 Applied Statistics 3 PHYS 240 Physics I 
3 
MAT 3 PHYS 250 Physics U 3 
MAJOa REQlJIREMENTS: 
66 
ccs 140 Discrete Mathematics 
3 MAJOR REQUIREMENTS: £6 
ccs 170 Introduction to Programming 
3 ccs 140 Discrete Mathematics 
220 Business Oriented Language (COBOL) l ccs 160 Fundamentals of Logic Design 
3 
ccs 3 
ccs 315 Advanced COBOL 
3 ccs 170 Introduction to Programming 3 
ccs 330 Structured Programming 3 ccs 293 Introduction to Artificial Intelligence 3 
ccs 340 Data Structures 
3 ccs 306 Digital Design 3 
ccs 345 Distn'buted Data Processing 
3 ccs 320 Organization of Programming Languages 3 
ccs 355 The "C" Programming Language 
3 ccs 330 Structured Programming · l 
ccs 365 Methods of Systems Analysis 3 ccs 335 Assembler and Assembly Language Programming 
Software Engineering 
, ccs 340 
3 
ccs 375 Data Structures 3 
ccs 401 Organization of the Computer Environment 
3 ccs 355 The "C" Programming Language 3 
ccs 425 Networks and Data Communications 
3 ccs 375 Software Engineering 3 
ccs 453 Database Management Systems 
3 ccs 380 Modeling and Simulation 3 
ccs 490 Directed Project in Computer Science 3 ccs 405 Computer Architecture 3 
ccs Electives (300 level or above) 15 ccs 420 Operating System Concepts 
Acr!BUSIECOIFIN/MGf/MKT Electives 9 ccs 425 Networks and Data Communications 3 ccs 453 Database Management Systems 3 
£LF.CriVES: 
15 ccs 460 Systems Programming 3 
TOIAL DEGREE REQUIREMENTS: 120 ccs 480 Introduction to Compilers and Interpreters 3 ccs Electives (300 level or above) 
MATH 450 9 Probability and Statistics 3 
ELECTIVES: 1S 
1UfAL DEGREE REQUIREMENTS: 120 
93 l 94 
Computer Systems for Career Development Students 
24 
GENERAL DISTIUBUTION: 
ADDL COMPUTER SYSTEMS CORE REQUIREMENTS: 
MAT 450 Probability and Statistics 
MATH 210 Calculus I 
LSC/PHYIPHYS Electives 
12 
3 
3 
6 
54 
MAJOR REQUIREMENTS: 
CCS 140 Discrete Mathematics 
CCS 170 Introduction to Programming 
CCS 220 Business Oriented Language (COBOL) 
CCS 293 Introduction to Artificial Intelligence 
CCS 320 Organization of Programming Languages 
CCS 330 Structured Programming 
CCS 335 Assemblers and Assembly Language 
CCS 340 Data Structures 
CCS 355 The "C" Programming Language 
CCS 375 Software Engineering 
CCS 401 Organization of Computer Environment 
CCS 420 Operating SysternS 
CCS 425 Networks and Data Communications 
CCS 453 Database Management Systems 
CCS 460 Systems Programming . . 
CCS 471 Advanced Microcomputer Applications 
SPECIAU'Y REQUIREMENTS: 
ACT 205 Principles of Accounting I 
BUS 101 Introduction to Business 
ECO 201 Principles of Macroeconomics 
ECO 202 Principles of Microeconomics 
FIN 301 Corporate Fmance 
MGI' 205 Principles of Management 
MGT 315 Personnel Administration 
3 
3 
, 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
21 
3 
3 
3 
3 
3 
3 
3 
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ELECI'IVES: 
10fAL DEGREE REQUIREMENTS: 
120 
Telecommunications Specialty 
This certificate program is designed for those students who are employed 
or ar; interested in working in telecommunications. This s~alty focuses. on 
the design, planning, organization, and control of data and vo1ce commumca-
tions networks, with emphasis on distributed computer networks.Students can 
complete this specialty in conjunction with a major concen~ation _in order to 
earn a B.S. degree, or they can complete the certificate spectalty Wlthout seek-
ing a degree. 
The following courses are required for this specialty: 
csrc 200 
CSTC 205 
CSTC 300 
CSTC 305 
CSTC 400 
Mathematical Foundations of Telecommunications 
Electronics for Thlecommunications 
Telecommunications Network Planning and Operations 
Thlecommunications Software and Protocols 
Telecommunications Economics and Policy 
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EDUCATION 
Th~ bachelor of. scien~ degree is offered through the Education Depart-
ment Wlth the folloWlllg maJOr concentrations: 
Elementary Education 
Secondary Education (Eng)isb/Matbematics/Soclal Studies) 
These education degree programs are approved by the State of Florida and 
~repare students for teacher certification in the areas of Elementary, Excep-
tional, and Secondary Education. Students who have already completed a 
bachelor's degree in an area other than education may apply for admission to 
one of the education certificate programs thatwill prepare them for State 
Thac?er Certification. The role of the College for Career Development is to 
provtde the courses that will lead to specific teacher certification.Actual teacher 
certification is awarded by the State Department of Education Nar by Nova lJniver~ty. ' 
Any student interested in pursuing a major in Education must contact the 
Education academic office before declaring an Education major to ensure that 
the requirements for acceptance are satisfied. 
Core Requirements for Career Development Students in Education Majors 
GENERAL DISTRIBUTION: 
LAN 111 Critical Reading and Writing I 
LAN 112 Critical Reading and Writing II 
LAN 201 Fundamentals of Public Speaking 
CAP 111 Computer Literacy 
PSY 102 Introduction to Psychology 
PSY 238 Child and Adolescent Development 
HUM Electives 
LSC/PHY Electives 
MAT 102 Introductory Algebra (or higher) 
MAT 133 Mathematical Way ofThinldng 
Liberal Arts Electives; ECO/GEOIHIS/PHY/POL/PSY/ SOC 
(6 hours must be in GEOIHIS/ SOQ 
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Elementary Education for Career Development Students 
GENERAL DISTRIBUIION: 
MAJOR REQUIREMENfli: 
EDU 336 Educational Psychology 
EDU 342 Sociological Foundations of Education 
EDU 452 Internship 
EDU 447 leaching: Principles and Practices 
EDU 448 Classroom Management 
MAJOR SPECIAll'Y: 
EDU 317 Instructional Materials 
EDU 434 Learning Assessment 
ELE 311 Teaching Social Studies in Elementary School 
ELE 312 Teaching Science in Elementary School 
ELB 313 Teaching Music in Elementary School 
ELE 314 'leaching Art in Elementary School 
ELE 315 leaching Health & PE in Elementary School 
ELE 316 Thaching Math in Elementary School 
ELE 318 'Thaching Language Arts 
ELE 331 Reading Skills in Elementary School 
ELE 332 Reading Evaluation 3 
ELECTIVES: 
10fAL DEGREE REQUIREMENTS: 
Exceptional Student EducatiGn for Career Develapment Stude:.ts 
Uanilitg Disabilities, K-12 
GENERAL DISTRIBUTION: 
MAJOR REQUJREMENTS: 
EDU 336 Educational Psychology 
EDU 342 Sociological Foundations of Education 
EDU 412 Children's Literature 
EDU 452 Internship 
ELE 316 Teaching Mathematics in Elementary School 
ELE 318 'leaching LangUage Arts in Elementary School 
ELE 331 Reading Skills in Elementary School 
ELE 332 Reading Evaluation 
ESE 433 Identification/ Remediation of Lmg Disab 
ESE 435 Survey of Exceptional Children 
ESE 438 Educational Assessment of Exceptionalities 
ESE 439 Individ Diagnos/Instruc of Lrng Disabled 
ESE 440 Introduction to Language & Speech Disorders 
ESE 444 Materials & Methods for 'leaching Lmg Disabled 
ESE 453 Development of Vocabulary/Functional Life Skills 
ESE 458 Classroom Management of Exceptional Students 
ELECIIVES: 
1UIAL DEGREE REQUIREMENTS: 
97 
45 
21 
3 
3 
9 
3 
3 
33 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
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Excep!ional Student Education for Career Development Students 
Mental Handicaps, K-12 
GENERAL DISTRIBUTION: 
MAJOR REQUIREMEN1S: 
EDU 336 Educational Psychology 3 
EDU 342 Sociological Foundations of Education 3 
EDU 412 Children's Literature 3 
EDU 452 Internship 9 
ELE 316 'leaching Mathematics in Elementary School 3 
ELE 318 Teaching l.anguage Arts in Elementary School 3 
ELE 331 Reading Skills in Elementary School 3 
ELE 332 Reading Evaluation 3 
ESE 406 Foundations of Mental Handicaps 3 
ESE 407 Curriculum for Mentally Handicapped 3 
ESE 408 Classroom Procedures-Mental Handicaps 3 
ESE 435 Survey of Exceptional Children 3 
ESE 438 Educational Assessment of Exceptionalities 3 
ESE 440 Introduction to Language & Speech Disorders 3 
ESE 453 Development of Vocabulary/Functional Life Skills 3 
ESE 458 Classroom Management of Exceptional Students 3 
ELECTIVES: 
rorAL DEGREE REQUIREMEN'IS: 
Excep.iional Student Education for Career Development Students Emotional 
Handicaps, K-12 
GENERAL DISTRIBUTION: 
MAJOR REQUIREMENTS: 
EDU 336 Educational Psychology 3 
EDU 342 Sociological Foundations of Education 3 
EDU 412 Children's literature 3 
EDU 452 Internship 9 
ELE 316 leaching Mathematics in Elementary School 3 
ELE 3!8 leaching Language Arts in Elementary School 3 
ELE 331 Reading Skills in Elementary School 3 
ELE 332 Reading Evaluation 3 
ESE 420 Foundations of Emotional Handicaps 3 
ESE 421 Behavior Management and Emotional Handicaps 3 
ESE 429 Educational Programs for Emot Handicapped 3 
ESE 432 Precision Thaching 3 
ESE 435 Survey of Exceptional Children 3 
ESE 438 Educational Assessment of Exceptionalities 3 
ESE 440 Introduction to l.anguage & Speech Disorders 1 
ESE 453 Development of Vocabulary/Functional Life Skills 3 
ESE 458 Classroom Management of Exceptional Students 3 
ELECTIVES: 
'IUrAL DEGREE REQUIREMENTS: 
98 
45 
54 
11 
120 
45 
54 
21 
120 
Secondary Education for Career Development Students 
GENFJ.lAL DISTRIBUTiON: 
MAJOR REQUIREMENTS: 
EDU 342 
EDU 336 
EDU 434 
EDU 447 
EDU 448 
EDU 452 
SEC 
Sociological Foundations of Education 
Educational Psychology 
Learning Assessment 
Thaching: Principles and Practices 
Classroom Management 
Internship Thaching Secondary, _ ___ __ _ 
SPECL\LTY: 
According to Certification Requirements for Content Area 
ELECIIVES: 
TOIAL DEGREE CREDIIS REQUIREMENTS: 
Exceptional Education Specialties 
3 
3 
3 
3 
3 
9 
3 
45 
27 
27 
21 
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The Education Program offers specialties in Specific Learning Disabilities, 
Emotional Disturbance, and Mental Retardation. 
Students must complete 9 credits in the specific exceptionality in which the 
certification is sought. Added to these are 9 credits common to the three areas. 
SPECIFIC LEARNING DISABILITIES SPECIAllY 
ESE 433 Identification & Remediation of Learning Disabilities 
ESE 439 Individualization of Diagnosis and Instruction for the 
Learning Disabled Child 
ESE 458 Classroom Management of the Exceptional Student 
EMOTIONAL DISTURBANCE SPECIAllY 
• ESE 429 Education Programming for the Emotionally Disturbed 
ESE 432 Precision leaching and Behavior Modification 
ESE 458 Classroom Management of the Exceptional Student 
MENTAL RETARDATION SPECIAU'Y 
ESE 406 Foundations of Mental Retardation 
ESE 407 Curriculum for Mental Retardation 
ESE 408 Classroom Procedures for Mental Retardation 
Additional credits required in all areas of exceptionality are: 
ESE 435 Survey in the Education of Exceptional Children 
ESE 438 Educational Assessment of Exceptional Children 
ESE 440 Intro to Language Development and Speech Disabilities 
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LIBERAL ARIS 
Th~ bachelor of .scien~ degree is offered through the Liberal Arts De art-
ment With the folloWing maJor concentrations: p 
General Studies 
The General Studies major is offered for those students who may have 
spent a number of years outside the academic environment but wish t 
a li~eral studies education, focusing on ethics, multicultural relations s~daiU:~ 
enwonmental concerns, literature and the arts Within th . ul ' will be bl · · e cumc urn students 
a e to achieve both a breadth of knowledge and expertise in ' arti ular 
areas of study. P c 
Core Requirements for Career Development Students in Liberal Arts Majors 
GENERAL DISTRIBl.mON REQUIREMEN'IS· 
COMMUNICATIONS AND HUMAND'IES . 
CAP 111 Computer Uteracy 
HUM 231 Ethics · 
HUM Elec_tives 
~ 111 C~~ Reading and Writing I 
112 Criucal Reading and Writing 11 
LSC
LAN/PHY 201 Fundamentals of Public Speaking 
Electives 
MAT 102 Introductory Algebra 
MAT 133 Mathematical Vhy of Thinking 
PSY Elective 
ECO/GEOIHISIHUMILACILAN/LGS/ LSC/ MAT/ 
PHY/POL/PSY/SOC Electives 
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General Studies for career Development Students 
GENERAL DISTRIBUTION REQUIREMENTS: 
MAJOR REQUJREMEN'IS: 
Students will take five (5) courses in each of three of the four available areas: 
Area 1: Human Development . . . . 
HIS 321 The Great Ind!"_ldual m HIStory 
HIS 333 History of Political Thought I 
HIS 334 History of Political Thought II 
HUM 310 The American Character 
HUM 315 Philosophical Issues 
PSY 238 Child and Adolesa:nt Development 
PSY 239 Adulthood and Aging 
PSY 326 Abnormal Psychology 
PSY 336 Psychology of Women .. 
PSY 351 Human Learning and Cogrution 
Area II: Environmental Probl~s . . 
HIS 460 Studies m Revoluti~n . . 
HUM 210 Freedom and Thtalitanarnsm 
HUM 305 Feminist Theory 
LAC 261 Cultural Minorities ~d the Law 
LSC 104 Environmental Studies 
LSC 320 General Ecology 
OCE 250 ()ceanography 
PSY 316 Social Psychology . 
PSY 354 Substance Abuse:Historical & .Legal Perspectives 
PSY 355 Substance Abuse and the Family 
soc 231 Contemporary Life Styles 
Area III: International and Multicultural Stu~es 
BUS 355 International Busmess 
FIN 455 International Finance 
HIS 410 Emerging Nations 
HUM 220 Non-Western and Modern Art 
HUM 451 Eastern Thought . . 
LAC 213 Latin American and Carib~ Stu~es 
LAC 323 Contemporary Latin Amencan Fiction 
MGf 355 International Management 
POL 201 Comparative Gove~ent . 
soc 112 Human Origins and DiverSitY . 
SOC 311 Women & Society: Cross Cultural Perspectives 
CONTINUED ON THE NEXT PAGE 
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General Studies for Career Development Students, CONTINUED 
Area IV: Comparative Literature and the Arts 
HUM 214 King Arthur in Legend and Art 
HUM 218 Myth and Art 
HUM 220 Non-Western and Modem Art 
HUM 240 The Theatre Arts 
HUM 306 Women and Literature 
HUM 351 American Literature 
HUM 356 English Literature I 
HUM 357 English Literature II 
HUM 355 Irish Literature 
HUM 375 Music Through History 
HUM 381 Art and Society 
HUM 400 Women in the Arts and Humanities 
LAC 323 Contemporary Latin American Fiction 
SOC 221 Folklore 
ELECI'IVFS: 
'llr.tAL DEGREE REQUIREMENTS: 
Latin American & Cluibbean Studies Specialty 
3 
3 
3 
3 
3 
3 
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This program provides a broad cultural base for students who plan careers 
involving Latin American and Caribbean peoples in business, government, psy-
chological services, or education. The program is not a major but must be 
completed in conjunction with one of the College majors. The requirements for 
this program are as follows: 
The student~will complete 24 credits of courses with a Latin American and 
Caribbean emphasis. Appropriate courses taken within the major may satisfy 
part of these requirements. Spanish language courses at the 200 level or above 
also may satisfy part of this requirement. 
The student will take at least 9 of the 24 required credits outside his or her 
major. 
The student will have to demonstrate a reading and speaking knowledge of 
Spanish. This requirement may be satisfied either through course work or by 
examination. 
Courses currently offered as part of the Nova curriculum that are auto-
matically applicable toward the specialty in Latin American and Caribbean 
Studies are-
SOC 112 Human Origins and Diversity 
LAC 213 Latin American and Caribbean Studies 
LAN 223 Intermediate Spanish 
LAC 240 Comparative Legal Systems 
BUS 255 Introduction to International Business 
LGS 261 Cultural Minorities and the Law 
HUM 323 Contemporary Latin American Fiction 
HIS 410 Emerging Nations 
LGS 441 International Law 
LAC 485-488 Field Study in Latin America 
LAC 491-498 Advanced Special Topics 
102 
In addition to the above mentioned courses, a large number of existing 
courses may be approved by the Program Coordinator as applicable toward 
the specialty in Latin American and Caribbean Studies. 
Women's Studies Specialty 
The Women's Studies program is designed to explore the challenges and is-
sues that confront women in society. An interdisciplinary program, it covers 
such topics as business, law, philosophy, science, literature, anthropology, psy-
chology, gerontology and the arts. Students may earn a specialty certificate by 
completing five of the courses offered for a total of 15 credits. For most in-
stances, the Women's Studies courses may satisfy humanities electives in the 
core curriculum. Individual courses are also open to the general student popu-
lation. 
are: 
Courses that may be used towards completing a Women's Studies Specialty 
WMS 260 
WMS 305 
WMS 302 
WMS 306 
WMS 311 
WMS 319 
WMS 324 
WMS 336 
WMS 400 
WMS 402 
WMS 405 
Women and Law 
Feminist Theory 
Women's Study Practicum 
Women and Literature 
Women and Society: Cross Cultural Perspectives 
Women and Aging 
Women and Business 
Psychology of Women 
Women in the Arts and Humanities 
Women and Political Theory 
Women and Science 
103 
COURSE DESCRIPTIONS 
Course numbers in parentheses indicate that course was previously offered 
with a different preftx or course number. Course names in parentheses indi-
cates that course was previously offered under a different name. See ACT 205, 
ACT 207. Courses marked with an asterisk fulfill the Gordon Rule. 
ACCOUNTING (ACO 
ACT 205 Principles of Atlcountin& 113 !lel1l. 
llrs. (Rmnerly called Introduction to Fman-
cial Accounting; ACT' 101, 203, 209) Con-
ceptual framework of accounting including 
the entity coru:ept, materiality, unit of mea-
sure, continuity, and periodicity. Basic dou-
ble entry bookkeeping including 
journalizing of transactions, posting, pre-
paring a trial balance, adjusting, closing, 
and basic financial statement presentation. 
ACf 207 Principles of Accounting 11/3 
sem. brs. (Formerly called Introduction to 
Managerial Accounting; ACT 102, 206, 
210) A continuation of ACT' 20!5. Includes 
corporate structure, stockholders, equity, 
long-term liabilities, department and bnmch 
accounting, costing methods, cost-volume-
profit analysis, and financial statement 
analysis.• Prerequiii:e: ACI 205. 
ACf 303 Cost AcrountinK/3 sem. hrs. 
(ACT' Ill, 211) Role of cost accounting as 
a tool for managerial decision making. 
Costvolume-profit analysis, job order cost-
ing, and absorption costing. Application of 
these skills to the overall operation of a 
business. Prerequisite: Acr 201. 
Acr 305 Intermediate Attountlog 113 sem. 
brs. (ACT' 201) A continuation and expan-
sion of Principles of Accounting. The con-
cepts underlying valuation, accounting for 
leases, accounting for warranty costs. Ap-
plication of these concepts to financial 
statement presentation. Prerequisite: ACT 
207. 
ACT 306 Inte:mediate A«onnting 11/3 
sem. brs. (ACT' 202) A continuation and 
expansion of Intermediate Accounting I. 
The conceptual foundations of sources and 
applications of funds from both a cash and 
working capital basis, reporting earnings per 
share, and accounting for other selected 
transactions. Pmeq~: ACT 305. 
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ACI 308 Cooperative FAucatioll/no credit. 
Work placement for a period of 16- 18 
weeks. The placement will be directly re-
lated to the student's program of study. 
Acr 311 ~ederal 'Dwation i/3 sem. hrs. 
The fundamentals of individual income tax-
ation. A background of accounting courses 
is not essential for this course. The course 
may be of special interest to nonbusiness 
majors. Thpics include exemptions, exclu-
sions, and deductions available to the indi-
vidual. These conceptS will aid the student 
in the preparation of an individual tax re-
turn. 
ACf 312 Federal 'IIlxation !113 sem. brs. 
An overview of the Internal Revenue Code 
as it applies to partnerships, corporations, 
estates, and trusts. 
ACT 401 Advanced Accounting/3 sem. 
brs. (ACI' 301) A continuation and expan-
sion of Intermediate Accounting II. Ac-
counting principles for consolidations and 
combinations, accounting for branches, ac-
counting for liquidations. Accounting for 
nonprofit organizations and other selected 
topics. Prerequisite: ACf 306. 
ACJ 421 Audiling/3 sem. brs. (ACT' 321) 
An overview of basic auditing concepts, au-
diting standards and audit programs. Spe-
cial emphasis on preparing the student for 
the auditing se<:tion of the CPA examina-
tion. Prerequisite: ACT 305. 
ACI 490 Advanced Special'lbpics: Practi· 
cum in IndividUlll Federal '&xation/3 sem. 
brs. 'Uaining in preparation of Thx ForriiiJ 
lOtiO, 1040A & 1040 BZ. Students will or-
ganize and operate IRS- sponsored volun-
teer income tax assistance center at Nova to 
serve members of the local community. 
ACT 491-498 AdVllllCed Speclal Thpks/3 
sem. brs. Advanced topics in accounting 
that are not included in the regular course 
offerings. SpecifiC content and prerequisites 
are announced in course schedule for a 
~ven t~. St~dents may re-enroll for spe-
cial top1cs covermg differing content. 
BUSINESS (!JUS) 
BUS 101 lntrodudion to Business/3 sem. 
hrs. (BUS lOS, 1018) A basic course in the 
study of the private enterprise system. A 
?rief history and background of the system, 
1ts components, functions, disciplines, laws. 
The future of enterprise as a network is dis-
cussed. 
BUS 115 Microcomputer App!Jcations/ 3 
sem. ~ Theory/application of programs 
for nucrocomputers used in management. 
Database programs, electronic spread 
sheets, telecommunications will be included. 
Laboratory-oriented course. Prerequisite: 
CAP 111. Identical to CAP 115. 
BUS 116 A~ Microcomputer Appli· 
cations/3 sem. brs. A continuation of BUS 
115. Emphasis on the use of the micro-
computer in the management setting. 
Hands-on use of computer programs, de-
signed specifically for managers. p~ 
requisite: CAP 115. Identical to CAP 116. 
BUS 213 Business Appications of Micro-
computers/ 3 sern. brs. (BUS 113) Theory 
and application of programs for 
microcomputers that are useful in the busi-
ness environment. Accounting, database 
management, and information system man-
agement programs will be included. Com· 
puter laboratory-oriented course. 
Prereqmites: ACT 205, CAP 111. Identi-
cal to CAP 213. 
BUS 215 Business Law 113 sem. brs. (BUS 
201) The fundamentals of business law. 
~ontract law, property law, and negotiable 
mstruments as these areas apply to business 
organizations. Credit cannot be obtained 
for both BUS 215 and LEG 225. 
BUS 216 Business Law 11/ 3 sem. brs. 
(BUS 202) A continuation and expansion 
of Business Law I. Agency law, bailments 
and the Uniform Commercial Code as these 
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areas apply to business organizations. Pre-
reqllmte: BUS 215. 
iJUS 235 Computer Ap;llications Envi-
ronment/3 sem. brs. A survey of the uses 
of computers in business and science. Em-
phasis on specific business applications. 
Procedures for identifying and selecting 
hardware and software. Prereql!isite: CS 
165. Identical to CAP 235. 
BUS 302 Business Comrnullialtioos/3 setn. 
brs. Study of strategy and implementation 
of effective written and oral business com-
munications. Topics include persuasive 
messages, delivery of good news and bad 
news, sales letters, collection messages de-
sign of business reports and oral pr~nta­
tions, use of visual aids, and effective 
memos. Prerequisite: LAN 111. Identical 
toMGf490. 
BUS 305 Orpnization Theory/ 3 sem. brs. 
(BUS 311) Emphasizes modem organiza-
tions, their structure and systems. The spe-
cial problems of large research and 
development organizations; project and/or 
program management; matrix management; 
venture management; contingency man-
agement. Prerequilite: MGr 205. 
BUS 308 Cooperative Education! no credit 
Work placement for a period of 16- 18 
weeks. Placement will be directly related to 
the student's program of study. 
BUS 310 SmaD Business Manqement/ 3 
sem. hrs. (BUS 3!51, 210) A study of man-
agement problems that relate to the small· 
scale entrepreneur. The evaluation of 
options available and decisions to be made 
in initiating a business: implementing fman-
cial and administrative controls, operating 
systems, pricing and marketing strategy, and 
understanding the legal environment in 
which the business must function. 
BUS 324 Women an~ Business/3 sem. brs. 
A study to examine various obstacles faced 
by women in the business community and 
explore techniques used by successful fe-
male corporate executives and entrepreneurs 
to overcome these obstacles. Identical to 
WMS324. 
-
BUS 325 ausiness, Government. and Sod· 
ety/3 sem. hi'S. (BTM 315, POL 315) Con-
sideration of relationships between business 
enterprises and the social and political mi-
lieu in whicll these enterprises operate. New 
concepts in business ethics and corporate re-
sponsibility. Governmental regulation of 
business. 
BUS 355 Introduction to International 
Business/3 sem. hrs. (BUS 255, MGf 491) 
Survey of the field that includes the legal 
and cultural environment of international 
business; international financial system; 
management of international operations; 
personnel and labor relations; international 
marketing; international economics, trade, 
and finance; multinational enterprise; inter-
national accounting. Prerequisite: BUS 
101. 
BUS 375 Current Issues in Information 
Management/3 sem. brs. Computer topics 
of importance to the data processing busi-
ness manager. Flow of data, distributed 
processing, decision support systems, mod-
eling. Emphasis is on information as a 
company resource and source information 
management practices. Prerequisite: CAP 
300. Identical to CAP 375. 
BUS 409 Quantitative Metbods/3 sem. brs. 
(BUS 321) Emphasis on specific decision 
making tools and their applications in vari-
ous business situations. How to solve prob-
lems of cost-volume-profit analysis; linear 
programming; Markov-chain gaming; ~he 
assignment problem; the transportatiOn 
problem; PERf and other network models; 
decimon theory; inventory problems; com-
puter simulation; and waiting line models. 
Prerequisite: MAT 30l. 
BUS 410 Business Etbics/3 sem. brs. Ex-
amines the nature of morality and the theo-
ries of normative ethics. Identifies a variety 
of ethical issues and moral challenges within 
the corporation. Focuses on moral prob· 
lems involving consumers, the environment, 
the professions, and the role of the corpora-
tion in our society. 
BUS 461 Research Methods/3 sem. hrs. 
(BUS 499) This course introduces a set of 
conceptual tools and teChniques that will be 
applied to the analysis and proposed solu-
tion of real problems in an organization set-
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ting. Students will submit !I research pro-
posal as part of the course requirements. 
Prerequmtes: LAN Ill or LAN 3ll; MAT 
30l. 
BUS 462 Management Applied Project/3 
sen;. brs. This is a course registration num-
ber for students in the BPM program who 
must complete an applied project, or Prac-
ticurn, as part of their degree requirements. 
Students will meet in peer study- review 
groups on an occasional basis rather than a 
regularly scheduled class. Prerequimes: 
BUS 46I and Appro"Ved Project Proposal. 
BUS 488 Business Strategy and Policy/3 
sem. hrs. (BUS 498) An integrative senior 
year course in which the disciplines of man-
agement, finance, behavioral sciences, and 
marketing will focus on the solution of speo 
cific business problems. Case studies will be 
employed in this course. Prenlquimes: 
ECO 201, ECO 202, and FIN 301; LAN 
201 or LAN 312; and Senior Standing. 
BUS 491-498 Advanced Special Topics/3 
sem. brs. Advanced topics in business that 
are not included in regular course offerings. 
Specific content and prerequisites are an-
nmmced in the course schedule for a given 
term. Students may re-enroll for Special 
Thpics covering differing content. 
BUS 499 Independent Study in Business/1-
12 sem. brs. (BUS 197, 191, 397, 497} The 
student selects, and carries out indepen-
dently, library and/or empirical research. 
Faculty supervision is provided on an indi· 
vidual basis. Prerequisite: Written Consent 
of Instructor and Division Director. 
COMMUNICATIONS (COM) 
COM 201 Introduction to Journaiism/3 
sem. hrs. li'aining in the elements of re-
porting with emphasis on the modern news 
story. Students will learn the elements of 
news, the style and structure of news writ-
ing, and the teChnology of newspaper pro-
duction. Corequisite: LAN UI. 
COM 202 Introduction to Broadcast Jour-
nlllism/3 sem. brs. Training in the elements 
of broadcast reporting with emphasis on the 
modern electronic news story. Students will 
learn the elements of broadcast news, the 
style and structure of broadcast news writ· 
ing, and the technology of radio produc-
tions. Corequlsite: LAN Ill or COM 203. 
COM 203 IDCrodudion to Broadcast 1eclJ. 
nology/3 sem. hrs. Students will be trained 
in using the equipment appropriate to mod-
ern broadcasting conditions in television 
and/or radio, including broadcast equip-
ment and computer-oriented broadcasting 
devices. Corequisite: LAN lli. 
COM 251 Intermediate Thleeommunica-
tion/ 3 sem. hrs. Students will be intro-
duced to technological skills and tools that 
will assist them in modern communications, 
such as electronic publishing, electronic 
graphics, mainframe networks, electronic 
databases, etc. Prerequisite: CAP ll1 or 
equivalent. 
COM 301 Ethical Issues in Communica-
tion/3 sem. hrs. Students will explore ethi· 
cal issues specific to the communications 
industry. 
COM 401 lnfoi'IDlltion Theory/3 sem. brs. 
Students will examine the theoretical foun-
dations of the " information society'', infor-
mation theory, by examining the works of 
major theorists such as Claude Shannon 
and those who he has influenced. Prerequi-
site: Senior standing or permission of in-
structor. 
COMMUNITY SERVICE (CMS) 
CMS 251 Soda! Problems/3 sem. hrs. Fo-
cuses upon a number of contemporary so-
cial problems, analyzing causative factors 
and exploring alternative solutions. Exam-
ines the role of community services agencies 
in the amelioration of some of these prob-
lems. Identical to SOC 251. 
CMS 300 Advocating Cbange: Crucial Is-
sues/ 3 sem. hrs. An exploration of the 
major issues of concern to advocacy groups 
today. Includes environmental issues, 
human rights, disannament & peace move-
ments, constitutional and civil rights, con-
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sumer advocacy, the needs of special popu-
lations (elderly, handicapped, abused chil-
dren, etc.), political and legal reform 
efforts, & other socially relevant causes. 
Identical to SOC 300. 
CMS 310 Introduction to !.ega) Process for 
Advocates/3 sem. hrs. An introduction to 
the structure and process of the American 
legal system, with an emphasis upon appli-
cations to advocacy issues. Includes the role 
of the lawyer, the adversary system, civil 
and criminal process, federal and state court 
systems, and the fundamentals of legal 
analysis. 
CMS 400 Research and Evaluation in 
Community Services/3 sem. brs. The col· 
lection and analysis of data relevant to 
community services functions. Includes re-
search design, review of relevant literature, 
and the formulation and testing of hypothe-
ses. Also covers the evaluation of service 
delivery programs. 
CMS 450 Administration of Community 
Service Programs/3 sem. brs. An overview 
of community service institutions, including 
those concerned with health, welfare, the 
administration of justice, and rehabilitation. 
Covers the interrelationship of programs 
and agencies, the analysis of service delivery 
problems, and methods for improving the 
administration of community services. 
COMPUTER APPLICATIONS 
(CAP) 
CAP 111 Computer Literacy/ 3 sem. hrs. 
(COM lOS, 1058, COR 134, CS Ill) Intro-
duction for the nontechnical person. Com-
puter literacy, principles of computer 
operation, uses of computers in small busi-
nesses, schools, social service agencies, hos-
pitals. Hands-on experience with 
microcomputers and specialized software. 
CAP 114 Computer Applications for 
Health Care Administrators/3 sem. hrs. (CS 
114) Theory and applications of programs 
for computers that are useful in the health 
care environment. The course will include 
discussion of computerized monitoring and 
testing in addition to hands- on experience 
with microcomputers. 
CAP 115 Microcomputer Applic:atious/3 
sePL brs. (CS 115) Theory and application 
of programs for microcomputers that are 
used in management. Database programs, 
electronic spread sheets, telecommunications 
will be included. A laboratory-oriented 
course. Prerequbiie: CAP Ul. Identical to 
BUS 115. 
CAP 116 Adwaced Microcomputer Appli-
c:ations/3 se111. brs. (CS 116) A continua· 
tion of CAP 115. Emphasis on the use of 
the microcomputer in the management set-
ting. Hands-on use of computer programs 
designed specifically for managers. Prereq-
uisite: CAP 1!5. Identical to BUS 116. 
CAP 213 Euslness Applications of Micro-
computei!i/3 sePL b::-s. (CS 113, CAP 113) 
Theory and applications of programs for 
microcomputers that are useful in the busi-
ness environment. Accounting, database 
management, and information system man-
agement programs will be included. Com-
puter laboratory course. PJ'eRQuisites: 
ACf 205, CAP 111. Identical to BUS 213. 
CAP 235 Compilter Ap~iict.tions Envi-
ronment/ 3 sem. brs. (CS 235) A survey of 
the uses of computers in business and sci-
ence. Emphasis on specific business appli-
cations. Procedures for identifying and 
selecting hardware and software. PrereGui-
site: CAP 165. Identical to BUS 235. 
CAP 300 Computer Security, Ethics, and 
Auditing/3 sem. hrs. (CS 300) Issues of se-
curity, privacy, and control from the view-
point of the computer user. Emphasis on 
• procedures for protecting systems from un-
authorized use, theft, vandalism, and natu-
ral disasters. Ethical issues in computer 
usage are covered. Prerequisite: CAP 235 
CAP 375 Current Issues in Informatiol! 
Management/3 sem. brs. (CS 375) Com-
puter topics of importance to the data pro-
cessing business manager. Flow of data, 
distributed processing, decision support sy~ 
terns, modeling. Emphasis is on informa-
tion as a company resource and source 
information management practices. Prereq-
ui<lite: CCS 345. Identical to BUS 375. 
108 
COMPUTER ENGINEERING 
(CSEE) 
CSEE 210 Networks 1/ 3 sem. brs. (EE 
210) DefJnitions of charge, current, voltage, 
resistance, capacitance, and inductance. 
Study of Ohm's law, Kirchofrs laws, nodal 
analysis, and mesh analysis. Principles of 
superposition, maximum power theorem, 
Thevenin's theorem and Norton's theorem. 
PreRCJuisites: PHY 250 aad MAT 220. 
CSEE 255 Engine:ring Laboratory 1/1 
sePL hr. (EE 255) Basic laboratory to com-
plement Networks I. Prerequisite or 
Corequisite: <SEE 210. 
CSEE 305 Eledroalcs for Computer Sci-
ence Majors/3 sem. !II'S. (EE 305) An in-
troduction to network analysis and 
electronic circuitry. Definitions of circuit 
parameters and components: voltage, cur-
rent, resistance, capacitance, and in-
ductance. Fundamental circuit analysis 
techniques, series and parallel combinations 
of components, transistor and diode charac-
teristics and their applications in !orJc cir-
cuits, differences in existing manufacturing 
technologies for Vl.Sl such as C-MOS, N-
MOS, P-MOS. Intended as a special survey 
course for CS majors but will not meet CE 
majors' requirements. 
CSEE 308 Cooperative Education (No 
credit) (EE 308) Work placement for a pe-
riod of 16-18 weeks. The pla=nent will be 
directly related to the student's program of 
study. 
CSEE 310 Networks D/3 sem. hrs. (EE 
310) Pbasors, sinusoidal steady-state analy-
sis, rms value, average power, balanced 
three-phase circuits, resonance, frequency 
response, two-port networks, and Laplace 
transforms are studied. Prerequisites: CSEE 
210 and MATH 310. 
CSEE 330 FJectroalcs 1/3 sem. brs. (EE 
330) Introduction to the physical theory of 
semiconductor devices, diodes, diode circuit 
applications, transistor characteristics, tran-
sistor equivalent circuits, and single- stage 
amplifiers. Prerequisite: CSEE 310. 
<SEE 335 EDgineeriDa Lab il/1 JeJD. hr. 
(EE 335) Laboratory work to complement 
electronics theory course. Prerequisite or 
Corequlsite: CSEE 330. 
CSEE 340 EectroUs D/3 sem. ln. (EE 
340) Analysis and design of single-stlge 
and multktage amplifiers, difference ampli-
fiers, and operational amptif'JerS. Frequency 
response and other performance criteria 
with feedback. Oscillators. ~e: 
CSEE330. 
CSEE 405 Networks 11113 sePL brs. (EE 
405) Continuation of Networks D empha-
sizing Laplace transfo11118 for solving ad-
vanced network problems. Prweqaimes: 
CSEE 310, CSEE 340, MATH 305 and 
MATII310. 
CSEE 430 ~damentals of CoJDJDuDI-
c:ation Systems/3 1e111. Ius. (EE 430) Fourier 
series.& transforms, modulation systems, 
sampling, digital data transmission, noise, 
charutel capacity, design & analysis of com-
munication systems. ~Disites: CSEE 
340, CSEE 405. 
CSEE 445 ENGINEERING LAB UI/1 
-· br. (EE 445) Lab work to complement 
electronics theory course. PJ'eftqui!ite: 
CSEE405. 
CSEE 460 Microproces.or Applk:atioos/3 
sem. hrs. (EE 460) Applications in the de-
sign of microprocessor- based circuits. ~ 
requimes: CCS 306 aad CCS 335. 
CSEE 470 Electrbi Engineering Design/3 
sem. Ius. (EE 470) Application of design 
techniques to special projects in electrical 
engineering. Prerequisite: CSEE 405. 
COMPUTER SCIENCE (CCS) 
C'CS 140 Dillcrete Mlltbematics/3 sem. brs. 
(CS 140) An introduction to the concepts 
and techniques of discrete mathematical 
structures which are used in the theory and 
application of computer science. Thpics 
covered include logic, set theory, relations, 
functions, recurrence relations, matrices, al-
gebraic structures, and graph theory. Pre-
requisite: CCS 170 and demonstrated 
eompetency equivalent to MAT 1541. 
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CCS 150 lntrodncUon to Computer Orp-
nizadon/3 JeJD. brs. (CS 150) An introduc-
tion to principles of digital computer 
operation and organization, data repre-
sentation, the central processing unit, mem-
ory, input/output devices, number systems 
and logic systems, PnnquWte: MAT 102 
or coment of instrnctor. 
CCS 160 Fandamenllls of I.opc Analys!s 
llld De!!iaDf3 !InD. 1m. (CS 160) An intro-
duction to elementary digital logic circuits, 
Boolean algebra, Karnaugh maps, digital 
counters, and other basic circuit elements. 
Number set modules, binary, octal and hex-
adecimal number systems are investigated 
and related to digital computing structures. 
PrereqDillite: CCS 140. 
CCS 165 Fnndamentals of Computers aad 
Information Processba/3 sem. hrs. (CS 
165) An introduction to various types of 
computer hardware. Steps in designing, 
programming, and implementing computer 
systems. Basic computer terminology. 
CCS 170 lntroduc&• to Prop111D111ioc13 
-· lu"S. (CS 170) An introduction to 
good programming techniques including 
flowcharting, code design, debugging tech-
niques and documentation, problem solving 
methods, pseudocode and algorithm devel-
opment to be used in the design of com-
puter programs. The Pascal language will be 
taught as part of this course. The topics 
covered in Pascal are: global declaration, 
local declaration, data types, arithmetic op-
erations, seeping rules, subprogramming, 
control flow, loops, and input/output pro-
cedures. 
CCS 180 !ntrodactio~: to UNIX/3 se:n. 
Ius. Introduction to the basic concepts of 
the UNIX operating system. Thpics include 
system commands, system editors, awk, 
sed, introduction to Shell programming lan-
guages, text formatting tools, use of a 
modem and terminal software, and system 
maintenance utilities. PrereqcJrile: Demo. 
stnlfed coapetmcy equm.Jeot to ca; 170. 
CCS 210 roRIRAN/3 sero. brs. (CS 210) 
A study of the FORI"RAN programming 
language with the emphasis on problem 
solving techniques. Topics covered will in-
clude an introduction to structured prO" 
gramming, the structure of the FOKI'RAN 
language, input and output of data through 
formatted 1/0, iteration control, array han-
dling, and subprogramming. Prerequisite: 
CCS1'70. 
CCS 220 Business Oriented Language 
(COBOL)/3 sem. brs. (CS 220) A study of 
the COBOL programming language with 
emphasis on business applications. Students 
apply a structured, multi-phase program de-
velopment process that features a series of 
steps involving understanding of a problem, 
formal problem definition, design method-
ologies, program specification, breakdown, 
& files using COBOL. Prerequisite: CCS 
170. 
CCS 235 Computer Applications Envi-
ronment/3 sem. brs. A survey of the uses 
of computers in business and science. Em-
phasis on specific business applications. 
Procedures for identifying and selecting 
hardware and software. Prerequisite: CCS 
165. 
CCS 291, 292, 294-299 Special Topics in 
Computer Science/3 sem. brs. (CS 291299) 
Topics in computer science that are not in-
cluded in regular course offerings & may be 
taken without prerequisites. Specific content 
is announced in the course schedule for a 
given term. Students may re- enroll for Spe-
cial Thpics covering different content. 
CCS 293 IDtrodudioD to Artificial Intel· 
Jigenre/3 sem. brs. (CS 293) Introduction to 
the basic concepts & techniques of artificial 
inteUigence & expert systems. Thpics in-
clude the philosophical implications of ma-
chine intelligence, psychological modeling, 
natural language processing, problem solv-
ing, search strategies, heuristic methods and 
knowledge representation and expert sys-
tems. Prerequisite: CCS 340. 
CCS 300 Computer Security, Ethics and 
Auditing/3 sem. brs. Issues of security, pri-
vacy, and control from the viewpoint of the 
computer user. Emphasis on procedures 
for protecting systems from unauthorized 
use, theft, vandalism, and natural disasters. 
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Ethical issues in computer usage are cov-
ered. Prerequisite: CCS 235. 
CCS 306 Digital Design/3 sem. brs. (CS 
306) Register transfer level design of digital 
computers, data transfer hardware, organi-
zation of the central processing unit, design 
of the controller, and a complete design ex-
ample. Prerequisites: CCS 163 and csm 
305. 
CCS 308 Cooperative Education (no 
credit) (CS 308) Work placement for a pe-
riod of 16-18 weeks. Placement will be di-
rectly related to the student's program of 
study. 
CCS 315 Advuced COBOU3 sem. hrs. 
(CS 315) A study of advanced COBOL 
programming using structured techniques. 
Topics to be covered include table handling, 
sequential and indexed me processing, data 
base acoess, editing, sorting, and the Report 
Writer. Prerequisite: CCS 220. 
CCS 320 Orglllli2lltion of Programming 
Languages/3 sem. brs. (CS 320) Devel-
opment of an understanding of the organi-
zation of programming languages, 
introduction to formal study of program-
ming language specification and analysis, 
comparison of two or more high level mod-
ern programming languages. Prerequisites: 
CCS 110, CCS 330 and CCS 340. 
CCS 333 Structured Programming/3 sem. 
brs. (CS 330) Introduction to the use of 
structured design, algorithm development, 
debugging techniques with a highly struc-
tured language such as Pascal. The use of 
highly structured languages is expected to 
speed the implementation of the program 
and greatly improve its reliability. The dif-
ferences between functions and procedures; 
string functions and operations; data type 
concepts and classifications; records and 
sets; arrays and character strings, sort, re-
cursion, files (sequential and random), 
pointers, and linked lists will be stressed. 
Prerequisite: CCS 170. 
CCS 332 !ntroduction to File Processing/3 
sem. hrs. . An introduction to the concepts 
and techniques of structuring data on bulk 
storage . devices. File access techniques of 
~ctunng used on storage devices, and ftle 
wput/output are covered. Prerequisite· 
CCS355. ' 
CCS 335 Assemblers and Assembly Lan· 
guage ~rogram~&/3 sem. brs. (CS 335) 
A detailed analysiS of the operation of as-
semblers. Assembler features, assembly lan-
guage programming, and macrofacilities. 
Assembly language programs will be written 
;:o~art of this course. Prereq:lisite: CCS 
CCS 340 Data Structures/3 sem. brs. (CS 
3~) Introduction to the concepts & tech-
mq~es for handling lists, stacks, queues 
sorting & searching techniques, binary u-ees: 
AYL. ~ trees & graphs, & hashing. Pre-
reqUISites: ccs 330, ccs 355. 
CCS 345 Distributed Data Processing/3 
sero. hrs. (CS 345) An examination of the 
~eatures ~d impact of distributed systems 
w the business environment. Prer.!quisites: 
CCS 340 and MAT 302 orMAT 450. 
CCS 355 Tbe "C" Programming Lan· 
gaage/3 sem. hrs. (CS 355) A study of the 
"c:· Programming language that includes 
vanable types, expressions, control-flow 
c.onstructions, functions, recursive func-
tions, arrays, po~ters, structures, unions, 
and 1/0. Prerequisite: ccs 330 or consent 
of instructor. 
CCS 356 '!'he C + + Programming Lan-
guage/3 sem. hrs. An introduction to the 
study of object-oriented programming using 
the. C + + l~uage with emphasis on the 
desl~n ~nd unplementation of programs. 
1b~1cs mclude data types and operations, 
online and overload functions, class types 
and members, access and protection of 
members and friends of a class, construc-
tors and. ~ctors, and vertical functions. 
PrereqWSltes: CCS 355 and ccs 362 or 
consent of instructor. 
CCS 362 Advanced "C" Programming 
Laag~3 sem. brs. The Advanced "C" 
Programming Language course expands 
CCS 355. Topics include advanced point-
ers, structures and unions, doubly linked 
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lists, hash tables with doubly linked lists 
1/ 0, "C" preprocessor "C" cod~ 
portability, and ANSI stanchrds for "C". 
Prerequisite: CCS 355. 
CCS 365 Methods of System Analysis/ 3 
sem. brs. (CS 365) An overview of systems 
development with emphasis on techniques 
~d tools of system documentation and log-
:. system specification. Prerequisite: CCS 
CCS 370 ~ftware Design/3 sem. brs. (CS 
370) Algonthm analysis, software design, 
man~gement ~f Iar:ge software projects, 
funcoonal specification, design and testing 
phase of large scale projects, quality con-
trol. Prerequisite: CCS 340. 
CCS 375 Software &gineering/3 sem. brs. 
~ introduction to the process of develop-
mg softwar~ systems. Software life-cycle 
~odels, quality factors, requirements analy-
~ and sp~cation, software design (func-
~onal deslgll and object- oriented design) 
Implementation, testing, management of 
large software projects. Prerequisites: CCS 
140, ccs 355. 
CCS 380 Probability and Statimcs/3 sem. 
brs. Pr?bability function, random events, 
expectation, conditional probability distri-
bution functions, foundations of statistics 
Prerequisite: MAT 210. ldentkal to MATH 
450. 
CCS 385. Modeting and Simulation/3 sem. 
~ .Th1s course introduces students to 
pnnCl~les & techniques needed in system 
modeling and simulation. Thpics include 
~roble~ representation and model-based 
sunulatlon. Prerequisite: MATH 450. 
C~ 401 Organization of the Computer 
EuVU'Onment/3 sem. brs. (CS 401) Manage-
ment of the computer environment, person-
nel, .cu~tomer interface, budgeting, 
coordination, policy development staffmg 
department interface, hardware 'and soft~ 
ware selection planning, maintenance, and 
management. Prerequisite: requires Senior 
standing. 
CCS 405 Computer Arcbitecture/3 M'UJ. 
brs. (CS 405) Analysis and design of com-
puter systems, the interrelation . of software 
and hardware design in the fmal computer 
system, the interrelation between the oper-
ating system and the architecture of com-
puter systems, concurrent processes and 
resource allocation. Prerequtiites: CCS 306 
and CCS340. 
CCS 420 Operating System Concepts/ 3 
sem. hrs. (CS 420) Methods in the analysis 
& design of large-scale systems, including 
concepts of semaphores, processes, linear 
address spaoe, resource allocation, protec-
tion, basic topics in operating system devel-
opment. Prerequisite: CCS 355. 
CCS 425 Networks and D~ta Communi· 
cations/3 sem. brs. An introduction to 
basic data communication concepts terms 
and types of transmissions, multiplexing, 
line protocols and switching techniques. 
The course also covers the details of public 
switched networks as well as local area net-
works. wide area networks, and OSI net-
work environments. Prerequisite: Requires 
senior standing. 
C!S 435 Introduction to Robotics/3 sem. 
hrs. Principles & concepts of modern ro-
bots & automated systems are developed: 
robot's intelligence, drive methods, motion 
control, software and hardware support. 
Prerequisite: Requires senior standing. 
CCS 445 Introduction to Digital Signal 
Processing/3 sem. ius. Difference equa-
tions, Discrete Fourier lhmsform and Fast 
Fourier ll;ltnsform, frequency discrimina-
tion mtering, spectral analysis and estima-
tion, signal modeling, optimum mean 
squared error mtering, and system identifi-
cation. Prerequisite: Requires senior stand-
ing. 
CCS 453 Database Management/3 sem. 
brs. Concepts and structures necessary to 
design and implement a database system, 
including logical and physicla me organiza-
tion and data organization techniques, data 
models, networks, data integrity and me se-
curity. Topics covered inlcude: logical and 
user's viewpoint, and theoretical founda-
tions and physical system implementation. 
Prerequisite: ccs 340. 
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CCS 460 Systems Programming/ 3 sem. 
brs. (CS 460) A study of various system 
programming techniques, hardware-soft-
ware interface, software controlled hard-
ware. A comparison of several existing 
computer systems will be made. PJeJequi-
sltes: CCS 335 and CCS 340. 
CCS 465 Introduction to Interactive Com-
puter Graphics/3 sem. hrs. The principles 
of interactive computer graphics are pre-
sented. Emphasis will be placed on master-
ing the concepts of two-dimensional 
graphics including the basic transformations 
(scale, translate, rotate), perspective, hidden-
line removal and hardware support devices. 
The twodimensional concepts will be ex-
tended to include three-dimensional con-
cepts including smoothing algorithms, 
animation and a variety of related topics. 
CCS 471 Aclvanced Microcomputer Appli-
cations Interfacing/3 sem. hrs. (CS 471) 
This course will deal with the hands- on use 
of a microcomputer utilizing word proces-
sor, spreadsheet, database interfacing with 
programming languages, and introduction 
to decision support system construction and 
expert systems. Prerequisite: requires Se. 
nior standing. 
CCS 480 Introduction to Compilers and 
Interpreters/3 sem. brs. (CS 480) An intro-
duction to compiler/interpreter design. 
Thpics include lexical analysis, parsing, in-
termediate code, fmal code generation, opti-
mization, and error recovery. Prerequisite: 
CCS320. 
CCS 481 Ada Programming Language/3 
sem. brs. (CS 481) Fundamentals of Ada 
including details of its historical develop-
ment and its similarities to Pascal. Emphasis 
on the special features of Ada including 
data abstractions, multitasking, exception 
handling, encapsulation, and generics. Pre-
requisite: CCS 340. 
CCS 483 Advanced UNIX/3 sem. hrs. The 
advanced UNIX course expands CCS 180, 
Introduction to UNIX. 1bpics include ad-
vanced Bourne Shell and Korn Shell tech-
niques. Also covered are advanced awk 
techniques, system calls in "C", lex, yacc, 
ar, and make. Prerequisites: CCS 18C aDd 
CCS340. 
CCS 485 Theory of Computation/3 sem. 
brs. (CS 485) Theoretical approach to com-
puter science. Topics include correctness 
auto~ta and turing machines, finite stat~ 
machines, and grammars. Prerequisite: re-
quires Senior standing. 
C~S 49C Directed Project in Computer 
S~ce/3 sem. brs. (CS 490) A major proj-
ect m computer science will be completed 
by the student under the direction of a fac-
ulty member. Prerequisite: requires Senior 
standing. 
CCS 493 Modern Digital Control Sys-
tems/3 sem. brs. Sampling of continuous-
time systems and discrete-time systems 
analysis of. discrete time systems inclu~ 
process onented models and disturbance 
models, design methods, including transla-
tion of analog designs, state space methods, 
pole-placement methods, and input-output 
~eth?ds, ~th discussion of optimal design, 
Identification, and adaptive control. Pre-
req:lisite: Requires Senior standing. 
CCS 496 VLSI Design/ 3 sem. brs. CMOS 
devices, transistor theory, processing tech-
nology, performance estimation with circuit 
logic, system design using structured tech-
niques, symbolic layout using MAGIC, au-
tomated tools and simulation using SPICE. 
Prerequisite: Senior standi:Jg. 
CORE STIJDIES IN LIBERAL 
STUDIES (COR) 
COR 115 Society and Symbol/6 sem. brs. 
An intensive experience of the arts in the 
~ntext. of their original culture. Students 
will be mtroduced to the notion of the dy-
namic relationship between a particular cul-
ture and its artifacts through an intellectual 
and aesthetic immersion in two cultural wa-
tersheds, Periclean Athens and Renaissance 
Florence (these may vary). 
*COR 116 Change and Thu!ition/6 sem. 
hrs. An interdisciplinary study of the place 
of change and tradition in the individual 
and social and political history. GStudents 
will investigate the use of growth as a meta-
ph~r in explaining personal change and his-
toncal transformations, and focus on the 
nature of revolution and reaction in the 
transfonnative process. 
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*COR 118 IndiYidual and Jnstitutions/6 
~m. brs. A study of the nature of institu-
tiOns and the reciprocal relationship be-
tween persons and institutions. Assumes 
special responsibility for the goal of de-
veloping a sense of community and social 
responsibility among students and faculty. 
•coa 119 HumaiJ Nature aE!d the Indivi.d-
ual/6 sem. brs. Investigates the vast human 
effort expended in pursuit of human nature. 
Thro~gh re~soned argument, empirical 
analysis, or unaginative creations, students 
of h~ nature have shared their visions. 
In this study, we draw on their contribu-
tions to enrich our understanding of hu-
manity, others we know, and ourselves. 
COR 1~0 Essence and Existeoce/6 sem. 
hrs. Philosophers and artists, and, more re-
cently, psychologists have sought to discover 
the grounds governing the relation of 
human consciousness to the world. Since 
the c:ru-Jy Gree~s, thinkers have explored the 
re~tion of bemg to becoming; essence to 
~tence; consciousness to its object, to ex-Pia!" the metaphysical, logical, and psycho-
logical relations that provide the possibility 
for human experience. 
*COR 217 Science, Technology & Society/6 
~m. brs. The Science, Thchnology, and So-
CJ~y core study uses a thematic, interdisci-
p~~ approach to accomplish its basic 
ffiiSSlOn - to introduce students to some of 
the general processes and concepts of sci-
ence and technology, analyze their historical 
context and philosophic implications and ~uate the impact on society and the' indi-
VIdual. 
COR 220 Wealth and Poverty/ 6 sem. brs. 
We .f~d ourselves in a world which at once 
exhibits extreme opulence and extensive 
poverty. Are we to understand social devel-
opment within the context of this polarity? 
I~ economic deprivation a necessary condi-
tion of the human experience? Do we look 
toward .soci~ reorganization or psychologi-
cal reonentation to alter the reality? 
COR 215 Natare's Pbmet/6 sem.. Ius. Th_e 
interrelationshiP of the various ii~lds of SCI-
. most evident when applied to the 
ence IS h · try and 
earth - with ecology, geoc emts 
geophysics as just three of many ~~pies. 
This study area will use those baste ~ence 
concepts that cross discipline boundaries to 
explain and interpret the nature of our 
planet and its life forms. 
COR 305 First, Second and ~ World/6 
sem. Ius. A study of the dynruru~ of n_a-
. building set within a comparative social ::~ historical context. Students ~ study 
the processes and problems of anergmg na-
. m· the post World War ll era, and ttons . · ea1s 
" percepti' ons, aspirations and td 
,ocus on 1 . of indigenous peoples o~ de_ve opmg na-
tions. The goal is to establish m the student 
a global consciousness. 
COR 310 Leadership and Qualities of 
Greatness/6 sem. lmi. A study ?f ~ ~­
ture and role of Jead~hip }n socio--political 
movements and instttuttonal context~. 
Through analysis of the ideas set forth 1;D 
the literature on this subj~ •. stu~ents will 
seek the qualities which distinguish great-
d determine the place of the leader ness an . al . 
in history and the socio-polittc envrron-
ment. 
CORE STUDIFS IN LI3ERAL 
&. PROFESSIONAL STUDIES 
(CORE) 
CORE 141 Journey 1: Introduction to ~e 
U delgrllduate Experience/3 sem. brS. This 
in:erdisclplinarY course is the flfst course all 
f bmen will encounter at Nova. It pro--~:s an academic and social context f~ ex-
. . the intellectual and personal ISSUes 
aiillillDS . 
of the freshman expenence. 
CORE 142 Human Nature, Human Be--
bavior/ 3 sem.. hrs. An ~on of the 
biological and environmental infl~ences ~t 
shape the individual. An ~ySls of classic 
and contemporary sources will help the stu-
dent think criticallY about basic theories and 
issues such as nature versu_s. ~urture, the 
mind-body dichotomy, cogn~Uvt~, behav-
iorism and the scientific exploration of be-
havior. 
CORE 143 The Living Earth: An Envi-
ronmental Perspedive/3 sem. Ius. Stud~nts 
will study the science of ecology and the nn-
pact of humans on the environment. They 
will gain an understanding of the ~use and 
effect relationships that operate m nature 
and the responsibility that must be ass~n:ed 
in order to ensure sustainability of the livtng 
earth. 
CORE 144 Other Voices, Other Visio~: 
MultJ<ultura) Perspectives/3 sem. brs. . This 
course examines the role of "world_ vtew". 
encourages an appreciation of different 
people and cultures, an~ fosters res~ for 
diversity on local, national, and mtema-
tional environments. 
CORE 245 Individual and Social Sys-
tems/3 sem. brs. A study of the ~ture ~f 
. nstitutions and the reciprocal relationship ~etween persons and institutions. EO:pha-
sizes in particular the goal ~f develop~ ~ 
sense of community and social responSibili-
ty among students and faculty. 
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CORE lA6 Economic Growth ~d ~· 
opment/3 sem. brs. An exam~n.ation . of 
theory, economic history, and polia~ which 
affect national and global econmrues. A 
wide variety of issues will be covered ~ch 
as population, distribution of ~~th, third 
world debt, and global productlvtty. 
CORE 347 Ethical Systems/3 se~. h~. 
An examination of ethical systems whic~ m-
struct in matters related to moral actton, 
moral judgment and responsibility. Ways of 
viewing contemporary moral i~ues ~uc~ ~ 
abortion, euthanasia and raa:U discnmt· 
nation are among individual toptcs. 
CORE 448 Journey C: The Capstone ~­
perience/ 3 sem. brs. This course p:ovt~es 
a context for the systematic ~ammatt~n 
and interpretation of the portfolio begun m 
Journey 1, assisted by literature on personal 
ethnography and self- assessment. 
ECONOMICS (ECO) 
ECO 201 Principles of Maaoeconomks/3 
sem. brs. (COR 121) A study of basic eco-
nomic concepts, emphasizing analysis of the 
aggregate economy. Fundamental concepts 
of national income and its determination, 
economic fluctuations, monetary and fiscal 
policies, and economic growth. Studmts 
may not receive credit for this course and 
ECO 315. 
EC0 2G2 Principles of Microeconomics / 3 
sem. brs. The processes of price deter-
mination output and resources allocation in 
perfect and imperfect competition. Thpics 
include labor economics, international trade 
and fmanct; and alternative economic sys-
tems. 
ECO 315 Macroe«~nomlcs for Managers/3 
sem. brs. (ECO 203, 215) An examination 
of basic economic concepts emphasizing 
analysis of current economic issues of the 
aggregate economy. An historical overview 
of economic philosophers provides perspec-
tive to the modern emphasis. Students may 
not get credit for this course and ECO Wl. 
ECO 321 Monetary Theory and Policy/3 
sem. hrs. (FIN 321} The structure and 
function of the American banking system, 
the Federal Reserve System, and the func-
tion of monetary policy in the regulation of 
the national economy. Prerequisites: ECO 
201,202. 
ECO 355 lutemational F..couomks/3 sem. 
Ius. Theory and practice of trade, compar-
ative advantage, trade barriers, balance of 
payments, economic development, regional 
economic integration. Prerequimes: ECO 
201,202. 
ECO 421 Business Cycles and Forecast· 
ing/3 sem. hrs. (FIN 421} Emphasizes the 
aggregate fluctuation in business, tracing the 
main stages of development from upswing 
through prosperity to downswing. The 
leading theories on the causes of business 
cycles. How to describe the methods of 
measuring business cycles and forecasting 
the cyclical behavior with the aid of indica-
tors. Pmequisite: ECO 201. 
115 
ECO 491-498 Advanced Specia! Topics/3 
sem. hrs. Advanced topics in economics 
that are not included in regular course of-
ferings. Specific content, possible pre--
requisites announced in the course schedule 
for given term. Students may re-enroll for 
special topics covering different content. 
EDUCATION (EDU) 
EDU 141 Personal Career Development/3 
sem. hrs. The process of career develop-
ment applied to the student identifying vo--
cational interests and aptitudes, obtaining 
information about occupations, gaining ex-
periences through practicums and coopera-
tive education, and establishing career 
plans. Useful for students adjusting to the 
college role. Identical to MGf 141 and PSY 
141. 
EDU 203 Basic Skills Re\'iew/3 sem. brs. A 
comprehensive course to broaden the 
student's knowledge base in the social sci-
ences and the natural sciences; and to 
strengthen math computation and reading 
comprehension skills through a basic review 
of those subject areas. Also covered are 
useful test-taking techniques and critical 
thinking sk:ills in preparation for the ACT 
examination. 
EDU 226 Administration of Early Child· 
hood Programs/3 sem. hrs. A survey 
course identifying the responsibilities of 
early childhood administration and the 
competencies needed to discharge them suc-
cessfully. 
EDU 317 !nstructional Materials/ 3 sem. 
brs. Use of a variety of materials in an ed-
ucational program, including literature, 
media, & independent learning material. 
EDU 322 Use of Microcomputers in the 
Oassroom/3 sem. brs. A course to prepare 
teachers for the use of microcomputers in 
the elementary & secondary instructional 
programs, featuring hands-on experiences in 
a laboratory setting. 
EDU 336 Educational Psychology/3 sem. 
brs. Principles of psychology and their ap-
plication in education. Consideration of 
learning, individual differences, develop-
ment, and teacher effectiveness. Prerequi-
site: PSY 102. 
iiDU 340 Administrative Leadership & De-
cision Making for Early Chi!dhood/3 sem. 
hrs. A review of various leadership styles 
and decision-making techniques as they 
apply to the administrator's responsibilities 
in fmance and budget, program develop-
ment and evaluation, and home and school 
relationships. 
EDU 341 Curriculo.Jm Decisions of Early 
Cbiklhood Progn:ms/3 sell'. brs. Study of 
curricula and activities to meet the student 
population's needs, with subsequent deci-
sions as to appropriate methods, necessary 
materials, & use of time & space. Leader-
ship in staff development to implement the 
decisions is included. 
EDU 342 Sociological Foundations of Ed· 
ucation/3 sem. brs. (EDU 222) A study of 
major sociological changes of the past 50 
years and their impact on education. 
EDU 350 Teac!ling Styles and Student 
Acbievement/3 sem. brs. A survey of vari-
ous teaching styles as used in presentations, 
activities, evaluations and classroom rela-
tionships, and their effect on student 
achievement. 
EDU 351 Computer Appli£ations for tbe 
Classroom Teacber/ 3 sem. brs. A com-
prehensive course treating the spectrum of 
conceptual understanding for computer use 
in education, technical skills for computer 
operation as it relates to elementary educa-
tion, & application of computer skills & 
teaching techniques to content areas. 
EDU 360 Substance Abuse llltervention in 
the Scbools/3 sem. brs. This course covers 
the classification and identification of drugs, 
as well as the behavioral criteria for recog-
nizing alcohol and drug abuse. Attention is 
given to prevention, intervention and coun-
seling techniques, as well as legal issues ro-
lated to student drug use. Also covered is 
the use of appropriate educational resources 
and services to assist students who show 
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signs of alcohol or drug abuse. Identical to 
PSY 360. 
EDU 361 Educational Strategies for Drus: 
Prevention Programs/ 3 sem. brs. This 
course focuses upon the development of ef-
fective drug prevention programs. Appro-
priate instructional techniques for substance 
abuse will be covered, as well as an exami-
nation of the drug prevention resources 
available. In addition, methods for evaluat-
ing the effectiveness of drug education pro-
grams will be examined. Identical to PSY 
361. 
EDU 362 Drug Prevention and Educa· 
tion/ 3 sem. brs. This course covers the 
classification and identification of drugs, as 
well as the behavioral criteria for recogniz-
ing alcohol and drug abuse. Specific atten-
tion is paid to prevention, education, and 
intervention strategies within the home, the 
school, and the community. Methods for 
evaluating the effectiveness of these strate-
gies are also examined. Identical to PSY 
362. 
EDU 412 Children's Litensture/3 sem. hrs. 
A study of children's literature, including 
history, techniques of writing, trends, exam-
ples of different forms, techniques for 
teaching literature to children. 
EDU 413 Instructional Use of Audio VJ.. 
sual Materiats/3 sem. brs. A general course 
for teachers at all grade levels. Methods of 
using audio-visual materials on the instruc-
tional program. The selection, production, 
and evaluation of instructional materials 
and techniques for their inclusion in curric-
ula. 
EDU 417 Adolescent Literature/3 sem. hrs. 
A study of the type of literature available 
for the adolesoent with an emphasis on text 
selection and presentation. Students will 
examine ways of incorporating literature 
into the curriculum. Prerequisite: LAN 
111. 
EDU 419 Rhythm and Dance in Elemen· 
tary Curricula/3 sem. brs. This course is 
designed to prepare students to select & 
plan meaningful rhythm & dance experi-
ences for elementary students. 
EDU 430 Oassroom Management of the 
Emotionally Disturbed/ 3 sem. brs. A study 
o~ major th~retical models of emotional 
disturbance 10 children, and specific class-
room strategies suggested by each model. 
Prerequisite: EDU 435. 
mu 433 !dent!fication & Remediation of 
~g !>isabilities/3 sem. hrs. A discus-
si~n ?r. the nature and variety of learning 
disabilities, as well as techniques for their 
identification and remediation and for the 
a;;sessment of learning potential. Prenqui. 
site: EDU 435. 
EDU 434 Leamlng A&<iessment/3 sem. brs. 
Thsts and measurements, the construction 
and evaluation of tests; methods and theo-
ries, including the use of test results in cur-
riculum selection. ' 
EJ?U 436 Methods of leadJing Reading in 
M1d~le S~bool/3 sem, brs. Identifying 
r:a_ding s~. evaluating skills, and recog-
~ and diagnosing reading problems in 
IDlddle school. A discussion of prescriptive 
~ethods and materials to increase the read-
1118 performance of students in the middle 
school. • 
EDU 441 'Iechniques of Conective or Re· 
medial &!ading/3 sem. hrs. Thchniques and 
instructions for the identification of prob-
lems of reading and a discussion of the 
prescriptive techniques for corrective or re-
medial procedures in reading. Prerequisite: 
ELE 332 or equivalent. 
~u 447 Thaching: Principles IIDd Prac-
uces/ 3 sem. brs. Principles of effective 
teach_ing, different teaching styles, micro-
techniques, and use of materials. 
EDU 448 Classroom Maaagement/ 3 
~m.brs. A study of the factors that con-
~?bute to classroom management, e.g., cur-
ncula, methods and materials, and student 
and teacher behavior. 
EDU 452 Internship/ 9 sem. brs. Com-
prehensive review and practical application 
of educational philosophy, method, and 
strategy through a seminar and a nine-week 
supervised studentteaching assignment. P~requislte: Written consent of Program 
Director, 
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EDU 463 Principles of Couhing/3 sem. 
brs. Emphasis on theory and practice in 
coaching sports. 
EDU 464 AdlllinMration of Athletic Pro· 
grams/3 sem. hrs. A study of the duties 
and responsibilities of the athletic director 
for the purpose of improving the athletic 
program. 
EDU 468 Structural Llnguistics/3 sem. brs. 
A. st~dy of the structure of 1anguagt; basic 
PnnC1ples of linguistics. Survey of different 
approaches and techniques used in language 
study. 
EDU 491-498 Advanced Special Topks/3 
sem. brs. Advanced topics in education 
that are not included in regular oourse of-
ferings. Specific content and prerequisites 
~announced in the course schedule for a 
~ven tt:rm· Students may re-enroll for spe-
cial top1cs covering different content. 
ELEMENTARY EDUCATION (ELE) 
ELE 110 lntrodlldion to Early Oilldbood 
Education V3 sem. brs. Meeting the physi-
~ and intellectual needs of the preschool 
child. Characteristics of the learning envi-
ronment conducive to safety and good 
~ealth, as spelled out in state & locallicens-
~ng procedures and rules for healthful liv-
mg; a program to foster the growth of 
~hy~, affective, and cognitive competen-
Cies m the preschool child. 
ELE 111 Introduction to Early Childbood 
Education D/ 3 sem. brs. Fostering Jan. 
guage growth and the development of a 
health self-concept. Stages in language de-
vel~pment and implementation to assure 
op~um growth for the individual child. 
Id~tifJCati~n of the children's strengths and 
their potential contributions to their positive 
self-image. 
ELE 112 Introduction to Early Otildhood 
Ifi/3 sem. brs. Promoting development 
through management skills & parent/com-
munity involvement. The child as a mem-
ber of his school, home, and play groups; 
principles of good management that con-
tribute to an orderly, productive classroom 
setting; establishing mutual respect in 
teacher/ parent relationships and an effective 
reporting procedure of a child's progress; 
teacher/ staff relationships that assure a 
commitment to the goals of the center. 
ELE 311 leaching Social Studies in J!le-
me!IW"y Scbookl3 sem. hrs. Study of con-
tent, including conservation of natural 
resources, methodology, program devel-
opment, appropriate activities, and evalua-
tive techniques for elementary social studies. 
ELE 312 '!tachbtg SdeBce ill Flementary 
Scbools/3 sem. hrs. Content and methods 
for teaching science in the elementary 
school; "hands-on" approaches, resources, 
material and ideas drawn from the student's 
experiences will all be discussed. Prerequi-
site: PHY 101 or equivalellt. 
ELE 313 Thlcbing Mwsic in J!lemeotary 
School/3 sem. brs. Study of the funda-
mentals of music, contents of a music pro-
gram, and special methods of teaching and 
using music in the elementary school curric-
ulum. 
ELE 314 Teaching Art in Elementary 
Scbool/3 sem. hrs. Contents and methods 
of teaching art in the elementary school. 
Problems in the selection of materials and 
the evaluation of activities, as well as ideas 
and art projects will be included. 
ELE 315 Health ad Physical Education in 
Elementary ScbooV3 sem. hrs. The curric-
ulum, content, and methods in effective 
health education in the elementary school. 
Methods and materials for physical educa-
tion. 
ELE 316 '&adlin& Mathematics in Elemen-
tary ScbooV3 sem. brs. Content, materials, 
and methods for teaching mathematics in 
the elementary school. Prerequisites: M.U 
133 and Applied Arithmetic lest. 
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ELE 318 Jeacbing Lanpage Arts/3 sem. 
brs. Curriculum content, materials, and 
methods for teaching the language arts in-
cluding, but not limited to, spelling, gram-
mar, handwriting, composition, and 
children's literature. 
ELE 331 Reading Skills in Elementary 
Scbool/3 sem. hrs. An introduction to the 
teaching of reading in the elementary 
school; approaches to reading instruction; 
evaluation of reading skills. Prerequisite: 
Basic persollll) reading ski& to be evaluated 
by the program. 
ELE 332 Reading Eftlnation/3 lleDl. hrs. 
Diagnosing reading problems, prescribing a 
variety of methods to increase reading abil-
ity. How to use a variety of approaches to 
the teaching of reading. Pm-equisita: ELE 
331 and basic personal reUing skills to be 
evaluated by the program. 
ELE 361 Special Methods of Early Cbild-
bood Education 1/3 sell!. hrs. A study of 
various approaches to early childhood edu-
cation. 
ELE 362 Special Methods of Early Claild-
bood Education fi/3 sem. brs. A Gstudy 
of the methods and materials in early child-
hood education with emphasis on the learn-
ing process. Kindergarten observation 
included in this course. 
ENGLISH AS A SECOND 
LANGUAGE (ESL) 
ESL 104 English as a Second Lanauage'3 
sem. brs. Intended for students from non-
English backgrounds who have been admit· 
ted to Level IV of the Intensive English 
Program. Credit awarded for successful 
completion of Level IV subject matter : 
reading and writing skills at a level suffl· 
cient for study at a college or university 
where English is the language of instruction, 
and speaking/ listening skills at an ad-
vanced, pre-professional level. 
EXCEPTIONAL STIIDENT 
EDUCATION (ESE) 
ESE 406 Foundations of Mental Handi· 
~3. sem. hrs. (EDU 406) A study of the 
biOlog~~, psychological, and sociological 
foundatiOns of mental handicaps. p.........._ 
uisite: ESE 435. ·--.-
ESE 407 Curriculum for Mental Handi· 
caps/3 sem. brs. (EDU 407) Study of the 
de~elopment o f curricula appropriate for 
vano~s levels o~ mental handicaps including 
teachmg techniques and materials for im-
plementation. PrerequWte: ESE 435. 
ESE 408 Oassroom Proc:edun:s for Menllll 
Ha:ldicaps.!3 sem. brs. (EDU 408) A study 
o~ manag~ent techniques, teaching strate-
gies, and mstructional materials appropriate 
for educational programs for the trainable 
and educable mentally handicapped. Pre-
requisite: ESE 435. 
ESE 420 Foundations of Elnotionai Hand-
lcaps/ 3 sem. brs. (EDU 420) Information 
about the nature and needs of the emotion-
ally handicapped with emphases on etiol-
0~~· _prevention , intervention, and 
u~on of community services. Prereq-
uisite: ESE 435. 
ESE 4~9 Educational Programmina for the 
Emotionally Handicapped/ 3 sem. brs. 
(ED~ 429) Study of program designs for 
cumcul~ objectives with delivery formats 
appropnate for emotionally handicapped 
students. PrerequWte: ESE 435. 
FSE 430 <lassroom Management of tbe 
Emotionally Disturbed/ 3 sem, brs. {EDU 
430) A study of major theoretical models 
of e~otional disturbance in children, and 
speetf1c classroom strategies suggested by 
each model. Prerequisite: EDU 435. 
ESE 432 Precision "Thac!ling/3 sem. brs. 
~DU 432) Specialized curriculum for emo-
~onally handicapped students with empha-
~es ~n curriculum development and 
tdentification, evaluation, modification, and 
use of ~mmercial materials and programs. 
Prerequisite: ESE 435. 
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ESE 433 Identification & Remediation of 
~ Disabllities/3 sem. hrs. (EDU 433) 
Disc~ssJo~ of. ~~e nature and variety of 
learnmg disabilities, as well as techniques 
for their identification & remediation & for 
the assessment of learning potential. p~ 
requisite: EDU 435. 
ESE 435 Survey ill tile Education of Ex-
ceptional Childreo/3 sem. brs. (EDU 435) 
Identification of the range of defects that 
c_ause children to be classified as excep-
tional. A survey of the problems of such 
~en and. the need for providing appro-
pnate educational experiences. 
ESE 438 Educational Assessment of Ex-
ception~ Children/ 3 sem. :us. (EDU 438) 
Educational assessment, including evalua-
t~ve and ~ctional techniques, for excep-
tiOnal children to provide an objective 
database for individualized instruction. 
Prerequisite: ESE 435. 
ESE 439 Individualization of Diagnosis 
and Instrnction for the l..earoing Disabled 
~3. sem. ~~~ (EDU 439) Skills for the 
diagnoSIS of vanous learning disabilities and 
the planning of individual programs for the 
learning disabled child. Various models of 
curricula, and instructional and individual 
classroom designs for learning disabled chiJ. 
dren will be discussed with an emphasis on 
the techniques needed for developing indi-
vidualized programs for learning disabled 
children. Prerequisite: ESE 435. 
ESE 440 Introduction to Language Devel-
opment and Speech Disab&ities/3 sem. hrs. 
(EDU 440) A study of language develop-
ment and various speech and language dis-
orders in children, with an emphasis on the 
assessment of individual problems and pro-
gramming for their remediation within the 
classroom. Prereqw&lte: ESE 435. 
ESE 444 Materials & Methods for I.eam-
ing Disabled Cbildren/3 sem. hrs. (EDU 
444) This course outlines specialized curric-
ulum and instructional materials for teach-
ing specific learning disabled students with 
emphases on curriculum standards ~d ~ 
sources. Pm-equae: ESE 435. 
!':SE 450 The Gifted Student: Nature and 
Needs/3 seDL hrs. (EDU 450) A study of 
the characteristics of the gifted and talei_~~· 
identification of procedures. and the utiliza-
tion of assessed strengths and _weaknesses to 
maximize educational and social growth. 
ES;;: 451 Educational Procedures for t.'te 
Gifted/3 5elll· hrs. (EDU 451) A study. of 
learning styles of the gifted ~d mate~ 
t aching strategies appropnate to thelf 
neeeds and interests with an. ~ttempt to 
parallel opportunities for cogmtive and af-
fective growth. 
ESE 453 Vocational/Functional Life 
Skillsl3 sem. hrs. (EDU 453) Person~ and 
social skills for exceptional students wtth an 
emphasis on employability s~ills, career 
awareness. and transition plannillg for a~ult 
living. Emphasis is also placed on ~bing 
. competencies necessary from kinder-
maJOr . naJ d garten to late adulthood for vocatio an 
social needs. Prerequisite: FSE 435. 
ESE 455 Guiding and Counseling tbe 
Gifted Student/3 sem. hrs. (EDU 455) A 
study of basic counseling ~echniqu~s to help 
the classroom teacher gwde the. gifted ~u­
dent toward optimum acadermc & social 
growth. Prerequisite: ESE 435. 
ESE 458 Classroom Management of the ~ceptional Student/3 seDL tm.. (EDU 458) 
Identification and implementation of c~s­
room management procedures approp~ 
for specific e){ceptionalities. prerequisite: 
ESE435. 
FINANCE (FIN) 
FIN 100 Academy of Finan~3 sem. hill. 
A series of five courses given by ~he 
Broward County School Board to Juruors 
and Seniors in high school. 
FIN 203 Vmancial and Accountrng Man· 
agement in Health Ca~3 _sem. hrs.. (HCS 
403) Using accountmg mfor~at~on to 
make mariagerial decisions. Thp~ mclude 
third party payers, volume forecas~, bud-
geting procedures, and rate settmg tech-
niques. Offered in HCS only. 
FIN 213 Personal f'lnant:e/3 sem. hrs. (FIN 
101) Survey of personal fmancial . strate~. 
Provides guidelines in many areas. mcluding 
borrowing money, investments, Insurance, 
home ownership taxes, and consumer 
rights. 
FIN 30l Corporation Finl!Dee'3 ~1m. 
(FIN 211) Financial ~ement ~ lt a!)-
lies to organizations. RatiO analysis, lever-~ge, cash budgeting, capital structure. and 
other concepts of fmancial management a!)-
plied to business organizations. Prereq· 
uisite: ACI' lOS. 
FIN 311 Financial Management/3 sem. ~rs. A continuation and expansion of~­
poration Finance. Present v~ue analys~_s, 
rate of return, and other techniques u~ m 
the evaluation of investment alternatives. 
Prerequisite: FIN 30i. 
FIN 315 Bankillg 11nd Financial Insti.tu-
tions/3 sem. 1m. Nature of the operatiOn 
in comlllercial banks, savings and loan as-
sociations, and savings banks. Structure 
and function of the loan, mortgage, bond, 
investment, trust , marketing, . au~it,. and 
other departments within the msti~utions. 
Impact of federal and sta~e a.ge~Cies and 
their regulations upon these institutions. 
FIN 411 Principles of Investments/3 ~ 
hrs. (FIN 331) Investment_management IS 
emphasized including fmanoal statements & 
portfolio management. H?w to: . analyze 
financial statements, use raung services such 
as Moody's and Standard & Poor's, and 
compare growth and income investments. 
Prtmi!ISte: ECC 201. 
FIN 455 Intematiooal Fl.nance/3 ~ brs. 
International monetary systems, for~gn ell-
change markets, exchange ra~es, mterna-
tional fmancial institutions, cap1tal markets. 
Prerequisite: FIN 301. 
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F IN 491-498 Advanced Special Topics/3 
sem. brs. Advanced topics in fmance _that 
are not included in regular co~~ off~. 
Specific contents and prereqwsltes are. an-
nounced in the course schedule for a glV~ 
term. Students may re-enroll for special 
Topics covering differing content. 
GEOGRAPHY (~EO) 
GEO 205 SUJVey of Geography/ 3 sem. brs. 
Study of geographic characteristics, area re-
lationships, and major regional problems 
and their impact on the western world. 
Study of physical, human, economic, and 
political resources. 
GEO 222 The Modem aty/ 3 sem. h.rs. Or-
igins of the city. Cities as physical, social, 
and economic systems. Comparative studies 
of cities. Identical to SOC 222. 
GEO 226 Conservation of Natural Re-
sourees/ 3 sem. 1m. (SSI 426) Study of the 
natural resources within the framework of 
the man-environment system. Included are 
problems relating to pollution, populations, 
technology, growth, conservation of the en-
vironment and developmental planning as 
they relate to the various geographic areas 
of the western world and the nonwestem 
world. Identical to PHY 226. 
GEO 228 Introduction to Oenology: The 
World of Wines/ 3 sem. brs. Study of 
major wine regions of the westem~world. 
Examines fundamentals of wine history, 
vine cultivation, and wine production. 
Course will teach students about the varie-
ties of wines from different wine regions 
and will provide students with guidelines for 
selecting and enjoying wines for various oc-
casions. !'rereq uisite: l.egal drinking age 
GEO 291-299 Special Topics/ 3 sem; hrs. 
Thpics in geography that are not included in 
regular course offerings and may be taken 
without prerequisites. Specific content is 
announced in the course schedule for a 
given term. Students may re-enroll for Spe-
cialThpics covering differing content. 
GEO 491-498 Advanced Special Topics/ 3 
sem. brs. Advanced topics in geography 
that are not included in regular course of-
ferings. Specific content and prerequisites 
are announced in the course schedule for a 
given term. Students may re-enroll for Spe-
cia!Thpics covering different content. 
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HJ§TORY (IDS) 
IDS 103 American HistorY to IMS/ 3 sem. 
brs. (HIS 201, SSI 201) American history 
from its colonial origins through the Civil 
War. Special emphasis is given to analyzing 
and evaluating the major forces and ideas 
that have shaped American political, social, 
and economic life. 
HIS 104 American HistorY Since 1865/3 
sem. brs. (HIS 202, SSI 202) American 
history from Reconstruction to the present. 
Special emphasis is given to analyzing and 
evaluating the major forces and ideas that 
have shaped American political, social, and 
economic life. 
• Hl5 105 Tbe American Ell:perience/3 
sem. hts. (COR 104) An ~tion of 
several of the key structures and ideas that 
have shaped the development of the United 
States as a particular political, social, and 
cultural entity. 
ms 209 Earty Western Society/ 3 sern. hts. 
A historical study of the major political, so-
cial, economic, philosophical and religious 
movements shaping western society in the 
period preceding the rise of modern states. 
• H!S 210 Roots of Western Soclety/ 3 
sem.brs. (COR 103, HIS 101) A historical 
eJWnination of western society prior to the 
rise of modern nations emphasizing such in-
terdisciplinary subjects as politics, social 
order, economics, and the religious and 
philosophical ideas that have created the 
western heritage. 
IDS 211 Modem Western &lciety/ 3 sem. 
1m. (HIS 102, SSI 102) A historical ex-
amination of modem western society since 
the rise of modern nations emphasizing po-
litical, social, and economic movements, 
and the religious and philosophical ideas 
that have shaped its development. 
HIS 261 Cultural Minorities and tbe Law/3 
sem. brs. A study of the position of tradi-
tional & black societies within the legal sys-
tems of American nations. Topics to be 
discussed will include the relationship be-
tween American Indians and American jus-
tice the legal position of blacks in 
Am~ societies, and the legal position of 
Mexican-Americans in North American so-
ciety from 1848 to present. Identical to LOS 
261. 
HIS 301 Constitutional History V3 sem. 
brs. A study of the origin and development 
of the American constitutional system from 
the colonial period to 1870. The course will 
examine seminal decisions of the United 
States Supreme Court during this period in 
their political, social, and economic context. 
Identical to LOS 301. Prerequisite: LGS 
201. 
HIS 301 Constitutional History U/3 sem. 
brs. Continuation of the study of the con-
stitutional system of the United States. The 
course covers the period 1870 to the present 
with special emphasis on Supreme Court 
decisions in the areas of federal-state rela-
tions, individual liberties, and civil rights. 
Identical to LOS 302. Prerequisite: LGS 
301. 
HIS 321 The Great Individual in mstory/3 
sem. brs. (HUM 380) The role of the great 
individual in historical events. Included is an 
examination of the qualities which make the 
great individual and the extent to which ~e 
great individual influences the course of his-
tory. 
IDS 333 History of Political Thought V3 
sem. brs. (HIS 310, HIS/ LOS/POL 330, 
POL 401) A study of the classic works of 
political philosophy from the ancients 
through the early modern period (eg., 
Plato Aristotle, Machiavelli, Hobbes) with 
speci~ attention being paid to the social, 
political and economic environments from 
which these works emerged. Identical to 
HUM 333, LOS 333 and POL 333. 
IDS 334 History of Political Thought U/3 
sem. brs. A study of the classic works of 
political philosophy from the early modern 
period through the present (eg., Locke, 
Rousseau, Mill, Marx, Dewey) with special 
attention being paid to the social, political 
and economic environments from which 
these works emerged. Identical to HUM 
334, LGS 334, POL 334. 
HIS 405 avt and Politkal Liberties/3 sem. 
brs. A survey of the philosophical basis 
and actual development of civil and political 
liberties in the United States. The course 
primarily examines the leading United 
States Supreme Court cases in the area. 
Identical to LOS 405. Prerecruisites: LGS 
201,301. 
HIS 410 Emergicg Natlons/ 3 sem. brs. 
Using a selected developing nation or na-
tions as a focal point, the course provides 
an interdisciplinary overview of systems and 
societies, patterns of development, an_d is-
sues and problems of emerging nauons. 
Thpics vary according to instructor. Iden-
tical to LAC 410. 
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HJS 426 Law and tbe American Mind/3 
sem. brs. The study of the development of 
American jurisprudence and legal thought 
within the context of the American intel-
lectual c1iJ:nate. The course seeks the rela-
tionship between the patterns of legal 
thought and the changing American mind. 
Identical to LOS 426. 
HIS 427 }lorida History/3 sem. brs. (SSI 
427) An in-depth survey of Florida history 
from 1500 to the present. Prereqnlsite: ms 
201, 202 or consent of iJJstruetor. 
HIS 440 The Historical Imagination/3 sem. 
brs. lbis course will select a major histori· 
cal issue or period in history, United states 
or non-United states, and examine major 
trends in the historical writings about the 
issue or period. Tile course will have two 
objectives. First, students will increase their 
knowledge of an issue or period, and sec-
ond, they will gain insights into how and 
why histories differ in their interpretations. 
IUS 441 International Law/3 sem. brs. In· 
traduction to basic legal principles gov· 
eming relations between nations. Thpics 
include recognition of states, jurisdiction, 
human rights, treaties/agreements, law of 
the sea, claims against nations. Identical to 
LOS 441. Prerequisites: LGS 201,301. 
ms 460 Studies in Revolntion/3 sem. brs. 
(SSI 460) Major forces that have shaped 
the revolutionary impulse from the 18th 
through the 20th century. Emphasis upon 
the great revolutions: American, French, 
Russian, Chinese- the background, the un-
derlying reasons, ideals, patterns of their 
growth, and their effects upon the course of 
history. Identical to POL 460. 
ms 2900-3000 Special Thpics 1n History / 3 
sem. brs. Topics in history not included in 
regular course offerings; may be taken 
without prerequisites. Specific content is an-
nounced in the course schedule for a given 
term. Students may re-enroll for Special 
topics covering differing content. 
HUMANITIFS (HUM) 
HUMANITIES I (HUM 105) The Hu-
manities I requirement must be met by tak-
ing one of the following courses: HUM 
218, HUM 220, HUM 240, HUM 375 or 
HUM 381. Please consult your advisor for 
assistance with course selection. 
HUMANITIES ll (HtJM 204) The Hu-
manities II requirement must be met by tak-
ing one of the following courses: HUM 
206, HUM 'l1J7, HUM 208, or HUM 209. 
Please consult your advisor for assistance 
with course selection. 
HUM 161 Youth Orchestra of llorida/1 
sem. br. Participation in the Youth Orches-
tra of Florida requires attendance at re-
hearsal and group performances. 
Pn:requmte: Audition. 
HUM 171 Nova Community Singers Ill 
sem. hr. Participation in the Community 
Singers requires attendance at rehearsals 
and group performances. Prerequisite: Au-
dition. 
HUM 172 Nova Community Singers D/1 
sem. br. Continued participation in Com-
munity Singers. Rehearsals and per-
formances. Pnrequisite: Audition. 
HUM 173 Nova CoJIIJIIuoity Singers Dill 
sem. br. Continued participation in Com-
munity Singers. Rehearsals and per-
formances. Prerequisite: Audition. 
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HUM 201 The Individual and Sodety/3 
sem. brs. (HUM 101) An interdisciplinary 
study of humanistic values and insights, fo-
cusing on the principal questions of the in-
dividual and his/her place in society. 
Drawing from thought in literature, drama 
philosophy, and poetry, the course seeks ~ 
find the balance among the individual 
his/her desires, and the requirements of s;_ 
ciety. 
HUM 206 The Self & literature/3 sem. 
brs. An examination of various issues of 
personal identity; selfhood, alienation iden-
tity crises, and the relation of the self,to the 
other as evidenced in imaginative and philo-
sophical works. 
HUM 207 Politics and literaturf/3 sem. 
brs. A study of philosophical themes of a 
political nature that arise in workli of litera-
ture. Such themes as the nature of justice, 
the democratic process, the nature of a po-
litical community, and the impact of the 
economy on social formations might be dis-
cussed. 
HUM 208 Existentialism and I.Jtenlture/ 3 
sem. hrs. An examination of the major ex-
istentialist writers, including sources of exis-
tentialism found in earlier literary and 
philosophical movements. The course em-
phasizes existentialist themes in contem-
porary literature, and addresses our "Being 
and Becoming" in the world. 
HUM 209 Literature & tbe Problem of 
Knowledge/3 sem. brs. This course uses lit-
erary and philosophical texts to explore 
questions about the nature of knowledge. 
The course will examine how the worlds of 
imaginative literature and philosophy en-
gage one another & how each provides an-
swers to the challenge of skepticism. 
HUM 210 Freedom & TotaUtarianism/3 
sem. brs. (HUM 200, 411) An interdisci-
plinary humanities approach to philosophi-
cal, psychological, and social aspects of 
freedom, totalitarianism, and related issues. 
Special interest in trends of modem society. 
:HUM 214 XIRK Artbur in .l.egend & Alt/3 
sem. hrs. An exploration of the origins & 
development of the legend of King Arthur 
and the Knights of the Round Th.ble in liter-
ature, art, music and ftlm from the Dark 
Ages to the 20th centwy. 
* HUM 218 Myth and Art/3 sem. brs. 
(Formerly HUM 105). This course explores 
the relations between verbal and visual ~ 
focusing on the myths and epics of the early 
Mediterranean world and the literature and 
arts of later periods, such as the Renais-
sance and Baroque, when the classical 
myths were nxxarnined and reinterpreted. 
• HUM 220 Non-Western and Moden: Art 
/3 sem. 1m. This course focuses primarily 
on Asian, Oceanic, African and Amerind-
ian arts, their discovery by the West and 
their effects on the development of 20th 
century art. 
HUM 221 FolkJorel3 sem. hrs. The study 
of traditional culture, or knowledge which is 
learned informally within groups and com-
munities. Folklore forms such as folk tales, 
myths, legends, ballads, customs, crafts, ar-
chitecture, and food-ways provide examples 
of how traditional culture functions in the 
lives of individuals and their communities. 
Identical to SOC 221. 
HUM 230 Phiosopbiallssues/3 sem. brs. 
(HUM 315) An examination of such classic 
philosophical issues as: what is the nature 
of the human individual; what is reality; 
how do we know; what is truth; what con-
stitutes beauty; are our wills free or deter-
mined; does God exist and how would we 
know; what is the relation between minds 
and bodies'! 
HUM 231 Critical Tltinking/ 3 sem. hrs. 
(HUM 320) A study of the basic conceptu-
al tools needed to recognize, formulate, and 
evaluate arguments. Topics include induc-
tive and deductive reasoning, truth and va-
lidity, analogies, defmitions, fallacies, and 
paradoxes. 
* HUM 240 Tbe Theatre Arts/3 sem. hrs. 
(HUM 217) Course focuses on the arts of 
the theatre including drama, music, dance, 
play production, with a study of plays rep-
resenting major theatrical trends. 
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HUM 254 Introduction to Fim Critidsm/3 
sem. brs. (HUM 354) An examination of 
film as an art form. Thpics include the 
" grammar" of film, film genres, the docu-
mentary, the avant garde film, and critical 
approaches to film. Prerequhite: LAN 111. 
H"JM 260 Women and Law/3 sem. brs. 
(HUM 314) This course examines sexbased 
discrimination in American society. It in-
cludes a historicall sociological analysis of 
the evolution of laws affecting women in 
employment, education, health/ welfare, 
property ownership, and criminal justice. It 
also investigates public policy issues that 
affect women's Jives. The course focuses on 
the role of the law to promote or hinder 
constructive social change. Identical to LGS 
260. 
HUM 26l Chldren and the Law/ 3 sem. 
brs. A survey on the philosophical, socio-
logical and legal doctrines that control the 
legal status of children in society. The 
course will cover the topics of delinquency, 
dependency, neglect, abuse, and special edu-
cational needs. Identical to LGS 262. 
HUM 263 Law and Popular Culture/3 
sem. biS. This course examines how the 
legal system is presented in various popular 
media, particularly film. Attention will be 
paid to the conflict between the aesthetic re-
quirements, the medium in question, and 
actual practices of the legal profession. 
Identical to LGS 263. 
HUM 264 Judiciary & Democracy/3 sem. 
hrs. Exploration of theory/ practice of an 
independent judiciary within democratic 
government. Course will focus on role of 
judges in anglo-American common law ju-
risdictions. Identical to LGS 264. 
HUM 302 Women's Study Practkum/ 3 
sem. brs. Experience working in student's 
major area or other area of interest that ad-
dresses or concerns itself with issues related 
to women. Identical to WMS 302. 
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HI!M 305 ~eminist Theory/ 3 sem. hrs. 
This cour~ will study assumptions relative 
to gender 1ssues: how we bring certain as-
sumptions to our reading of text and in 
what ways we are influenced by them. This 
course will also address how gender-related 
assumptions shape the fidds & professions 
of modem American Society. Identical to 
WMS305. 
HUM 30ti Women and Llteralure/3 sem. 
hrs. Works will be studied to acquaint stu-
dents with the rich and extensive contri-
butions of women to the various literary 
genn;s (autobiography, poetry, fiction) . 
Identical to WMS 306. 
HUM 310 The American Cbaracter/3 sem. 
hrs. (SSI 356) The nature of the American 
chara~r within the context of modem per-
sonality theory, seeking the underlying so-
cial and ~orical forces that have shaped 
the Amencan. An evaluation of character 
values expressed in certain strands of Amer-
ican philosophy and literature. 
HUM 318 Biomedical Ethics/3 sem. brs. 
(HC~ 301) Surveys the concepts, issues, 
conflicts, and technical decisions with moral 
problems in health care. Identification of 
problems health care professionals face in 
human, moral, and ethical conflicts. Of-
fered in HCS only. 
HUM 321 Ethics! 3 sem. hrs. (Formerly 
Ethical & Moral Judgments) A philosophi-
cal examination of major problems in ethics 
including such questions as: what makes an 
~ morally right or wrong; what is the rela-
~n of fact to value; what things are intrin-
Sically valuable? Other topics include moral 
responsibili~; the good life; and contempo-
~ moral1ssues such as abortion, euthana-
Sia, racial discrimination, pornography and 
animal rights. 
HUM 322 Science & Modem Thought/3 
sem, hrs. An examination of the role of 
science in the modern world including the 
nature of the scientific object, the nature of 
t~e scientific method and scientifiC revolu-
tions, the relation of scientific revolutions 
the relation of science to other modes of 
knowing, and the relation of science to 
technology. Prereqlliiite: LAN 111. 
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HUM 323 Contemporary Latin American 
.Fiction/3 sem. hrs. A survey of Latin 
American fiction from 1940 to present. Lec-
tures in English; students may read books 
and write papers in English or Spanish. 
Pre~uisite: LAN 112 or Its equivaleot. 
Identical to LAC 323. 
HUM 326 Law lllld American CuJture/3 
sem. hrs.. Explores the relationship of law 
to Amencan culture at different historical 
moments. Emphasis placed upon the cul-
tural values, world view, and assumptions 
of th~ culture as it shapes the legal mind. 
Identical to LGS 326. 
HUM 333 History of Political Thought 1/3 
sem. hrs. (HIS 310, HIS/LOS/POL 330, 
POL 401) A study of the classic works of 
political philosophy from the ancients 
through .the early modern period (eg., 
Plat~ Aristo~e, Machiavelli, Hobbes) with 
SJ)eclal attention being paid to the social 
political and economic environments fro~ 
which these works emerged. Identical to 
HIS 333, LGS 333 and POL 333. 
HUM 334 History of Political Thought 
D/3 sem. hrs. A study of the classic works 
of political philosophy from the early mod-
em period through the present (eg., Locke, 
Rousseau, Mill, Marx, Dewey) with special 
attention being paid to the social, political 
and economic environments from which 
these works emerged. Identical to HIS 334 
LGS 334 and POL 334. ' 
HUM 351 Amerlam literature/3 sem.lmi.. 
(HUM 251) Survey of American literature 
with emphasis on the growth of American 
thought as expressed in the writings of se-
lected American authors. 
HUM 353 Films as Literature/3 sem. !mi. 
Examines ways film creates narrative, meta-
phor, symbol, and other aspects of lan-
guage. . Includes viewing of representative 
films and reading of film criticism. 
HUM 355 lrisb Literature/3 sem. llrs. Sur-
vey of Irish myth, epic, romance, poetry, 
drama and prose from Celtic Iron Age to 
present day, including both Gaelic works in 
translation and Anglo-Irish literature. 
HUM 356 Englisb literature 1/3 sem. brs. 
A survey of English ~~e .rro11_1 Beo~ 
through Shakespeare Wlthin histoncal, polit-
ical, religious and cultural contexts. 
HUM 357 Engmb literature 1113 sem. brs. 
A survey of English literature from the 
early 17th century ~o the .P~t .day: e~­
phasizing major wnters Wlthin therr histon-
cal and cultural contexts. 
HUM 366 Philosophy of ~w/3 ~ hrs. 
A critical examination of baste analytic and 
nonnative questions pertaining to law. Thp-
ics include the nature of law, law and mo-
rality legal responsibility and legal ex~ 
civil disobedience, the justification of crmu-
nal punishment, and the discu~on of cases 
in relation to principles. Idenucal to LGS 
366. 
• HUM 375 Music Tbrougb History/3 
sem. brs. This course investigates the PW:-
ticular contribution of musicians and mUSIC 
in Western cultures since the Middle ~· 
including the basic structure of musical 
forms as well as the evolution of these 
forms. 
• HUM 381 Art and Sodety/3 sem. ius. 
This course examines the roles of the arts 
and artists in Western society, particularly 
from the Renaissance to the 20th ~ntury, 
including painting, sculpture, arc~tect~re, 
music, dance, and film. Students will gam. a 
broad perspective on the different ways m 
which artists and art serve society. 
HUM 400 Women in the Arts and H~­
manities/ 3 sem. brs. A stUdy of the.partlc-
ular contributions of women m t~e 
humanities including art, literature, muSic, 
theatre, ~. and dance- Identical to WMS 
400. 
HUM 402 Women and Political Tbeory/3 
sem. hrs. Through a study of theories. of 
social change, this course will examn~e 
women's role in liberation movements m 
the third world. It will also explore. what a 
"feminist consciousness" can ~nmbut~ to 
political movements in our society. Identlcal 
to WMS 402. 
HUM 405 Wome11 and Sden~3 sem: hrs. 
This course will look at issues m the. litera-
ture of science concerning women, mcl~­
ing the underrepresentation of wome~ .m 
the scientific profession, and the possi~ility 
of "male bias" in the procedures of scence 
itself. Identical to WMS 405. 
HUM .,26 Law and t.he American Mind/3 
sem. hrs. The study of the development of 
American jurisprudence and l~gal ~bought 
within the context of the Amencan mte~ec­
tual climate. The course seeks the relatlon-
ship between the pat~ of ~egal thou~ln 
and the changing Amencan mmd. Identical 
to LGS 426. 
HUM 451 Eastern Tboughl(3 sem. h~. 
Study of the major philosophical and reli-
gious systems of thou~ht .from East .and 
South Asia, such as Hmdwsm, Buddhi~, 
Confucianism, and Thoi~m. Includes~ 
cussion of the relevant history and cui 
background. 
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HUM 1900-3000 Spedallbpics in the ~.u· 
manities/3 sem. brs. Thpics in Humaruties 
that are not included in regular cour~ ~f· 
ferings. Specific content and prereqmSJtes 
are armounced in the course schedule for a 
given term. Stu~ents.rna~ re-enroll for Spe-
cial Thpics covermg diffenng content. 
LANGUAGE AND 
COMPOSIDON (LAN) 
LAN 100 Language Arts Lab/3 sem .. ~· 
A review of basic writing skills emphas~ 
u sage and organization based on reading 
and writing assignments. To prepare stu-
dents for LAN 111. 
* LAN 111 Critical Reading and ~g 
1/3 sem. hrs. Instruction in the pnn':~les 
and skills of effective expository wnting 
with competence. Prerequisite: PlaceDlent 
examination. 
" LAN 112 Critical Reading and Writing 
1113 sem. brs. A continuation ~~ LAN 1.11 
that includes argumentative wntJ.ng and .In-
struction in use of library. Course reqwres 
the student to develop a documented re-
search paper. prerequisite: LAN 111. 
J 
LAN 121 llementary Spanish 1/3 sem. !D. 
Essentials of Spanish language with empha-
sis on grammar, vocabulary, writing, and 
oral skills. Introduction to Spanish culture. 
LAN U2 Elementary Spanish D/3 sem. 
brs. (LAN 121/122) Continuation of LAN 
121. Essentials of Spanish language with 
emphasis on grammar, vocabulary, writing, 
and oral skills. Prerequisite: LAN 121. 
LAN ISO Intensive English - I.evell/3 sem. 
brs. The beginning level of instruction in 
English as a foreign language. The course 
consists of classes in each of the three skill 
areas of the language • conversation, writ-
ing, and reading. It is designed for students 
who possess very limited or no knowledge 
of English. Offered only at Panama Cen-
ter. 
LAN 201 Fundamentals of Public Speak-
ing/3 sem. brs. (HUM 201) 'fraining and 
practice in fundamentals of speech includ-
ing methods of obtaining/organizing mate-
rials and of presenting speeches effectively. 
LAN 301 Oral lnterpretation/3 sem. hrs. 
(HUM 205) Relation of appreciation of lit-
erature to oral interpretation; evaluation 
and analysis of selections of prose and po-
etry from the viewpoint of oral reading; 
basic techniques of reading aloud. Prereq-
uisite: LAN 201. 
LAN 302 Creative Writing: Poetry/ 3 sem. 
hrs. An examination of the fundamentals 
of writing poetry; learning to use metrical 
language and seeking the universal in indi-
vidual human experience. Students will 
read a wide variety of contemporary poems 
and will attempt to develop their own poetic 
language. Prerequisite: LAN 111. 
LAN 311 Writing for the Professions/ 3 
sem. hrs. (Formerly Business Communi-
cation) A survey of English composition 
skills and their applications to various writ-
ing assignments. The course emphasizes the 
selection and employment of appropriate 
styles for functional uses of written commu-
nication. Includes writing competency 
exam and research paper. Prerequisite: 
LAN 111-
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LAN 312 Public Communication for the 
Professions/3 sem. Ius. Emphasis on pub-
lic communication skills required of the per-
son in business or other professions. Topics 
include: public speaking, conference speak-
ing, visual and audio aids, listening, and 
public interviews. Prerequisite: LAN 311. 
LAN 323 Adwnc:ed Spanish/3 sem. Ius. 
Improvement of literacy and conversation 
skills. Includes a grammar review, oral and 
written drill, phonetic theory and practice 
for speech refmement. Prerequisite: LAN 
22.2 or LAN 324. 
LAN 324 Introduction to Spanish Liter· 
ature/3 sem. hrs. Selected masterworks of 
Spanish and/ or Latin American literature 
read in the original and critically analyzed 
in Spanish. Prerequisite: LAN 222. 
LAN 350 Intensive English - Level ID/3 
sem. hrs. The higher intennediate level of 
instruction in English as a foreign language. 
The course consists of classes in the three 
skill areas of the language and is designed 
for students who possess more than mini-
mal skills in English. Offered only at Pan-
ama Center. 
LAN 450 Intensive English - Level IV/3 
sem. hrs. Advanced level of instruction in 
English as a foreign language. The course 
consists of classes in the three skill areas of 
the language and is designed for students 
who already possess average skills in En-
glish. Offered only at Panama Center. 
LAN 491498 Advancec:. Special Topics/3 
sem. hrs. Advanced topics in language that 
are not included in regular course offerings. 
Specific content & prerequisites are an-
nounced in the course schedule for a given 
ter m. Students may re-enroll for Special 
Topics covering different content. 
LATIN AMERICAN AND 
CARIBBEAN STUDIES (LAC) 
• LAC 213 Latin American & Caribbean 
Studles/3 sem. brs. (COR 113) Using 
Latin America and the Caribbean as a 
focal point, the course provides an inter· 
disciplinary overview of American systems 
and societies and their place in a rapidly 
changing, increasingly interdependent 
world. The goal of this course is to estab-
lish in the student a hemispheric and global 
consciousness. 
LAC 240 Comparative Le&al Systems/ 3 
sem. brs. A study of the interrelationship 
between cultures and legal systems; how 
legal systems develop as a response. to and 
expression of the cultures from which they 
derive. Identical to LGS 240. 
LAC 261 Cultural Minorities and the 
Law/3 sem. hrs. A study of the position of 
traditional and black societies within the 
legal systems of American nations. . 'Ibpi~ 
to be discussed will include the relationship 
between American Indians and American 
justice, the legal position of blacks ~ ~er· 
ican societies, and the legal position of 
Mexican-Americans in North American so-
ciety from 1848 to present. Identical to LGS 
261. 
LAC 323 C01atemporary Latin American 
Fiction/ 3 sem. brs. A survey of Latin 
American fiction from 1840 to present. Lec-
tures in English; students may read books 
and write reports in English or Spanish. 
Identical to HUM 323. 
LAC 410 Emerging Natlons/3 sem. brs. 
Using a selected developing nation or .na-
tions as a focal point, the course proVIdes 
an interdisciplinary overview of systems and 
societies, patterns of development, an.d is-
sues and problems of emerging nations. 
'Ibpics vary according to instructor. Iden-
tical to HIS 410. 
LAC 411 Tile Eronomic Crisis in i.atiD 
America/3 sem. brs. This course is in-
tended for a broad student audience. Stu-
dents acquire a basic knowledge of the debt 
problem in Latin America and its implica-
tions for the future economic and political 
well-being of the world. Origins of the 
problem are examined; outlooks and pro-
scriptions for the future are explored. 
LAC 431 Issues in International Affairs/3 
sem. brs. This Hi-week capstone course al-
lows the student to choose an issue in inter-
national affairs of particular interest to biro 
or her and carry out independently, library 
and/or empirical research. Faculty supervi-
sion is provided on an individual basis. 
LAC 485 Introduction to Field Study/ 3 
sem. hrs. Weekly seminars designed to in-
troduce students to the language and cul-
ture and country(ies) to which they will 
travel as field study participants. This 
course is a required component of the total 
6 semester hour field study experience. 
LAC 486 F'aeld Study ill Latin America/6 
sem. hrs. (SOC 485-488) A field experi-
ence relating to selected topics in Latin 
American and Caribbean Studies. Specific 
content and prerequisites are announced in 
the course schedule for a given term. Stu-
dents may re-enroll in Field Study experi-
ence covering different topics and cultures. 
Prerequisite: LAC 485. 
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LAC 2900-3000 Special Topics in Latin 
American & Caribbean Studies/ 3 sem. brs. 
Topics in Latin American & Caribbean 
Stuclies that are not included in regular 
course offerings. Specific content and pre-
requisites are announced in the course 
schedule for a given term. Students may re-
enroll for special topics covering cliffering 
content. 
LEGAL ASSISTANT/ 
PARALEGAL STUDIES (LEG) 
LEG 2.15 Introduction to Law and the 
Legal Profession/3 sem. hrs. Introduction 
to the structure and basic decisional proc· 
esses of the American legal system; the role 
of the lawyer and the legal assistant in pri-
vate firms, government agencies, an~ ~usi­
ness; fundamentals of legal interVIewmg, 
law offtce structure, and management. 
LEG 221 Computer Applications !or the 
Legal Profession/3 sem. Iars. Theory and 
application of programs for computers that 
are used in the legal profession. Hands-on 
experience with microcomputers and spe-
cialized software utilized by the legal profes-
sion. Prerequisite: LEG 121 or CAP 111 
or pennission of the coordinator. 
LEG 225 Legal Fundamentll1s 1/3 sem. brs. 
Fundamentals of business law; basic princi-
ples of contracts, real estate law, business 
organizations, and wills and trusts. Credit 
cannot be obtained for both LEG 225 and 
BUS 215. 
LEG 226 Legal Fuodameotals ll/3 sem, 
brs. Basic principles of tort law, criminal 
law, family and juvenile law. 
LEG 325 Legal Research and Writing/ 3 
sem. brs. A study of the primary & second-
ary sources of Anglo-American law with 
emphasis on the function of the law h'brary 
and the acquisition of research skills. An 
introduction to the techniques of presenting 
the results of research in acceptable written 
form. Prerequisii£: LEG 215 or IGS 201; 
or permission of the coordinator. 
LEG 335 Lepl Documents and Drafting/3 
sem. brs. A workshop to develop skilli in 
writing and preparing necessary documents, 
i.e., corporate papers, real estate forms, 
wills, bankruptcy. An introduction to civil 
procedure and preparation of motions, 
pleading, orders, etc. Prerequisite: LEG 
21S or I.GS 201; and LEG 225, or BUS 215 
and BUS 216; or permission of the coordi-
utor. 
LEG 345 Fuodamentals of Litlgatioo & 
Advoc:acy/ 3 sem. brs. Anatomy of a law-
suit. Processes and practices relative to liti-
gation in state and federal courts. 
Preparation for trial; civil and criminal pro-
cedure and use of required reference materi-
als such as Florida Rules of Civil and 
Criminal Procedure. Prerequisite: LEG 215 
or IGS 201; and LEG 226, or BUS 215 and 
BUS 216; or permission of the coordinator. 
LEG 415 Advanced Litigation and Advo-
cacy/3 sein. brs. Practices & procedures rel-
ative to trial preparation and litigation; 
pretrial corresponden~ document prepara-
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tion, negotiation of settlements, preparation 
of personal injury files, civil procedure. 
Prerequisite: LEG 21S or I.GS 201; and 
LEG 226 or BUS 216; and LEG 345; or 
penni!Hon of the coordinator. 
LEG 425 Real Estate POJdicel3 sem. hrs. 
Practice and procedures related to all as-
pects of commercial and residential lease or 
sale transactions; title searches and title in· 
surance, deeds, mortgages, mortgage fore-
closures, complaint to quiet title, liens. 
Prerequisites: LEG 215 or I.GS 201; and 
LEG 225 or BUS 215; and LEG 335; or 
permission of the coordinator. 
LEG 435 WiDs, 'lhlsts & Estate Planning/3 
sem. hrs. Probate/Non-Probate procedures 
and methods of distribution of estates; es-
tate and gift taxes; use of wills, trusts, life 
insurance and miscellaneous devices and 
marital deduction in estate planning; chari-
table transfers; post-mortem estate plan-
ning. Prereqlliskes: LEG 215 or IGS 201; 
ud LEG 225 or BUS 215; and LEG 335; 
or permission of the coordinator. 
LEG 445 Business Entities/ 3 sem. hrs. 
Practices and procedures related to different 
types of business entities; research and doc-
ument preparation, creation, operation, and 
dissolution. As these entities are generally 
legislatively created, the relevant statutes 
will also be reviewed and studied. Prerequi-
site: LEG 215 or I.GS 201; and LEG 225 
or BUS 215; LEG 325 aod LEG 335; nr 
permission of the coordinator. 
LEGAL S11JDIES (LGS) 
LGS 201 Law in Action: lntro· duction to 
legal Reasonhlg/ 3 sem. hrs. (BUS 1028, 
LAW 201) Introduction to the structure & 
basic decisional processes of the American 
legal system. Course material examines the 
central issues and processes of the legal sys-
tem in the perspective of their everyday 
working relationships, courts works, how to 
read and understand statutes, and analyzing 
constitutional law. Prerequisite: LAN 111. 
I.GS 210 The Legal Prof~on/3 sem. brs. 
{LOS 310) A study of the historical ~d ~­
cia! development of the legal pro- fCSSJOn m 
America from the colonial period to the 
present with emphasis on the structure of 
legal education, ethical standards, and. ~: 
public policy role of lawyers. Prerequisite. 
I.GS 201. 
LGS 240 Comparative Legal Systems/3 
sem. brs. A study of the interrelationship 
between cultures & legal systemS; how legal 
systems develop as a response _to and ex-
pression of the cultures from which they de-
rive. Identical to LAC 240. 
LGS 260 Women and Law/3 sem. brs. 
(LOS 314) This course examin~ sex-b~ 
discrimination in American SOCiety. It m-
cludes a historical/sociological analysis of 
the evolution of laws affecting women in 
employment, education, ~~tb &: w~lflue, 
property ownership, ~ ~a!. JUStiCe. It 
also investigates public policy 1ssues that 
affect women's lives. The course focuses 
on the role of the law to promote or hinder 
constructive social change. Identical to 
HUM260. 
LGS 261 Cultural Minorities ani! the 
Law/3 sem. hrs. A study of the position of 
traditional and black societies within the 
legal systems of American nations. . Thpi~ 
to be discussed will include the relationship 
between American Indians and American 
justice, the legal position of blacks ~ ~er­
ican societies, and the legal pos~t10n of 
Mexican-Americans in North Amencan so-
ciety from 1848 to present. Identical to 
LAC 261, HIS 261. 
LGS 262 CbDdren and the Law/3 sem. brs. 
A sllJ"Vey on the philosophical, sociological 
and legal doctrines that control the legal 
status of children in society. Course covers 
the topics of delinquency, dependency, ne-
glect, abuse, & special educational needs. 
Identical to HUM 262. 
IGS 263 Law and Popular Culture/3 sem. 
hrs. This course examines bow the legal 
system is presented in various popular 
media, particularly fJlm. Atten-tion ~ be 
paid to the conflict between the aestheuc re-
quirements, the medium in question an~ ac-
tual practices of the legal professiOn. 
Identical to HUM 263. 
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LGS 264 Judiciary & Democracy/3 sem. 
hrs. Exploration of theory and practice ~f 
an independent judiciary within democratic 
government. The course will_ focus on the 
role of judges in Anglo-Amencan common 
law jurisdictions. Identical to HUM 264. 
LGS 267 Tbe Law & Psychology/3 sem. 
hrs. This course will cover various issues 
that arise when the field of psychology in-
teracts with the field of law. The issues 
range from the psychology of courtroom 
demeanor to more overtly legal issues such 
as the insanity defense, involuntary civil 
commitment, liability of psycho-therapists 
to civil commitment, liability of psycho-
therapists to honor patient confidentiality, 
and to other due process rights. Identical to 
PSY267. 
I.GS 281 Practicum w. Community Law/1-
3 sem. hrs. Experience in applying legal 
studies in the community through place-
ment in a law or law-related work experi-
ence. Supervision on-site and by the 
Academic Division. Credit(s) earned may 
not be applied to LGS 450. Prerequisites: 
I.GS 201 and written appronl of the Coor-
diDator of leglll Studies major. 
IGS 301 Constitutional History 113 sem. 
hrs. A study of the origin and development 
of the American constitutional system from 
the colonial period to 1870. The course _will 
examine seminal decisions of the Uruted 
States Supreme Court during this period in 
their political, social, and economi.c context. 
Identical to HIS 301 . Prerequisites: HIS 
105, IGS 201. 
I.GS 302 Constitutional History Il/3 sem. 
hrs. Continuation of the study of the con-
stitutional system of the United States. The 
course covers the period 1870 to the present 
with special emphasis on Supreme Court 
decisions in the areas of federal-state rela-
tions individual liberties, and civil rights. Iden~ical t o HIS 302. Prerequisite: LGS 
301. 
1..CS 326 Law and American Coltore/3 
sem. brs. Explores the relationship of law 
to American culture at different historical 
moments. Emphasis is placed upon the cul-
tural values, world view, and assumptions 
of the culture as it shapes the legal mind. 
Identical to HUM 326. Prerequisite: I.GS 
302. 
IGS 333 History of Political Thought II 3 
sem. hrs. (LOS 330) A study of the classic 
works of political philosophy from the an-
cients through the early modern period (eg., 
Plato, Aristotle, Machiavelli, Hobbes) with 
special attention being paid to the social, 
political & economic environments from 
which these works emerged. Identical to 
HUM 333, HIS 333 and POL 333. 
I.GS 334 History of Poltkal Thought Il/3 
sem. hrs. A study of the classic works of 
political philosophy from early modern pe-
riod through the present (eg., Locke, Rous-
seau, Mill, Marx, Dewey) with special 
attention being paid to the social, political 
and economic environments from which 
these works emerged. Identical to HIS 334, 
HUM 334 and POL 334. 
lGS 366 Philosophy of Law/3 sem. brs. 
A critical examination of basic analytic and 
normative questions pertaining to law. Thp-
ics include the nature of law, law and mo-
rality, legal responsibility and legal excuses, 
civil disobedience, the justification of crimi-
wp~mtandthediscumooofcases 
in relation to principles. Identical to HUM 
366. 
I.GS 405 Civil and Political Liberties/3 
sem, hn. A survey of the philosophical 
basis and actual developmmt of civil and 
political liberties in the United States. The 
course primarily examines the leading 
United States Supreme Court cases in the 
area. Identical to HIS 405. Prerequime: 
I.GS 302. 
LGS 4l6 Law alld tile Alnertcan Mlad/3 
sem. hrs. Study of the development of 
American jurisprudence & legal thought 
within the context of the American intellec-
tual clima1e. The course seeks the relation-
ship between the patterns of legal thought 
and the changing American mind. Identical 
to HIS 426. Prerequ&te: LGS 302. 
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LGS 430 Legal Research/Writing and 
Mock 1lilll/6 sem. brs. An integrated a}>-
proach to the fundamentals of legal re-
search and writing, trial advocacy, and basic 
evidentiary concepts. Each student is re-
quired to research and prepare written and 
oral arguments and prepare and try a mock 
trial. Prerequisite: I.GS 201. 
i:.GS 440 Spedal Topb m Legal Studits/3 
sem. brs. Option I Senior Research Project. 
Seniors in the major will be required to se-
lect a topic in Legal Studies and prepare a 
term paper. This option requires an addi-
tional LGS/HUM/ LAC/HIS course to 
complete the Senior Project requirement. 
ffiS 441 International Law/3 sem. hrs. In-
troduction to basic legal principles gov-
erning relations between nations. Thpics 
include recognition of states, jurisdiction, 
human rights, treaties and agreements, law 
of the sea, and claims against nations. Iden-
tical to HIS 441. Prerequisites: HUM 321 
and I.GS 240, 302. 
I.GS 445 Capstone Course In Legal Stud-
ies/3 sem. hrs. Option n Senior Research 
Project. Drawing together diverse themes 
from legal studies, this seminar will focus 
on important links within the triad of law, 
morals, and public policy. This option re-
quires an additional LGSIHUMILACIHIS 
course to complete the Senior Project re-
quirement. 
IGS 491 Advauced Special1bpics In Cou-
stltutioDII Hlstory/ 3 sem. brs. The course 
will examine the historical, philosophical, 
and legal underpinnings of two areas of 
Constitutional law, due process in the co-
erced confessions area and the privilege 
against self-incrimination in the Fifth 
Amendment area. 
LIFE SCIENCES (LSC) 
LSC 104 Environmental Stu.dles/3 sem. 
hrs. Overview of environmental science 
that integrates social, economic, technical, 
and political issues. Problems of ecological 
disruptions, growth of human populations, 
land use, energy, nuclear power, food SU!>-
plies, pesticides, and pollution are covered. 
Identical to PHY 204. 
LSC 105 Concepts In BioloaY/3 sem. brs. 
(LSC 102, COR 132, SCI 2018) This 
course is designed to explore the ~or con-
cepts in biology from the cell to the behav-
ior of the whole integrated plant and 
animaL This course is intended for non-
science students. 
LSC 150 Biology 1/Lab/ 4 sem. brs. An 
introduction to the Biological Sciences for 
students interested in pursuing a career in 
this area. Includes subcellular and cellular 
organization, structures and function of 
organ systems, and population dynamics -
all arranged around evolution as a major 
theme. Includes laboratory sessions. 
I.SC 151 Biology II/Lab/ 4 sem. brs. Sec-
ond in a two part sequence that includes a 
survey of the five kingdoms and structure 
and function in plants and animals. In-
cludes laboratory sessions. 
LSC 164 Current Perspectives in Substance 
Abuse/3 sem. brs. (LSC 364) An overview 
of the major drugs of abuse in American 
society today. Includes health and legal is-
sues related to substance abuse, and re-
sources available for the treatment of 
chemical dependency and other drug-related 
problems. Identical toPSY 1~. (Students 
may not receive credit for this course and 
for LSC/PSY 165.) 
LSC 211 Human Sexaality/3 sem. brs. 
(BES 350, PSY 413) Anatomy and physi-
ology of the human sexual system, human 
sexual response, the range of sexual behav· 
iors, and sources of attitudes and beliefs 
about sexuality. Identical to PSY 211. 
LSC 220 General Botany/Lab/ 4 sem. brs. 
Introduction to basic structure, life pro-
cesses and taxonomy of algae, fungi, and 
plants, emphasis on structure and function 
of tissues and organs, ecology, and repro-
duction of flowering plants. Includes labo-
ratory sessions. 
LSC 221 Marme Biology/3 sem. brs. Intro-
duction to Marine Environments of South 
Florida with emphasis on adaptation of 
local organisms to a variety of habitats in-
cluding mangrove swamps, the intertidal 
zone, seagrass meadows, coral reefs and the 
Gulf Stream. Field trips to various South 
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Aorida marine habitats will roillld out the 
course experience. 
LSC 230 Animal Structwe and Function 
1/Lab/ 4 sem. brs. Basic invertebrate zool-
ogy including introductory anatomy, physi-
ology, phylogeny, ecology of major animal 
phyla from protozoa througll echinoderms 
with emphasis on marine organisms. Frrst 
half of Animal Structure and Function 
Continuum. Includes laboratory sessions. 
LSC 231 Anbnlll Structllre and Function 
D/Lab/ 4 sem. brs. Second half of Animal 
Structure and Fllllction Continuum. Basic 
anatomy, physiology, and ecology of the 
Chordates (with emphasis on marine organ-
isms). Includes laboratory sessions. 
LSC 301 Anatomy and PhYsioiO&Y of the 
Vocal Meehanism/3 sem. bn. Introduction 
to the anatomy, physiology, and neurophys-
iology of the vocal mechanism. 
LSC 302 Anatomy and Physiology of 
Hearing/3 sem. brs. Introduction to the 
anatomy, physiology, and neuroanatomy of 
the auditory system. 
LSC 320 General Ecology/Lab/ 4 sem. brs. 
Basic principles governing the interaction of 
organisms and their environment including 
food webs, energy flow, biogeochemical cy-
cles, factors controlling distribution and 
abundance, biological and species interac-
tion, species diversity, ecosystem stability, 
ecological succession, and impact of man. 
Includes laboratory sessions. 
LSC 340 Microbiology/ 4 sem. hrs. Intro-
duction to basics of morphology, metabo-
lism, growth, genetics, enumeration, control 
and public health aspects of bacteria and vi-
ruses with emphasis on marine processes 
and types. Includes laboratory sessions. 
Prerequisite: PHY 231. 
LSC 357 The Psychology and Pb,ysiology 
of Substance Abuse/3 sem. brs. Pharma-
cology and physiology of alcohol and drug 
use and the psychological effects of psy-
choactive drugs. The nature of addiction 
and the disease concept, diagnostic criteria 
for chemical dependency, and the physical 
and psychiatric disorders related to sub-
stance abuse. Identical toPSY 357. 
LSC 360 Genetks/Lah/ 4 sem. bn.. Review 
of principles of Mendelian and quantitative 
inheritance considered at the morphological 
and molecular levels including a survey of 
population genetics and theories of natural 
selection and the study of amino acids and 
nucleotide substitutions as "evolutionary 
clocks." Prenq.wte: PHY 231. 
LSC 400 Intro to lleluin&. Speecla, Lan-
JlJage Dl!lorders/3 san. hrs. Undez-standing 
of speech, language & hearing disorders, 
their classiflCB.tion, manifestation & etiolo-
gies. Identical to SLP 400. 
LSC 405 Philosophy ud Ethics of Sd-
ence/3 sem. brs.. An examination of histori-
cal & contemporary scientific & 
philosophical sources to analyze the value 
commitments underlying the methodology, 
practice & social impact of science. 
LSC 410 Neuro Anatomy & Physlology/3 
sem. hrs. Introduction to anatomy & physi-
ology of developing & mature human ner-
vous system. Identical to SLP 410. 
LSC 435 Celular and Moleeular Biolo-
gy/Lab/4 sem. brS. Study of the subcellular 
architecture and function, growth, and re-
production of prokaryotic and eukaryotic 
cells. Includes laboratory sessions. Pre-
reqalsite: PIIY 231. 
LSC 440 Developmental Blology/Lab/4 
sem. ln. Priociples of human cellular dif-
ferentiation, morphogenesis, and devel-
opment with comparisons to lower animal 
forms. 
LSC 44S Blocbemistry/Lab/ 4 sem. hrs. 
Chemistry of proteins, lipids, carbohy-
drates, and nucleic acids; principles in enzy-
mology, metabolism, and bioenergetics. 
PrenqUite: PHY 231. 
MANAGEMENT (MGI) 
MGf 141 Persoaal C.-eer Development/3 
sem. brs. The process of career develop-
ment applied to one's self- identifying voca-
tional interests and aptitudes, obtaining 
information about occupations, gaining ex-
periences through practicurns and coopera-
tive education, and establishing career 
plans. Useful for students adjusting to the 
133 
college role. Identical to EDU 141 and PSY 
141. 
MGT 205 Principles of Managemeat/3 
sem. brs. (BUS 111, 205) An overview of 
historical development of management the-
ory, the distinct schools of management 
thought, the functions & processes of man-
agement, & the environment within which 
the modern manager operates. 
MGT 251 Supervisory Skills/3 sem. hrs. 
(BUS 251) A study of the fundamentals of 
supervision. Leadership styles, responsibil-
ity, and authority and how they relate to ef-
ficient supervision. 
MGf 260 PubUc Policy and Its Admlni!l-
tllltion/3 sem.. hrs. (POL 360) The nature 
and scope of public administration: princi-
ples, societal protection, assistance to vari-
ous groups, governmental proprietary 
enterprises, and regulation of business. Bu-
reaucratic organization, administration rela-
tionships, and policy making are also 
included. 
MGf 291-299 Special Topic:s/3 sem. brs. 
Thpics in management that are not included 
in regular course offerings and may be 
taken without prerequisites. Specific content 
is announced in the course schedule for a 
given term. Students may ~on for spe-
cial topics covering different content. 
MGT 302 Orca•izational Comm•nica-
tlon/3 -. brs. Survey course of commu-
nication in organizations. lbpics covered 
are formal and informal communication 
networks, communication roles, communi-
cation audits, and organizational barriers to 
effective communication. Skills building 
emphasis. 
MGI' 307 Stress Manapment/3 sem. hrs. 
This course examines the process & com-
plexities of stress management, its impact 
on the work place, and the overall quality 
of work life in an organization. Stressful 
events & conditions will be presented & an-
alyzed from three perspectives: individual 
vulnerability to stressors, the environment in 
which that vulnerability is exposed to 
stressors, and the resulting behavioral symp-
toms. Identical to MGT 492. 
MGf 315 Personnel Administration/3 sem. 
Ius. (BUS 231, 315) Modem personnel 
policies, techniques, and methods. The de-
velopment of sound wage and salary struc-
tures; the develop-ment of valid standards 
of personnel selection an? p~cem~t; ~e 
use of psychological testing; mterVlewmg 
techniques. Prerequisite: MGT 205. 
MGf 317 Organization Beba"rior/3 sem. 
brs. (BUS 241, 317) An overview of the 
informal, people-centered aspectS of organ-
ization. Thpics include: motivation, lead-
ership style, and various human relations-
oriented theories. The interaction of the in-
dividual and the organization as a dynamic 
interplay that affects total organizational ef-
fectiveness. The role of effective communi-
cations in the organization. Prerequilile: 
Mm'205. 
MGf 355 International Manaaement/3 
sem. brs. The context of international 
management, organimtion of multinational 
fJIIDS, cultural and enviromnental issues, or-
ganizational problems in international oper· 
ations, planning & control, international 
financial management, international person-
nel management, relations with host gov-
ernments, comparative management. 
Prerequisites: BUS 355, MG~ 205. 
MGf 356 Substance Abuse in Business and 
Industry/3 sem. brs. Scope and cost of al-
cohol and other drug-related problems in 
American business and industry today, and 
the role of managers and supervisors in 
dealing with these problems. The formula-
tion of company policies regarding sub-
stance abuse, effective educational and 
intervention programs, and strategies for 
implementing these. Identical to PSY 356. 
MGf 366 Management Information Sys-
tems/3 sem. brs. (BUS 300) Course offers 
a broad coverage of computer use, database 
management, information system funda-
mentals for managers living in an increas-
ingly complex information society. 
MGf 377 Prodnction and lnYentory Con-
troV3 sem. brs. Analysis of production sys-
temS, materials flow networks, methods of 
control and forecasting of market and 
resource activities. Examination of criteria 
for determining output, pricing (economic 
order quotients and capital cost), invest-
ment (capital budgeting), concept of profit 
centers, and cost functions. Pn:requisite: 
BUS371. 
MGT 388 Operations Management/3 sem. 
brs. Management of operations within the 
manufacturing sector, control of production 
operations, maintenance of quality of out-
put and techniques for planning, and sched-
uling manufacturing operations. 
Pre-n:qnisite: MGT 377. 
MGT 401 Health Care Organization and 
Admlnistrution/3 sem. hrs. (HCS 401) An 
examination of health care organization in 
the U.S. from a systems perspective. Ad-
ministrative implications of the various 
types of health care organization models. 
Offered in HCS only. 
MGT 401 Legal Aspects of Health Care 
AcJministration3 sem. brs. (HCS 402) A 
study of legal liabilities and responsibilities 
of health care institutions and professionals; 
federal, state, and local statutes fo.r provi-
sion and regulation of health serVICes and 
facilities. Offered in HCS only. 
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MGf 415 I.eclll Enviro•ment of ~ 
ment/3 sem. brs. A macro law course em-
phasizing public law and regulation of 
business. Examines relationships such as 
employer-employee, labor-management, 
debtor<reditor, and buyer-seller. 
MGT 415 Human Resource Manage-
ment/3 sem. hrs. (BUS 415, 425, 441) A 
capstOne course in the behavioral manage-
ment area that is in a seminar format. Thp-
ics to be covered are the HRM function in 
organizations, with specific emphasis on 
training, development, & career pathing of 
employees; stress management; labor rela-
tions & negotiations. Prerequ&tes: MGI 
315,317. 
MGT 445 Lllbor Relations/3 sem. brs. An 
examination of labor relations in depth cov-
ering collective bargaining, contract negotia-
tion, contract administration, mediation, 
and arbitration. Includes an in-depth ex· 
arnination of labor legislation. PrEm~Wite: 
MGf315. 
MGT 490 Business Communications/3 
sem. hrs. Study of strategy and implemen-
tation of effective written and oral business 
communications. Thpics include persuasive 
messages, delivery of good news and bad 
news, sales letters, collection messages, de-
sign of business reports and oral presenta-
tions, use of visual aids, and effective 
memos. Prerequisite: LAN 111. Identical 
to BUS 302. 
MGT 491-498 Advanced Special Topics/3 
sem. brs. Advanced topics in management 
that are not included in regular course of-
ferings. Specific content and possible pre-
requisites are announced in the course 
schedule for a given term. Students may re-
enroll for special topics covering different 
content. 
MARKETING (MKT) 
MKT 101 Introduction to Marketing/3 
sem. brs. An overview of the field with 
special attention to formulating an effective 
marketing mix. Topics include estimation 
of demand, adaptation of products to mar-
kets, consumer behavior, selection of chan-
nels of distribution, & development of 
effective promotional and pricing strategies. 
Students may not receive credit for this 
course and MKT 391. 
MKT 111 Sales Manaaement/3 sem. Iars. 
Emphasizes sales force management. Thpics 
include selection, training, compensation, 
motivation, and evaluation of sales person-
nel. Various sales strategies appropriate to 
different markets are covered. Prerequisite: 
MKT101. 
MKT 221 Retail Management/3 sem. brs. 
Establishing an effective marketing mix spe-
cific to the retail establislunent. Basic con-
cepts behind organizational structure, store 
location, personnel selection, merchandis-
ing, promotion, and service. Use of certain 
analytical tools to aid in establishing the ap-
propriate mix. Prerequisite: MKT 101. 
,, 
MliT 191-299 Special Topics/3 sem. hrs. 
Topics in marketing that are not included in 
regular course offerings and may be taken 
without prerequisites. SpecifiC content is 
announced in the course schedule for a 
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given term. Students may re-enroll for spe-
cial topics covering different content. 
MKT 301 Channels of Dlstribution/3 sem. 
brs. The particular role of marketing chan-
nels in establishing an effective marketing 
mix. Physical distribution problems as well 
as the role of wholesalers, retailers, and the 
various types of specialized middlemen. 
Prerequisite: MKT 101. 
MKT 308 Cooperative Education/no 
credit. Work placement for a period of lfr 
18 weeks. The placement will be directly re-
lated to the student's program of study. 
MKT 311 Advertising and Sales/ 3 sem. 
brs. (MKT 311, 483) Introduces the basic 
principles and concepts of marketing com-
munication. Focus is on the develop-
ment/ implementation of effective 
advertising campaigns and sales promo-
tional plans for business on a local, re-
gional, and national basis. PrerequGhe: 
MIIT 101. 
MKT 353 International Marketing/3 sem. 
brs. (MKT 255, 492) The scope of interna-
tional marketing, the structure of multina-
tional markets, foreign market research, 
international advertising and promotion, in-
ternational distribution channels, interna-
tional product policy, international pricing 
policy, export/ import management. Pre-
requisites: BUS 355, MKT 101. 
MKT 431 Consumer Beba"rior/3 sem. hrs. 
The analysis of the effectiveness of various 
marketing strategies in terms of yielding the 
desired consumer responses. The push-ver-
sus-pull strategy, the selling approach versus 
the marketing approach, and other topics. 
Prerequisites: MGI 317, MKT 101. 
MKT 455 Export/Import Marketing/3 
sem. brs. (MKT 355) Managing the ex-
port/import department; government regu-
lations affecting imports; financing, 
insuring, transporting, and marketing of ex-
ported or imported raw materials and fin-
ished products; methods of purchasing 
foreign products and selling domestic goods 
abroad; joint marketing; licensing; distribu-
tor relations. Prerequisite: MKT 353. 
MJIT 471 Marketing Stnat.egy/3 sem. hrs. 
(MKT 451, 452, 453, 481) The planning, 
organization, implementation, and control 
of marketing activities from the viewpoint 
of the marketing executive. Topics include 
strategic planning and policy formulation; 
the use of marketing research; test market-
ing of products and intercompany coordi-
nation of pricing, promotion, and physical 
distribution strategies. Prerequisites: MKT 
301,321. 
MKT 491-498 Advanced Special Thpics/3 
sem. Jus. (MKT 331) Advanced topics in 
marketing that are not included in the regu-
lar course offerings. Specific content and 
prerequisites are announced in the course 
schedule for a given term. Students may re-
enroll for special topics covering different 
content. 
MATHEMATICS (MAT) 
MAT 101 Basic Mathematk:s/3 sem. brs. 
An introductory course designed to develop 
and enhance basic mathematical skills. 
Areas emphasized include: fractions, deci-
mals, percents, ratio and proportion, mea-
surement, and pre-algebra skills including 
solving equations in one variable, rules of 
exponents and radicals. Special emphasis 
will be on computation and application. 
MAT 102 llltroductory AJgebra/3 sem. brs. 
This course encompasses a basic review of 
algebra, including algebraic terminology 
and applications of algebraic reasoning. 
Thpics covered are: fundamental concepts 
of arithmetic, linear equations and inequali-
ties, algebraic word problems, operations 
with exponents and radicals, polynomial ex-
pressions and graphing linear equations. 
Prerequisite: Placement examination re-
quirements satisfied or MAT 101. 
MAT lOS Colege Algeilra/3 sem. brs. In-
cludes topics such as fundamental opera-
tions, functions and graphs, linear and 
quadratic equations, and conic sections. 
Prerequisite: Placement examiDatlon re· 
qulrements satisfied or MAT 102. 
* MAT 110 Topics in Matbematks 113 
sem. brs. The first in a two course se-
quence whose goal is to provide students a 
perspective on diverse areas of mathematics 
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and their applications. Thpics included are 
set theory, logic, number theory, applica-
tions of linear and quadratic equations of 
one variable, and solution_s of systems of 
linear equations in two or three variables via 
substitution, addition, and matrix methods. 
There will e an emphasis on problem solv-
ing throughout the course. Pren!qul!ite: 
Plac:ement exaiDination requROie&ts Dtis-
fied or MAT 101. 
* MAT US Topics iD Mathematics D/3 
sem. brs. A continuation of MAT 110 be-
ginning with linear programming and con-
tinuing with geometry network theory, 
probability, and statistics. 1n addition the 
sequence MAT 110/MAT 15 includes all 
CLAST objectives, and students needing 
CLAST are urged to register for it as soon 
after completing MAT 115 as possible. ?re-
requisite: MAT 110 completed witb a grade 
of C- or better. 
MAT 120 Precalculus 113 sem. brs. This is 
the first course in a two course sequence d~ 
signed for the student who has a strong 
high school mathematics background. Stu-
dents will study: Fundamental concepts of 
Algebra, Equations and Inequalities, Func-
tions and Graphs, and Polynomial, Ratio-
nal, Exponential and Logarithmic 
Functions. Prerequisite: Placement exami· 
nation requirements satisfied. 
MAT 125 PrecaJcuJus ll/3 sem. hrs. This 
is the second course in the two course se-
quence designed for the student who has a 
strong high school mathematics back-
ground. Students will study: 'lligonometric 
Functions, Analytic 'lligonometry, Applica-
tions of Ttigonometry, Systems of Equa-
tions and Inequalities, and Sequences and 
Series. Prerequisite: MAT 120 witb a pade 
of C- or better. 
MAT 133 MatbemaUcal Way of Tbink-
ing/3 sem. brs. (COR 133, 1018) An intro-
duction to sets, logic, number systems, 
geometry, and probability and statistics. In 
addition, the sequence MJJ 102/MAT 133 
includes all CLAS'f objectives, an~ studen~ 
needing CLAST are urged to register for 1t 
mas soon after completing MAT 115 as 
possible. Prerequisite: MAT 102. 
MAT 143 Geometry/3 sem. brs. Plane Eu-
clidean geometry starts with a vocabulary of 
terms, definitions, and postulates, works its 
way into direct and indirect proofs and fm-
ishes with similar flgUI'es, triangles, circles, 
and areas. The study of coordinate, solid, 
and nonEuclidean geometries will be left as 
an option (directed study) to the interested 
individual student. Prerequisite: MAT lOS 
or MAT 120. 
MAT 150 Precalculus/3 sem. brs. Review 
of algebra, trigonometric functions, graphs 
~f functions, logarithms, exponents, func-
tiOns of the natural number. Introduction to 
calculus, concept of limits, integrals. Pre-
requisite: Placement examination require-
ments satisfied or MAT lOS witb a grade of 
C- or better. 
MAT 190 History of Matbematk:s/3 sem. 
brs. Designed primarily for secondary math 
education majors. Includes from the early 
development in mathematics to current 
thinking. Students will gain the perspective 
that mathematics is a cumulative creation of 
many people over time. 
MAT 201 Finite Matb/3 sem. hrs. Study 
of mathematical concepts and models and 
their practical application to problem solv-
ing techniques in the areas of business, so-
cial science, and economics. The main 
topics covered in this course will be review 
of algebra, graphs of functions, permuta-
tions, combination, probability, probability 
distribution, linear equations and an intro-
duction to statistics. 
MAT 207 Number Theory/3 sem. brs. De-
signed primarily for secondary math educa-
tion majors. Topics covered include 
divisibility, theory of primes, numerical 
functions, and congruence classes. Pre-
requisites: MATH 220 with a grade of C-
or hJaber or departmental approval. 
MAT 208 Fundamentals of Calculus 113 
sem. brs. Includes a review of algebra and 
a complete discussion of differentiation and 
its applications in!cuding curve sketching, 
related rates and other applications to busi-
ness, life science, and other disciplines. Ex-
ponential and logarithmic functions are also 
covered. This course cannot replace 
MATH 210. Prerequisite: Departmental 
approval or MAT 150. 
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MAT 240 Abstract Algebra/3 sem. hrs. 
Designed primarily for secondary math edu-
cation majors. Thpics covered are sets and 
equivalence relations, mathematical induc-
tion including permutation groups, cyclic 
groups, homomorphism theorems and fac-
tor groups. Prerequisite: Departmental ap-
proval. 
MAT 302 Applied Statisties/3 sem. hrs. 
(BUS 309, MAT 201, 202, MGT 301, PSY 
301) Descriptive and inferential statistics 
relevant to applied research, data sets fre-
quency distnbutions, probability, sam~Jing. 
estimating, hypothesis testing, chi- square 
and ANOVA, regression and correlation, 
and nonparametric measures. Prerequisites: 
MAT 110 and MAT 115 OR MAT 102 and 
MAT 133. 
ADVANCED MATHEMATICS 
(MATH) 
MATH 210 Cakulus 113 sem. brs. (MAT 
210) Functions, limits, derivatives of alg~ 
braic functions. Introduction to derivatives 
of trigonometric functions, logarithmic 
functions, application of derivatives to 
physics problems, related rates and maxi-
mum/minimum problems, defmite and in-
definite integrals with applications. 
Prerequisite: MAT 150. 
MATH 220 Calculus ll/3 sem. brs. (MAT 
220) Riemann sums, the definite integral, 
methods of integration, continuation of ex-
ponential, logarithmic functions, inverse 
trigonometric functions. L;Hopital's rule 
and improper integrals. Prerequisite: 
MATH:UO. 
MATH 303 Applied Statistics Il/3 sem. 
brs. Introductory aspects of inferential sta-
tistics and experimental design are covered. 
Course material includes: hypothesis testing 
and estimation, analysis of variance, multi-
ple comparison procedures, linear and mul-
tiple correlation and regression methods, 
chi-square tests, nonparametric techniques, 
elementary design of experiments. Stress 
will be placed on interpreting studies which 
employ these techni ques. Prerequisite: 
MAT302. 
MATH 305 Calculus W/3 sem. brs. (MAT 
305) Sequences and series. Thylor series, 
vector analysis, functions of several vari-
ables, partial derivatives, total differential 
chain rule, multiple integral and application 
functions of a complex variable. Prerequi· 
site: MATH 220. 
MATH 310 Differential Equatioos/3 sem. 
hrs. (MAT 310) Solving fust order ordinary 
differential equations, exact, separable, and 
linear. Applications to rates and mechanics, 
theory of higher order linear differential 
equations. Methods of undetermined coeffi-
cients and variation of parameters, applica-
tion to vibration, mass and electric circuits, 
power series solutions. Partial differential 
equations and their application to electron-
ics and electrical engineering problems, so-
lutions of initial boundary problems. 
Fourier series, Fourier transforms, in-
homogenous problems, introduction to nu-
merical methods. Laplace transforms. 
Prerequisite: MATH 305. 
MATH 320 Advanced Calculus/3 sent. hrs. 
Infinite series and sequences, uniform con-
vergence, vector functions of several vari-
ables, the Jacobian matrix, inv=e function 
theorem, the Laplacian in cylindrical and 
spherical coordinates. Lagrange multipliers. 
Vector differential and integral calculus in-
cluding Green's Stokes & Gauss' theorem. 
The change of variable in multiple integrals. 
Prerequ&te: MATH 305. 
MATH 420 Linear Algebra/3 sem. brs. 
Matrices and systems of linear equations, 
vector spaces. Linear transformations, de-
• terminants, eigenvalues and eigenvectors, 
canonical forms, inner product spaces. ~ 
requisite: MATH 310. 
MATII 440 Numerical Analysis/3 sem. brs. 
(MAT 440) Solution of algebraic and tran-
scendental equations by a number of itera-
tive methods, discussion of convergence 
considerations, probability and statistical 
theory, numerical integrator of a number of 
types of problems will be discussed both in 
theory and in practice through the use of 
computer problem solving. Prerequisites: 
MATH 220 and PHYS 240, 250; CX:S 110 
orCCS330. 
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MATH 4SO Probability and Statistlcs/3 
sem. brs. (MM' 450) Probability function, 
random events, expectation, conditional 
probability distribution functions, founda-
tions of statistics. Prerequisite: MATH 110. 
OCEANOGRAPHY (OCE) 
OCE 250 Introductory Oc:eanography/3 
sem. hrs. (OCE 350) Study of the physical 
& life sciences as they apply to the ocean. 
Oceanographic sampling, laboratory anayl-
sis techniques are covered. 
OCE 400 Oceano&rapby Seminar Ill 8elll. 
hr. Participation in the science seminar se-
ries at the Nova Oceanographic Center. In-
tended for ocean studies majors during the 
last quarter of their sophomore year. 
OCE 401 Oceanop1ilpby Seminar D/1 sem. 
hr. Participation in the science seminar se-
ries at the Nova Oceanographic Center. 
Students present a IS-20 minute seminar on 
their research proposal. Intended for last 
quarter of junior year. P:-erequisite: OCE 
400. 
OCE 402 Oceanography Seminar Ul/1 
se.m. hr. Participation in the science semi-
nar series at the Nova Oceanographic Cen-
ter. Students present a 15-20 minute 
seminar on their research. Intended for the 
last quarter of the senior year. Prerequisite: 
OCE401. 
OCE 450 Dir~ted Research Proj~t 112 
sem. hrs. Initiation of laboratory or field 
research in marine biology/ecology in con-
sultation with an advisor. 
OCE 451 Directed Research Project II/2 
sem. hn. Continuation of laboratory or 
field research in marine biology/ecology. 
Prerequisite: CCE 450. 
OCE 452 Directed Rfsearcll Project III/2 
sem. brs. Completion of laboratory or field 
research in marine biology/ecology. Cumu-
lating with a thesis. Prerequisite: OCE 450. 
PERSONAL GROWTII AND 
DEVElOPMENT (PGD) 
PGD 101 Personal Adjustment/3 sem. hrs. 
Titis course focuses upon personal growth 
and development. Various means of ac-
quiring self-understanding are explored, as 
are a number of important lifemanagernent 
and interpersonal skills. 
PHYSICAL SCIENCES 
(PHY, PHYS) 
PHY 102 Coocepts In PhysiW Scleuce/3 
sem. hrs. (COR 131, SCI 2018) Interactions 
of the geospherehydrosphere-atmosphere 
are used as a means of exploring basic con-
cepts in physical science. Emphasis is on 
scientific processes and skills with an equal 
mix of fJe!d experiences, readings, and class 
participation. Prerequisite: MAT 102 
PHY 103 Introduction to Geology/3 sem. 
hrs. An introductory course that will pro-
vide an understanding of the earth's com-
position and structure, an explanation of 
the processes that affect the earth and the 
resulting features, a description of the phys-
ical evolution of the major mountains and 
oceans, a description of biological evolution 
in relation to ancient geologic environments, 
and an analysis of earth's resources and im-
plications for the future. 
PHY 104 Environmental Studies/3 sem. 
hrs. Overview of environmental science 
that integrates social, economic, technical, 
and political issues. Problems of ecological 
disruptions, growth of human populations, 
land use, energy, nuclear power, food sup-
plies, pesticides, and pollution are oovered. 
Identical to LSC 104. 
PHY lOS Introduction to Chemlstry/3 
sem. hrs. Nonlaboratory oourse that pres-
ents an introduction to the elementary prin-
ciples of chemistry. A study of the 
structure of matter and the transformation 
it undergoes. 
PHY 106 Introduction to Oceanography/ 3 
sem. brs. Examination of the physical, 
chemical, biological, and geological proper-
ties of the world ocean will be conducted. 
The interdisciplinary approach will intro-
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duce concepts important in understanding 
the development and current status of 
oceanographic research for the nonscience 
major. 
PHY 107 Introduction to Astrooomy/ 3 
sem. hn. An introduction to astronomy 
that examines in brief both the solar system 
and the universe. Topics include: funda-
mentals and history of astronomy, study of 
the earth, moon, planets, and optical in-
struments used in astronomy. In addition, 
the sun, stars, galaxies, and cosmology are 
examined. 
PHY 201 Applied Physics Lab Ill sem. hr. 
First of a two-part laboratory session which 
covers mechanics, thermodynamics, vibra-
tions and waves. Prerequ&te: MAT 150 or 
Precalculus equiYalent. 
PHY 201 Applied Physics Lab D/1 sem. 
hr. Second of a two-part laboratory session 
which covers electricity and magnetism, op-
tics and modern p hysics. Prerequisite: 
PHY 135, MAT 150 or precalculus equiva-
lent. 
PRY 205 Physical Geology/ Lab/ 4 sem. 
brs. Study of the earth, its materials, sur-
face, & interior features & processes of for-
mation and change. Includes laboratory 
sessions. 
PHY 215 Historical Geology/Lab/4 sem. 
brs. Study of the earth's history through 
geologic time; its major geologic periods, 
formations and evolution as evidenced 
through the fossil record. 
PHY 116 Conservation of Natural .Re-
sources/3 sem. brs. Study of the natural re-
sources within the framework of the 
man-environment system. Included are 
problems relating to pollution, populations, 
technology, growth, oonservation of the en-
vironment and developmental planning as 
they relate to the various geographic areas 
of the western world and the non-western 
world. Identical to GEO 226. 
PHY 230 Geoeral Chemistry 1/Lab/ 4 sem. 
brs. Basic chemical calculations, periodicity, 
bonding, inorganic reactions, kinetics. FITSt 
half of General Chemistry Continuum. In-
cludes laboratory sessions. 
PHY 231 General Chemistry 11/Lab/4 
sem. brs. Continuation of General Chem-
istry Continuwn including thermodynamics, 
acid-base reactions, electrochemistry, and 
nuclear chemistry. Includes laboratory ses-
sions. Prerequisite: PHY 230. 
PHY 235 Applied Physics 1/Lab/ 4 sem. 
brs. First of a two-part series covering me-
chanics, thermodynamics, vibrations and 
waves. Includes laboratory sessions. P~ 
requisite: MAT 150 or preca)caliiS equiva-
lent. 
PHY 236 Applied Physics 11/Lab/4 !lelll. 
hrs. Second of a two-part series covering 
electricity and magnetism, optics and mod-
ern physics. Includes laboratory sessions. 
Prerequisites: PHY 235, MAT 150 or p~ 
calculus equivalellt. 
PHY 291-299 Special Thplcs/3 sem. brs. 
Thpics in physical science that are not in-
cluded in regular course offering~; and may 
be taken without prerequisites. Specific con-
tent announced in the course schedule for 
given term. Students may re-enroll for Spe-
cial Thpics covering differing content. 
PHY 301 Acoustics of Speech and Hear-
illg/3 sem. brs. Introduction to the physics 
of sound and phonetics as related to speeclJ. 
communication. 
PHY 325 Bio-organk Chemistry/Lab/ 4 
sem. brs. Introduction to structuce, proper-
ties and reactions of major organic chemical 
groups with emphasis on those important in 
biochemical processes, biological macromol-
ecules, & basics of carbohydrate, lipid and 
protein metabolism. Includes laboratory 
sessions. Prerequisite: PHY 231. 
PHY 330 Organic Chemistry 1/Lab/ 4 sem. 
brs. The chemistry of carbon compounds, 
including their structure, nomenclature, 
preparation, reactions, analysis and proper-
ties. Reaction mechanisms are stressed, 
within a functional group framework. In-
cludes laboratory sessions. Prerequisite: 
PHY231. 
PHY 331 Organic Chemistry 11/Lab/4 
sem. Ius. Continuation of PHY 330, Or-
ganic Chemistry 1/ l.ab, includes laboratory 
sessions. Prerequisite: PHY 330. 
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PHYS 240 Physics 1/3 sem. brs. Basic 
principles of mechanics including vectors, 
force, equilibrium, displacement, velocity, 
acceleration, mass. Newton's Laws, work 
energy, gravitation, momentum, rotational 
motion, mechanics of systems of particles & 
rigid bodies. Prereqnisite: MATH 220. 
PiiYS 250 Physics 1113 sem. hrs. Elec-
trostatics, electric currents, electric fields 
and electric potential, AC and DC circuits, 
magnetic fields, capacitance, inductance, 
and electromagnetic waves. Prerequ&tes: 
MATH 120, PHY 240. 
POLITI~ AND PUBLIC 
AFFAIRS (POL) 
POL 101 American Govermnent and Poll-
tics/3 sem. hrs. (HUM 2700) An introduc-
tion to the processes of the American 
national and local forms of government. 
Included are the nature and structure of 
government, its characteristics and func· 
tions, and the intimate relation of govern-
ment to other interests. 
POL 201 Comparative Govemment/3 sem. 
brs. Major foreign political systems includ-
ing political forces, parties, ideologies and 
institutions. Attention will also be given to 
the characteristics & development of state-
hood and power, conditions of stability, 
constitutions, and the comparative political 
processes. 
POL 291-299 Spedal Topics/3 sem. brs. 
Topics in politics & public affairs that are 
not included in regular course offerings & 
may be taken without prerequisites. Specific 
content announced in the course schedule 
for given term. Students may reoenroU for 
Special Thpics covering differing content. 
POL 333 lmtory of Political Thought I /3 
sem. hrs. (POL 310, 330, 401) A study of 
the classic works of political philosophy 
from the ancients through the early modern 
period (eg., Plato, Aristotle, Machiavelli, 
Hobbes) with special attention being paid to 
the social, political and economic environ-
ments from which these works 
emerged.ldentical to HIS 333, HUM 333 
and LGS 333. 
POL 334 History of Po6tical Thought I / 3 
sem. brs. A study of the classic works of 
political philosophy from the early modern 
period through the present (eg., Locke, 
Rousseau, Mill, Marx, Dewey) with special 
attention being paid to the social, political 
and economic environments from which 
these works emerged. Identical to HIS 334, 
HUM 334 and LGS 334. 
POL 460 Studies in Revolution/3 sem. brs. 
{SSI 460) The major forces which have 
shaped revolutionary impulse in the 18th 
through the 20th century. Emphasis upon 
the great revolutions: American, French, 
Russian, and Chinese - the background, un-
derlying reasons, ideals, patterns of their 
growth & their effects upon course of his-
tory. Identical to HIS 460. 
POL 2900-3000 Special Topics in Political 
Sciencet3 sem, brs. (POL 491-499) Ad-
vanced topics in politics and public affairs 
that are not included in regular course of-
ferings. Specific content and possible pre-
requisites are announced in the course 
schedule for a given term. Students may re-
enroll for Special Thpics covering differing 
content. • 
PSYCHOLOGY (PSY) 
PSY 102 Introduction to Psychology/ 3 
sem. brs. (BES 1018, COR 111, PSY 101, 
Ill, 201) An introduction to theory, re-
search, & applications in the field of psy-
chology. Topics include biological bases of 
behavior, perception, motivation, learning 
and memory, psychological development, 
personality, social psychology, & the identi-
fication and treatment of mental illness. 
PSY 141 Persooa1 Career Deveiopmeot/3 
sem. brs. The process of career develop-
ment applied to oneself: identifying voca-
tional interests and aptitudes, obtaining 
information about occupations, gaining ex-
perience through practicums and coopera-
tive education, and establishing career 
plans. Useful for students adjusting to the 
college role. Identical to EDU 141 and 
MGr 141. 
PSY 164 Cun-ent Perspectives io Substance 
Abuse/3 sem. brs. (PSY 364) An overview 
of the major drugs of abuse in American 
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society today. Includes health & legal issues 
related to substance abuse, & resources 
available for the treat-ment of chemical de-
pendency and other drug-related problems. 
Identical to LSC 164. (Students may not 
receive credit for this course and for 
LSC/ PSY 165) 
PSY 211 Human Sexnality/ 3 sem, hrs. 
(BES 350, PSY 413) Anatomy/physiology 
of the human sexual system, human sexual 
response, the range of sexual behaviors, and 
sources of attitudes and beliefs about sexu-
ality. Identical to LSC 211. 
PSY 213 &niJy Relationship Skils/3 sem. 
hrs. (BES 305, SOC 231, 331) Contempo-
rary patterns of marriage and family living. 
Approaches to effective living together in 
family units. Coverage of both adult and 
parent-child relationships. Emphasis on 
communication, supportiveness, and contin-
gency management. Experiential learning 
included. Identical to SOC 213. 
PSY 238 Cbild and Adolescent Devel-
opmeot/3 sem. brs. (EDU 338, PSY 201, 
338) Aspects of growth and development 
during childhood and adolescence: physio-
logical, cognitive, personality, and social. 
PSY 239 Adulthood and Agina/ 3 sem. brs. 
(PSY 202, 339) Developmental experiences 
of maturity. Physiological and psychologi-
cal aspects of aging. Pruequisite: PSY 102. 
PSY 230 Introductory Practieum/1-6 sem. 
Ius. An introductory field experience to 
broaden the student's education. Placement 
in a research setting, community agency, or 
human resource department. Report reo 
quired. Supervision on site and by the Aca-
demic Division. Prerequisites: PSY 102 and 
prior written approval by the Divillion Di-
rector. 
PSY 291-299 Special Thpies/ 3 sem. brs. 
Thpics in psychology that are not included 
in regular course offerings and may be 
taken without prerequisites. Specific con-
tent is announced in the course schedule for 
a given term. Students may re-enroll for 
Special Thpics covering different content. 
PSY 300 Psychological Research Metb-
ods/3 sem. hrs. {HSC 302, PSY 302) Re-
search designs commonly used in 
psychology: observational, experimental, 
and quasi-experimental. Steps in doing re-
search including use of the APA fonnat for 
writing reports. ?rerequisites: LAN 112, 
MAT 302, PSY 102. 
PSY 303 Experimental Psychology (Labo-
ratory)/ 3 sem. hrs. Laboratory experience 
in various areas of experimental psychology. 
Covers experiments and reports on sensa-
tion and perception, motivation, learning 
and memory, and the measurement of abil-
ity and personality factors. Prerequisite: 
?SY 102. 
PS"i 308 Cooperative Education/no credit. 
Work placement for a period of 16- 18 
weeks. The placement will be directly re-
lated to the student's program of study. 
PSY 311 Interpersonal Communication/ 3 
sem. brs. Study of human communica-
tions, interpersonal relationships, and small 
group dynamics. Thpics include verbal and 
nonverbal behavior, development of rela-
tionships and groups, assertiveness and 
leadership. Experiential learning included. 
PSY 316 Issues in Social Psycbology/3 
sem. brs. Social determinants of individual 
behavior. Psychological issues of current 
social relevance such as attraction, propa-
ganda and advertising, aggression and TV 
violence, prejudice, and conformity. Pre-
requisite: PSY 102 or CORE 142. 
PSY 321 Personality/ 3 sem. hrs. (PSY 
310) Survey of psychoanalytic, humanistic, 
cognitive & behavioral theories of personal-
ity. Current issues and personality research. 
Prerequisite: PSY 102 or CORE 142. 
PSY 326 Abnormal Psychology/ 3 sem. brs. 
(PSY 440) Diagnoses, causes, and progno-
ses for the various categories of psychologi-
cal disorders. Case studies supplement and 
illustrate theory and research. ~rerequlsite: 
PSY102. 
PSY 330 Behavior Modification/3 sem. 
brs. (PSY 441) Behavior modification 
techniques applied to diverse areas such as 
mild and severe behavior problems in chi!-
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dren and adults, behavioral medicine, or-
ganizational behavior, sports psychology, 
self-management. Prerequisite: PSY 102 
or CORE 142. 
PSY 336 Psychology of Women/ 3 sem. 
brs. Emphasis will be on the psychological 
and social factors influencing women's de-
velopment and behavior. Women's identity, 
gender-related roles, cognitive styles, value 
systems, and relationship patterns will be 
explored. Identical to WMS 336. 
PSY 345 lnterviewing/3 sem. brs. (PSY 
202, 346) General principles of effective in-
terviewing. Skills and techniques for 
achieving various interview goals, with an 
emphasis on counseling interviews and the 
establishment of helping relationships. 
PSY 350 Community Psycbology/ 3 sem. 
brs. Prevention, recognition and mobiliza-
tion of individual and community resources 
for helping solve psychological problems. 
The role of psychologically trained change 
agents in the human services fleld. Pre-
requisite: PSY 102. 
PSY 351 Humau Learning and Cognition/ 3 
sem. brs. (PSY 320, 451) Theories and re-
search concerning human learning and cog-
nition. Covers conditioning, verbal 
learning, memory, and problem solving. 
Prerequisite: PSY 102 or CORE 142. 
PSY 354 Substance Abuse: Historical and 
Legal Perspedives/3 sem. brs. The role of 
alcohol and other drugs in American society 
today. _Includes a historical overview of 
psychoactive drug use and abuse, the classi-
fication of drugs currently in use, and legal 
issues related to substance abuse. Identical 
to SOC 354. 
PSY 355 Substance Abuse and the Fam-
lly/ 3 sem. brs. Runily problems related to 
the abuse of alcohol and other psychoactive 
drugs. An examination of the changes in 
family functioning that accompany chemi-
cal dependency. Attention given to the con-
cept of substance abuse as a family illness 
and the role of family members in the re-
covery process. Identical to SOC 355. 
PSY 356 Substance Abuse in Business and 
lndustry/ 3 sem. hrs. Scope and cost of al-
cohol and other drug-related problems in 
American business and industry today, and 
the role of managers and supervisors in 
dealing with these problems. The formula-
tion of company policies regarding sub-
stance abuse, effective educational and 
!nterventi~n programs, and strategies for 
unplementmg these. Identical to MGI' 356. 
PSY 357 The Psychology & Physiology of 
Substance Abuse/3 sem. hrs. The pharma-
cology & physiology of alcohol & drug use 
~d the psychological effects of psychoac-
tive drugs. The nature of addiction and the 
disease concept, diagnostic criteria for 
chemical dependency, and the physical and 
psychiatric disorders related to substance 
abuse. Identical to LSC 357 
PSY 358 Rehabilitation Strategies for Sub-
stance Abuse/3 sem. brs. Focuses on the 
various types of therapeutic approaches that 
may be successfully employed in the treat-
ment of substance abuse problems and the 
types of facilities available for such treat-
ment. Covers the stages of recovery from 
chemical dependency, evaluation and treat-
n:ent planning, and the application of spe-
cifiC treatment techniques. 
PSY 359 SeH-Help Groups/3 sem. brs. 
Examines the history and scope of the self-
help group movement in the U.S. and the 
role of these groups in helping people deal 
with life problems. Covers the structure, 
traditions and program of Alcoholics 
Anonymous as well as the utilization of AA 
and other groups as a resource for sub-
stance abuse rehabilitation. 
PSY 362 Drug Prevention & Education/3 
sem. brs. This course covers the classifica-
tion and identification of drugs, as well as 
the behavioral criteria for recog-nizing alco-
hol and drug abuse. Specific attention is 
paid to prevention, education, and interven-
tion strategies within the home, the school, 
and the community. Methods for evaluat-
ing the effectiveness of these strategies are 
also examined. Identical to EDU 362. 
PSY 371 History and Theories of Psy-
cbology/ 3 sem. brs. (PSY 471) Exploration 
of the historical roots of psychology, and 
the bases and growth of psychology as a 
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science. Examines the major historical and 
contemporary theories of psychology, with 
an emphasis on enduring issues. Prerequi-
site: PSY 102. 
PSY 405 Psycbological Tests & Meas-
urements/3 sem. hrs. (PSY 340, 406) The-
ory and use of psychological tests of ability 
and personality. Covers the selection ad-
ministration, scoring, and interpretati~ of 
psychological tests. Prerequisites: MAT 
302, PSY 102. 
PSY 410 Principles of Individual Coun-
seling/3 sem. brs. This course covers the 
essential elements of individual counseling 
with a specific focus upon substance abu~ 
problems. Includes techniques for estab-
lishing rapport, overcoming client resist-
ance, clarifying issues, problem-solving 
developing insights, and strengthening su~ 
port systems. Experiential learning in-
cluded. Prerequisite: Completion of 
Substance Abuse specialty & written ap-
provoby~n~& 
PSY 415 Principles of Group Connseling/3 
sem. brs. This course covers the essential 
e~ements of group counseling, with a spe-
cifiC focus upon substance abuse problems. 
Includes group leadership styles facilitation 
skills, group dynamics, the stag~ of group 
development, and techniques for dealing 
with specifiC problems that often occur in a 
group setting. Emphasis on experiential 
learning. Prerequisite: Completion of Sub-
stance Abuse specialty and written approval 
by Division Diredor. 
PSY 460 Slological Bases of Behavior/ 3 
sem. hrs. ~SYILSC 461) Genetic, neural, 
and endocnne bases of behavior. Neuro-
anatomy and chemical and electrical events 
in the nervous system. Sensory processes 
motivation, emotion, and arousal. P~ 
uisites: LSC 102 or 105, PSY 102. Identi-
cal to LSC 460. 
PSY 480 Practicum in Psychological Re-
search/1-6 sem. hrs. Experience in doing 
research under the supervision of the Aca-
demic Division. Reading the relevant re-
search literature, running subjects, analyzing 
data, and writing an APA format report. 
Prerequisites: PSY 300 aud prior written 
approval by the DivNon Dinlctor. 
PSY 481 Practicum in Community Psy-
chology/ 1-6 sem. hrs. Experience in apply-
ing psychology in the community through 
placement in a human services agency. ~ 
port required. Supervision on- site and by 
the Academic Division. Prerequisites: PSY 
311, 350 and prior written approval by the 
Dlvmon Director. 
PSY 483 Practicum in Substance Abuse 
Treatment/3 sem. brs. Experience in the 
application of knowledge concerning sub-
stance abuse treatment. Through place-
ment in a treatment setting, students will 
gain practical experience in the substance 
abuse field. Prerequisite: Completion of 
Substance Abuse Studies Program and writ-
ten consent of Division Director. 
PSY 491-498 Advanced Special Topics/3 
sem. hrs. Advanced topics in psychology 
that are not included in regular course of-
ferings. Specific content and possible pre-
requisites are announced in the course 
schedule for a given term. Students may re-
enroll for Special Thpics covering different 
content. 
PSY 499 Independent Study in Psycbol-
ogy/ 1-11 sem. brs. The student selects, and 
carries out independently, library and/or 
empirical research. Faculty supervision is 
provided on an individual basis. Prerequi-
site: PSY 300 aud written coment of 111-
strudor and DM!Iioo Dnctor .. 
SECONDARY EDUCATION 
(SEC) 
SEC 311 Teaching Social Studies in Middle 
& Secondary School/3 sem. brs. Content 
and methods for teaching social studies in 
the secondary grades. Program develop-
ment, appropriate activities and evaluation 
techniques will be discussed. Development 
of teaching skills and analysis of materials, 
methods, and programs for teaching social 
studies in the secondary schools. Reading 
skills necessary for the use of appropriate 
materials in this content area will be identi-
fied. 
SEC 312 Teaching Science in Middle & 
Secondary Scbool/3 sem. Ius. Content and 
methods for teaching science in the second-
ary school: "hands-on" approaches, re-
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sources, material, and ideas drawn from the 
students' experiences will all be discussed. 
Development of teaching skills and analysis 
of materials, methods, and programs for 
teaching science in the secondary school. 
Reading skills necessary for the use of ap-
propriate materials in this content area will 
be identified. 
SEC 313 Thlcbing Music in Middle & Sec-
o•dary School/3 sem. brs. Study of the 
fundamentals of music, contents of a music 
program, and special methods of teaching 
and using music in the secondary school 
curriculum. Development of teaching skills 
and analysis of materials, methods, and 
programs for teaching music in the second-
ary schools. Reading skills necessary for the 
use of appropriate materials in this content 
area will be identified. 
SEC 314 "leaching Art in Middle & Sec-
ondary School/3 sem. brs. Contents and 
methods of teaching art in the secondary 
school. Problems in the selection of materi-
als and the evaluation of activities as well as 
ideas and art projects will be included. De-
velopment of teaching skills and analysis of 
materials, methods, and programs for 
teaching art in secondary schools. Reading 
skills necessary for the use of appropriate 
materials in this content area will be identi-
fied. 
SEC 315 Health and Pb)'1ical Education in 
Middle & Secondary Scbool/ 3 sem. brs. 
Curriculum, content, and methods in effec-
tive health education in the secondary 
school. Methods and materials for physical 
education. Development of teaching skills 
and analysis of materials and methods in 
programs for teaching health and physical 
education in the secondary schools. 
SEC 316 ll!acbq Mathematics in Middle 
& Secondary Scbool/ 3 sem. Ius. Content, 
materials, and methods for teaching mathe-
matics in the secondary school. Develop-
ment of teaching skills and analysis of 
materials, methods, and programs for 
teaching mathematics in the secondary 
school. Reading skills necessary for the use 
of appropriate materials in this content area 
will be identified. 
SEC 32C Teaching Foreign Language in 
Midc!le & Secondary School/3 sem. hrs. 
Content and methods of teaching foreign 
language in the secondary school. Language 
development and expression. Analysis of 
materials, methods, and programs for 
teaching foreign language in the secondary 
school. Reading skills necessary for the use 
of appropriate materials in this content area 
will be identified. 
SEC 322 Teaching Business in Middle & 
Sec~ndary ~chool/3 sem. hrs. 'leaching 
busmess subJects in the secondary school. 
Methods and materials, program develop-
ment, evaluation techniques, resources and 
teaching principles will all be discu~sed 
R~ skills necessary for the use of ap~ 
propnate materials in this content area will 
be identified. 
SEC 323 Teaching EngUsb in Middle & 
Middle & Secondary Scbool/3 sem. brs. 
Content and methods of teaching English in 
the secondary school. Language develop-
ment and expression. Development of 
teaching skills and analysis of materials 
~~ods, and programs for teaching Eng~ 
!ish m the secondary school. ··Reading skills 
n~ for the use of apPI"Opriate materi-
als m this content area will be identified. 
SEC 324 Teaching Speech in Middle & Sec-
ondary School/ 3 sem. brs. Content and 
methods of teaching speech in the second-
~ school including fundamentals, discus-
Sion and. debate, and drama. Prerequisite: 
18 hours m speecll. 
SOCIOLOGY (SOC) 
* SOC 112 Human Origins & DiYersity/3 
sem. hrs. (BES 2028, COR 112, SOC 211) 
Anthropology is the integrative, holistic 
study of all aspects of human cultural life. 
This course explores the diversity of cultures 
throughout the world and within the United 
States. 
SOC 202 Introduction to Sociology/ 3 sent. 
hrs. (BES 2018, SOC 101, 201) The nature 
~d. n~ of man and society, groups and 
mstitut10ns, social processes, and social 
ch~ Special emphasis will be placed on 
Amencan culture and the impact of tech-
nology on modern man. 
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SOC 213 Family Relationship Skills/3 sem. 
brs. (BES 305, SOC 231, 331) Contempo-
rary patterns of marriage and family living. 
Approaches to effective living together in 
family units. Covers both adult & parent-
child relationships. Emphasis on conununi-
cation, supportiveness, contingency 
management . Experiential learning in-
cluded. Identical toPSY 213. 
SOC 221 Folklore/3 sem. brs. This is the 
stu~y o_f traditional culture, or know- ledge 
which 1s learned infonnally within groups 
and communities. Folklore forms such as 
folk tales, ~yths, legends, ballads, customs, 
crafts, architecture, and food- ways provide 
examples of how traditional culture func-
tions in the lives of individuals and their 
communities. Identical to ffiJM 221. 
~C?C 222 The Modem Oty/ 3 sem. brs. Or-
Igms of the city. Qties as physical social 
and economic systems. Comparativ; studi~ 
of cities. Identical to GEO 222. 
SOC 231 Contemporary Ufe Styles/3 sent. 
hrs. (SOC 331) The emergence of alterna-
tive lifestyles in American culture. Contem-
~rary !'atterns of maniag~ the family, and 
single life. Family disorganization and di-
vorce. 
SOC 251 Social Problems/3 sem. Ius. Fo-
~ses upon a number of contemporary so-
Cial problems, analyzing causative factors 
:md exploring alternative solutions. Exam-
~es the rol~ of community services agencies 
m the amelioration of some of these prob-
lems. Identical to CMS 251. 
SOC 291-299 Special Toplcs/ 3 sent. brs. 
Thpics in sociology that are not included in 
r~ar course offerings and may be taken 
Without prerequisites. Specific content is 
announced in the course schedule for a 
given term. Students may re-enroll for Spe-
cial Thpics covering different content. 
SOC 300 Advocaling Cbange: Crucial Is-
saes/3 sem. hrs. An exploration of the 
major issues of concern to advocacy groups 
today. Includes environmental issues, 
human rights, disarmament & peace move-
ments, constitutional and civil rights, con-
sumer advocacy, the needs of special 
populations (elderly, handicapped, abused 
children, etc.), political and legal reform ef-
forts, & other socially relevant causes. 
Identical to CMS 300. 
SOC 302 Community Services Systems/3 
sem. hrs. (HCS 302) An overview of com-
munity service institutions to assist the 
health care professional in 111«ting patients' 
needs. Discussion of professional issues re-
lated to community services. Offered only 
inHCS. 
SOC 303 Transcultural Issues in Health 
Care/3 sem. brs. (HCS 303) Concepts of 
the social sciences as they relate to the work 
of the health professional. Identification of 
economic, social, cultural, and environmen-
tal factors that affect health care. Offered 
only in HCS. 
SOC 311 Women and Society: Cross Cul-
taral Perspect.ives/3 sem. hrs. A study to 
explore definitions of masculine and femi-
nine in a cross-cultural context, with an em-
phasis on the ways in which anthropology 
and science have begun to revise traditional 
concepts of sex roles and behavior. Identi-
cal to WMS 311. 
SOC 354 Substance Abuse: Historical al!d 
Legal Penpedives/3 sem. brs. The role of 
alcohol and other drugs in Amer-ican soci-
ety today. Includes a historical overview of 
psychoactive drug use and abuse, the classi-
fication of drugs currently in use, and legal 
issues related to substance abuse. Identical 
toPSY 354. 
SOC 355 Substance Abuse and the Fam-
Dy/3 sem. brs. Family problems related to 
the abuse of alcohol and other psychoactive 
drugs. An examination of the changes in 
family functioning that accompany chemi-
cal dependency. Attention given to the con-
cept of substance abuse as a family illness 
and the role of family members in the re-
covery process. Identical to PSY 355. 
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SOC 430 Juvenile Crime and Justlce/3 
sem. hrs. Advanced study of special char-
acteristics and causes of juvenile crime. 
Principles and practices for its prevention 
and control. The administration of juvenile 
justice. Prerequisite: SOC 202. 
SOC 485488 Field Study/3-12 sem. hrs. A 
field experience relating to selected topics in 
Latin American and Caribbean Studies. 
Specific content and prerequisites are an-
nounced in the course schedule for a given 
term. Students may re-enroll for Field 
Study experiences covering different topics 
and cultures. 
SOC 491-498 Advanced Special Topics/3 
sem. brs. Advanced topics in sociology that 
are not included in regular course offerings. 
Specific content and prerequisites are an-
nounced in the course schedule for a given 
term. Students may re-enroll for Special 
Thpics covering different content. 
SPEECH AND LANGUAGE 
PATHOLOGY (SLP) 
SLP 400 lntrodudion to Hearing, Speech 
and Language Diwrders/3 sem. brs. Under-
standing of speech, language and hearing 
disorders, their classification, manifestation 
and etiologies. Identical to LSC 400. 
SLP 410 Neuro Anatomy & Pbysiology/ 3 
sem. hrs. Introduction to anatomy & physi-
ology of developing & mature human ner-
vous system. Identical to LSC 410. 
SLP 420 Anatomy and Physiology of 
Vocal and Hearin& Mecballlsms/ 3 sem. hrs. 
Introduction to the anatomy and physi-
ology of the auditory and vocal mecha-
nisms. 
SLP 430 PHONETICS/3 sem. brs. His-
tory, theory, and application of phonetics 
including sampling and transcription tech-
niques. 
SLP 440 Hearing and Speech Science/3 
sem. brs. Physical bases and processes of 
the production and perception of hearing, 
language, and speech. Use of instrumenta-
tion. 
SLP 450 Speech and Language Devel-
opmenl/3 sem. brs. Study of prelinguistic, 
linguistic, and psycholinguistic variables re-
lated to normal development from infancy 
through adolescence. Application of ana-
lytic methods to developmental and cultural 
variations in speech and language. 
SLP 460 Llnguistics!3 ser.t, hrs. Historical, 
descriptive, sociolinguistic components of 
language. 
SLP 470 ~ted Observation/3 sem. hrs. 
Students must observe 25 clock hours of 
evaluation and management. Observation 
hours must precede clinical assignments and 
be completed under the direct supervision 
of a supervisor in the Communication Dis-
orders Center. 
TELECOMMUNICATIONS 
(CSTC) 
CSTC 200 MatbemaCical Foundations of 
Telecommuo.kations/3 sem. brs. Devel-
opment of techniques applied to telecom-
munications systems for solution of 
problems solved by" queuing theory, infor-
mation theory, operations research, statis-
tics, and topology. Prerequ&tes: MAT 150, 
MAT 302 and MAT 450. 
CSTC 205 FJectronics for Thk:rommun.i-
cations/3 sem. hrs. (TC 205) An introduc-
tion to electronic systems for 
communications including signaling, modu-
lation, demodulation, data transmission 
switching, satellites, optical methods, tes~ 
equipment, error control. Prereqamtes: 
CSTC 200 and CSEE 305. 
CSTC 300 Telecommunications Network 
Planning and Operations/3 sem, hrs. (TC 
300) Development of techniques applied to 
telecommunication systems for the planning 
and operation of telecommunications net-
works. Prerequisites: CCS 345, CSTC 200 
and CSIC 205. 
CSTC 30S Telecommunkations Software 
and Protocols/3 sem. brs. (fC 305) Devel-
opment of protocols by example for soft-
ware support of telecommunications 
systems. Prerequisitts: CCS 345 and CSTC 
200. 
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CSIC 46:) TelecommWiications Economics 
and Policy/3 sem. hrs. (fC 400) Develop-
ment of the economic & regulatory environ-
ment of modern telecommunications 
systems and the effects on planning, cost, 
and operations. Prerequisites: CCS 345 and 
CSTC200. 
WOMEI~~s STUDIES (WMS) 
WMS 260 Women and Law/3 sem. ho. 
This course examines sex-based discrimina-
tion in American society. Includes histori-
cal/sociological analysis of evolution of law 
affecting women in employment, education, 
health and welfare, property ownership, and 
criminal justice. It also investigates public 
policy issues that affect women's lives. 
The course focuses on the role of the law to 
promote or hinder constructive social 
change. Identical to LGS 260. 
WMS 305 Feminist Theory/3 sem. hrs. 
This course will study assumptions relative 
to gender issues: how we bring certain as-
sumptions to our reading of text and in 
what ways we are influenced by them. This 
course will also address how gender related 
assumptions shape the fields and profes-
sions of modern American Society. Identical 
toHUM305. 
WMS 302 Womea's Study Pradicum/ Di· 
rected Pmject/3 sem. brs. Experience work-
ing in student's major area or other area of 
interest that addresses or concerns itself 
with issues related to women. Identical to 
HUM302. 
WMS 305 Feminist Tbeory/3 sem. hrs. 
This course will study assumptions relative 
to gender issues: how we bring certain as-
sumptions to our reading of texts and in 
what ways we are influenced by them. This 
course will also address how genderrelated 
assumptions shape the fields and profes-
sions of modern American society. 
WMS 306 Women and !..iterature/3 sem. 
hrs. Works will be studied to acquaint stu-
dents with the rich and extensive contri· 
butions of women to the various literary 
genres (autobiography, poetry, fiction). 
Identical to HUM 306. 
WMS 311 Women and Society: Cross 
Cultural Paspectives/3 sem. hrs. A study 
to explore definitions of masculin~ and 
feminine in a cross-<:Ultural context, Wlth an 
emphasis on the ways in which ~thro~­
ogy and science have begun to revise trrub-
tional concepts of sex roles and behavior. 
Identical to SOC 311. 
WMS 324 Women and Business/ 3 sem. 
hn. A studY to examine various obstac~es 
faced by women in the business commuruty 
and explore techniques used by successful 
female corporate executives and entrepre-
neurs to overcome these obstacles. Identical 
to BUS 324. 
WMS 336 Psychology of Women/3 sem. 
hn. Emphasis will be on psychological & 
social factors influencing women's devel-
opment and behavior. Women's identity, 
gender-related roles, cognitive styles, ~alue 
systems, and relationship patterns will be 
explored. Identical to PSY 336. 
WMS 400 Women in the Arts and Hu-
manities/3 sem. Iars. A study of the partic-
ular contributions o f women in the 
humanities, including art, literature, music. 
theatre, film, and dance. Identical to HUM 
400. 
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WMS 402 Women and Political Theory/3 
se111• brs. Through a study of theories of 
social change, this course will examine 
women's role in liberation movements in 
the third world. It will also explore what a 
"feminist consciousness" can contribute to 
political movements in our society. Identical 
toHUM402. 
WMS 405 Women and Seience/3 sem. brs. 
This course will look at issues in the litera-
ture of science concerning women, includ-
ing the un~rrepresentation of worn~~ .in 
the scientifiC profession, and the possibility 
of "male bias" in the procedures of science 
itself. Identical to HUM 405. 
WMS 419 Women and Aging/3 sem. hrs. 
This course will explore the major issues 
confronting women as they grow older in 
our society. Specific focus will be directed 
toward biological, social, psychological, po-
litical and economic changes which impact 
the mid-life and older woman. 
• Courses fulfilling the Gordon Rule are 
marked with an asterisk. 
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Behavioral Sciences 
B.S. St. John's University 
M.A. Fordham University 
Ed.S. Florida Atlantic University 
Ed.D. Florida Atlantic University 
MARK J. CAVANAUGH · 
Assistant Professor, Liberal Arts 
B.A. Iona College 
M.A. University of Notre Dame 
Ph.D. University of Notre Dame 
LYNNE CAWLEY 
Admissions Counselor 
B.S. Slippery Rock University 
M.S. Winthrop College 
WALTER CEGELKA 
Assistant Director, Education 
B.S. University of Scranton 
M.S. Syracuse University 
Ed.D. Syracuse University 
CHRISTINE C. CHilDREE 
Director of Administrative Services 
B.S. Miami University 
M.S. Miami University 
Ed.D. Nova University 
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CLEVELAND 0. CLARKE 
Director of Education Programs 
Associate Professor 
B.S. Pennsylvania State 
University 
M.Ed. Boston University 
Ed.D. Boston University 
MARIKAY CONCANNON 
Student Advisor for BPM 
B.S. Nova University 
NAOMI D' ALFSSIO 
Acting Director, Math, 
Science & Technology 
B.S. State University of New 
York, Albany 
M .S. State University of New 
York, New Paltz 
ELIZABETII DARVAS 
Assistant Professor, Education 
B.A. New York University 
M.A. New York University 
Ed.D. Nova University 
JAMES D. DEAN 
Lecturer, Business & 
Administrative Studies 
B.A. University of Alabama 
M.A. University of Alabama 
CORNELIA deBRUN 
Admissions Counselor 
A.A. Webster College 
MANUEL de CASTRO 
Lecturer, Math, Science 
& 'Jechnology 
B.S. University of Villanueva 
M.S. University of Miami 
HARVEY M. DEUEL 
Professor, Center for Computer 
and Information Sciences 
B.S. Massachusetts Institute of 
Thchnology 
M.S. Massachusetts Institute of 
Technology 
Ph.D. Boston University 
MICKE¥ DILLARD 
Student Advisor 
B.S. Florida State University 
.TAME§ E. DOAN 
Associate Professor, Liberal Arts 
B.A. University of California at 
Los Angeles 
M.A. University of California at 
Los Angeles 
M.A. Harvard University 
Ph.D. Harvard University 
SUS.4.N DODDER 
Marketing Coordinator for Care£r 
Programs 
B.S. Nova University 
SUSAN D. DOMENECH 
'R!sting Specialist 
B.A John Jay College of 
Criminal Justice 
KENNETH DOSE' 
Director of Admissions 
RA. University of Charleston 
M.A. Nova University 
Ed.D. Nova University 
LAURIE P. DRINGUS 
Associate Director of Undergraduate 
Programs, Center for Computer and 
Information Sciences 
B.S. Nova University 
M.S. Nova University 
Sc.:p. . Nova University 
SUZANNE FERRISS 
Assistant Professor, Liberal Arts 
RA. Nova University 
M.A. University of Miami 
Ph.D. University of Miami 
MELBA FLETCHER 
Assistant Professor, Education 
B.S. University of New Mexico 
M.S. 'Iroy State University 
Ed.D. University of Alabama 
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EULA FRANKLIN 
Student Advisor 
B.A. Newark State College 
ELIZABETII FRAZIER 
Student Advisor 
RS.B.A. University of Missouri 
JOAN GEWRMINO 
Assistant Professor, Education 
BS. Western Connecticut State College 
M.S. University of Hartford 
Ed.S. University of Hartford 
Ed.D. Nova University 
WCILLE GEN:OUSO 
Assistant Professor, Business & 
Administrative Studies 
RA. Florida Atlantic University 
M.B.A. Florida Atlantic University 
JANE W. GmSON 
Director of Business & Administrative 
Studies Associate Professor 
RA. Fairleigh Dickinson University 
M.S. Nova University 
D.B.A. Nova University 
VICIORIA GIORDANG 
Coordinator of Academic 'Ii!chnology 
Lecturer, Math. Science & 'Ii!chnology 
B.S. Nova University 
M.S. Nova University 
ALICIA GIOVINAZZO 
Lecturer, Math. Science & 'Ii!chnology 
as. University of Miami 
M.S. University of Miami 
LINDA GORDON 
Assistant Professor, Liberal Arts 
B.A. University of Colorado 
M.A. University of Colorado 
Ph.D. University of Colorado 
DONALD HAGGERTY 
Assistant Professor, Math. 
Science & 'li!chnology 
B.S. City College of New York 
M.S. Florida State University 
Ph.D. New York University 
CHARLES W. HANSLEY 
Athletic Director 
B.S. American International 
College 
M.Ed. Springfield College 
CIIARLES HARRINGTON 
Assistant Director for Cluster 
Development 
Lecturer, Business & 
Administrative Studies 
B.S. Lowell Thchnological 
Institute 
M.A. Northeastern University 
HAROLD HENDERSON 
Head Soccer Coach 
Athletic 'lhliner 
Academic Advisor 
B.A. Park College 
M.S. University of Colorado 
DAVID HERNANDEZ 
Admissions Counselor 
A.S. Clark County Community 
College , 
B.S. University of Nevada 
JORGE M. 11ERRER.A 
Faculty Coordinator 
Lecturer, Business & 
Administrative Studies 
B.A. Illinois Benedictine 
College 
M.B.A. Illinois Benedictine 
College 
AUCEHILL 
Academic Advisor 
B.S. University of Chattanooga 
M.S. University of Thnnessee 
STUART HORN 
Director of Liberal Arts 
Professor 
B.B.A. 
Ph.D. 
City College of New York 
City University of New York 
Graduate School 
!53 
PATRICIA KUm 
Supervisor of Student 'Jeachers 
B.S. Slippery Rock University 
M.Ed. University of Miami 
Ed.S. Nova University 
MARGARET HUTIO 
Lecturer, Center for Computer 
and Infonnation Sciences 
B.S. Columbia University 
M.A. Thachers College, 
Columbia 
M .S. Pace University 
TOM IANNARONE 
Field MaintelUli1'Ce Director, Athletics 
B.S. Nova University 
MICHAEL 1VES 
Assistant Director of 
Admissions 
B.A. Brown University 
CHRISTINE JACKSON 
Assistant Professor, Liberal Arts 
B.A. University of New 
Hampshire 
M.A. University of New 
Hampshire 
Ph.D. State University of New 
York-Albany 
NANA KORSAQ 
Associate Professor. Business & 
Administrative Studies 
B.A. Univeristy of Ghana 
M.A. University of Windsor 
Ph.D. University of Pennsylvania 
NOREEN LAHUE 
Coordinator of Internship Program 
B.Ed. Marguerite Bourgeoyg 
College 
B.A. Barry College 
M.S. Barry College 
JOSEPH LAKOVI'ICH 
Legal Studies Advisor 
B.A. University of Wisconsin 
J.D. Nova University 
KATHLEEN WAITES LAMM 
Coordinator of Women's Studies 
Assistant Professor, Liberal Arts 
B.A. Holy Family College 
M.A. Villanova UnPiersity 
Ph.D. University of Nebraska-
Lincoln 
ROSE LEMOS 
Coordinator of Untkrgraduate 
Programs, Center for Computer and 
Information Sciences 
B.S. Nova University 
MICHELLE LEONARD 
Assistant Professor, Education 
B.A. University of Alabama 
M.A. University of South 
Alabama 
Ed.D. University of Alabama 
JACQUES LEVIN 
Professor, Center for Computer 
and Information Sciences 
Engineer 
Ecole 
Ph.D. 
Polytechnique, Paris 
University of Grenoble, 
France 
GAIL LEVINE 
Math Specialist 
B.A. University of Florida 
M.S. Barry University 
Ed.S. Barry University 
S~HEN LEViiT 
AsSistant Professor, Liberal Arts 
B.A. York University 
LL.B. Osgoode Hall Law School 
LL.M. University of London 
JEAN LEWIS 
Associate Director of Admissions 
B.A. Wellesley College 
M.A. Northwestern University 
EDWARD LIEiiLEIN 
Professor, Center for Computer and 
Information Sciences 
B.S. New York University 
M.S. New York University 
Ph.D. University of Pennsylvania 
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LESTER LINDLEY 
Associate Professor, Liberal Arts 
B.A. Southern Illinois 
M.A. 
Ph.D. 
J.D. 
University 
University of lllinois 
Rice University 
DePaul U Diversity 
G. ELA!NE IDNG 
Academic Advisor 
B.A. University of the District of 
Columbia 
JOHN MALOUFF 
Assistant Professor; 
Behavioral Sciences 
B.S. University of Southern 
Colorado 
J.D. University of Colorado 
Ph.D. Arizona State University 
DAVID McNARON 
Assistant Professor; Liberal Arts 
B.A. University of Alabama-
M.A. 
Ph.D. 
Birmingham 
University of Miami 
University of Miami 
CHARLES ~lNG 
Assistant Professor, 
Math. Science & 7echnology 
B.A. Rutgers University 
M.S. University of Miami 
Ph.D. University of Miami 
RANDI MILE'IS.KY 
Student Advisor for BPM 
B.A. Brooklyn College 
M.B.A. Nova University 
DAVID MILLMAN 
Director of the Institute for 
Retired Professionals 
B.S. New York University 
M.A. New York University 
BERNARD MULVEY 
Instructor, Liberal Arts 
B.A. Florida Thchnological 
University 
M.A. Michican State University 
ORDEAN G. OlSON 
Coordinator of Banking & Finance 
Assistant Professor; Business 
& Admninistrative Studies 
B.S. San Diego State 
University 
M.B.A. United States International 
University 
D.B.A. United States International 
University 
ROBERT PARKS 
Lecturer; Education 
B.A. Belmont Abbey College 
B.B.A. Florida Atlantic University 
M.Ed. Florida Atlantic University 
.EARL PAITERSON 
Coordinator of Substance 
Abuse Studies 
Assistant Professor, 
Behavioral Sciences 
B.A. University of South Florida 
M.A. University of South Florida 
Ed.S. University of Florida 
Ph.D. University of Flor:ida 
JUDITH A. PERKEL 
Student Advisor 
B.A. University of Miami 
ALFRED PINKSIDN 
Program Coordinator, Education 
B.S. Florida A & M University 
M.A. University of Mirutesota 
Ph.D. University of Miami 
ANGELA QUINONES 
Student Advisor; Education 
B.S. Nova University 
GWIUA REASONS 
Student Advisor 
B.S. Nova University 
M.S. Nova University 
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RAUL SALAZAR 
Assistant Professor; Center for 
Computer and Information Sciences 
B.S. USB Venezuela 
M.S. Nova University 
Ed.S. Nova University 
Ed.D. Nova University 
WRISAVKA 
Coordinator of Student Activities 
B.A. Duquesne University 
HEIDI SCHA.FFHA.USER 
College Representative 
B.S. Fairfield University 
M.B.A. Nova University 
ALLAN H. SCHlJT....MAN 
Director of Behavioral Sciences 
Associate Professor 
B.A. Temple University 
M.S. Pennsylvania State 
University 
Ph.D. Pennsylvania State 
University 
NICOLA S. SC.RJTTE 
Coordinator, Psychology Programs 
Associate Professor, Behavioral 
Sciences 
B.A. 
M.A. 
Ph.D. 
University of Maryland 
Arizona State University 
Arizona State University 
BELAY SEYOUM 
Assistant Professor; Business & 
Administrative Studies 
LL.B. University of Daresalaam, 
LL.M. 
Ph.D. 
Thnzania 
McGill University 
McGill University 
TERRY D. SHEAR 
Student Advisor 
A.A. Miami-Dade Community 
B.A. 
M.S. 
M.S. 
College 
Gardner-Webb College 
Nova University 
Southwestern Seminary 
JUDITH SHULIMSON 
Assistant Director, Liberal Arts 
Assistant Professor 
B.A. University of Wisconsin-
Madison 
M.S. University of Wisconsin-
Madison 
Ph.D. University of Thxas-Austin 
JUDITH SHULMAN 
Admissions Counselor 
BA. University of Rochester 
M.S. Nova University 
EDWARD R. S~CO 
Dean, Center for Computer 
and Information Sciences 
B.S. Univeristy of Pittsburgh 
M.S. University of Pittsburgh 
Ph.D. Nova University 
RANDI L. SIMS 
Program Coordinator 
Lecturer, Business 
& Administrative Studies 
A.A. Broward Community 
B.A. 
M.S. 
M.B.A. 
College 
Florida Atlantic University 
Nova University 
Nova University 
MARSHA SINAGRA 
Coordinator of the Learning 
Resource Center 
B.S. State University of 
New York at New Paltz 
M.S. Nova University 
DONALD SMITH 
Lecturer, Math, Science 
& 'Jechnology 
B.S. University of Michigan 
M.S. University of Michigan 
DENNIS STE'ITER 
College Representative 
B.S. University of Illinois 
M.S. McGill University 
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EDWIN STIEVE 
Coordinator of Writing Programs 
Assistant Professor, Liberal Arts 
B.A. Valparaiso University 
M.A. Valparaiso University 
Ph.D. Michigan State University 
ART STRAUS 
Coordinator of Prior Learning 
Assessment 
B.A. Northeastern University 
M.S. Florida International 
University 
DANIEL SULUVAN 
Director of Student Affairs 
A.A. Broward Community 
College 
B.A. University of Florida 
M.S. Nova University 
RAISASZABO 
Associate Professor, 
Center for Computer and 
Information Sciences 
B.S.E.E. Technical University of Kiev 
M.S.E.E. Technical University of Kiev 
Ph.D. Thchnical University of 
Budapest 
CAROL ANN moMPSON 
Operations Manager 
DARLENE THURSTON 
Director of Academic Support 
B.A. Clark College 
M.A. Howard University 
Ph.D. Florida State University 
CWVISTONDO 
Assistant Professor, Center for 
Computer and Information Sciences 
B.S. Federal University of 
SantaMaria 
M.S. Southern Illinois 
University 
Sc.D. Nova University 
SCOIT VRABEL 
Sports lriformation Director 
B.S. College of Boca Raton 
HOMER W. WALKER 
Student Advisor 
B.S. University of Wisconsin 
iRVING WASHINGTON 
Senior Admisfiotis Counselor 
Minority Enrollment Specialist 
VIRGINIA WELLS 
Writing Specialist 
B.A. Florida International 
University 
BRJW WILLIAMS 
Director of Student Activities 
B.S. · Ohio University 
M.Ed. Biscayne College 
MARION WOLFSON 
Assistant Director for 
BPM Program Operations 
B.A. Barnard College 
ANTHONY ZIKIYE 
Assistant Professor, 
Business & Administrative Studies 
B.S. Eastern Washington State 
University 
M.S. Eastern Washington State 
University 
D.B.A. United States International 
University 
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ABOUT NOVA UNIVERSITY 
Nova University was chartered by the state of Florida in 1964. Numerous 
graduate programs offer master's, educational specialist, and doctoral degrees 
and postgraduate education. The College for Career Development and Nova 
College offer undergraduate education, and the University School, a demon-
stration school, serves children from early childhood through ltigh school. In 
addition, nondegree, continuing education, and certificate programs are avail-
able. 
From the beginning, the University has distinguished itself by its innovative 
outlook, its unique programs that provide both traditional and nontraditional 
choices in educational programs, and its research in many fields aimed at solv-
ing the problems of immediate concern to mankind. 
The Nova University campus is located on a 200-acre site west of Fort 
Lauderdale, Florida, at 3301 College Avenue in the town of Davie. 
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Nova University Degree Offerings 
DOCTORAL AND PROFESSIONAL DEGREES 
Doctor of Business Administration in: 
Business Administration (D.B.A.) 
Bus~ess Adm!~tra~on-Human Resource Management (D.B.A./H.R.M.) 
Busmess Administration-International Management (D.B.A./I.M.) 
Doctor of Education (Ed.D.) in: 
Adult Education 
Child and Youth Studies 
Computer Education 
Educational Leadership 
Higher Education 
Vocational, 'Thchnical, Occupational Education 
Doctor of International Business Administration (D.I.B.A.) in: 
International Business 
Doctor of Philosophy (Ph.D.) in: 
Clinical Psychology 
Family Therapy 
Oceanography 
Doctor of Psychology (Psy.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) in: 
Public Administration 
Doctor of Science (Sc.D.) in: 
Computer Science 
Information Science 
Information Systems 
'ftaining and Learning 
Juris Doctor (J.D.) in: 
Law 
SPECIALIST DEGREES 
Educational Specialist (Ed.S.) in: 
Education (20 majors) 
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MASTER'S DEGREES 
Banker's Executive Master of Business Administration (M.B.A./Ex.) in: 
Business Administration 
Master of Accounting (M.Acc.) in: 
Accounting · 
Master of Arts (M.A.) in: 
Liberal Studies 
Master of Business Administration in: 
Business Administration (M.B.A.) 
Real Estate Development and Management (M.B.A./R.E.) 
Master of International Business Administration (M.I.B.A.) in: 
International Business Administration 
Master of Public Administration (M.P.A.) in: 
Public Administration 
Master of Science (M.S.) in: 
Child and Youth Care Administration 
Child Care Administration 
Coastal Zone Management 
Computer-Based Learning 
Computer Education 
Computer Information Systems 
Computer Science 
Education (20 majors) 
Family Support Studies 
Family Therapy 
Gerontology 
Health Services Administration 
Human Res9urce Management 
Human services 
Information Systems 
Information Thchnology and Resource Management 
Marine Biology 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Thaining and Learning Thchnology 
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BACHEWR'S DEGREES 
Bachelor of Arts (B.A.) in: 
Liberal Arts 
Bachelor of Science (B.S.) in: 
Accounting 
Administrative Studies 
Applied Professional Studies 
Business Administration 
Community Psychology 
Computer Engineering 
Computer Information Systems 
Computer Science 
Computer Systems 
Elementary Education 
Exceptional Education 
General Psychology 
General Studies 
Hospitality Management 
Legal Studies 
Life Science (Premedical) 
Ocean Studies 
Professional Management 
Secondary Education 
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The provisions set forth in this catalog are not to be regarded as an irrevocable contract between the 
student and Nova University. The regulations and requirements herein, including tuition and fees, are 
necessarily subject to change at any time at the discretion of the administration. The University further 
reserves the right to require a student to withdraw at any time, as well as the right to impose probation 
on any student whose conduct is unsatisfactory. Any admission on the basjs of false statements or docu-
ments is void upon the discovery of the fraud, and the student is not entitled to any credit for work 
which he or she may have done at the University. Upon dismissal or suspension from the University for 
cause, there will be no refund of tuition and fees. The balance due Nova University will be considered 
receivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, academic 
and nonacademic, are paid. 
Any Nova University student has the right to inspect and review his or her educational record. The pol-
icy of the University is not to disclose personally identifiable information contained in a student's educa-
tional record without prior written consent from the student, except: to University off~eials, to officials 
of another school in which the student seeks enrollment, to authorized representatives of federal or state 
agencies, to accrediting organizations, to parents of dependent students, under judicial order, to parties 
in a health or safety emergency, or when verifying graduation with a particular degree. 
A student also bas the right to petition Nova University to amend or correct any part of his or her edu-
cational record which he or she believes to be inaccurate, misleading, or in violation of the privacy or 
other rights of students. If the University decides it will not amend or correct a student's record, the 
student has a right to a hearing to present evidence that the record is inaccurate, misleading, or in viola-
tion of the privacy or other rights of students. 
[f these rights are violated, a student may file a complaint with the Department of Education. A student 
may obtain a copy of the Educational Privacy Act policy by requesting it in writing from the Office of 
the University Registrar, Nova University, Parker Building, 3301 College Avenue, Fort Lauderdale, Flor-
ida, 33314. A schedule of fees and a listing of types and locations of educational records is contained in 
this policy. 
Nova University does not discriminate on the basis of handicap, sex, race, religion or national or ethnic 
origin in admission, access, or employment for any of its programs and activities. The University Regis-
trar and Director of Human Resources have been designated as student and employee coordinators, re-
spectively, to assure compliance with the provisions of applicable laws and regulations relative to 
nondiscrimination. Nova University programs are approved for the training of veterans and other eligi-
ble persons by the Bureau of State Approval for Veteran's Training, Florida Department of Veterans' 
Affairs. 
The school is authorized under Federal Law to enroll nonimmigrant alien students. 
The Nova University general policies on Student Relations are on file in the Office of the University Reg-
istrar. 
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NOVA UN~.ITY DRUG-FREE POUCY STATEMENT 
In order to comply with t~e D~ug-Free Schools and Communities Act (Pub. L. No. 101-226, Title 34 
C.F.R., part 86), Nova Umverstty has adopted the following policy for all worlcpl b 1 
and field-based programs. ace, sc oo , campus, 
The unlawful man~f~ctur~ distribution, dispensation, possession, or use of illicit drugs• and the abuse 
of alcoh~l -~e prohJbtted m a?d o~ Nova University owned or controlled property and as a pan of any 
?fIts actlvttl~: . No Nova Umverstty employee or student is to report to work or school while under the 
mfluence of •llic1t drugs or alcohol. 
There are serious health risks associated with the abuse of drugs and alcohol If f 11 d h · you, a e ow stu ent, 
teac e~, or co-~orker has a problem with abuse of drugs and/ or alcohol, help can be rovided at the 
followmg locatmns: P 
On Campus: 
Nova University Student Counseling Service 
Mailman Building 
(305) 475-7552 
Nova University Mental Health Clinics in Davie, Lauderhill 
and Coral Springs ' 
Community· 
Florida Department of Education 
Educational Prevention Center 
Knott Building 
Thllahassee, FL 32399 
(904) 488-6304 
Department of Health and Rehabilitative Services 
Alcohol and Drug Abuse Program 
1317 Winewood Boulevard 
Thllahassee, FL 32399 
(904) 488-0900 
~hen you. use or deal in drugs, you also risk incarceration and/or fines. In addition to federal sanc-
ttons, Flottda state statutes provide sanctions in regard to the use, possession and/or sale of illicit drugs 
and _the abuse of alcohol. ~unishment varies dependent upon the amount and type of drug and/or alco-
hol mvolved. Felon~ ~onVJC~ons ranae from one year to life imprisonment. Possession of not less than 
20 grams of cannabts IS purusbable as a misdemeanor of the first degree. Punishment for a misdemea-
nor ranges from less than 60 days to one year imprisonment. 
Under §893 . ~3. Flo~lda Statutes: It is unlawful for any person to sell, purchase, manufacture, deliver, or 
to. possess wttb the mtent to sell, purchase, manufacture, or deliver a controUed substance. Violation of 
thts statute IS a felony, and is punishable under Chapter 775 of the Florida Statutes. 
~nder §893.13(1) (e), Florida Statutes: It is unlawful for any person to sell, purchase, manufacture, de-
hver,_or. to possess with the int~nt to s~ll, purchase, manufactu.re, or deliver a controlled substance in, on, 
or wt~m 1,00? feet of a public or pnvate elementary, middle, or secondary school. Punishment for a 
violation of thiS statute may include a minimum three-year imprisonment. 
The _t~rm. "illicit drugs" refers to ~ _illegal drugs and to legal drugs obtained or used without a 
phys~c~an s order. It does not prohtblt the use of prescribed medication under the direction of a 
phys1ctan. 
Under 316.1936, Florida Statutes: It is unlawful for any person to possess an open container of alco-
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holic beverage while operating a vehicle In the state, or while a passenger in or on a vehicle being oper-
ated in the state. Violation of this Jaw will result in a noncriminal moving traffic violation, punishable as 
provided in Chapter 318 of the Florida Statutes, with fines and points on a driving record leading to 
driver's license suspension. 
Under §316.193, Florida Statutes: A person is guilty of driving under the influence if such a person is 
driving or in actual physical control of a vehicle within the state and the person is under the influence of 
alcoholic beverages or any controlled substance when affected to the extent that his or her normal facul-
ties are impaired or the person bas a blood alcohol level of .10 percent or higher. First conviction on 
such a DUJ charge shall result in a fine not less than $250 or more than $500 and imprisonment not 
more than six months. Second conviction results in a fine of not less than $500 or more than $1,000 and 
not more than nine months imprisonment. Third conviction will result in not less than $1,000 fine or 
more than $2,500 fine and imprisonment for not more than 12 months. 
By applying for a driver's license and accepting and using a driver's license, a person holding the driver's 
license is deemed to have expressed his or her consent to submit to breath, blood, and urine tests for 
alcohol, chemical substances, or controlled substances. 
Nova University requires that an employee notify the employer of any criminal drug statute conviction 
for a violation occurring in the work place no later than five (5) days after such conviction. In order to 
comply with federal law, Nova University must notify any federal contracting agency within ten (10) 
days of having received notice that an employee engaged in the performance of a Federal contract or 
grant has had a criminal drug statute conviction for a violation occurring in the work place. Any crimi-
nal drug convictions in the work place must be reported by the employee to his or her University super-
visor or department head within five (5) days of the date of such conviction. The University will 
discipline any employee who is so convicted or require the employee's satisfactory participation in a 
drug/ alcohol abuse assistance or rehabilitation program within thirty (30) days of notice of such convic-
tion. 
Any Nova University employee or student determined to have violated this policy shall be subject to re-
ferral for prosecution by the appropriate authorities. Other sanctions include: evaluation/treatment for 
drug use disorder, which may include mandatory completion of a drug/ alcohol abuse rehabilitation pro-
gram, expulsion, and/or termination . 
AU Nova University faculty and staff members will, as a condition of their employment, abide by the 
terms of this policy. All Nova University students will, as a condition of their enrollment, abide by the 
terms of this policy. 
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Federal Trafficking Penalties As of NoVW'T'IHf 11 
CSA PENALTY Quantity DRUG Quantity PENALTY 
••• 
Ill 
IV 
v 
2nd Offense 
Net le1s 
than 10 
veart. Not 
mote than 
life. 
Fine of nQt 
mote than 
t4 milion 
lndMdual. 
$10 tniiJion 
oNrtnen 
indi'llcluet 
Orug 
Others-' 
... 
All 
All 
htOffenu 
Not leu 
than 6 
y .. ,.,. Not 
more t~n 
40VNI• · 
It deeth or 
:~~~:. ~h.'J• 
20 years. Nc)t 
more than lif .. 
Fine of not 
more then 
$2. million 
indi~M. 
$5 rrill,on 
otNr then 
;nd;-.iduol. 
Ou•ntitv 
10-99 gm or 
~~:.!"""'METHAMPHETAMINE 
;r~u~!" COCAINE BASE 
10-99 Qrtl or 
100·999 gm PCP mixture 
l· lOfiJfn 
mixture LSD 
40·399 gm 
mixture FENTANYL 
10·33 gm 
mixture FENTANYL ANALOGUE 
i=ir't Of'fer.sa 
~ny ~dte::a':,t~:~~ r;.:r:v; not , ... than ~eats, not mo re 
than life. fiM $1 million individoel, $5 · on not lnclvldu.l. 
1\ny 
Not rnort than 5 yeert. FN not mOt"e than 
$2.50,000 indMdLMI, t1 milion not Individual. 
Any 
Not more ttl•n 3 yurt. AtNt not more than 
1250,000 inWvidual, 11 million not individual. 
~·· 
Not mor1t than 1 yter. FJne nDt mer~ t~a:-
$100,000 indiv;duel, tlSO,OOO nDt indiVIdual. 
!~~ ~~ :~ ~:~: 
miXlure 
5 kg or more 
mixtu,.. 
50 grn or m~e 
miXU.rt~ 
!~ ::;' oO: !': 
mixtur1 
10 gm Of motl 
mb:tur• 
400gmo.. 
more mbrture 
100 gm or more 
mhctu'e 
1 •t Offense Znd Offense 
Not less tMn Not '-•• th11 
1 0 years. 20 yllfl · 
Not more Not more 
th.ln l ife. th«< life. 
If death or W death Of' 
:~f~:.i~'!'X· =:':.r~x 
20yurs. lit&. 
Not more 
than life. 
Fin• of not 
mor• thltn 
14millicn 
indiwtuel, 
$10 rniHicn 
other than 
individual. 
Ftnt or not 
mo,. than 
t8 rritVon 
indi~el. 
'20millton 
other tNn 
individuel. 
Net more then 10 y.at•. Rne nat mofl thl'n 
1500,000 indiW:kJ .. , U millen not indi..Wu.J. 
Not more then e ve•rs. Ft~ not ~re ~~an 
$500,000 indilo4dual, U rmn1on not ~nd4viduel. 
Not more than 2. years. Fin• not mD~I ~!I" 
1200,000 individual, $!500,000 not md1'V1duel. 
Federal Traffickin~ Penalties - Marijuana AaofNo~18 
Quantity Description 
1,000 kg Marijuana 
or more; or MiKturt containing 
1,000 or more detectabfe quantity 
plants 
1001cg Marijuana 
to 1.000 kQ; Mixture containing 
Of 100· 999 dtttctable quantity 
plants. 
50 to 100 kg Marijuana 
10 to 100 kg Hashish 
1 to 100 t.u Hashish Oil 
50-98 pla nts Marijuana 
Lou th an 50 kg Marijuana 
t.as than 10 kg Hashish 
Leu than 1 kg Hashish Oil 
First Offense 
NDt ten th•n 10 years, nDt ~re than 
life. If deeth or serious injury, not Ins th•n 
20 years, not more than li fe 
Fine not more than H mi llion ind1\0dual, 
$10 tniUion ottt.r rhan individual. 
Not Ius Owl 5 ye..-., not RlOfe 1hen 40 
v•~ns. If death or s:eriDIJs injury, nat lest 
than 20 v•••· nOt more than ~fa. Fin• 
fl<lt more than $2 miiJion individual, 
•s m1llion othtr than indjvidual. 
Not moJe then .20 yea re . 
If de.th o' tlriOUt inju ry. not lese then 
20 yeart, not mora then llfa. 
Fine t l million Individual, 
$5 miliuM-. othlr than individual. 
Not tnOfe than !5 vaan. 
Fi ne not mote then t250.000, 
$1 million othlt then ln<hvidual 
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Second Offense 
Not lua than 20 years, not mora than life. 
If dutM or aariou1 injury, not las• than lifa. Flne 
not more then U miMion lndi\lidual, $20 lriUion 
otl'wlr than indiYiduel, 
Not .. u theh 10 yurt, not mon d-. lit.. If 
death or sorioYe injury, not I••• then lift. Fine not l'f"'IO'fl 
than 14 million indi...iduel, t10 miflion either then 
lndJvldual. 
Not more than 30 yema, 
H d,.th or :11Nious iniu~ tite. 
Fine t2 milton indi'liduat, 
e10 rrillon ottlcr then lndiYidual. 
Net more than 10 veen. 
Fine $500,000 indi\liduel, 
$2. million other chen l~W:tu.t. 
ALCOHOL AND OI'HER DRUGS 
Nova University, as an institution of higher education, is dedicated to the weU being of aU members of 
the University community- students, faculty, staff, and administrators. Concerned with the misuse of 
alcohol and other drugs (both licit and illicit), it is the policy of the University to endeavor to prevent 
substance abuse through programs of education and prevention. 
The University recognizes alcoholism and drug abuse as illnesses or treatable disorders, and it is the 
University's policy to work with members of the University community to provide channels of education 
and assistance. However, it is the individual's responsibility to seek help. The University also recognizes 
that the possession and/or use of certain substances is illegal, and the University is obligated to comply 
with local, state, and federal laws. 
I. While on campus or engaged in any University related activity, members of the University commu-
nity must be in a fit condition to perform appropriately. Being under the influence of alcohol 
and/or drugs is prohibited and may subject the individual to disciplinary action including the pos-
sibility of dismissaL 
2. 
3. 
Employees will be evaluated only on their work performance. If alcohol consumption or the use 
of any other drug affects an employee's performance, assistance is available. However, if an 
employee's performance continues to deteriorate, the University will discipline the employee based 
on his or her job performance. Poor job performance wiU lead to discharge. 
Professional assistance for substance abuse is given on a confidential, professional, and voluntary 
basis. The purpose of this assistance is to help the individual member of the University commu-
nity, who has a substance abuse problem, lead a productive work and/ or academic life free of the 
substance abuse. 
4. Members of the University community who engage in any illegal activity involving alcohol or other 
drugs are subject to dismissal. 
SUBSTANCE ABUSE AWARENESS, EDUCATION, AND PREVENTION 
Nova University's activities in substance abuse awareness, education, and prevention exist to encourage 
members of the University community to avoid the use of illicit drugs, to use alcohol and other licit 
drugs in a responsible manner, and to avert the need for direct intervention. The specific goals of the 
program are the following: 
• 
• 
1b educate all members of the community that the use and possession of certain substances are 
illegal and may result in adverse consequences 
Th inform members of the University community concerning the physical and psychological effects 
of alcohol and other drugs and to develop an awareness of potential problems that can result from 
the we of these substances 
Th support those who choose not to drink alcohol or to use other drugs 
To teach those who choose to diink alcohol to do so responsibly 
To help those who abuse alcohol or other drugs. 
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In order to achieve these goals, the University operates and/ or engages in the following programs and 
activities: 
1. Ak;ollol apd Dru1 Rcsourc:e Center. The Resource Center is directed by an existing staff member. 
Additional staff consists of student employees, practicum students, and/or student volunteers. The 
center has the primary responsibility for the University's prevention and education programs. It 
coordinates the various activities and serves as a clearinghouse for alcohol and drug information. 
Each academic center designates a contact person who works with the Resource Center staff to 
disseminate information within their centers. 
2.. Adyisorv Committee. There is a group of administrators, faculty, and student leaders who are ap-
pointed by the vice president for academic affairs to serve as advisers and resource persons. The 
committee is chaired by the director of the Alcohol and Drug Resource Center. The group meets 
monthly to discuss and develop program plans and activities. 
3. Akobol and Drug Awarencas Activitiu. Under the direction of the Resource Center, there are reg· 
ular and ongoing activities designed to disseminate information about alcohol and drug use. The 
audience of the information is all students, employees, and faculty of the University, both on and 
off campus. The awareness activities can include posters, media campaigns, films, exhibits, and 
literature. The University supports the National Alcohol Awareness Week and schedules activities 
at that time to promote awareness on campus. 
4. 
s. 
6. 
7. 
Studept Orua!zatiom. The student governments are encouraged to establish chapters of organiza-
tions such as BACCHUS (Boost Alcohol Consciousness Concerning the Health of University Stu· 
dents) and SADD (Students Against Drunk Driving). 
A!cphol and Drug Worbbops. Workshops are provided for student leaders and for employees as 
part of the University's staff development program. These workshops provide the opportunity for 
the participants to discuss the information they receive. Student leaders are required to complete 
such workshops before they can plan parties which involve drinking. 
Academi~ Courses. Several academic centers have put identifiable units on alcohol and drugs into 
appropriate existing courses. Additionally, several academic centers have established elective 
courses in substance abuse and/or recommend students to take such courses in other centers. As-
sistance is available to the academic centers from the Akohol and Drug Abuse Resource Center to 
ensure the substance abuse content of courses are consistent with University's policies. 
Oricgtatlon. Academic centers include information on drugs and alcohol in the orientation seS· 
sions and materials for new students. The orientation provides a general orientation to the prob-
lems of substance abuse and includes a statement of the University's policy on drugs and alcohol. 
The information is presented in a positive manner. The Resource Center works with the academic 
centers to prepare the materials presented. 
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SMOKING AND NONSMOKING 
In accordance with the Florida Clean Indoor Air Act, the University has established the following policy. 
The areas listed below Dl.llSI. be designated as nonsmoking areas: 
Classrooms 
Restrooms 
Water fountain areas 
Elevators 
Libraries 
Public conference and seminar rooms 
Each .center and department has the discretion of designating the following areas as smoking or non-
smokmg areas: 
Private offices 
Lounges 
Private conference and meeting rooms 
<?pen Work Areas (if all employees who are routinely assigned to work in that area at the same 
lime agree) 
Centers and departments shall post their smoking policy in a conspicuous location. Individual policies 
shall contain the nonsmoking areas which have been designated, as well as the discretionary smoking 
areas. 
COMMUNICABLE DISEASFS POLICY GUIDELINES 
It is the intent of the University to protect students and employees from exposure to communicable dis-
eases which pose reasonable risk of harm to members of the University community. It is also the intent 
of the U~iversity to p~otec~ the rights of those infected with a communicable disease pursuant to the sick 
leave policy of the Umverstty. Employees and students of the University who do become infected with a 
communicable disease are subject to the guidelines listed below. 
All employees diagnosed with any communicable disease will receive the same benefits and privileges ex-
~ended to any employee under the sick leave policy, and shall be afforded confidentiality for all related 
ISSUeS. 
The Uni~ersity will b: flex~ble in its response to incidents of communicable disease, evaluating each oc-
currence m light of thts policy and current available medical information. 
1. 
GUIDELINES 
For ~e ~urpose of _this policy, the term "employee" shall include all persons employed by the Uni-
verSity, etther full-tune or part-time including adjuncts and off-site coordinators, but shall not in-
clude the following persons: 
a. Members of the Board of lrustees 
b. Guest lecturers 
c Vendors 
The term "student" shall include all persons enrolled at the University, either part-time or full-time, 
from preschool through graduate studies. 
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The term "infected person" shall include students and employees who have been medically diagnosed as 
infected with a communicable disease. 
In the event that any employee, administrator, or student bas a concern about the potential for the 
spread of a communicable disease within the University community, those concerns should be brought to 
the assistant director of human resources for review consistent with the current available information on 
the spread of the particular communicable disease. After review and evaluation of the concerns, if there 
appears to be a reasonable likelihood of the spread of the disease within the University community by an 
infected person, the assistant director of human resources will, after notification of the issues presented 
to the University president, contact the Broward Health Department for recommendations of appropri-
ate action consistent with state law. 
The University wiU make available to its employees and students information about the transmissibility 
of communicable diseases and precautions which can be taken to prevent the spread of various commu-
nicable diseases. 
2. An infected person can continue to work and study so long as he or she is able to continue to 
perform his or her regular responsibilities satisfactorily, and so long as the best available medical 
evidence indicates that his or her continual status does not present a health or safety threat to 
themselves or others. Infected employees with diseases which threaten the safety of others are eli-
gible for the same leave of absence provisions of current University policy for sick or annual leave. 
3. 
4. 
s. 
6. 
7. 
An infected person returning to work or school after a leave of absence for reasons related to a 
communicable disease must provide a statement from his or her treating physician indicating their 
current medical status. An employee shall submit the physician's statement to the director of 
human resources or a delegated representative. Students shall submit their statement to their pro-
gram dean. 
Within reason, the University shall make accommodations to the infected persons, whenever possi-
ble, to ensure continuity in employment or in the classroom. Such measures may include, subject 
to administrative limitations, job reassignment or class reassignment to place the infected person in 
a less demanding position. 
No infected person (employee or student) may be dismissed from the University solely on the basis 
of a diagnosis of an infection of a contagious disease. A decision to dismiss or discharge will only 
be made after reasonable accommodation has been attempted and an examination of facts 
demonstrate that the infected person can no longer perform as required or poses a reasonable 
threat to the health and safety of those around him or her. 
Disciplinary measures are available to the University when any employee fails or refuses to work at 
his or her assigned job with an infected person who has not been deemed to pose a present health 
or safety threat to self or to others. Student disciplinary measures shall range from counseling to 
expulsion. 
As with any medical condition, employees must not disclose information regarding another em-
ployee or student to anyone except those employees with a medical or administrative need to 
know. The University shall take every precaution to ensure that confidentiality is maintained. 
Breach of such confidentiality by any employee shall result in disciplinary action. 
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POLICY ON SEXUAL HARASSMENT 
It is the intent of the University to protect all employees and students from sexual harassment. Sexual 
harassment is a violation of Title VII. Sexual harassment undermines the integrity of the employment 
and academic environment, debilitates morale, and interferes with the effectiveness of employees and 
students. In accordance with Equal Employment Opportunity Commission-promulgated guidelines, un-
welcome sexual advances, unwanted request for favors of a sexual nature, and any other verbal or physi-
cal conduct of a sexual nature are considered sexual harassment if: 
(a) Explicit or implicit submission to sexual overtures is made a term or condition of employment 
(b) Employment decisions are made on the basis of whether submission to or rejection of sexual over-
tones occurred 
(c) An individual's work performance is unreasonably interfered with by a sexually intimidating, hos-
tile, or offensive atmosphere. 
A. At Nova University, sexual harassment of or by employees includes: 
I. Unwelcome or unwanted sexual advances. This includes unwelcome physical contact or sexual ad-
vances considered unacceptable by another individual. 
2. Requests or demands for sexual favors. This includes subtle or blatant pressures or requests for 
any type of sexual favor accompanied by an implied or stated promise of preferential treatment or 
negative consequence concerning one's employment status. 
3. Verbal abuse that ls sex-oriented or considered unacceptable by another individual, as well as sexu-
ally derogatory comments. This includes commenting about an individual's body or appearance 
when such comments go beyond mere courtesy; telling jokes that are clearly unwanted and consid-
ered offensive by others; or other tasteless sexually-oriented comments or innuendoes or actions 
that offend others. 
4. Engaging in any type of sexually oriented conduct that would unreasonably interfere with 
another's work performance. This includes extending unwanted sexual attention to someone that 
reduces personal productivity or time available to work at assigned tasks. 
S. Creating a work environment that ls intimidating, hostile, or offensive because of unwelcome or 
unwanted sexually-oriented conversations, suggestions, requests, demands, physical contacts or at-
tentions. 
Nova University will not tolerate sexual harassment. Sexual harassment is an insidious practice. It de-
means individuals being treated in such manner, and creates unacceptable stress for the entire organiza-
tion. Persons harassing others will be dealt with swiftly and vigorously. 
Normal, noncoercive interaction that is acceptable to both parties is not considered to be sexual harass-
ment. 
All allegations of sexual harassment of or by an employee, client, or vendor will be promptly and thor-
oughly investigated by the Human Resources Department and should be reponed promptly to the direc-
tor of human resources. 
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B. At Nova University, sexual harassment by employees of students Is defined as unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when; 
I. Submission to such conduct is made to appear to be a term or condition of enrollment, atten-
dance, or participation in a class 
2. Submission to or rejection of such conduet affeets academic decisions 
3. Such conduet has the purpose or effeet of unreasonably interfering with a student's academic per-
formance or creating an intimidating, hostile, or offensive academic environment 
4. Unwelcome patting, pinching, or touching 
S. Offensive or demeaning sexual remarks, jokes or gestures. 
Students aggrieved by a violation of this policy may file a grievance under their center's grievance proce-
dure. 
Any employee who violates any portion of this policy shall be subject to disciplinary action. 
At Nova University, romantic and sexual relationships between a faculty member and a student are sub-
ject to the prohibition against sexual harassment. 
Romantic or sexual relationships between a faculty member and a student then enroOed in the faculty 
member's class (including supervised student activities for which academic credit is given) may appear to 
be coercive and are discouraged. Even when no coercion is present, such relationships create the appear-
ance of impropriety and favoritism which can impair the academic experience of all students in that 
class. It is, therefore, improper conduet for a faculty member to engage in a romantic or sexual relation-
ship with a student then enrolled in the faculty member's class. 
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Computer Applications . . . . . . , . •...•... .. .. . ••• , . 107 
Computer Engineering • , •••• , •.... , •••... . ••• .. 108 
Computer Science . . . . . . • •••••••...•.• , • , .•• , , • 109 
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176 
Course Descriptions 
Latin American & Caribbean Studies . . • • • . . • . . . . • . . . . . 128 
Legal Assistant/Paralegal Studies . . . . . . . . . • • . . . . • . . . . • 128 
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Education 
Career Development . . •. . , . . . . . . • • . . . . . . 96 ... .... 
Liberal & Professional Studies . . Ed • • • . . • • • . . . • • • . . • • . 50 
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Women's Studies . . . . . . . . 1 7 CSEE Co ...•..... '' ''' · · · · · · · 4 
urses · · · · · · •••..•••...••. . .••• . ••. .. ..• ... 108 
CSIC Courses ...• .....• .. •.. , , , . . , • . • . . . . . .. • , 147 
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ELE Courses . • . . . . . . . . . • ••..•• . .. .. . ... .. . ..... . . 117 
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ESE Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . 119 
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Fees, American Culture & Language Institute . . . . . . . . . . . . . . . . 7 
FIN Courses . . . . . . . . . . . ... •. .. ... .... . ......... . · · • 120 
Finance Courses . . . . . . . . . . . . .. • . . . • • • . • • • • • • • • • 120 
Finances and Student Aid . . .•• , • • • • • • • . • • • . . • . . . • · 9 
Financial Aid . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • • • • • • 12 
Academic Requirements . . . . . • . ••• . . . .. , •... , •.••... 18 
Deadlines . . . . . . . . . . . . • . . . . . . . . . . . 17 
Eligibility . . . . . . . . . . . . • • • . . ' • ' • • • • • • . 17 
Notification of Awards . . . . . . • . • • • • • • • • . . . . • 18 
Florida College Career Work Experience 
Program . . . . . . . . . . . . . . ... • • • • • • • • • · · 15 
Florida Student Assistance Grant . . . . . . . . . • . . • 14 
Florida Thacher Scholarship/Loan . . . . . . . . . • . . . . . . • . . . . 14 
Florida Thition Voucher Fund . . . . . • . . . . . . . . . . . • . . 14 
Florida Undergraduate Scholars Fund . . . . • • . . . • . • • • • • • • • • • • . 14 
Fordyce.Scholarship . . . . . . . . . . . . . . . . . . . . . . . • • . . • • • • • • • 15 
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FSAG .. . ........ · · · · · • · .. • · • • · • · · · · · · · • · • • · · • · • · · 
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General Education Requirements, 
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Business & Administrative Studies 
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Majors . . . . . . . • . . . . . . . . . . . . . . . . . . . . . • • . . . • . • • • 46 
Education Majors • . • • . • . . • . • • • • • . • . • • . . . . . . • • . . 51 
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General Education Requirements, 
Liberal Arts Major . . . . . . . . • • , , , . • • , , , , , . • . 56 
Math Science & Technology Majors . . . . . , • , ••• , ...•. . 62 
General Psychology Major 
Career Development . . . . . . . . • , . • • , • , • , , , • • , . • . 79 
Liberal & Professional Studies ••.....•• , •.• , , . . •. , . . . . 41 
General Studies Major 
Career Development 
GEO Courses ..... . 
Geography Courses .. , 
GPA ......... . . . 
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.. ..... ••.. ... ..•..• 101 
. . . . . . . • . . . . . . • • • • . .. 121 
• t • • • • 4 • • 'I 4 • ~ ._ .. • • • • if • I • • • • oo • 1 1 121 
.... . ' .. .. ....... ',. 71 
. . . ... ... . ~ .. .. ' .. . . . . . . . 71 
Career Development .... . •. , . . . . . . . . ... . . 1 • I I I I t 1 71 
Liberal & Professional Studies • . • • • . . • . 35 
..... ... ............. Graduation Requirements 
Graduation with Honors 
• 9 9 9 •••• I I I • I I t • i i I I t I I .. I I I • II 
19 
19 
GSL ....... .. , 
• • • • 'I I I t I • t t t t I t t 1 • • , , • 1 • • • • • 13 
HIS Courses .. ..•• , • • • • • . . . . . • . . . . . . . . . . . . • • 121 
History Courses . . . . . . . . , ...•. .• •. . ....• , . . . . • . . 121 
Honor Awards .. . . , .. , . •. . ....••• , • , .•...........• , , . . 16 
Housing . . . . . . . . . . . . . • • • • . . . . . . . , . . . . . . . . . ... 8 
HUM Courses . . . . . . . . . . . . . • . . . . . . . . .• , . . .. 123 
Human Resource Management Specialty I • I •• •• f ~ • 1 87 
Humanities Courses .. . . ..... .. . I I •• I I I I • I 4 I • • • I • I I 123 
Incomplete 
Career Development . . .. • , • . . , • , , ••• ..... . • . .. , , . 72 
Liberal & Professional Studies ••. .. . . • , . . . . .... . .... 36 
Independent Studies . . . . . . . . . • • . . . • . . . . . . . . . • . . . . • • 37 
Independent Study ........ . . •.....•• , , • • •........ . . . . 74 
Institute for Retired Professionals . . • , , • . • . . . . . . . • • . , , . . . . . 4 
Intercollegiate Athletics . . . . . . . . • . . . . • . . . . , • • . • . . . . . . . . . . 25 
International Business Specialty . . . . • • . . . . . . . . . . . . 87 
International Students 
Liberal & Professional Studies . . . . , , , , • , , . . . . • • , • • . . . • • 32 
Career Development Studies . . . • . . • • • • , • • • • , . . • • • , 67 
Internship Requirement . . . . . . . . • , . , •• , , ••• , , , •• . , • . . . 69 
Internships . . . . . . . . • . . ••••. , ..... . ••. ..... , . . .. , 37 
Interruption of Studies . . . . . . . . . . . . . • . • • . • . . . • • . . . . . . . . 12 
179 
IRP . . . . . . ...... . . .. . .. ..•... . . ... .. .. . . . .. 4 
IRP Endowed Scholarship Fund . .. '· . . .•..••.. . •••• .. • . .... 16 
Laboratory Facilities . . . . . . . . . • • . • • • , . . . • . . . . . . • • • . • • . . . . 7 
LAC Courses . . • . . . . . • . . . . . . . . . . . . . • • . . . . . • . • • • • . . 128 
LAN Courses . . . . . • . • • . • . • • . . • . . • . • • . . . . . . . . . . • . 126 
Language & Composition Courses • • .• , • • • . . . • • • . . . • . . . . • 126 
Latin American & Caribbean Studies 
Courses .........•...... .. . 128 
latin American & Caribbean Studies Specialty 
Career Development . . . . . . • . . . . . . . . . .. ...• . •• . . ... 102 
Liberal & Professional Studies . . . . . . . . . . . . • . . • . • . . . . . . 59 
Learning Resource Center .. .. . .. .• , . . . .. . . . .. • . • .. . .. 7 
LEO Courses ...... ... . .... ......... 1 ••••••••• •••••• • 128 
Legal Assistant/Paralegal Studies 
Courses ............... •• ....... . ... ..• . •• ...... 128 
Legal Assistant/Paralegal Studies 
Specialty . . . . . . . . . . . . ..•.•..•••.••.•• , , •.•••• , . 80 
Legal Studies 
Liberal & Professional Studies , , . • • , • • • • • • , • . . • • • • • . • . . 56 
Legal Studies Courses . . . . . . . . . . . . . . . . . • . • • . • , . 129 
Legal Studies Specialty . . . . . . . . . • • . . . . . . • . . . . . . . . . • • . 59 
LGS Courses . . . . . . • . . . . . . • . • • • . ..•..•• . . .. . , • . . 129 
Liberal and Professional Studies . . . . • . . . . . . • • • • • • • . • • • . . . 26 
Accounting Major ... , .•..••• , . . • . . . . . . . • • • • • . 43 
Administrative Studies Major . . . • • • . . . . . . . • . . • . . . . . . . . 44 
Admission . . . . . . . • . . . . . . . • • • . . . . . . . . . . •• . . . 31 
Behavioral Science Programs . .••. 
General Education Requirements 
Business Administration Major ..... 
Business & Administrative Studies 
• • • • • • ' • • • • • . • . 39 
. • • • . . . • • . • • . . . . . 40 
• • • • • • • • • • • • • • • • • . 44. 
Programs . . . . . . • . . • . . . . . . . . . . . . . . . . • . . . 42 
General Education Requirements . . . . . . . • . . • . . • 43 
Community Psychology Major . • . . • . . . . . . . 40 
Computer Engineering Major . . . . . . • . • . . . . . . . . . . . 47 
Computer Information Systems Major . . . • . • • . . • . . • . . . . . 48 
Computer Science Major . . . . . . . . . . . . . . • • . • . . . • • . . . . 48 
Computer Systems Major . . . . . • • • • . . . • • • • . . . . . . . . . . 49 
Computer & Information Sciences 
Programs . . . . . . . . . . . . . • • • • • • • • • . • . • • • • . . 45 
General Education Requirements . • • • • • • • • . • • • . . • • . . 46 
180 
Liberal and Professional Studies 
Education Programs . . . . . . • ......... . , , ..•. , , , , .. 50 
General Education Requirements .... . .. . .. ... • . . ... 51 
Elementary Education Major . . . . . . • . . . . . . • • . . . 51 
Exceptional Education Major . . . . . . . . , •• , . , . . • • • . . . 52 
General Education Requirements . . . . . . . . . . . • , • .... 26 
Hemispheric & Global Diversity Menu , •••• , . . • . . . 30 
Humanities Menu . . . . . . . . . .. . . .... .. 29 
Oral Communications Menu • • • . . . . . . . . . . . . . . . . 30 
Science & Thchnology Menu . . . . . . . . . . . . . . . . . . ... 30 
General Psychology Major . . . ••• . •........•••... _ . ... 41 
Legal Studies Major ........ .• •.••• , • . . . . . . . . . . . . . 56 
Liberal Arts Programs . . . . . . . . ...........• , . .. .... 55 
General Education Requirements . . . . • • . • . . . . . . . . . . . 56 
Life Science Major . . . . . . . . . . . . . . . . . . . • • . . . . . . . . . . 62 
Math Science & Thchnology Programs ••••. , ....•. .... 61 
General Education Requirements . • • • • . . . • • . . . • . . . 62 
Ocean Science Major . . • . . .•• , , ... 63 
Organization . . . . . . . . . • • • , I • I • • • • • • • • • • • • 3 
Programs of Study . . . . . . . . . . . . . . . . . 39 
Required Distributions . . . . . . . .. . . , , . . . . . . • . . . . . . 29 
Secondary Education Major . . . • • • . . . . . . . . 1 •••• • •• 53 
Liberal Arts 
Career Development . . . . . ......•......• , •. . 
Liberal & Professional Studies . . .. .. . . .. . •• 
. .. 100 
. . . 55 
Libraries . . . . . . . . . . . . . . . . . . . . . . . . . • 
. • . . 5 
Life Science 
Liberal & Professional Studies 
Life Sciences Courses • . . . . . . 
• ..................... . .. 62 
.............. .. 131 
LSC Courses . . . . . . . . • • . . , , , , . . , • , , . . • • • . • 
. . . . . . . 131 
Management Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . • • . • . . 133 
Marketing Courses . . . . . . . . . . . . . . . . . • • , , • • • • • • • • • . . . 135 
Marketing Specialty . . . . • • • . • • . . . . . . . . . . • . . . . . . . . • . . . 88 
MAT Courses . . . • • . . ..• .. ..•.. , , , , . •.. . •. . 136 
MATH Courses . . . . . . . . . . . . . . . . . . . • . . . . . . . . , • • • 137 
Math Science & Thchnology Programs 
Liberal & Professional Studies . , , , , .••.•••••..... . . . 61 
Mathematics Courses . . . • ... , ••..•••.•••••••• .. 136 
181 
Mental Retardation Specialty 
99 Career Development . . • . . • . . . . . • . • • • . • • . • • · · - - · · · · · 
. 54 Liberal & Professional Stud1es . • • . . . . . . . . . - . . . . •• • • 
MGf Courses .. . .. .. . . . . ... .... · · · ·. · · · · · ·- · · 133 
Minority Matching Fund Scholarships . . . . . . .. .. ... · • · · · · · 15 
Minors 
Career Development Studies . 
Liberal & Professional Studies 
Mission 
Nova College . . . . . • . . . . • . . . . .. .... 
68 
33 
.2 
Nova Univiversity . . . . . . . . . . . . • . . . • . · · · • • · · · 2 
MKT Courses ...• · · · · · · · · · · · · · · · · · · • · · 135 
Most Promising Thacher Scholarship 
Program 15 
NDSL . .. .. . ... ••••• . ·· · · · · · ·· ·· · · · ·· •••• 13 
Nonspecialty Option • • . . . • • · · · 88 
Nova College Honor Awards . . . . . .... . ..•.•..•• • · • • • • • • · 16 
Nova CoUege Mission . . . . . . . . . . • ..••• , ••.•• • · · ••. · 2 
Nova University Mission . . . . . . . . . . . . . • • • • •••••••••• • 2 
OCE Courses . . . . . . . . . ...... .. ... . . · · · . · · · · · · · · · 138 
Ocean Studies Major 
Liberal & Professional Studies . . . . . ...••••••••••• • • · · · 63 
138 Oceanography Courses . . . . . . . . . . . . . • . . • • . . • - • . . . . •• 
. . ..... . 3 Orgaruzatlon . . . . . . . . . . . . . . . . . . •.• . . 
Organizations . . • • . • • • • . , , • . . • • • • • • . . . • • · · · · · · · · · · ;1 
Original Work • . • . . • • . . . . , . • . . . . . • • • . · · · 
Paralegal Studies . . . .. . . . . .. . . ~ · • · · · • · · · · · · 80 
PaYJReht Policy . . . . . . • . . . . . . . . . . . • . • • • • • • • • • · · 10 
Pell Grant . . . . . . . . . • . . . . . . . • . . . . . . . . . • • • • · · · 13 
:?erkins Wan . .. . .. · · .. · ........ · · · · · · · · · · 13 
Personal Growth & Development 
Courses . . . . . • . . . . . . . . . . . . . . . . . • . • • • • • • • 139 
PGD Courses . . 
PHY Courses . • • • • • • . . . . • . . . · · . 
. 
• . •..... .. ..... 139 
. . . • . ••.• 139 
. . .. . . •• .. 139 PHYS Courses . 
Physical Sciences Courses 
Placement Thsting 
• 
1 
" " • 
1 1 1 I • 1 I I I I I 1 1 1 1 1 f 1 1 1 t 1 1 • • 139 
34 
Plagiarism . . .. . .. . . .. .. . . . . . . . . . . • • . . • • . • . • •. • • • • • • 21 
182 
POL Courses ...... , , .. , . . ... .... ....... , ... 4 • , • • • • • 140 
Politics & Public Affairs Courses . . . . . • • . . , . . . • . . . . . • • . . . 140 
Portfolio Credits . . . . . . . . . . • . . • • • • • • , , •.. , •••.. . 69 
Privacy of Records . . . . . . . . ••.••••...• , •.•• , , , . . . . . . . . . 23 
Probation 
Career Development . . . . • . . . . • . . . , ..• ... .. . .. ... 73 
Liberal & Professional Studies . . . . . •....•.•• , •.. . .... 37 
Professional Management Major . . . • . . • . . . . • • • ....•.... , .. 82 
Progress/ Grade Reports .... •. . ....••• , . . . . . . . • . . . • . 35 
PSY Courses .. . . •..•...•• , ..••.... . , , • . . • . . . . . • . • . 141 
Psychology Courses , • • . . . . . • . . . • . . . • , . . . . . • . . . . . . , . . 141 
QPA .. ........ . 
.. . .. ... "' .. .. 
I I I I I f • • • • I I I ill I I I . 35 
. 35 Quality Point Averages • • • • • • • I • f • 
·················· 
Records, Privacy of .. 
Referencing the Works of Another 
I I I I I .. t t e a • 
. . . . . • . . ..• 23 
.Au.thor . . . . . . . . . . . . . ~ . . . .. . . .. • • . • . •• 
Refunds .. 
21 
Registration 
••••• • •••• ' • • ' • • " ......... ~ •• i ......... .. . "" •• 11 
• • • • • • • • ~ * • • • .. I I • • ,.. • • • • • • t I I I e I I 
Re~stration, Change of 
Renewal of Awards . . . . 
Repeated Courses 
.. 9 
.10 
. 17 • • • • • ... • •• I pI • 1< I • • • • • • • I • • • I 0 "' 
Career Development 
Liberal & Professional Studies 
Resources . . . . . . . . . . . . . . . 
Returning After Absence . .. . . 
t • ,. •• t I ' • 1> • e e , • t t t t 1 1 72 
1> 1 • • • I a 4 • I I ' t I I • 1> I I I i f 36 
....... ,. ·~· • . . . •. ... . . 5 
. . . • • . . . . . . . . . . • . . . . 12 
Satisfactory Academic Progress 
Career Development . . . . . • . . . . . . . . . • • . . . . . . . . . • . . 72 
Liberal & Professional Studies . . . . . . . . . , . • . , , • . . 37 
SEC Courses ... ... ..... . .. . •...•.•• , • • . . . • . . . . . . . . . . 144 
Second Bachelor's Degree 
Career Development . . . . . . . . . . • . . • • • • • • • . • , • , . . • • . 68 
Liberal & Professional Studies • • • • • . . • • . . . . . . . . . . • . 33 
Secondary Education 
Career Development . . . . . . , • . • , . • . • • , , • . . , • , . . . . . 99 
Liberal & Professional Studies . • • . . • . . . . . . . . . . . , . . . 53 
Secondary Education Courses . . . . . . . • . . . . . . • . . . . . . . . . 144 
183 
Seminole/ Miccosukee Indian 
Scholarships . . . . . . . . . • • • • • • • • • . . . . . . . • • . . • • . . . . . · 15 
SEOO . . . . . . . . . . . . . . . . . • •• ......... , .. 13 
Skill Requirements, Career Development . . . . • • • • • • • • • • . . . . . 70 
SLP Courses . . . . . . . . . . . . . . . . • . . . . . .. •. ... •• . .. . · · · · 146 
SLS/ PWS ..... •.••• ... ........ ... ••.. . . •• · · · . · · · 14 
SOC Courses .... ... .. ... .. • •..• •••••• • •... ..... .. .. - 145 
Sociology Courses .. ... , , .....•.......• •.••• , •• - - .. . .• . 145 
Special Student 
Career Development . . . . . . . . . . . . . • . . . . . . . . . . . . 66 
Liberal & Professional Studies • . .. . .. •. ... ... 33 
Specialties 
Career Development Studies . • • , . • . . . • . • • . • . , , • . . . . . . 68 
Exceptional Education . . . . . • . • • • • • • . . . . • . . . . . . . 99 
Liberal & Professional Studies . . • • • • • • • • • . . . .. . 33 
Specialty 
Banking & Finance .. .. ........ .. ... .. .•. . •. . .. . . . . 86 
Communica.tions . . . . . .. • • • ..•.... ,. . . . ... . . . .. .. . . . . . · · 
Computer Science . . . , . . . . . . . . . . . . . . . . . • • • • • . . · · · · · 
Customer Service . . . . . . . • . . , • • . . . . • . . . . . - . . • • • · · 
Emotional Disturbance 
59 
86 
90 
Career Development . . . . . . • . . • .. .... .. ...... . 54 
Liberal & Professional Studies . • • . . . . . . 99 
Exceptional Education . . . . . . . . . . • . . • • • . . . • • . . . . . 54 
Human Resource Management . . . • , • • • . • . . . . . .. 87 
International Business . . . . . . . . . • • • . , • • . . , . . . . 87 
Latin American & Caribbean Studies 
Career Development ...... . .•..•. . •• • .. .. . . .... 102 
Liberal & Professional Studies . • • • • • . . . . . . . . . . . . . . 59 
Legal Assistant/Paralegal Studies . . . . . . • • • • • • • • • . . . . . . . . 80 
Legal Studies . . . . . . . . . . . . . • • . . . . . . . . . . . . . . . 59 
Marketing . . . . . . . . . . . . • . . . . . . . • . . • • • . • • . . . . . . . . 88 
Mental Retardation 
Career Development . ...... ....... .. .. . 
Liberal & Professional Studies • • . • • • . • . . • . . . • • 
99 
54 
Specific Learning Disabilities 
Career Development . . . . . . . . . . . . . • • . • . . . . • • . . . 99 
Liberal & Professional Studies • . . • . . . . . . . . . . . • • . . . 54 
Speech & Language Pathology . . . ....•.. .. .... . .• • . . . 80 
Substance Abuse Studies .....••••••• , ••.•.... .. .. . . . . 81 
'Jelecommunications . . • . • . . . . . . . . . • • . . . • • . . . . • • • . . . 95 
184 
Specialty 
Women's Studies 
Career Development . . . . . . . • . . . . • . . . . • . . . . . . 103 
Liberal & Professional Studies . . . . . . • •• , • •• , , , . . . . 60 
Specific Learning Disabilities Specialty 
Career Development . . . . . . . . • , , •• , • . . . . . , • • • , • . . . . 99 
Liberal & Professional Studies . . . • . • • . • , • • • • • . • . • . . . . . 54 
Speech & Language Pathology Courses ..• , • • • • • . • • . . . . .... . 146 
Speech & Language Pathology Specialty ...•••• • .... . •• .. ..... 80 
Sports . . . . . . . . . . . . . . . . . . • ••••. . .. .. .• .. . . ... 25 
Spring/Summer 1992 Academic Calendar • .. ....... .•• , • . . . . . v 
Stafford Guaranteed Student Loan . . . . . • , , • • • . . . . . . . . . . . 13 
Student Life ......... .. . .... ... ... .. . . .••. , . . ...... 24 
Student Loans . . . . . . . . . . . . . . . . . • , . . . • . . . . . . . . . . 13 
Substance Abuse Studies Specialty . . . . . . . . . . . . . . . ...... . .. 81 
Supplemental Educational Opportunity 
Grant . ..... . .. ... . .. . .. . . 13 
Supplemental Loans for Students/ Loans for 
Parents . . . . . . . . . .••.• . •••• , • • , 14 
Supplementary Standards , • . . • . • . • . . . . . . . . . • • • . . • • . . . . . 22 
Suspension 
Career Development . . . . • . . . . . . . • . . . . . . , , 73 
Liberal & Professional Studies • , , • . , . • . . . . . . . . . . . . . . . 37 
Suspension, Disciplinary ... 
• • • • • o o -. o o I t ' I f ' t t t t t • • o o o 23 
Thlecommunications Courses .. 
lelecommunications Specialty 
Career Development . 
Liberal & Professional Studies • , • • , , , , , , • . • . • . . . . • , • . 
'Jesting Credits 
Career Development . ... .... .. .... . •• .. . •• . . . .. • 
Liberal & Professional Studies • . , ..•. . . ..... .... . . . 
Thxbtooks .............. ... . . ..•..••••••...••••. . . 
'fransfer Credits 
147 
95 
49 
. 69 
. . 34 
7,74 
Career Development .. .. . . .. .. .. .. • • .. .. .. .. . 68 
Liberal & Professional Studies . . . . . . • . ... ... . ...... .. .. 33 
Tuition .......... . .. ..... . 
Thtorials 
Career Development 
Liberal & Professional Studies 
. . .... . .. . ... 9 
............... .. ~ .... 
. 74 
. 37 
Undergraduate Degree . 
• 1 • • • •• • • • • • • I I • • • 6 I 4 •• • • 1 I • • 19 
185 
VA Students, Standards of Progress 
Career Development . . . . . . . • . • • • • , . . • • . . . . . . . . . _ 71 
Liberal & Professional Studies • . • • . . • . • . . . . . . . . 36 
Veterans' Benefits . . . . . . . . . • , • • • • . . . .. ....... 18 
Violations of Standards . . . . . . • • • • • . . • • • •. , . . . . ... 23 
Winter 1992 Academic Calendar . •••••••••••• , , , • . . . . . .... v 
Withdrawal 
Career Development . . . . . . . . . . . .. 
Liberal & Professional Studies . . . . . . . . . . . . . . • ... . 
WMS Courses . . . . . . . . . . • , • • • • . . . . . . . . . . . . . • . 
Women's Studies Courses . , , ••.•.........••• 
Women's Studies Specialty 
72 
36 
147 
147 
Career Development . .. . . . . . . . . • • . . • • • . . ... . • . . 103 
Liberal & Professional Studies • • • . . • . . . . . . . . . .. 60 
Workstudy • ' 1 1 t1 1 I 1 1 1 • 1 t t 1 • • • 14 
186 
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